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Background

1.1 In view of the growing needs of policy
bureaux and government departments for statistical
data on selected social issues, the Census and
Statistics Department (C&SD) conducts a series of
Thematic Household Survey (THS) since 1999.
Enquiries for collecting the required statistical data
on social topics proposed by individual bureaux /
departments would be packaged together to form
different rounds of THS and contracted out to
private research firms.

1.2 Each round of THS is an independent,
territory-wide survey commissioned to a private
research firm. C&SD plays a co-ordination and
management role in THS and is responsible for
monitoring the work of the contractor to ensure
that the required standard of quality of their
services can be met.

Topic included in this report

1.3 A round of THS was conducted during
December 2008 to February 2009 to collect,
among others, views of Hong Kong residents on
the importance of age factor in employment.
Major survey findings in respect of the topic on
“Importance of age factor in employment” are
given in this report.

Survey method

1.4 In this survey, some 8 000 households
were successfully enumerated, constituting a
response rate of 75%.

“>%%%@@:%%o
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@ Excluding foreign domestic helpers.
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15 In each enumerated household, all
household members® aged 15 or over who were
working at the time of enumeration or had sought
work during the two years before enumeration
were asked about their views on the work
performance of relatively elder / younger
employees. They were also asked about whether
they had experience of being rejected after having
job interview during the two years before
enumeration and their perceived main criterion
considered by employers in employment related
issues (such as recruitment, promotion and
dismissal). Finally, they were asked about the
situation of age discrimination in employment
among Hong Kong’s employers as compared with
two years before enumeration, and also the
effectiveness of Government’s publicity for
eliminating age discrimination in employment.

1.6 More detailed descriptions of the
population coverage and methodology of the

survey are given in Appendix 1.

1.7 Apart from views of Hong Kong
residents collected in the household survey, views
on the importance of age factor in employment
were also collected from employers /
persons-in-charge of human resources issues in
respect of establishments in the non-government
sector. The key findings on “Employers’ views
on importance of age factor in employment” are at
Appendix 2 of this report for reference.

Rounding of figures

1.8 Owing to rounding, there may be a slight
discrepancy between the sum of individual items
and the total as shown in charts and tables. It
should also be noted that actual figures without
rounding are used in compiling the percentage
shares in charts and tables.

Symbol

1.9 The symbol in the tables of this report is
applied as follows:

§  Estimates less than 1 000 (including zero
figures) and related statistics derived
based on such estimates (e.g. percentages,
rates and median) are not released in the
tables of this report due to very large
sampling errors.

Thematic Household Survey Report No. 42
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HiFrR | FE pggj: =% Views on the performance of relatively

FYE elder / younger employees

o« 1= @E,I‘}f&%ﬁﬁﬁﬂj& 3%3\.39 e Number of persons aged 15 and over 3418 400
% ﬁﬁ?fﬁ']ﬁ‘wjg PIETEES T (=AY who were working at the time _of

RN e ANOVRY R enumeration or had sought work dur!ng

WA ) the two years before enume'ratlon
(hereafter referred to as ““persons in the
target group™)

o IEETF R BEITE D (BRGE o Percentage of persons in the target group
FURR R U ?%‘Uw Y E AR by views on the stability of performance
Oy of relatively elder employees
- ,J[zﬁujiéf{g - Very stable 2.6%
_ ’ - Stable 54.6%
- 1—’??[ EEE TR REAI P - No difference as compared to those 30.6%

of other ages
- PRk - Unstable 10.6%
-7 Eﬁﬁf{t - Very unstable 0.3%
- % Ejﬁgﬁﬁi - No opinion 1.4%

o WEHEET KM [‘pﬁ pug o Percentage of persons in the target group

TR A E T PV E R H{J by views on the concentration on work
ST of relatively elder employees

. JE;!J]EJH* - Very high 2.8%
- Ei: - High 52.8%
, B8 el M 32 ST - No difference as compared to those 37.8%

of other ages

- 3 Hy= - Low 5.2%
. ,JE j J: - Very low 0.1%
_ gj - No opinion 1.3%

o b i £ 1 55 i o1y o Percentage of persons in the target group
A U7 Flfgs s E“ ST by views on the ease of relatively
Bl younger employees in learning new

skills
- ZEHEN B - Very easy 3.6%
o _ Easy 63.8%
_ SRR PYEF S A A 3;{%;} [l - No difference as compared to those 25.7%
of other ages
o el - Difficult 5.6%
B ;J[gfj»[ﬂg& - Very difficult 0.1%
- RS - No opinion 1.1%
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Key indicators

o Percentage of persons in the target group
by views on the work efficiency of
relatively younger employees

- Very high 1.0%
- High 38.1%
- No difference as compared to those of 49.6%
other ages
- Low 9.1%
- Very low 0.2%
- No opinion 2.1%
Perceived criterion considered by
employers in  employment related
issues
o Percentage of persons in the target group
by perceived main criterion considered
by employers in employment related
issues
- Working experience 37.9%
- Educational, professional 33.8%
qualifications and related skills
- Work performance 10.0%
- Work attitude 7.4%
- Age 6.4%
Views on the situation of age
discrimination in employment as
compared with two years before
enumeration
o Percentage of persons in the target group
by views on the situation of age
discrimination in employment among
Hong Kong’s employers as compared
with two years before enumeration
- Had improved a lot 1.0%
- Had improved somewhat 20.7%
- No change 37.7%
- Had worsened somewhat 11.7%
- Had worsened a lot 2.5%
- Age discrimination had never existed 3.2%
-4 - Thematic Household Survey Report No. 42
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i ﬁ S NIRRT Effectiveness ~ of  Government’s
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. FHlr'gijfﬁ@jij‘tiﬁ\[i‘f[’%P‘éﬁjﬁ-[pfjﬁ o Percentage of persons who considered
IR 52 7L FL‘ [ [EAY s that the effectiveness of selected
"ﬁj Py e IF]TFJ}EJ &y Government’s publicity was effective or
ElIHFa,g% = a JLFF‘ R average in eliminating age
fOf TEEE - pF T discrimination in employment among all

persons in the target group who had seen
or heard of such type of publicity by the

Government
- T - Printed publicity materials 76.7%
- R - Advertising on bus television 76.5%
- W I - Advertising on MTR 75.6%
- T I - Advertising on television 74.5%
. ?‘TJF}?L' (HE ﬁ - Advertising on radio 72.4%
R FI[EJ/)?—[FLI - Advertising on bus bodies 70.5%
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Importance of age factor in employment
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INTRODUCTION

3.1 Some 8000 households within a
scientifically selected sample were successfully
enumerated in the survey, constituting a response
rate of 75%. Within each enumerated household,
all persons aged 15 or over™ who were working at
the time of enumeration or had sought work during
the two years before enumeration were asked
about information on importance of age factor in
employment.

3.2 This is the first time for the topic to be
included in the Thematic Household Survey series.

CONCEPTS AND DEFINITIONS

3.3 For the purpose of the survey, ‘persons
in the target group' referred to those persons
aged 15 and over™ who were working at the time
of enumeration or had sought work during the two
years before enumeration.

MAJOR FINDINGS OF THE SURVEY

Persons in the target group

3.4 The survey results showed that there
were some 3 418 400 persons in the target group at
the time of enumeration. (Table 3.1a)

Age and sex

35 Of those 3 418 400 persons in the target
group, 57.3% were males and 42.7% were
females. Analysed by age group, 27.4% were
aged 45-54; 27.0%, aged 35-44 and 24.9%, aged
25-34. The overall median age of all persons in
the target group was 40, and the median ages for
males and females were 42 and 39 respectively.
(Table 3.13)

W REFEM 1251 -

= RETELE M TARE SR SV R

Y Excluding foreign domestic helpers.
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3.10 e Gl | PO TN i Ul EOAE s

SN A R R REIOT [RAROAR L
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YR T o R R S
60.9% 3 7 i R [RLIIO [EASLIL © 27
L g R i T3 P s
[T, 48.5% o (3 3.2a)

Educational attainment

3.6 Analysed by educational attainment®,
over half (60.7%) of all persons in the target group
had attained secondary / sixth-form education,
followed by post-secondary education (26.5%).
(Table 3.1b)

Economic activity status

3.7 Analysed by economic activity status,
the great majority (98.4%) of all persons in the
target group were economically active persons and
about 1% were home-makers. (Table 3.1c)

Monthly personal income

3.8 Of all persons in the target group, some
10.8% had monthly personal income of less than
$5,000 and another 66.2% had $5,000-$19,999.
Their overall median monthly personal income
was $15,100. (Table 3.1d)

Views on performance of relatively elder /
younger employees

Stability of performance of relatively elder
employees

3.9 Of all persons in the target group, over
half (57.2%) considered that the performance of
relatively elder employees were “very stable” or
“stable”. Another 30.6% opined that there was
“no difference as compared to those of other
ages”. (Chart 3.1 and Table 3.2a)

3.10 Analysed by age group, a larger
proportion of the younger persons in the target
group perceived that the stability of performance
of relatively elder employees had “no difference as
compared to those of other ages”. Among those
persons aged 15-24 in the target group, 41.0%
expressed such view while only 20.4% of those
aged 65 and over did so. On the other hand,
60.9% of those persons aged 65 and over in the
target group perceived that the relatively elder
employees were “very stable” or “stable” in
performance, as compared to 48.5% of those
persons aged 15-24. (Table 3.2a)

R RER A B 7

“J Referring to the highest level of education ever
attained by a person in school or other educational
institution, regardless of whether he / she had
completed the course.

Thematic Household Survey Report No. 42



F NG K PV R

Importance of age factor in employment

B %[BT ORI AE

311 AE R Al e (55.6%)
= kape s = B L

B TRIE o b 37.80FL THEE i e N 4%
58 JruJ - (32 2. 3.2b)

=
7

312 FE T RIBEE SR

ﬂiwk43 il %ﬂ#JTEM@
e e Tz DA PRV EEE I S A

45.7%%. = §if A w[’%é fpuz |’1:1E_Ti1 1@@}\_ FJE]E[

E}r?j—Jﬁ\}ﬂETL ﬁ.p‘{ S LN Fuglﬁﬂ_
|~ A PR EETRIEL 63.2% - (A 3.2b)

1 1 PR

3.13 er’?‘E E[}Fﬂ”'lﬂ”k4 [[’:RL‘-’# 5o
(675%)§’ﬁ§rtﬁﬁgiﬁgg e q%ﬁrwf\_ m ﬁjﬁ
F”‘I'J FIK/ ﬁﬂu b1 25. 7%k, T2 (5 ;

IRLIFE #%%’”EJ[JMA Halget | K )
f J%E'@f (I 3 3 b%h 3.2c)

B AR 5

3.14 rjr’?E Eljﬁ“”]ﬂ“’*4 H[ - - 3{-
(49.6%)§Jﬁ§r\f?ﬁ$§|g§ AU (SR Sl
SNSRI b 39.1% R T G R IREIYT [
AL TR @ T [ 9.2% R EGRES
PRI [‘ﬁiﬂ«i %JJ fidd ”[z*fl £
qﬁﬂv34b%&< 3.2d)

= RETELE M TARE SR SV R

Concentration on work of relatively elder
employees

3.11 More than half (55.6%) of all persons in
the target group perceived that the concentration
on work of relatively elder employees were “very
high” or “high”.  Another 37.8% opined that
there was “no difference as compared to those of
other ages”. (Chart 3.2 and Table 3.2b)

3.12 Analysed by age group, the proportion of
persons who perceived that relatively elder
employees were concentrated on work increased
with age of respondents. Among those persons
aged 15— 24 in the target group, 45.7% cited that
the concentration on work of relatively elder
employees were “very high” or “high”. The
corresponding proportion for those persons aged
65 and over in the target group was 63.2%.

(Table 3.2b)

Ease of relatively younger employees in
learning new skills

3.13 Of all persons in the target group, about
two-third (67.5%) perceived that the ease of
relatively younger employees in learning new
skills was “very easy” or “easy”; while another
25.7% opined that there was “no difference as
compared to those of other ages”. Persons of
various age groups shared similar views.

(Chart 3.3 and Table 3.2¢)

Work efficiency of relatively younger
employees

3.14 About half (49.6%) of all persons in the
target group perceived that there was no difference
in the work efficiency of relatively younger
employees as compared to those of other ages.
Another 39.1% expressed that the work efficiency
of relatively younger employees was “very high”
or “high”; while some 9.2% opined that the work
efficiency of relatively younger employees was
“low” or “very low”. (Chart 3.4 and Table 3.2d)
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Persons in the target group who had the
experience of being rejected after job
interview during the two years before
enumeration and perceived that age factor
was the main reason for their being
rejected

3.15 At the time of enumeration, 1.4% of all
persons in the target group had an experience of
being rejected after job interview during the two
years before enumeration and perceived that age
factor was the main reason for their being rejected.
(Table 3.3a)

Age and sex

3.16 Analysed by age group, it is noted that
the proportion of persons in the target group who
perceived that age factor was the main reason for
being rejected after job interview increased
progressively with age, from 0.3% for persons
aged 15-34 in the target group to 3.7% for persons
aged 55 and over in the target group. Similar
observation was found when further analysed by
sex. (Table 3.33)

Type of position applied at the time of
rejection

3.17 Analysed by type of position applied at
the time of rejection, most of those persons who
had such experience cited that they applied
“workers in elementary occupations” when having
such experience last time, followed by “services
workers and shop sales workers”. (Table 3.3b)

Persons in the target group who accepted
that certain positions had practical need to
recruit employees of specified age ranges

3.18 The survey also revealed that 34.8% of
all persons in the target group accepted that certain
positions had practical need to recruit employees
of specified age ranges. (Table 3.4a)
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Age and sex

3.19 Of those persons who accepted that
certain positions had practical need to recruit
employees of specified age ranges, 28.8% were
aged 35-44; 26.8%, aged 25-34 and 26.0%, aged
45-54. Other than the age group of 15-24, the
rates of accepting certain positions had practical
need to recruit employees of specified age ranges
decreased progressively with ages, from 37.5% for
those persons aged 25-34 to 28.1% for persons
aged 55 and over. Similar observation was found
when analysed by sex. (Table 3.4a)

Type of position having practical need

3.20 The most commonly cited position
having the practical need of recruiting employees
of specified age ranges was “service workers and
shop sales workers”. This was followed by

“workers in elementary occupations” and
“professionals and associate professionals”.
(Table 3.4b)

Perceived criteria considered by employers
in employment related issues

3.21 A considerable proportion of all persons
in the target group perceived that “working
experience” (37.9%) and “educational,
professional qualifications and related skills”
(33.8%) were the main criteria considered by
employers in employment related issues (such as
recruitment, promotion and dismissal). Some
6.4% of them cited that age factor was the main
criterion. (Chart 3.5 and Table 3.5)

Views on the situation of age discrimination
in employment as compared with two years
before enumeration

3.22 As compared with the situation two years
before enumeration, 21.7% of all persons in the
target group regarded that the situation of age
discrimination in employment among Hong
Kong’s employers improved. Another 37.7%
considered that the situation had not changed and
14.2% considered that the situation worsened.
Separately,  3.2%  considered that age
discrimination had never existed in employment
among Hong Kong’s employers.

(Chart 3.6 and Table 3.6)
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Effectiveness of Government’s publicity for

eliminating age  discrimination in
employment
3.23 Regarding the Government’s publicity

for eliminating age discrimination in employment,
56.1% of all persons in the target group had seen
or heard the relevant “advertising on television”.
Among them, 74.5% considered the effectiveness
of the publicity as effective or average.

(Table 3.7)
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Percentage distri utlon o persons aged 15 and over who were working at
the time of enumeration or had sought work during the two years before

enumeration by views on the stability of performance of relatively elder
employees
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Chart 3.2 Percentage dis rlbutlon of persons aged 15 and over [NhO were working at
the time of enumeration or had sought work during the two years before
enumeration by views on the concentration on work of relatively elder

employees
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Chart 3.3 Percentage dlsftrlbutlon of persons aged 15 Md over who were working at
the time of enumeration or had sought work during the two years before

enumeration by views on the ease of relatively younger employees in
learning new skills
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related issues*
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Perceived main crlterlon considered by employers
in employment related issues*
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Working experience

ST gj;igﬁ?bﬁlﬁ]égﬁﬂt 33.8%

Educational, professional qualifications
and related skills

T EAGL 10.0%
Work performance

CHER 0
Work attitude 7:4%

F sl

3]
4%
Age 6.4%

S

Ehy
Years of experience in the company :I 1.3%

BAlE|
Others 3.3%

Fi1778 (%)
Percentage (%)

ﬁ%t%? Do* if"[ TJ?F”—HA rﬁiﬂ\?‘fv‘[ﬂlﬁjﬁf’%ﬁiﬁ" ° Note: * Referring to such issues as recruitment,
remuneration, promotion and dismissal.
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Chart 3.6 Percentage dlstr ution of persons aged 1 and over who \ Were working at
the time of enumeration or had sought work during the two years before
enumeration by views on the situation of age discrimination in employment
among Hong Kong’s employers as compared with two years before

enumeration
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Table 3.1a Persons aged 15 and over who were working at the time of enumeration or
had sought work during the two years before enumeration by age and sex

2 R4 b
Male Female Overall
S g S
No. of No. of No. of
F R H persons  Fi5jE" persons  Fisi " persons  Fisjb"
Age group ('000) % ('000) % ('000) %
15-24 155.9 8.0 141.4 9.7 297.4 8.7
25-34 443.5 22.6 407.1 27.9 850.6 24.9
35-44 498.7 25.5 423.7 29.0 922.4 27.0
45 -54 572.0 29.2 363.5 24.9 935.5 27.4
55 - 64 258.0 13.2 118.7 8.1 376.7 11.0
> 65 30.1 1.5 5.8 0.4 35.8 1.0
AT * 1958.2 100.0 1 460.2 100.0 3418.4 100.0
Total* (57.3) (42.7) (100.0)
F gl i P (en) 42 39 40
Median age (years)
ﬁ:;t%% Dox O EEBRT puBe “E% = FJ’T"‘H LN Note: * Figures in brackets represent the
B dﬁajrﬁﬁ @i‘%&i AR fo‘ ‘Jlﬁ%’l}"} percentages in respect of all persons aged
D= R W m’;-]gljg m l— 15 and over who were working at the time

of enumeration or had sought work during
the two years before enumeration.
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Table 3.1b Persons aged 15 and over who were working at the time of enumeration or
had sought work during the two years before enumeration by educational

attainment*

s
F5 %Eﬁf' No. of persons Fiorks
Educatlonal attainment* ('000) %
wayﬁﬁ / E’&HJ Y?J | = 437.5 12.8
No schooling / Pre-primary / Prlmary
pligs | 3’@9&1[# 2073.3 60.7
Secondary / Sixth-form”
;L F*f ] 907.5 26.5
Post- secondary
AE 3418.4 100.0
Total
ﬁ{tg LI = ﬂyﬁ ]—”j 25 Jigé;r B Notes : * Referred to the highest level of education
pofs ,;" I' o, 7 Frul / tfé JF\, SRy ever attained by a person in school or other
FEZW\ educational institution, regardless of
whether he / she had completed the course.
foe HI%E?T@%@E? 4 E[J?fr' A= Z 1 * Ppersons with secondary educational
TP A SRR attainment include those with Secondary 1
=l E,Jfﬁéj pli 1= jﬁﬁj Y to Secondary 5 educational attainment

= REIE LR VAR R S < MR - 19 -

while persons with sixth-form
educational attainment include those with
Secondary 6 to Secondary 7 educational
attainment.
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Table 3.1c
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Persons aged 15 and over who were working at the time of enumeration or

had sought work during the two years before enumeration by economic

activity status

" H
A ﬁgwﬁy;} No. of persons (R0
Economic activity status ('000) %
rfp:]iwmf"* 3362.7 98.4
*
Economically active
leﬂﬁijiﬁgﬁﬁﬁéﬁ 55.7 1.6
Economically inactive
FIFIF 5 29.2 0.9
Home-makers
ek 53 0.2
Students
it 4.2 0.1
Retired persons
H P 16.9 0.5
Others
AT 3418.4 100.0
Total
ﬁ%t%” Do r@}i{}ﬁﬁﬁéﬁ ~ EN}?,B“G‘E%’ Mg Note: * Economically active persons comprise
Mo employed persons and unemployed
persons.

= R R ST W
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Table 3.1d ersons aged 15 and over who were working at the time of enumeration or
had sought work during the two years before enumeration by monthly
personal income

" H
By EIE S RLGHTY) No. of persons Fioik=
Monthly personal income (HK$) ('000) %
< 5,000 370.5 10.8
5,000 - 9,999 1015.0 29.7
10,000 - 19,999 12494 36.5
20,000 - 29,999 404.1 11.8
30,000 - 39,999 163.0 4.8
> 40,000 216.4 6.3
AET 34184 100.0
Total
EF]f AR () 15,100

Median monthly personal income (HK$)
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Table 3.2a Persons aged 15 and over who were Worklng at the time of enumeration or
had sought work during the two years before enumeration by age and
views on the stability of performance of relatively elder employees

":F%\(?\‘”%HH“
Age group
/g[?{.
, 15-24 25-34 35-44 45-54 55 -64 > 65 Overall
Sl 2 IRE T (ERH
AR o T S G e

Vlews on the stability of No. of No. of No. of No. of No. of No. of No. of
performance of relatively — persons  persons  persons  persons persons  persons persons

elder employees (000)  ('000) (000)  ('000) ('000) ('000) ('000)
J Cﬁ%g 6.3 16.4 288 235 11.0 1.4 87.3
Very stable (2.1%)  (1.9%) (3.1%) (25%)  (29%)  (3.8%)  (2.6%)
R 1379 . 4342 5184 5419 214.0 204  1866.8
Stable (46.4%)  (51.0%) (56.2%) (57.9%) (56.8%) (57.1%)  (54.6%)
TEH PR SR E T 1219 308.5 2711  246.6 90.8 73 10461

No difference as compared  (41.0%) (36.3%) (29.4%) (26.4%) (24.1%) (20.4%)  (30.6%)
to those of other ages

TR 29.5 7.7 85.7 108.8 54.4 6.1 362.2
Unstable (9.9%) (9.1%) (9.3%) (11.6%) (14.4%) (17.2%) (10.6%)
:J]E’CIT%%{E 8 2.2 2.7 1.7 1.8 8 9.2
Very unstable (8) (0.3%) (0.3%) (0.2%) (0.5%) (8) (0.3%)
iQ?J?Ef,’LEi 1.0 11.7 15.6 13.0 4.8 1.0 46.7
No opinion (0.4%) (1.4%) (1.7%) (1.4%) (1.3%) (0.4) (1.4%)
AT 297.4 850.6 922.4 9355 376.7 35.8 34184
Total (100.0%) (100.0%) (100.0%) (100.0%) (100.0%) (100.0%) (100.0%)
ﬁ:? : HpYErd %’H EAEGIER s 'HUH'If Note : Figures in brackets represent the percentages
ﬁf’?a EEA Jiﬁfﬁﬁ o+ ?@ﬁ‘/ o dﬁfﬂjm = i in respect of all persons in the respective age
*'#, (519 M V7P groups who were working at the time of

enumeration or had sought work during the
two years before enumeration.
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Table 3.2b Persons aged 15 and over who

BT )

J”Erﬁ

E/vere worklng at the time of enumeration or

had sought work during the two years before enumeration by age and
views on the concentration on work of relatively elder employees

r’:F gg?}”%rll."j“
Age group
L‘[?{.
S EL - - - - - >
Sk 5 = Fj EE\ 15-24 25-34 35-44 45 - 54 55 - 64 65 Overall
ORI i e M M M MM MM M
Views on the concentratlon No. of No. of No. of No. of No. of No. of No. of
on work of relatively elder persons  persons  persons  persons  persons  Persons  persons
employees ('000) ('000) ('000) ('000) ('000) ('000) ('000)
Z ﬁ A= 5.1 17.8 27.3 32.6 13.0 1.0 96.9
Very igh (1.7%) (2.1%) (3.0%) (3.5%) (3.5%) (2.9%) (2.8%)
Hiy= 130.8 391.6 505.3 533.6 221.7 21.6 18045
igh (44.0%)  (46.0%) (54.8%) (57.0%) (58.8%) (60.3%) (52.8%)
el el M A 1‘“ Tl 139.3 377.9 331.0 316.6 116.3 104 12917
No difference as compared (46.9%) (44.4%) (35.9%) (33.8%) (30.9%) (29.1%) (37.8%)
to those of other ages
j;éT = 18.7 54.6 44.4 39.5 17.7 2.7 177.7
Lo (6.3%) (6.4%) (4.8%) (4.2%) (4.7%) (7.7%) (5.2%)
T Wﬁ* 8 8 8 1.6 8 8 3.5
Very lo (8) (8) (8) (0.2%) (8) (8) (0.1%)
rs‘é?ﬁflﬁi 3.5 8.1 13.4 115 7.7 8 44.1
No opinion (1.2%) (1.0%) (1.5%) (1.2%) (2.0%) (8) (1.3%)
AET 297.4 850.6 922.4 935.5 376.7 35.8 34184
Total (100.0%) (100.0%) (100.0%) (100.0%) (100.0%) (100.0%) (100.0%)
ﬁ%t%” : e B (W R I [IQF Note : Figures in brackets represent the
Fﬁ?s @ﬁ;’rﬁn*] [ﬂ%& T 1ﬁ~’rﬁ R JF percentages in respect of all persons in the
=3 #; By M4 p JF 1y respective age groups who were working at

= RETE = TR g S s‘ﬁﬁ‘f,r
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the time of enumeration or had sought
work during the two years before
enumeration.
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Table 3.2c

B #ﬁ‘b*ﬁfﬁ#iﬁ? iﬁp;@ﬁif‘:w EERT U Zrgg el R
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Persons aged 15 and oer who were workmg at the time of enumeration or
had sought work during the two years before enumeration by age and
views on the ease of relatively younger employees in learning new skills

F g il
Age group
S 5 (B 1 FT il
rJ;ﬂ She ? 15-24 25-34 35-44 45-54 55 - 64 > 65 Overall
Views on the ease of N e 37 ~ Ee s ~ g ~ g
relatively younger No. of No. of No. of No. of No. of No. of No. of
employees in learning Persons  persons  Persons  Persons  Persons  pPersons  persons
new skills ('000) ('000) ('000) ('000) ('000) ('000) ('000)
lefq FL bb 14.0 35.9 33.0 28.6 11.1 2.0 124.6
Very easy (4.7%)  (4.2%) (3.6%) (3.1%) (3.0%)  (5.5%) (3.6%)
w b 191.3 552.5 569.8 604.0 239.1 254 21821
asy (64.3%) (65.0%) (61.8%) (64.6%) (63.5%) (70.9%) (63.8%)
RS S A E T 77.3 211.6 248.4 239.3 97.4 55 879.5

No dlfferenceascompared (26.0%) (24.9%) (26.9%) (25.6%) (25.9%) (15.3%) (25.7%)
to those of other ages

[AIEE 12,5 42.7 58.9 53.2 21.4 15 190.2
Difficult (4.2%) (5.0%) (6.4%) (5.7%) (5.7%) (4.1%) (5.6%)
%li& 8 1.1 8 1.1 11 8 4.5
Very difficult (8) (0.1%) (8) (0.1%) (0.3%) (8) (0.1%)
b EJ,E'LEl 2.0 6.8 11.3 9.2 6.6 15 37.4
No opinion (0.7%) (0.8%) (1.2%) (1.0%) (1.7%) (4.2%) (1.1%)
AT 297.4 850.6 922.4 935.5 376.7 358 34184
Total (100.0%) (100.0%) (100.0%) (100.0%) (100.0%) (100.0%) (100.0%)
ﬁ:gt%“ : NISEE el e H[JHI[{ Note : Figures in  brackets represent the
Fi:rF‘E [i ﬁaﬂfﬁiﬁ“ ri?éﬁ‘«fl& - 1ﬁﬁfrjpxjﬁ & JF percentages in respect of all persons in the
TN R VR respective age groups who were working at

the time of enumeration or had sought
work during the two years before
enumeration.
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% 3.2d

Table 3.2d

g S sr g g $ g "e}”ﬂ«mea 3T 2B | AR
rj;%‘*/ ria“fmﬂ{‘fg[ [Efy ~ 4§

Persons aged nd ovefr who were worklng at the time of enumeration or
had sought work during the two years before enumeration by age and
views on the work efficiency of relatively younger employees

BT g YT (B

= g Wl

NG

Age group

15-24 25-34 35-44 45 - 54 55 - 64 =65 Oﬁlerall

FEAPUE IE " " S S M S "
Views on the work No. of No. of No. of No. of No. of No. of No. of
efficiency of relatively persons  persons  persons  persons  persons  persons - persons

younger employees ('000) ('000) ('000) ('000) ('000) ('000) ('000)
f{ 3.1 11.9 8.1 5.6 3.4 8 32.7
ry hlgh (1.0%) (1.4%) (0.9%) (0.6%) (0.9%) (8) (1.0%)
141.8 347.0 325.5 330.0 144.0 15.5 1303.9

E[ljlgh

(47.7%)  (40.8%) (35.3%) (35.3%) (38.2%) (43.2%)  (38.1%)

TR P S S AL ST 135.2 418.7 470.1 482.7 172.8 15.0 1694.4
No difference as compared (45.5%) (49.2%) (51.0%) (51.6%)  (45.9%) (41.9%) (49.6%)
to those of other ages

(X 14.3 62.0 91.2 94.6 44.6 3.7 310.4
Low (4.8%) (7.3%) (9.9%) (10.1%) (11.8%) (10.4%) (9.1%)
ﬁ [ § § 2.8 2.1 § § 5.5
Very low (8) 8) (0.3%)  (0.2%) (8) (8) (0.2%)
hﬂﬁlﬁi 2.9 10.7 24.8 20.4 115 1.1 71.4
No opinion (1.0%) (1.3%) (2.7%) (2.2%) (3.1%) (3.0%) (2.1%)
AT 297.4 850.6 922.4 9355 376.7 35.8 34184
Total (100.0%) (100.0%) (100.0%) (100.0%) (100.0%) (100.0%) (100.0%)
ﬁ%t%” : e B (W R I [IQF Note : Figures in brackets represent the
Fﬁ?s @ﬁ;’rﬁn*] [ﬂ%& T 1ﬁ~’rﬁ R JF percentages in respect of all persons in the

=3 #; By M4 p JF 1y respective age groups who were working at

the time of enumeration or had sought
work during the two years before
enumeration.
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B33 HEE I D SR [ R
HEEESEAES o IEHE S JFH:‘JV%%EM’F \J é
Table 3.3a Persons aged 15 and over who had experience of | being rejected after job
interview during the two years before enumeration and perceived that age
factor was the main reason for rejection by age and sex

f) + ahi
Male Female Overall
MR SR ol
No. of No. of No. of
=g sl persons FisiEs ERsk* persons iyl [EE* persons Fiojbe PRkt
Age group ('000) % Rate*  ('000) % Rate*  ('000) % Rate*
15-34 1.7 6.2 0.3 1.2 6.0 0.2 2.9 6.1 0.3
35-44 45 16.4 0.9 43 21.4 1.0 8.8 18.5 1.0
45 - 54 10.0 36.6 1.8 10.6 53.0 2.9 20.7 435 2.2
>55 11.2 40.8 3.9 4.0 19.7 3.2 15.1 31.9 3.7
bk # 27.4  100.0 14 20.1 100.0 14 475  100.0 14
gverall# (57.7) (42.3) (100.0)
RGN B (%) 53 49 50
Median age (years)
ﬁ%t‘;‘%” SR lﬁﬂﬂﬁmﬂylﬂflﬁﬂf ”'Hll F’?’A &13'5# Notes: * As a percentage of all persons who were
Enfj o 2 TR {)JT I’ T {EY working at the time of enumeration or had
FARUFIT . } 4 ~.?~~ { [“lrry sought work during the two years before
li dﬁfﬁ T E ,iqﬁ'i[, r”n “J _ff& enumeration in the respective age and sex
[‘Eﬂ JF IfHE" JE‘?J 0.3% ,iﬁdr ” I sub-groups.  For example, among all
, 12 £ 2N E £l LI O F EF males aged 15 to 34 who were working at
M é Eiffv%eﬁi’FL[ﬂ’d the time of enumeration or had sought

work during the two years before
enumeration, 0.3% had experience of
being rejected after job interview during
the two years before enumeration and
perceived that age factor was the main
reason for rejection.

# }fl%ﬂ Jﬁfquﬂ*’%ﬁiﬁ f[frjg I S ‘,jlvl | = * Figures in  brackets represent the
e AR E R E}Iﬁf@p-@%‘[ N2 E Ry percentages in respect of all persons aged
BT R R R IS BLIVEREU RIS 15 and over who had experience of being
C e

rejected after job interview during the two
years before enumeration and perceived
that age factor was the main reason for
rejection.
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R . N ot e TSR PRt ol il i
IR N % EIE S, r—%’h_ ERANS ’F&‘JV%&]EI\J’F
Table 3.3b Ffersons aged 15 and ove who had experience of being rejected after job
interview during the two years before enumeration and perceived that age
factor was the main reason for rejection by type of position applied at the
time of rejection*
"
F BLIVEREE lﬁ%?@@ KT No. of persons Fiorks
Type of position applied at the time of rejection* ('000) %
RER S S Efibq;ﬁ-“ﬁizﬁ ~ES 5.8 12.1
Managers and administrators, professionals and
associate professionals
T 6.2 13.1
Clerks
R5 (=R Ekfﬁn% k 11.4 23.9
Serwce workers and shop sales workers
TEOE RS 3.1 6.6

Craft and related workers

BT RSB A 3.2 6.7

Plant and machine operators and assemblers

R b 17.6 37.0

Elementary occupations

iy § §

Others

AT 47.5 100.0

Total

ﬁ{:%‘“ * 1% limﬁ;’rfrj[n HI%* }%’QFFJ,EE—'EI Note : * Referred to the last job applied which had
N N N I = job interview during the two years before

A-

enumeration.
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N
S

Rada HEEVEINAE 2B LR rfca“ﬁ“wj‘f iiE
ﬁ—' f‘l:rn, 3, b E 454 B}‘J@*’%ﬁg[‘iﬁﬂ N .;E'[HU S| EJ k—{
Bit!

Table 3.4a Persons aged 15 and over who were working at the time of enumeration or
had sought work during the two years before enumeration and accepted
that certain positions had practical need to recruit employees of specified
age ranges by age and sex

2 K% 2t
Male Female Overall
s e s
o No. of No. of No. of

=+ g il persons Fis3F= E=sk*  persons Ti5TES FEgk* persons TisTES Fegk

Age group ('000) % Rate* ('000) % Rate*  ('000) % Rate*

15-24 55.5 8.3 35.6 48.1 9.2 34.0 103.7 8.7 349

25-34 164.4 24.6 37.1 154.6 29.6 380 3190 26.8 375

35-44 185.8 27.8 37.3 157.4 301 371 3432 288 37.2

45-54 183.9 27.5 32.1 125.2 240 345 309.1 26.0 33.0

>55 78.7 11.8 27.3 37.5 72 301 116.1 9.7 281

,*Jr# 668.3 100.0 34.1 522.8 100.0 35.8 1191.1 100.0 34.8

5verall# (56.1) (43.9) (100.0)

F g1 BE(ER) 40 38 39

Median age (years)

ﬁ%%” Dx TR RO AT [ F"T"‘ ?inﬁ;’r Notes: * As a percentage of all persons who were

E‘ ok Y JC;JrEUTnEF =N working at the time of enumeration or had
gu m = o E 1“11;3@ sought work during the two years before
J#E [ﬂ%& liqﬁ FT EF TE Y enumeration in the respective age and sex
(B pI%E L5 > 35. GO/J%A - * 4 sub-groups.  For example, among all
IU?%:E,I?HJF' 15 [l 5 ) ﬁ males aged 15 to 24 who were working at
the time of enumeration or had sought
work during the two years before
enumeration, 35.6% accepted that certain
positions had practical need to recruit

employees of specified age ranges.

# %ﬁ%‘ﬁp@ﬂ g riFfrEJ—{ Sl 24N Nn * Figures in Dbrackets represent the
o AR R o Y rimﬁ;’rﬂr”nj [Jfﬁfm?‘/ percentages in respect of all persons aged
e EIRE *é([i‘ ] 'ﬂEﬂJE' Y 15 and over who were working at the time
(s <& g WPV EY T ]EIJ *E’ HI"’”T[,J—]HJ of enumeration or had sought work during
Fio =

the two years before enumeration and
accepted that certain positions had practical
need to recruit employees of specified age
ranges.
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R34 HREHIIFEROLCS S R mis ] S
l_‘ I'_'[:;'l’jt Ej,[-_—[: IH ? ;j:;l"jt_"l‘”zllj_x]-( .’:F |:1 ﬁ?a:{lﬁ f‘r—“\_nri% . 7H T—[‘ EJ'#{ IKP_%T
[‘EIH_IFI ['[ ot |I—r Flj _{ E?‘EI
Table 3.4b Persons aged 15 and over Who were Worklng at the time of enumeration or
had sought work during the two years before enumeration and accepted
that certain positions had practical need to recruit employees of specified
age ranges by type of position perceived having such need
= ?Jq/ [gpgzg[ﬁm l[ﬂﬂj L G IR T ~Er
ype of posﬂlon perceived having the practlcal need to No. of persons Froikb=
recruit employees of specified age ranges” ('000) %
I (5 R 34.7 2.9
Managers and administrators
ﬁ [ HEIEIE 257.9 21.6
Professionals and assomate professionals
Y ES 327 2.7
Clerks
55 l‘ﬁbmfﬁ 490.8 412
Service workers and shop sales workers
RTINS 43.6 37

Craft and related workers

BT R A 126.3 10.6

Plant and machine operators and assemblers

JEH s A 279.0 23.4
Elementary occupations
E Y 10.3 0.9
Others

11911
gverall
ﬁ}% D PR 2T FAT:}; o Note: * Multiple answers were allowed.
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l

#*. 3.5 TEL RS T E iggﬂaﬂﬁh “BEI*FH-:E&F@FI\J* BIYERRIT v Tiag ]+

r:t%“l‘ - riéﬁw BlGEaEREY 11

Table 3.5  Persons aged 15 and over w 0 were worklng at the time of enumeration or
had sought work during the two years before enumeration by perceived

main criterion considered by employers in employment related issues*

F%k" s E*EJFTJIEI’?’Q%‘J'“‘JPI*F’H?‘?TF”

= IR e
Perceived main criterion considered by employers No. of persons Fiorks
in employment related issues* ('000) %
= 1294.6 37.9
Working experience
GHRE TSRS B AR ?iﬁ‘: 1153.7 33.8
Educational, professional qualifications and
related skills
e 340.6 10.0
Work performance
THEY 251.4 7.4
Work attitude
gy 220.0 6.4
Age
FEY 43.2 1.3
Years of experience in the company
H 114.5 3.3
Others
12 HGL 8 §
No opinion
AT 3418.4 100.0
Total
FE*E%” * AR r’}“Hﬂf" U f‘f F| FUR S . Note: * Referring to such issues as recruitment,

remuneration, promotion and dismissal.
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* 3.6 # a,m]"*a’ﬁ*fﬁ TR E A 5 (R L f ,Fw s %1%@ l?ilidfw-’éaﬁ '%H:J v
2 LN dﬁ%\dﬁﬁdﬁﬁ SR = Rale B g
Table3.6  Persons aged 15 and over who were worklng E\t the time of enumeratlon or
had sought work during the two years before enumeration by views on the
situation of age discrimination in employment among Hong Kong’s
employers as compared with two years before enumeration
STRET Ry = dm 1AL e
Views on the situation of age discrimination as No. of persons [
compared with two years before enumeration ('000) %
dEsE L4 34.3 1.0
HaEi improved a lot
s TP 709.1 20.7
HaE improved somewhat
12|l 1290.1 37.7
No change
EUpEE 398.9 11.7
Had worsened somewhat
A% 87.0 2.5

Had worsened a lot

Pl o ik = i) 109.8 3.2
Age discrimination had never existed

Don’t know

REHUL
No opinion

A
Total

370.5 10.8
418.6 12.2
34184 100.0
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* 3.7 H'ﬁ”jﬁ*lﬁll 17 (e Eﬂlw ﬂ U et S o S rﬁ&l?*wa]
i FALaR rﬂﬁlﬁiﬁ rse%wplpmm@@p |
a7 kv 1T
Table 3.7  Persons aged 5 and over who were working at the time of enumeration or
had sought work during the two years before enumeration and who had
seen or heard of selected types of publicity by the Government for
eliminating age discrimination in employment by views on the
effectiveness of such publicity
o | pE L
Views on effectiveness
ST
3’]5@1’ FEE O REPE 9T
| i‘ Not Not A
Very Ok — §&  quite effective No Sat
effective Effective Average effective atall  opinion Overall
e g e MR "R CHe TP
No.of No.of No.of No.of No.of No.of No.of
RSN f{ [ [ PErsONs Persons —Persons pPersons persons persons persons Feik*
Selected type of publicity ('000) ('000) ('000) ('000)  ('000)  ('000)  ('000) Rate*
quﬁl A 42.6 795.7 590.0 375.6 79.9 324 19163 56.1
Advertlsmg on television (2.2) (41.5) (30.8) (19.6) 4.2) (2.7) (100.0)
SIS J/ i 4.1 137.9 132.0 94.8 16.4 3.6 388.8 114
Advertlsmg gn bus bodies (1.0) (35.5) (34.0) (24.9) 4.2) (0.9) (100.0)
Jr] [ 7.1 135.1 123.9 85.8 11.6 4.3 367.7 10.8
Advertlsmg c% radio (1.9 (36.7) (33.7) (23.3) (3.2) (1.2) (100.0)
I R A 30 1309 1202 633 119 31 3324 97
Advertising on bus television  (0.9) (39.4) (36.2) (19.0) (3.6) (0.9) (100.0)
%;%E{[’i{ﬁj*ﬁ 3.3 71.7 68.2 35.6 7.8 2.8 189.4 55
Advertising on MTR (1.8) (37.9) (36.0) (18.8) (4.1) (1.5) (100.0)
[T 2.7 66.0 62.4 34.1 4.6 1.1 171.1 5.0
érlnted publicity materials (1.6) (38.6) (36.5) (19.9 2.7 (0.7) (100.0)
ﬁé_t%” : ?”fﬂ [ERIEERTEE &FFrEJ—[ R e Notes : Figures in brackets represent the
rinﬁ“’rﬁﬁ 113%?&*/ T ARETH r”nJ [j% TS percentages in respect of all persons who
T e TRl ﬁ'*/?%ﬁ Eﬁrﬁ‘ﬂ“ﬂﬁ I53 %[%‘ﬁ; were working at the time of enumeration or
p[ﬁﬁﬁm[&% | fepji“t;h |‘ﬁ“{ (B~ had sought work during the two years
[[F’ﬂﬁug 17] F~ before enumeration and who had seen or
heard of selected types of publicity by the
Government  for  eliminating age
discrimination in employment.
*EEE A Tl P&qﬁ;’rﬁﬂj’ IiT@ T * As a percentage of all persons aged 15 and
AEF R rﬁF 3 (B~ uﬁm over who were working at the time of
= enumeration or had sought work during the
two years before enumeration.
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Survey coverage and sample design

1. The Thematic Household Survey (THS)
covers the land-based non-institutional population
of Hong Kong. The following categories of
people are excluded :

(a) inmates of institutions; and
(b) persons living on board vessels.
In addition, this survey did not include foreign

domestic helpers. The survey thus covered about
96% of the Hong Kong Resident Population (i.e.

including both Usual Residents’ and Mobile
Residentsz).
2. The THS is based on a sample of

quarters selected from all permanent quarters and
quarters in segments which are for residential and
partially residential purposes in Hong Kong in
accordance with a scientifically designed sampling
scheme.  The sampling units are permanent
quarters in built-up areas and segments in
non-built-up areas.

1 “Ysual Residents” include two categories of people:

(1) Hong Kong Permanent Residents who have
stayed in Hong Kong for at least three months
during the six months before or for at least three
months during the six months after the reference
time-point, regardless of whether they are in Hong
Kong or not at the reference time-point; and (2)
Hong Kong Non-permanent Residents who are in
Hong Kong at the reference time-point.

As for “Mobile Residents”, they are Hong Kong
Permanent Residents who have stayed in Hong
Kong for at least one month but less than three
months during the six months before or for at least
one month but less than three months during the six
months after the reference time-point, regardless of
whether they are in Hong Kong or not at the
reference time-point.
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3. The survey made use of the frame of
quarters maintained by the Census and Statistics
Department as the sampling frame. The frame
consists of two parts: (i) Register of Quarters (RQ)
and (ii) Register of Segments (RS). The RQ
contains records of all addresses of permanent
quarters in built-up areas, including urban areas,
new towns and other major developed areas.
Each unit of quarters is identified by unique
address with details such as street name, building
name, floor number and flat number.

4. The RS contains records of area
segments in non-built-up areas which are
delineated by some physical or easily identifiable
boundaries such as streams, footpaths, lanes, and
ditches. Each area segment contains some 8 to
15 quarters. The use of area segments as the
sampling unit in non-built-up areas is necessary
since the quarters in these areas may not have
clear addresses and cannot readily be identified
individually.

Survey questionnaire
5. The questionnaire was designed to

collect views of Hong Kong residents on the
importance of age factor in employment.
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f=
?BF}FJE’\EEJF}J Enumeration experience
6. ?{E MR fERY 10 440 fRE S ETARF T 6. A total of 10 725 households were found
i ?1 10725 lﬁl* E7 e 5% 10 725 [ﬁ]# Fifl o BT in the sample of 10440 occupied quarters.
E 18044 {17 > [k 1T 75% - jﬁﬂfaﬂa Among those 10725 households, 8044
o A house-hol-ds were  successfully  enumerated,
F' % ’ constituting an overall response rate of 75%. The
enumeration experience of the survey is
summarised below :
e
Households
10 |725
| |
ik et
Contacted Non-contacted
8543 2182
(79.7%) (20.3%)
|
i SRE AT
Enumerated Non-responded
8 044 499
(94.2%) (5.8%)
['F‘,?rflﬁﬁ‘ ﬁgrf_k Reliability of the estimates
7. = R *’[%’ﬁﬁﬁ IJ“?%J AR 7. Results of the THS are subject to
3 FIZ B OB - b ﬁ—'ﬂﬁﬁ&lﬂjlﬁm sampling error and- noq—sampling error.  The
JUt o [*’ﬁj A TR R o | F‘Vf?’i estimates contained in this report were based on
g M information obtained from a particular sample,
F[J?Evf,ji—iﬁ P RE L 2] I[FJEJFI FJ“ 5 hich fal b ¢ il
i iﬂ‘g{%ﬁ%%@ AR B 5 7;7_1: p‘fﬂ H[ which was one of a large number of possible
[ IR w7 samples that could be selected using the same
/- e A ”?E“ F”ﬁ?‘t?ﬂﬁ sample design. By chance, estimates derived
‘F“T [Filf A 'IFUIFLFH" IR F?E ’fmaﬂ from different samples would differ from each
e L FLEF R 'Lf?ﬁn Big R R other. The ‘sampling error’ is a measure of these

H}EI fg=— I[_V e -4:)?)-’[-@ ”]F"ltl * Tk lﬁ[{gﬁ??ﬂﬁ?
B U*IEJFE%;EEIH{' °

R RER A B
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variations and is thus a measure of the precision
with which an estimate derived from a particular
sample would approximate the population
parameter to be measured.
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estimates of various variables in this report, the
coefficient of variation (CV) can be used. CV is
obtained by expressing the standard error (SE) as
a percentage of the estimate to which it refers. In
turn, the SE is computed according to a formula
which is established on the basis of statistical
theory. Generally speaking, the SE is related to
the variability of the elements in the population,
the size of the sample and the sample design
adopted for the survey.

9. The CV of the estimates of the selected
variables presented in this report are given below :

A e aggcér
Variable* Estimate %
B o= BN R o 0 7 S R SRR E P
e D el xim&fm[*fﬁf T BHEY T ARE R PJF. #f [
oA F{i’JF[7JF~
Percentage of persons who accepted that certain positions had 34.8% 1.3
practical need to recruit employees of specified age ranges among
all persons aged 15 and over who were working at the time of
enumeration or had sought work during the two years before
enumeration
o B TN SRR L &"EJ PR ) B R e
o~ R ) ﬁﬁfﬁiﬁmiﬁﬁmmﬁu
GEE Al I= S Ml NI P S
éercentage of persons who perceived that age factor was the main 6.4% 35

criterion considered by employers in Hong Kong regarding
employment related issues among all persons aged 15 and over who
were working at the time of enumeration or had sought work during

the two years before enumeration

FR e W] IR -
Note: * All figures exclude foreign domestic helpers.

R RER A B

-36 -

Thematic Household Survey Report No. 42



i

B S5 gk T (R R B R

Appendlx 2 : Employers’ Views on Importance
of Age Factor in Employment
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INTRODUCTION

1. The Census and Statistics Department
commissioned a private research company to conduct a
Thematic Survey during December 2008 to March 2009
to collect, among others, views from employers /
persons-in-charge  on the importance of age factor in
employment in Hong Kong. This note briefly
describes the major views from those employers /
persons-in-charge.

2. A total of some 1000 -employers /
persons-in-charge in respect of the establishments
randomly selected in the non-government sector were
successfully enumerated. The response rate was 76%.

MAJOR FINDINGS

Employers’ considerations in employment

3. This survey aims at understanding the
importance of age factor in employment in Hong Kong
through three aspects, namely, recruitment, promotion
and layoff of staff. The analyses are performed
according to two broad position groups, Vviz.
‘managerial and executive / professional / technical
positions” and ‘service and sales positions / clericals /
elementary occupations / other positions’.  Overall
speaking, ‘age’ factor is not a main concern of
employers in Hong Kong regarding employment related
issues. Analyses for individual aspects of employment
are summarised below.

(i)  Main considerations when recruiting staff
(Table 1)

Managerial and executive / professional /
technical positions

4. When recruiting staff of ‘managerial and
executive / professional / technical positions’, the three
most commonly cited main considerations by the
employers / persons-in-charge  were  ‘working
experience’  (23.3%), ‘educational, professional
qualifications and related skills’ (20.7%) and ‘work
attitude’ (9.3%).

TR T qufﬂ'ﬁ Y '*'Fﬁi@'
I‘?@%TE&#EL 1‘

R RER A B

W Referring to employers / persons-in-charge of human
resources matters in respect of a randomly selected sample
of establishments covering virtually all major industries in
the non-government sector.
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Appendix 2 : Employers’ views on
importance of age factor in employment
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Service and sales positions / clericals /
elementary occupations / other positions

5. The  most commonly  cited  main
considerations by employers / persons-in-charge for
recruiting staff of “service and sales positions / clericals
/ elementary occupations / other positions’ were
‘working experience’ (36.1%), ‘work attitude’ (19.8%)
and ‘educational, professional qualifications and related
skills’ (14.9%).

(i)  Main considerations when promoting staff
(Table 2)

Managerial and executive / professionals /
technical positions

6. More than one-third (37.7%) of employers /
persons-in-charge considered ‘work performance’ when
promoting staff of ‘managerial and executive /
professional / technical positions’. This was followed
by ‘working experience’, ‘work attitude’ and
‘educational, professional qualifications and related
skills’.

Service and sales positions / clericals /
elementary occupations / other positions

7. Similar to the situation of promoting staff of
‘managerial and executive / professional / technical
positions’, nearly one half (46.3%) of employers /
persons in charge considered ‘work performance’ for
promoting staff of ‘service and sales positions / clericals
/ elementary occupations / other positions’.
This was followed by ‘work attitude’, ‘working
experience’ and ‘educational, professional
qualifications and related skills’.

(iii) Main considerations when laying off staff
(Table 3)

Managerial and executive / professional /
technical positions

8. The two most commonly cited main
considerations of employers / persons-in-charge for
laying off staff of ‘managerial and executive /
professional / technical positions® were ‘work
performance’ (47.3%) and ‘work attitude’ (8.1%).
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Service and sales positions / clericals /
elementary occupations / other positions

9. Similar to the main considerations for laying
off staff of ‘managerial and executive / professional /
technical positions’, the two most commonly cited main
considerations for laying off staff of ‘service and sales
positions / clericals / elementary occupations / other
positions’ were also ‘work performance’ (62.7%) and
‘work attitude’ (12.7%).

Employers® views on age discrimination in
employment in Hong Kong (Table 4)

(i)  Situation when compared with two years before
enumeration

10. Nearly one-third (31.9%) of the employers /
persons-in-charge opined that the situation of age
discrimination in employment in Hong Kong had
improved somewhat or a lot when compared with two
years before enumeration. Another 27.6% considered
that there was no change in situation and 7.6%, the
situation had worsened somewhat or a lot. ~Separately,
5.7% considered that age discrimination had never
existed in employment in Hong Kong.

(i)  Practical need to recruit employees of specified
age ranges

11. More than one-third (34.2%) of the employers
/ persons-in-charge considered that there was practical
need to recruit employees of specified age ranges for
some positions; while some 65.8% did not think so.
Examples of positions requiring specific age ranges as
cited by some of the employers / persons-in-charge
included ‘transportation workers’ and ‘service workers
and shop sales workers’.

Effectiveness of  Government’s  publicity  for
eliminating age discrimination in employment
(Table 5)

12. Regarding the Government’s publicity for
eliminating age discrimination in employment, 60.7%
of all the employers / persons-in-charge had seen or
heard the relevant “advertising on television”. Among
them, 84.7% considered the effectiveness of the
publicity as effective or average.
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Tablel  Main considerations of employers / pers s-in- charge
when recruiting staff by broad position group

Bw}fkﬁiﬁj% REY TR

RSk SR Eﬁi / IR RE" e a
ESAEENG Service and sales positions /
Managerial and executive / clericals / elementary occupations /
professional / technical positions other positions
,,% E U= B N . .
Miin considerations Froibe* Fiogb=*
when recruiting staff % %
T ek 23.3 36.1
Working experience
T EER 9.3 19.8
Work attitude
Eﬁﬁ i afribﬁlr«i%;ri 20.7 14.9
Educational, pr fess10 al
qualifications and related skills
TS S ) 4.9
Politeness
R 1.5 3.5
Communication skills
YR 1.5 3.2
Language skills
{4y ) )
Others
iéé“éﬁilﬁl 4.6 4.4
No opinion
@ 38.8 13.0
Not applicable®
AT 100.0 100.0
Total
FEE%” F T 1%%%‘31 L RUETE PR/ f IEFG i Notes: * As a percentage of all employers /
B ’?‘[,J‘fl JF 157 = persons-in-charge covered by the survey.
@ ﬁ; o RN S E 75 B %}Dﬁﬁﬁ | E‘f;&?ﬁ%}%‘%ﬁf @ Not applicable, reasons included the
'* TRE FT Y- 2 establishments concerned did not have such
group of position at the time of
enumeration.
) ]E‘l ?E M F N o BT UVD RO E 'EJ[FH 8 Percentages derived based on estimates of
Gl ”'E'}"Q}JE VT B ARG small value are not released in the table due
'ﬂ |° to very large sampling errors.
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Table 2  Main considerations of employers'/ persons-in-charge
when promoting staff by broad position group

qg,;;fbﬁw NEY ) Y E

AR T ke / Ejlﬁf / RNk
e rEaE b Serv1ce and sales posmons /
Managerial and executive / clericals / elementary occupations /
~ I, rofessional / technical positions other positions
FA T By P : .
ain considerations Fioybe Floybe*
when promoting staff % %
= ERG 37.7 46.3
Work performance
e 3.8 9.7
Work attitude
BT 4.3 5.3
Worklng experience
SR e AT RS 3.5 34
Educatlo al, professional
qualifications and related skills
Bl 2.2 1.9
Others
i’éﬁjﬁlﬁi 9.7 20.4
No opinion
S 38.8 13.0
Not applicable®
AT 100.0 100.0
Total
ﬁ%t?%” D F Ij:'ljaﬁ%fﬁ B FUETE | Pt/ F'EFFJ fl Notes: * As a percentage of all employers /
E ’?I’JTI JE (P2 persons-in-charge covered by the survey.
© TR FL“ e Fﬁ?ﬁé&“ﬁ H @ Not applicable, reasons included the
fb 2 E I;,m % WE establishments concerned did not have such
group of position at the time of
enumeration.
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Table 3  Main considerations of employers'/ persons-in-charge
when laying off staff by broad position group
Ej@;;fb %J NEL LA ‘[ /
AEZEI (S Rk ] Efi / JIETirL* h [ E P
F (ER b Service and sales pos1t10ns /
Managerial and executive / clericals / elementary occupations

£ 756 E}'j T AT AEY professional / technical positions / other positions
Main considerations when Floybe* Fioybe*

laying off staff % %
= ERG 473 62.7
Work performance
T HEY 8.1 12.7
Work attitude
B =y 3 1.5
Worklng experience

’jji gi‘?ﬁ‘bﬁrﬁﬁf 1.3 1.3
Educatlo al, professional

qualifications and related skills
Rl ) 2.5
Others
KfEJﬁLEi 3.9 6.4
No opinion

SR 38.8 13.0
Not applicable®
AT 100.0 100.0
Total

Notes: * As a percentage of all employers /
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persons-in-charge covered by the survey.

@ Not applicable, reasons included the
establishments concerned did not have
such group of position at the time of
enumeration.

& Percentages derived based on estimates of
small value are not released in the table due
to very large sampling errors.
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4
Table 4
in employment in Hong Kong

~ R R (R R p e B RY

=t W&
d|
Vlews 0 erEanoye s / persons-in-charge* on age dis

rimination

(@) SRS PR

Sltuatlon of age dlscrmﬁlnatlon in employment in Hong

before enumeration

A P Py = A A T

ong when compared with two years

de=E DY N2 31.9%
Han improved somewhat or a lot
2 F i 27.6%
No change
=PI LS 7.6%
Had worsened somewhat or a lot

= G T I f e fﬁ\ O 5.7%
Age discrimi atlon has never existed
AR 16.4%
Don't know
is‘fEJ =y 10.8%
No opinion
AE 100.0%
Total

(b) i_ »—\\ i B ;—f-E ﬁ/]ﬁg,lj HQJFI —tr ,ﬁqj_\}: :TiHU”FII*

rfether accepted that there vxl/as practlcal need cruit employees of specified age ranges
[N 2% 34.2%
Accept
TR 65.8%
Not accept
AT 100.0%
Total

ﬁ%t%%” D ,iﬁa*{-%@ W ATE [ § I—FQ M Note: * As a percentage of all employers /
”"ﬂ’J‘E JF 175 persons-in-charge covered by the survey.
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Table 5 Vlews 0 eﬁnployers / persons in-charge on the ef ectiveness of Governmen ’S
publicity for eliminating age discrimination in employment

T&E'JEU@%
Views on effectiveness
%2
:J]EE? TN REFE 9
EF ?Jj?'f Not il
Very ¥~ 4 Notquite effective  No Sat
effective Effective Average effective atall  opinion Overall
e fl [ (EE FTET Ty PR PR PR FTE porEe bt
Selected type of publicity % % % % % % % Rate”
%ﬁrﬂﬁ[ (R 4.4%  56.8% 23.6% 12.8% 1.6% & 100.0% 60.7
Advertlsmg on television
o E TP 6.1%  41.2% 50.4% 2.3% ) 6 100.0% 15.7
érinted publicity materials
jL[ (L RER Y 4.5%  59.4% 32.9% 3.2% o 5 100.0% 12.2
Advertlsmg gtll radio
s ﬁl:y’ﬁr 3.6%  41.6% 39.6% 13.7% o 1.6% 100.0% 7.7
Advertising gn bus bodies
T R 3.5%  55.1%  38.4% 8 §  3.0% 100.0% 4.2
Advertlsmg on bus television
ﬁ%t%l S ﬂﬁg{'%@‘ W AT fRE F,LTIEFU el Notes: * As a percentage of all employers /
K ’?”J‘E JF P21 i persons-in-charge covered by the survey.
*OTEETE TS “\/H%;][jfzfr{ﬁ}fiﬁ i P * As a percentage of all employers /
lﬁjﬁg?ﬁ % | [EUE |E”1 (1Y persons-in-charge who had seen or heard
} i HIF"T]ﬁU Fioik of the respective type of Government’s
publicity for eliminating age
discrimination in employment.
& PO R L HoAF! L%\TE 'ﬁl Y |ﬁ, 8 Percentages derived based on estimates of
al ORI 1] Fﬁi e A small value are not released in the table
‘[ I due to very large sampling errors.
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Thematic Household Survey Report No. 1
Bilingual version

Print version: HK$60, Download version: Free
(Survey period: 4/2000-6/2000)

e Concerns on employment opportunities
— current situation
e Concerns on employment opportunities
— career aspirations
o Aspirations for setting up own business
e Training / retraining courses attended
» Plan for attending training / retraining
courses
o Expectations for the role of the Government
under the economic transformation

Thematic Household Survey Report No. 2
Bilingual version

Print version: HK$66, Download version: Free
(Survey period: 1/2000-3/2000)

¢ Penetration of personal computer and
Internet

o Usage of personal computer

o Usage of Internet service

¢ Knowledge and usage of Chinese input
methods

o Usage of electronic business services

o Awareness of Electronic Service Delivery
scheme

e Views on the development of information
technology

Thematic Household Survey Report No. 3
Bilingual version

Print version: HK$44, Download version: Free
(Survey period: 9/1999-11/1999)

Health status of Hong Kong residents
Doctor consultation

Hospitalization

Dental consultation

The usage of Chinese medical products and
food
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Thematic Household Survey Report No. 4
Bilingual version

Print version: HK$66, Download version: Free
(Survey period: 10/1999-1/2000)

o Public awareness of the Building Safety
Inspection Scheme

e The public’s responses to emergency
incidents and natural disasters

e Public awareness of the Office of The
Ombudsman

e The characteristics of the ethnic minorities in
Hong Kong

Thematic Household Survey Report No. 5
Bilingual version

Print version: HK$52, Download version: Free
(Survey period: 10/2000-11/2000)

o Pattern of cigarette smoking

o Understanding of the Basic Law

o Views on employment of domestic helpers
o Pattern of purchasing fresh food produce

Thematic Household Survey Report No. 6
Bilingual version

Print version: HK$54, Download version: Free
(Survey period: 4/2001-6/2001)

o Penetration of personal computer and
Internet

o Knowledge of using personal computer and

Chinese input methods

Usage of personal computer

Usage of Internet service

Usage of electronic business services

Awareness of Electronic Service Delivery

scheme

Thematic Household Survey Report No. 7
Bilingual version

Print version: HK$52, Download version: Free
(Survey period: 4/2001-6/2001)

e Aspiration and experience of taking up
residence in the mainland of China

o Enforcement of order for payment of
alimony
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Thematic Household Survey Report No. 8
Bilingual version

Print version: HK$46, Download version: Free
(Survey period: 1/2001-5/2001)

Health status of Hong Kong residents
Doctor consultation

Hospitalization

Dental consultation

Provision of medical benefits by employers /
companies and purchase of medical
insurance by individuals

Thematic Household Survey Report No. 9
Bilingual version

Print version: HK$40, Download version: Free
(Survey period: 3/2002-5/2002)

¢ Hong Kong students studying outside Hong
Kong

e Knowledge of and participation in source
separation and recycling of domestic wastes

o Foot health of older persons

¢ Insurance needs and opinions on insurance
services

Thematic Household Survey Report No. 10
Bilingual version

Print version: HK$54, Download version: Free
(Survey period: 5/2002-7/2002)

e Penetration of personal computer and
Internet

o Knowledge of using personal computer and

Chinese input methods

Usage of personal computer

Usage of Internet service

Usage of electronic business services

Usage of online Government services

Information security

Thematic Household Survey Report No. 11
Bilingual version

Print version: HK$36, Download version: Free
(Survey period: 8/2001-10/2001)

e Characteristics of dependent parents

e Aspiration for improvement in
accommodation

o Home mortgage interest payment

Thematic Household Survey Report No. 42
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Thematic Household Survey Report No. 12
Bilingual version

Print version: HK$75, Download version: Free
(Survey period: 5/2002-7/2002)

Health status of Hong Kong residents
Doctor consultation

Hospitalization

Dental consultation

Provision of medical benefits by employers /
companies and coverage of medical
insurance purchased by individuals

o Health status of institutional residents and
their utilization of medical services

Thematic Household Survey Report No. 13
Bilingual version

Print version: HK$52, Download version: Free
(Survey period: 7/2002-9/2002)

Concerns on employment opportunities
— current situation

Concerns on employment opportunities
— career aspiration

Aspiration for setting up own business

Engagement in job-related business activities

in the Mainland

Aspiration for working in the Mainland

Training / retraining courses attended

Plan for attending training / retraining

courses

Thematic Household Survey Report No. 14
Bilingual version

Print version: HK$66, Download version: Free
(Survey period: 12/2001-2/2002)

Time use pattern

Pattern of participation in unpaid activities
Pattern of participation in social activities
Sharing of housework

Views on home-makers

Thematic Household Survey Report No. 42
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Thematic Household Survey Report No. 15
Bilingual version

Print version: HK$81, Download version: Free
(Survey period: 5/2003-8/2003)

e Penetration of personal computer and
Internet

o Knowledge of using personal computer and

Chinese input methods

Usage of personal computer

Usage of Internet service

Usage of electronic business services

Usage of online Government services

Information technology security

Thematic Household Survey Report No. 16
Bilingual version

Print version: HK$56, Download version: Free
(Survey period: 11/2002-2/2003)

e Understanding of the Basic Law
o Pattern of outbound travel
o Pattern of smoking

Thematic Household Survey Report No. 17
Bilingual version

Print version: HK$58, Download version: Free
(Survey period: 3/2003-5/2003)

o Public opinions on electricity supply in Hong
Kong

e Public awareness of and perception on the
work of the Office of The Ombudsman

o Needs of persons from the Mainland having
resided in Hong Kong for 3 years and less

Thematic Household Survey Report No. 18
Bilingual version

Print version: HK$56, Download version: Free
(Survey period: 5/2003-8/2003)

e Experience of taking up residence in the
Mainland

» Pattern of owning / renting residential
properties in the Mainland

e Aspiration for taking up residence in the
Mainland

o Aspiration for owning / renting residential
properties in the Mainland

Thematic Household Survey Report No. 42
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Thematic Household Survey Report No. 19
Bilingual version

Print version: HK$50, Download version: Free
(Survey period: 9/2003-11/2003)

o Public views on pedestrian environment

e Public views on education reform

o Enforcement of order for payment of
alimony

Thematic Household Survey Report No. 20
Bilingual version

Print version: HK$68, Download version: Free
(Survey period: 6/2004-8/2004)

e Penetration of personal computer and
Internet

o Knowledge of using personal computer and

Chinese input methods

Usage of personal computer

Usage of Internet service

Usage of electronic business services

Usage of online Government services

Information technology security

Thematic Household Survey Report No. 21
Bilingual version

Print version: HK$63, Download version: Free
(Survey period: 6/2004-8/2004)

o Pattern of study in higher education

o Socio-demographic profile, health status and
long-term care needs of older persons
residing in domestic households

e Socio-demographic profile, health status and
long-term care needs of older persons
residing in institutions

Thematic Household Survey Report No. 22
Bilingual version

(Out of stock. Please refer to the Feature Articles
of Hong Kong Monthly Digest of Statistics 2007)
(Survey period: 11/2004-1/2005)

e Characteristics of Hong Kong residents

having resided / having stayed substantially
in the Mainland

Thematic Household Survey Report No. 42
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Thematic Household Survey Report No. 23
Bilingual version

Print version: HK$95, Download version: Free
(Survey period: 5/2005-8/2005)

e Penetration of personal computer and
Internet

o Knowledge of using personal computer and

Chinese input methods

Usage of personal computer

Usage of Internet service

Usage of electronic business services

Usage of electronic Government services

Information technology security

Pattern of playing electronic games

Thematic Household Survey Report No. 24
Bilingual version

Print version: HK$42, Download version: Free
(Survey period: 11/2004-1/2005)

o Pattern of using non-franchised bus services
o Understanding of the Basic Law

Thematic Household Survey Report No. 25
Bilingual version

Print version: HK$67, Download version: Free
(Survey period: 5/2005-7/2005)

o Experience of taking up residence in the
Mainland

» Pattern of owning / renting residential
properties in the Mainland

o Aspiration for taking up residence in the
Mainland

o Aspiration for owning / renting residential
properties in the Mainland

Thematic Household Survey Report No. 26
Bilingual version

Print version: HK$52, Download version: Free
(Survey period: 2/2005-5/2005)

Pattern of using health supplements
Keeping of pets by households
Pattern of smoking

Chiropractor consultation

Thematic Household Survey Report No. 42
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Thematic Household Survey Report No. 27
Bilingual version

Print version: HK$114, Download version: Free
(Survey period: 6/2006-8/2006)

o Penetration of personal computer and
Internet

Usage of personal computer

Usage of Internet service

Usage of electronic business services
Usage of electronic Government services
Information technology security

Digital entertainment

Thematic Household Survey Report No. 28
Bilingual version

Print version: HK$79, Download version: Free
(Survey period: 10/2005-12/2005)

o Pattern of using non-franchised bus services
o Needs of persons from the Mainland having

resided in Hong Kong for less than 7 years
o Cognitive function of older persons

Thematic Household Survey Report No. 29
Bilingual version

Print version: HK$100, Download version: Free
(Survey period: 11/2005-3/2006 and
6/2006-8/2006)

e Public views on education reform
e Enforcement of maintenance order

Thematic Household Survey Report No. 30
Bilingual version

Print version: HK$205, Download version: Free
(Survey period: 11/2005-3/2006)

Health status of Hong Kong residents

Doctor consultation

Hospitalization

Dental consultation

Provision of medical benefits by employers /
companies and coverage of medical insurance
purchased by individuals

o Health status of institutional residents and
their utilization of medical services

Thematic Household Survey Report No. 42
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Thematic Household Survey Report No. 31
Bilingual version

Print version: HK$82, Download version: Free
(Survey period: 1/2006-5/2006)

e Crime and Its Victims in Hong Kong in 2005

Thematic Household Survey Report No. 32
Bilingual version

Print version: HK$160, Download version: Free
(Survey period: 7/2007-9/2007)

e Penetration of personal computer and
Internet

Usage of personal computer

Usage of Internet service

Usage of electronic business services
Usage of electronic Government services
Information technology security

Thematic Household Survey Report No. 33
Bilingual version

Print version: HK$97, Download version: Free
(Survey period: 4/2007-6/2007)

o Pattern of using non-franchised bus services
e Public awareness of and perception on the
work of the Office of The Ombudsman

Thematic Household Survey Report No. 34
Bilingual version

Print version: HK$98, Download version: Free
(Survey period: 4/2007-6/2007)

o Public awareness and attitudes towards
developmental disabilities in children

Thematic Household Survey Report No. 35
Bilingual version

Print version: HK$100, Download version: Free
(Survey period: 7/2007-9/2007)

e Characteristics of Hong Kong residents

having resided / having stayed substantially
in the mainland of China

Thematic Household Survey Report No. 42
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Thematic Household Survey Report No. 36
Bilingual version

Print version: HK$70, Download version: Free
(Survey period: 12/2007-3/2008)

o Pattern of smoking
o Application of information technology

Thematic Household Survey Report No. 37
Bilingual version

Print version: HK$160, Download version: Free
(Survey period: 7/2008-9/2008)

e Penetration of personal computer and
Internet

Usage of personal computer

Usage of Internet service

Usage of electronic business services
Usage of electronic Government services
Information technology security

Thematic Household Survey Report No. 38
Bilingual version

Print version: HK$228, Download version: Free
(Survey period: 12/2007-3/2008)

e Experience of taking up residence in the
mainland of China

o Pattern of owning / renting residential
properties in the mainland of China

e Aspiration for taking up residence in the
mainland of China

e Aspiration for owning / renting residential
properties in the mainland of China

Thematic Household Survey Report No. 39
Bilingual version

Print version: HK$42, Download version: Free
(Survey period: 6/2008-8/2008)

e Racial Acceptance

Thematic Household Survey Report No. 40
Bilingual version

Print version: HK$50, Download version: Free
(Survey period: 6/2008-8/2008)

o Socio-demographic profile, health status and
self-care capability of older persons

Thematic Household Survey Report No. 42
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Thematic Household Survey Report No. 41
Bilingual version

Print version: HK$82, Download version: Free
(Survey period: 2/2008-5/2008)

Health status of Hong Kong residents
Doctor consultation

Hospitalisation

Dental consultation

Provision of medical benefits by employers /
companies and coverage of medical
insurance purchased by individuals

¢ Knowledge, attitude and practice of medical
checkup

Thematic Household Survey Report No. 42
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Website

Users may download statistical publications free
of charge from the website of the Census and
Statistics Department (www.censtatd.gov.hk/
products_and_services/products/publications/

statistical_report/social_data/index.jsp).

Some publications of the Census and Statistics
Department are available in print versions and
are offered for sale online at the Government
Bookstore of the Information  Services
Department (www.bookstore.gov.hk).

Mail Order Service

A mail order form for ordering or subscribing to
print versions of publications is available in some
of the Department’s publications. Completed
form should be sent back together with a cheque
or bank draft covering all necessary cost and
postage. The order form is also available for
downloading from the website of the Department
(www.censtatd.gov.hk/products_and_services/
other_services/provision_of stat/mail_ordering_
of_publications/index.jsp).

Sales Centre

Print versions of publications and CD-ROM
products are available for purchase and
collection on the spot at the Publications Unit of
the Census and Statistics Department at the
following address :

19/F Wanchai Tower
12 Harbour Road, Wan Chai, Hong Kong.

Tel. : (852) 2582 3025
Fax : (852) 2827 1708

The Unit also provides a reading area where
users may browse through various publications
of the Department on display.
Publicity/educational leaflets and pamphlets of
the Department are also available for collection.

2R hﬁ;ﬁ@* - A%F'F'

-56 -

Thematic Household Survey Report No. 42




?[ﬁﬁﬁ ?UF% (5 S P EIIAS)

B m R | ]
R i I 15
iy atil-d B = [5])
g L 24 et
il (852) 2842 8844 7 =l Fprakpy
(852) 2842 8845 B L * @) = f ES 1y =
[l e o (852) 2598 7482 (i) | GE) () (#)
(@) (b) (@) x (b)
LR s AR oD - wma | 20 164 w4 | - -
(J33790041B0)
2 pEEECEEEA S S wemss | 540 44 ssa | - :
(J3379004280)
3.
4.
5.
6.
7.
8.
9.
10.
+ R FY R GREE ) HM 7“ » JERT P e
G YRR YEMY A TR IR I o)
/G E
/v?f‘% ] Baw i b
?CTH““EI‘;[ : ﬁ%\[ﬂ/ [EHidr
FIE]: (F1F1=)

Fo O GRS B S

» FFEEE P 8 A5 - Sl 7#7%«&,5/

@ ﬁ?é%iﬁ} iﬁ'[ﬂ FEFE ] g‘/ﬁij %‘ e ] @ F’?ﬁf{fﬁ{: [ (F i * (852) 2842 88445(852) 2842
845 » ﬁ?ﬂ o (852) 2598 7482) -
o A g PO > Iﬁﬁl“‘e@g‘tﬁ[?lrjﬁ P A » P f‘“f ]::T CEE TJE] M ‘Q[IFLE\I F'L/E ST R
//*;@4757

= P SRR ST W -57-

Thematic Household Survey Report No. 42



M a.i I O rd e r FO rm (Applicable to print versions only)

To: Publications Sales Unit Please indicate
Information Services Department Price Month/Quarter/
4/F Murray Building Issue no. and Year
Garden Road Local Total
Hong Kong Per | postage no. of Total
Tel. :(852) 2842 8844 or copy | M)&® Total From To issue(s) | amount
(852) 2842 8845 (HK$) | (HK$) (HK$) required | (HK$)
Fax :(852) 2598 7482 (@) (b) (@) x (b)
1. Thematic Household Survey Report No.41 | 82.0 16.4 98.4 - -
(J33790041B0)
2. Thematic Household Survey Report No.42 | 54.0 4.4 58.4 - -
(J33790042B0)
3.
4.
5.
6.
7.
8.
9.
10.
I enclose a cheque (No. ) of HK$ for the payment of the above

order. (Note : The cheque should be crossed and made payable to "The Government of the Hong Kong
Special Administrative Region™ or "The Government of the HKSAR".)

Name : Title of post :
Name of organisation : Address :
Tel. : Fax :

Date : (DD/IMM/YYYY)

Notes: () For mailings to addresses outside Hong Kong, please do not send in a cheque now. The required postage will be advised upon receipt of
order.

() For an order of multiple copies of an annual or ad hoc publication with the same title, please consult the Information Services Department
about the required local postage. (Tel. : (852) 2842 8844 or (852) 2842 8845, Fax : (852) 2598 7482).

The information provided herein will only be used for processing your order of publications and will not be disclosed to parties which are not
involved in the processing. You may seek access to or correction of the information by addressing your request to the Publications Sales Unit,
Information Services Department, 4/F Murray Building, Garden Road, Hong Kong .

-58 - Thematic Household Survey Report No. 42





