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LABOUR FORCE FRAMEWORK

1. Introduction

1.1 The General Household Survey is a continuous
sample survey which has been conducted since August 1981.
Its main objective is to collect information on the labour
force, employment, unemployment and underemployment.
In addition, information on the demographic and
socio-economic characteristics of the population is also
collected.

1.2 Statistics on the labour force, employment,
unemployment and underemployment are compiled in
accordance with the conceptual framework recommended
by the International Labour Organization (ILO). The
recommendations regarding definitions and other related
issues have been based on research and in-depth
discussions among many economists, sociologists,
statisticians and statistical practitioners concerned, and are
highly rational. ~ Moreover, only statistics based on
internationally accepted definitions are internationally
comparable.

2. Labour Force Framework

2.1 In accordance with the conceptual framework
recommended by the ILO, individuals in the population can
be divided into two main groups according to their economic
activity status, viz. the economically active population and
the economically inactive population.

Labour force

2.2 The economically active population, also known as
the labour force, comprises the employed population and the
unemployed population.

Employed population

2.3 The employed population comprises those persons
aged 15 and over who have been engaged in performing
work for pay or profit during the 7 days before enumeration
or who have had formal job attachment.

24 Among the employed population, a group of
underemployed persons can be differentiated for further
analysis.
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Underemployed population

2.5 The underemployed population comprises those
employed persons who have involuntarily worked less than
35 hours during the 7 days before enumeration and have
sought additional work during the 30 days before
enumeration, or have not sought additional work but have
been available for additional work during the 7 days before
enumeration.

Unemployed population (including
worker”)

2.6 The unemployed population comprises all those
persons aged 15 and over who fulfil the following
conditions:

“discouraged

(@) have not had a job and have not performed any
work for pay or profit during the 7 days before
enumeration;

(b) have been available for work during the 7 days
before enumeration; and

(c) have sought work during the 30 days before
enumeration.

However, if a person aged 15 or over fulfils the conditions
(@) and (b) above but has not sought work during the 30 days
before enumeration because he/she believes that work is not
available, he/she is still classified as unemployed, being
regarded as a so-called “discouraged worker”.

2.7  Notwithstanding the above, the following types of
persons are also classified as unemployed:

(@) persons without a job, have sought work but
have not been available for work because of
temporary sickness; and

(b) persons without a job, have been available for
work but have not sought work because they:

i) have made arrangements to take up a new job
or to start business on a subsequent date; or

ii) were expecting to return to their original jobs
(e.g. casual workers are usually called back
to work when service is needed).

2.8 Among the unemployed population, a group of
job-seekers can be differentiated for further analysis.

2.9 It should be noted that “unemployment” refers to a
state of affairs, but not the event of “losing a job” like
dismissal or lay-off or having left a job for other reasons.
Thus, for persons who have been dismissed from their jobs
or who have left their jobs for certain reasons, but have
managed to take up another job within a short period of
time, they should not be counted in the unemployed
population by definition at the time of enumeration, even
though they have experienced the event of “losing a job”
during the period concerned.
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3.

3.1

Treatment of special groups in the population

210 It should be noted that generic terms like
“housewife” and “retired person” are not used in the
General Household Survey. In conducting the survey, the
questionnaire adopted contains a series of rigorous and
objective questions in order to collect the required data for
classifying whether a person being enquired is unemployed
or not. If a person is engaged in household work on a full
time basis at home, this person is outside the labour force
(i.e. being “economically inactive”) and he/she will not be
classified as “employed” or “unemployed”. On the other
hand, if a married female regards herself as the so-called
“housewife” but is available for work and is actively
seeking work, she is classified as ‘“unemployed” in
accordance with the definition.

2.11 There are also cases that among the economically
inactive persons, some might consider entering the labour
force only if they “encounter” jobs with terms favourable to
their own situations (e.g. remuneration meeting their own
expectation, working hours with adequate flexibility or
workplace near home). However, their specific wishes may
not be commensurate with prevailing local conditions in the
labour market. According to international standard, such
persons should still be classified as economically inactive,
despite the fact that they have some desire for work.

Compilation of key labour force statistics

The formulae of compiling the key labour force

statistics are listed below:

(1) Size of labour force = Number of employed persons + Number of

@)

®

4

unemployed persons

Size of labour force
= x 100%
Size of land-based non-institutional

population aged 15 and over

Labour force
participation
rate

Unemployment Number of unemployed persons

rate

x 100%
Size of labour force

Underemployment Number of underemployed persons

rate

x 100%
Size of labour force
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SETRENA
SURVEY METHODOLOGY

1. Survey Coverage and Sample Design

1.1 The General Household Survey (GHS) covers the
land-based non-institutional population of Hong Kong, i.e.
the Hong Kong Resident Population® excluding inmates of
institutions? and persons living on board vessels.

Notes: 1. Hong Kong Resident Population includes both Usual Residents
and Mobile Residents.

“Usual Residents” refer to two categories of people: (1) Hong Kong
Permanent Residents who have stayed in Hong Kong for at least 3
months during the 6 months before or for at least 3 months during the 6
months after the reference time-point, regardless of whether they are in
Hong Kong or not at the reference time-point; and (2) Hong Kong
Non-permanent Residents who are in Hong Kong at the reference
time-point.

For those Hong Kong Permanent Residents who are not “Usual
Residents”, they are classified as “Mobile Residents” if they have
stayed in Hong Kong for at least 1 month but less than 3 months during
the 6 months before or for at least 1 month but less than 3 months
during the 6 months after the reference time-point, regardless of
whether they are in Hong Kong or not at the reference time-point.

Under the “resident population” approach, visitors are not included in
the Hong Kong Population.

2. Such as persons living in Social Welfare Department subvented
institutions and private elderly homes.

1.2 The sampling units for the GHS are permanent
quarters in built-up areas and segments in non-built-up
areas.

1.3 The GHS makes use of the frame of quarters
maintained by the Census and Statistics Department
(C&SD) as the sampling frame. The frame consists of two
parts: (i) Register of Quarters (RQ) and (ii) Register of
Segments (RS). The RQ contains computerised records of
all addresses of permanent quarters in built-up areas
(including urban areas, new towns and other major
developed areas). Each unit of quarters is identified by a
unique address with details such as street name, building
name, floor number and flat number.

1.4 The RS contains records of segments in non-built-up
areas which are delineated by relatively permanent and
identifiable landmarks such as footpath and river. There
are about 10 quarters in each segment. The use of
segments as the sampling unit in non-built-up areas is
necessary since the quarters in these areas may not have
clear addresses and cannot readily be identified
individually.
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1.5 For the purpose of the GHS, all permanent quarters
and quarters in segments which are for residential purpose
in Hong Kong are covered.

1.6 A rotational replicate sample design is adopted in the
GHS such that households in about half of the sampled
quarters in the current month were enumerated 3 months
ago. The overlapping of samples, coupled with the
rotational feature, leads to more precise estimation of
changes over time on the one hand, and facilitates the
control of respondents' burden on the other.

1.7 Records in the frame of quarters are first stratified by
geographical area and type of quarters (records in the RS
are sorted by geographical area only).  Systematic
replicate sampling is then applied for sample selection
based on which quarters are drawn systematically to form
replicates according to fixed sampling interval by making
use of non-repetitive random numbers.

1.8 By using the sampling method mentioned above, the
frame of quarters is divided into a large number of
replicates comprising about 500 quarters (including both
permanent quarters and quarters in segments) each.

19 In the GHS, 18 replicates are selected for
enumeration in each month, of which 9 are retained from
the preceding quarter and 9 are newly selected.
Information on personal, labour force and household
characteristics is collected from all Usual Residents and
Mobile Residents in the sampled quarters where
appropriate. A “shifting survey moment” approach is
applied.
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2. Survey Questionnaire

2.1 The questionnaire is designed to collect detailed
information on labour force characteristics. The concepts
and definitions wused in measuring labour force,
employment, unemployment and underemployment follow
closely the recommendations of the International Labour
Organization (ILO).

2.2 Data items included in the questionnaire are:
Household information

Type of quarters

Number of households in the quarters

Type of household

Type of accommodation

Tenure of accommodation

Monthly household rent (including rates and
Government rent)

7. Number of members in the household

8. Household income in the last month

ocoupwhE

Personal information

9. Relationship to head of household

10. Age

11. Sex

12. Marital status

13. Educational attainment

14. Economic activity status during the 7 days before
enumeration

15. Non-employment income in the last month

Employment-related information

Employed persons :

16. Industry

17. Occupation

18. Number of hours worked during the 7 days before
enumeration

19. Employment earnings in the last month

20. Usual place of work

Unemployed persons :

21. Whether available for work during the 7 days
before enumeration

22. Reason for not available for work

23. Whether seeking work during the 30 days before
enumeration

24. Reason for not seeking work

25. Action taken to seek work

26. Duration of unemployment

27. Reason for leaving previous job

28. Previous industry

29. Previous occupation
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Underemployed persons :

30. Reason for working less than 35 hours during the 7
days before enumeration

31. Whether available for additional work in the 7 days
before enumeration

32. Whether seeking additional work during the 30
days before enumeration

33. Action taken to seek additional work

3. Data Collection Method

3.1 At the start of each survey cycle, notification letters
are sent to the sampled permanent quarters to explain the
purpose of the survey to the households therein and to seek
their co-operation. Letters are also sent to the district
offices concerned to solicit their assistance in informing
households in the sampled segments in non-built-up areas.

3.2 As the rotational replicate sample design is adopted
in the survey, about half of the sampled quarters in the
current month are cases enumerated 3 months ago, while
another half are newly selected quarters. For newly
selected cases, our field officers will visit the households
concerned to collect the required information by
face-to-face interviewing. For repeated cases, our field
officers will collect the required information by
Computer-Assisted Telephone Interviewing (CATI) as far
as possible. In addition to face-to-face interviewing and
CATI, Online Questionnaire is available for sampled
households to supply their information over the Internet.

3.3 A well-structured questionnaire is adopted in the GHS
to collect the required data for classifying the economic
activity status of the respondents objectively and accurately.

3.4 To safeguard the quality of the collected data,
completed questionnaires are subject to editing processes
and the doubtful cases are verified by field officers.
Various measures are adopted to avoid mistakes as far as
practicable.
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4. Estimation and Seasonal Adjustment

4.1 A generalised regression method is used in deriving
both person-based and household-based estimates. In the
estimation process, independent population estimates by
sex and age are used as control totals and appropriate
statistical adjustments are made to account for the
differences in response rates across housing types and
districts. A routine revision on the estimates will be made
in August of the following year based on the final
population estimates available then.

4.2 Unemployment is subject to the effects of seasonal
variations such as increase in the number of first-time
job-seekers during summer vacation, increase in the
number of persons changing jobs after the Lunar New
Year, and varying manpower requirements due to seasonal
ups and downs in business activities in some sectors. By
applying seasonal adjustment to the series of
unemployment rate, such seasonal variations will be
removed, enabling figures for different periods to be
analysed and compared in a more meaningful manner.
Also, it facilitates discernment of the underlying trend of
the unemployment rate.

4.3 The seasonally adjusted unemployment rate is
compiled by the X-12 ARIMA method. The X-12
ARIMA method and its related versions are the standard
method commonly employed in compiling seasonally
adjusted data series. The method can be used to detect
whether outlier(s) is present in the original series for
estimation of seasonal factors.

4.4 Seasonal adjustment is not done for the series of
underemployment rate as there is no identifiable
seasonality in the underemployment statistics.

4.5 The estimated number of employed and unemployed
persons are not seasonally adjusted so as to better
correspond to the actual number of employed and
unemployed persons that can be found in the population of
Hong Kong.
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5. Dissemination and Revision of Statistics

5.1 Summary statistics on  unemployment and
underemployment covering the latest moving 3-month
period are published every month via a press release by the
C&SD. In order to provide such statistics as timely as
possible, provisional key labour force statistics (including
the total labour force, total numbers of employed,
unemployed and underemployed persons, overall
seasonally adjusted unemployment rate and overall
underemployment rate) for a 3-month period are first
published at a time lag of about half a month, while
detailed statistics are published about 1.5 months after the
end of the 3-month period concerned.

5.2 Apart from the monthly press releases and key labour
force statistics available on the C&SD website, the C&SD
publishes this series of reports providing detailed
information on the size and composition of the labour
force, demographic and socio-economic characteristics of
the employed, unemployed and underemployed
populations as well as the hours of work and employment
earnings of the employed persons on a calendar quarterly
basis. More detailed tabulations than those contained in
the quarterly reports are also available for public reference
where applicable.

5.3 The labour force statistics in a given year are subject
to routine revision in August of the following year arising
from:

a) Routine revision to population estimates —
under the “resident population” approach, all
population estimates for a given year can only
be finalised in August of the following year.

b) Routine revision to seasonal factors compiled
using the X-12 ARIMA method — the series of
seasonally adjusted unemployment rate in respect
of all moving 3-month periods in a given calendar
year is subject to routine revision later, when the
finalised labour force statistics for all moving
3-month periods in that year are available to
enable re-estimation of the final seasonal factors.

Such revised labour force statistics are released in the Q2
issue of this report series in the following year.

5.4 The labour force statistics are subject to final revision

when the population estimates are finalised subsequent to
the conduct of the Population Census/By-census.

-10 -
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6. Enumeration Experience

6.1 Inthe Q2 2024 round of the survey, a total of 25 678
households were found in the sample of 25 660 occupied
quarters. The enumeration experience of the survey is
summarised below:

(=
Households
25678
|
I |
L ANREFEE
Contacted Non-contacted
21732 3946
(84.6%) (15.4%)
|
[ |
SERERM YH Rz ER
Enumerated Non-responded
20 864 868
(96.0%) (4.0%)
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7. Reliability of the Estimates

7.1 Results of the GHS are subject to sampling error and
non-sampling error.  The estimates contained in this
report were based on information obtained from a
particular sample, which was one of a large number of
possible samples of the same size that could be selected
using the same sample design. By chance, estimates
derived from different samples would differ from each
other. The “sampling error” is a measure of these
variations and is thus a measure of the precision with
which an estimate derived from a particular sample would
approximate the population parameter to be measured.

7.2 For comparing the precision of the estimates of
various variables in this report, the coefficient of variation
(CV) is used. CV is obtained by expressing the standard
error (SE) as a percentage of the estimate to which it
refers. Inturn, the SE is computed according to a formula
which is established on the basis of statistical theory.
Generally speaking, the SE is related to the variability of
the elements in the population, the size of the sample and
the sample design adopted for the survey.
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7.3 20244FE2F 1y P EEEEETAYEER 281 7.3 The CV of the estimates of the main variables in Q2

T 2024 are given below:
B ffist i 28
Variable Estimate CcVv
(%)

ZEn AL 3818 000 0.3
Labour force
e N 114 700 3.9
Unemployed persons
MR e AN 44 500 5.6
Underemployed persons
e JNRE e S 57.1% 0.3
Labour force participation rate
FER (KEIEFEE) 3.0% 3.8
Unemployment rate (seasonally adjusted)
BER B & 1.2% 5.7

Underemployment rate

7.4  (FAREEZYR > mHEREER  HEH D 7.4 In this report series, estimates less than 500

7 500 MR EE (EREREAEZNET) ~ 55t (including zero figures), or related statistics derived based

st bt 4R Ly tERESR s B (A spEE ~ BB on such estimates (e.g. percentages, rates and median) are

BHPAED - FEFREHRANAR T - not released in the statistical tables due to very large
sampling errors.

7.5  MHERHESRERR > 815/ 0 3000 B=E 7.5 As for estimates less than 3 000, or related statistics

FE (i~ SR I e T 4R LIRS s TS (¢ (or marked with 1) derived based on such estimates, they
st Bt ) o JHEETHRERE should be interpreted with care due to relatively large
sampling errors.

-12-



BIHW  HAEAER

PART Il

iR ¢ ERE R AT ER e R -

FEEES 5 BEE R ZATEFHRIIAL -
Pz EA—ER B % - B CERBZ P ST RAI(E
BIANLINE B—F > Bl TEAER - RERAIEEE
[ERECRENERAEF LA T ERRELF -

B S - AL A Ey R RO EENA L (B1ZS
BIAL) RIFEEECREEN A LIRS -

WBEREE AL > BIFE AT > ATE S Ryphsi A
FRFEND - (GEIEHSREZEAL - )

FHEBLEREE AL - BIEFTAESETAT 7 RS
BRALTRE TARRY AL 1E58 7 RINIEAEARAY A £ Rk
2N LFRSN - A AT LR e A T LAFHIRIEE 508
&/ BRIRA L RFTA 15 BRI AL EEEN -

WEEREBNRELER © IEREEFNRINERE
(BTSN BV — R R REREREE) -

FEBLE B EHNREE  EREEF NFRIMNER
FEME TSN > FrARR SR ELOREE) (B0 mT ks
TAFsUe A= TIEREREE BIR AL R155%
LUFAL) -

HEEE R NSRS E R R E R
REEKY - At AR - s REERE
e AR IEZERE - IEsUEEATT & MY

TERMS AND DEFINITIONS

Age refers to the number of complete years a person has
passed since his/her birth date.

Domestic household consists of a group of persons
who live together and make common provision for
essentials for living. These persons need not be
related. If a person makes provision for essentials for
living without sharing with other persons, he/she is also
regarded as a household. In this case, the household is
a one-person household. Households comprising only
non-Hong Kong residents or Mobile Residents are not
classified as domestic households.

Economic activity status: The population can be
divided into two main groups, economically active
population (that is the labour force) and economically
inactive population.

The economically active population, synonymous with
the labour force, comprises the employed population
and the unemployed population. (Please see Labour
force for details.)

The economically inactive population comprises all
those persons who have not had a job and have not been
at work during the 7 days before enumeration, excluding
persons who have been on leave/holiday during the 7-day
period and persons who are unemployed. Persons such
as home-makers/retired persons not available for work or
not seeking work and all those below the age of 15 are
thus included.

Economically active household refers to a domestic
household with at least one member (excluding foreign
domestic helpers) being economically active.

Economically inactive household refers to a domestic
household with all members (excluding foreign
domestic helpers) being economically inactive (e.g.
home-makers/retired persons not available for work or
not seeking work and those below the age of 15).

Educational attainment refers to the highest level of
education ever attained by a person in school or other
educational institution, regardless of whether he/she had
completed the course. Only formal courses are counted
as educational attainment. A formal course must satisfy
the following criteria:
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1) It lasts for at least one academic year.

2) It has specific academic qualifications for entrance
(except non-degree/degree/postgraduate  courses
offered by Hong Kong Metropolitan University).

3) It includes examinations or specific academic
assessment procedures.

Educational attainment is classified as follows:
Primary and below: Including no schooling, all
classes in kindergartens and child care centres, and
Primary 1-6.
Lower Secondary: Including Secondary 1-3 or
equivalent level.

Upper Secondary: Including Secondary 4-7 of old
academic structure (1985-2011), Secondary 4-6 of
new academic structure (2012 onwards) or equivalent
level, Project Yi Jin/Yi Jin Diploma, Diploma of
Applied Education and craft level.

Post-secondary - diploma/certificate: Including
Certificate and Diploma level courses in local or
non-local institutions.

Post-secondary - sub-degree: Including Higher
Certificate, Higher Diploma, Professional Diploma,
Associate Degree, Pre-Associate Degree,
Endorsement Certificate, Associateship or equivalent
courses and other sub-degree level courses in local or
non-local institutions.

Post-secondary - degree: Including first degree,
taught postgraduate and research postgraduate
courses in local or non-local institutions.

Hours of work refer to the number of hours which an
employed person actually worked in all employment
during the 7 days before enumeration. All paid and
unpaid hours worked at the place of work are included,
but meal breaks are excluded.

Household size refers to the number of household
members in a domestic household.

Industry refers to the activity of the establishment in
which the respondent worked during the 7 days before
enumeration. The General Household Survey currently
follows the major industry groups of the Hong Kong
Standard Industrial Classification V2.0 to classify the
industry of an employed person and the previous industry
of an unemployed person. Detailed information can be
obtained from the manual Hong Kong Standard
Industrial Classification Version 2.0, which can be
downloaded (in PDF format) free of charge from the
website of C&SD at
http://www.censtatd.gov.hk/en/EIndexbySubject.html?pc
0de=B2XX0005&scode=452.
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Manufacturing: Including manufacturing of food
products, beverages, tobacco, textiles, wearing
apparel, leather products and footwear, wood
products, paper products; printing; chemicals and
chemical products; pharmaceuticals, rubber and
plastics products, non-metallic mineral products,
metal products, computer, electronic and optical
products; electrical equipment, machinery and
equipment; transport equipment, furniture; as well
as the repair and installation of machinery and
equipment.

Construction: Including building construction, civil
engineering, demolition and site preparation,
building services installation and maintenance; and
decoration and repair.

Import/export trade and wholesale: Including
various kinds of import and export trade and
wholesale.

Retail, accommodation and food services:
Including various kinds of retail trade; short term
accommodation activities which cover hotels,
guesthouses,  boarding  houses and  other
establishments providing short term
accommodation; and food and beverage service
activities.

Transportation, storage, postal and courier
services, information and communications:
Including land, water and air transport; warehousing
and support activities for transportation; postal and
courier activities; publishing; motion picture, video
and television programme production, sound
recording and music publishing; programming and
broadcasting; telecommunications; and information
technology service.

Financing, insurance, real estate, professional and
business services: Including financing; insurance;
real estate; legal and accounting services;
management consultancy; architecture, engineering,
technical testing and analysis services; scientific
research and development; veterinary; advertising,
design and photography; renting and leasing of
equipments; employment agency; travel agency;
security and investigation services; pest control and
cleaning services; landscape care and greenery
services; and business and office administration
support services.

Public administration, social and personal
services: Including public administration; education;
human health and social work activities; arts,
entertainment and recreation; political and religious
organisations; various personal and household item
repairing as well as other household and personal
services.
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Others: Including such industries as “Agriculture,
forestry and fishing”; “Mining and quarrying”;
“Electricity and gas supply” and “Water supply;

sewerage, waste management and

remediation

activities”; and industrial activities inadequately
described or unclassifiable.

Labour force refers to the land-based non-institutional
population aged 15 and over who satisfy the criteria for
being classified as employed population or unemployed

population as defined below.

Inmates of institutions

and persons living on board vessels are excluded.
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The employed population

1

2)

3)

4)

This comprises all employed persons. For a
person aged 15 or over to be classified as
employed, that person should:

a) have been engaged in performing work for
pay or profit during the 7 days before
enumeration; or

b) have had formal job attachment (i.e. that
the person has continued receipt of wage
or salary; or has an assurance or an agreed
date of return to job or business; or is in
receipt ~of  compensation  without
obligation to accept another job).

Employed persons can be categorised into:

Self-employed: A person who works for profit
or fees in his/her own business/profession,
neither employed by someone nor employing
others.

Employer: A person who works for profit or
fees in his/her own business/profession and
employs one or more persons to work for
him/her.

Employee: A person who works for an
employer (private companies, households or
the government) for wage, salary, commission,
tips, or payment in kind. This also includes
outworker, domestic helper and paid family
worker.

Unpaid family worker: A person who works
for no pay in a family business. Food and
lodging and pocket money are not counted as
pay. However, if the worker receives regular
pay for the work performed, he/she should be
regarded as an employee.

Apprentices who receive payment in cash or in
kind are regarded as employed.

Volunteer workers who perform some work
not for any payment in cash or in kind, and
who do not have a job or an enterprise are not
regarded as employed.
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The underemployed population

1)

2)

3)

Among the employed population, a group of
underemployed persons can be differentiated
for further analysis.

The criteria for an employed person to be
classified as underemployed are:

involuntarily worked less than 35 hours during
the 7 days before enumeration; and either

a) has been available for additional work
during the 7 days before enumeration; or

b) has sought additional work during the 30
days before enumeration.

Working short hours is considered involuntary
if it is due to slack work, material shortage,
mechanical breakdown or inability to find a
full-time job.  Following this definition,
employed persons taking no-pay leave due to
slack work during the 7 days before
enumeration are also classified as
underemployed if they worked less than 35
hours or were on leave even for the whole
period during the 7-day period.

The unemployed population

1)

2)

This comprises all unemployed persons. For
a person aged 15 or over to be classified as
unemployed, that person should:

a) have not had a job and have not performed
any work for pay or profit during the 7
days before enumeration;

b) have been available for work during the 7
days before enumeration; and

c) have sought work during the 30 days
before enumeration.

However, if a person aged 15 or over fulfils the
conditions (a) and (b) above but has not sought
work during the 30 days before enumeration
because he/she believes that work is not
available, he/she is still classified as
unemployed, being regarded as a so-called
“discouraged worker”.

Notwithstanding the above, the following types
of persons are also classified as unemployed:

a) persons without a job, have sought work
but have not been available for work
because of temporary sickness; and
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b) persons without a job, have been available for
work but have not sought work because they:

i) have made arrangements to take up a
new job or to start business on a
subsequent date; or

i) were expecting to return to their
original jobs (e.g. casual workers are
usually called back to work when
service is needed).

Labour force participation rate refers to the proportion
of labour force in the total land-based non-institutional
population aged 15 and over.

Main employment refers to the job on which a person
spent most of his/her time if he/she had more than one
job at the time of enumeration. All other jobs were
regarded as secondary employment.

Marital status was recorded according to the status
reported by the respondents in the survey. There was
no check on whether the marriage or divorce had
undergone any legal registration or ceremony.

Monthly employment earnings refer to earnings
(before deduction of Mandatory Provident Fund
contributions) from all jobs during the month before
enumeration. For employees, they include wage and
salary, bonus, commission, tips, housing allowance,
overtime allowance, attendance allowance and other cash
allowances. However, back pays are excluded. For
employers and self-employed, they refer to amounts
drawn from the self-owned enterprise for personal and
household use. If information on the amounts drawn
for personal and household use is not available, data on
net earnings from business would be collected instead.

Monthly household income refers to the total cash
income, including earnings (before deduction of
Mandatory Provident Fund contributions) from all jobs
and other cash income received in the month before
enumeration by all members of the household. Other
cash income includes income generated from rent
income, interest, dividends, regular/monthly pensions
and insurance annuity benefits, regular contribution from
persons outside the household, regular contribution from
charities and all government subsidies.
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BRSE © $5E4RETRT 7 RN APFT{E Y 1 2 T/FE Occupation refers to the kind of work, nature of duties
M MERTFTERE - "HSEEPRETHEE ) B and main task performed by a person in his/her main job
AR BT AR EDL T B P A A I 3 o3 04 2008 during the 7 days before enumeration. The classification
R REEAR - JEEE AN LI EAYICE R RN of occupation used in GHS to classify the occupation of an
DIRTHE EAY R R N E R EE R - BUS%ETE employed person and the previous occupation of an
H 2022 F 1 HE S HECEHFBESE L & unemployed person is broadly modelled on the
HE R ARAT T AR 2 oy A 2008 AERR - International Standard Classification of Occupations 2008
Ry JTE(EH L » DA E 73 05 75 B ARV S st (ISCO-08). The occupation classification scheme has
BFEMEHZAEGETE 2016 £ L HE SHNERE - been enhanced since January to March 2022 to follow the

ISCO-08 more closely, with statistics backcasted to the

quarter of January to March 2016 to facilitate comparison.

WICE BT AP EAREETIIN T More substantial revisions in the new classification
scheme are highlighted in the table below:
EHE S JFE FZAHR] | Hray EZEH A Occupation Original  major | New major
group group
B BREAB(hE | &
F B EERR School Professionals Managers
) KBNS principals (principals ~ of
ANE (NER secondary and
BREERR) post-secondary
schools) and
associate

professionals

(principals  of
primary schools
and pre-primary

education)

SMELNE | HPEEAE | HEAE Registered Associate Professionals
th B & A nurses and other | professionals
= healthcare

professionals
INE R BRI | WEIEEAR | BEAE Primary and | Associate Professionals
SR pre-primary professionals

school teachers
EFREZE FERL T T A Ak %5 B 38 B A Building Elementary Service and

= security guards | occupations sales workers
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Managers: Including legislators; senior government
officials; foreign diplomats; managing directors and
chief executives; business services managers;
administration managers; sales and marketing
managers; manufacturing managers; construction
managers; supply and distribution managers;
information and communications technology service
managers; professional services managers; school
principals; hotel managers; retail and wholesale
trade managers; etc.

Professionals: Including accountants and auditors;
engineering  professionals;  medical  doctors;
registered nurses and other healthcare professionals
(e.g. registered Chinese medicine practitioners,

dentists, pharmacists, midwives, veterinarians);
lawyers; university and post-secondary college
lecturers; school teachers and other teaching

professionals; actuaries; statisticians; economists;
financial and investment advisers; software and
applications developers and analysts; social and
religious professionals; etc.

Associate professionals: Including engineering
technicians; manufacturing and  construction
supervisors; enrolled nurses and other healthcare
associate professionals (e.g. dental assistants,
dispensers, postnatal care workers); law clerks;
actuarial assistants; statistical assistants; securities

traders; insurance consultants and underwriters;
information and communications technology
technicians; real estate agents and property
managers;  administrative  and  specialised

secretaries; inspectors and similarly ranked staff in
disciplined services; social work assistants;
photographers; chefs; etc.

Clerical support workers: Including general office
clerks; accounting and bookkeeping clerks; personal
secretaries; bank tellers; client information workers;
storekeepers; etc.

Service and sales workers: Including salespersons;
travel attendants and guides; cooks; waiters;
barbers; beauticians; personal care workers; rank
and file staff in disciplined services; child care
workers and teachers’ aides; building security
guards; transport workers; etc.

Craft and related workers: Including building and
related trades workers; machinery mechanics and
repairers; electrical, electronic and
telecommunication  equipment installers and
repairers; bakers and other food processing workers;
tailors; etc.

Plant and machine operators and assemblers:
Including food and related products machine
operators; drivers and mobile plant operators; etc.
Elementary occupations: Including domestic
helpers; cleaners and labourers; food preparation
assistants; messengers and deliverers; etc.
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Others: Including vegetable farm workers;
gardeners; fishery workers; and occupations
unidentifiable and inadequately described.

Tenure of accommodation refers to the terms and
conditions under which the accommodation is held by a
domestic household.

Owner-occupier: A household which owns the
quarters it occupies.

Sole tenant: A household which rents the whole
quarters it occupies from someone who lives
outside the quarters without sharing it with other
household(s) or subletting.

Co-tenant: Two or more households each of which
rents part of the quarters from someone who lives
outside the quarters.

Main tenant: A household which rents the whole
quarters it occupies from someone who lives
outside the quarters and sublets part of it to other
household(s).

Sub-tenant: A household which rents part of the
quarters from someone who lives in the same
quarters.

Rent free: A household which occupies an
accommodation for free, with or without the
owner's permission.  This does not include
owner-occupiers  or  households  occupying
accommodation provided by employers.

Accommodation provided by employer: A
household which occupies an accommodation
provided by the employer of one of the household
members. This also includes households
occupying quarters leased from employer at a
nominal rent. If a household member uses
housing allowance given by his/her employer for
renting accommodation, the tenure is not regarded
as “accommodation provided by employer”.

Underemployed population (Please see
underemployed population under Labour force)

Underemployment rate refers to the proportion of
underemployed persons in the labour force. As regards
underemployment rates by industry or by occupation,
since in deriving the labour force by industry (or
occupation) to serve as the denominator, (i) unemployed
persons are classified according to their previous
industry (or occupation) which may not necessarily be
the one which he/she will enter, and (ii) there is no
information on previous industry (or occupation) in
respect of first-time job-seekers and re-entrants into the
labour force who were unemployed, such rates are not
strictly comparable to the overall underemployment rate
and should be interpreted with caution.
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Unemployed population (Please see unemployed
population under Labour force)

Unemployment rate refers to the proportion of
unemployed persons in the labour force. As regards
unemployment rates by industry or by occupation, since
in deriving both the numerator and the denominator, (i)
unemployed persons are classified according to their
previous industry (or occupation) which may not
necessarily be the one which he/she will enter, and (ii)
there is no information on previous industry (or
occupation) in respect of first-time job-seekers and
re-entrants into the labour force who were unemployed,
such rates are not strictly comparable to the overall
unemployment rate and should be interpreted with
caution.
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