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1 I ntroduction

11

12

1.3

14

15

Background

11 In order to meet the requests from policy
bureaux and government departments for
statistical data on selected social issues, the
Census and Statistics Department (C& SD) started
a series of Thematic Household Survey (THS) in
1999 such that certain enquiries for statistical
information on social topics proposed by
individual bureaux / departments would be
packaged together to form different rounds of
THS and contracted-out to private research firms.

12 Each round of THS is an independent,
territory-wide survey commissioned to a private
research firm. The C&SD plays a co-ordination
and management role in the THS and is
responsible for monitoring the work of the
contractor to ensure that the service delivered by
the contractor in connection with the THS is
statistically acceptable.

Topicincluded in thisreport

13 Hong Kong has been undergoing
transformation into a higher value added and
knowledge-based  economy, induced by
globalisation and liberaisation of trade and
investment, and rapid development of information
technology and e-commerce. The impending
accesson of China to the World Trade
Organisation is expected to speed up such a
process.

14 In light of this, a round of THS on
employment concerns and training needs was
conducted during April to June 2000 to collect the
views of the labour force on their employment
concerns and training needs. The survey results
will help the Government formulate the relevant
labour policies  under the  economic
transformation.

Brief description of survey method

15 In this round of THS, the fieldwork was
contracted-out to a private research firm while the
work of data processing and analysis was carried
out by the C&SD.
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1.7

1.8
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1)

73%

8 100

16 Some 8 100 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 73%.
In these households, all persons aged 15 and over
classified to be economicaly active were asked
their views on different issues of concern to their
employment, their aspirations for setting up own
business, their attendance of training / retraining
courses and their expectations for the role played
by the Government to help the labour force under
the economic transformation.

17 Based on the information collected from
the interviewed households, the situation related
to the entire population in Hong Kong can be
inferred (please see Appendix for more detailed
description of the survey methodology and the
survey coverage).

Concepts and definitions

18 The economically active population,
synonymous with the labour force, comprises the
employed population and the unemployed
population. The labour force refers to the land-
based non-institutional population aged 15 and
over who satisfy the criteria for inclusion in the
employed population or the unemployed
population as defined below. Hotel transients,
inmates of institutions and persons living on board
vessels are excluded.

The employed population

This comprises al employed persons. For a
person aged 15 or over to be classified as
employed, that person should :

(@) be engaged in performing work for pay
or profit during the seven days before
enumeration; or

(b) have forma job attachment (i.e. that
the person has continued receipt of
wage or salary; or has an assurance or
an agreed date of return to job or
business; or is in receipt of
compensation without obligation to
accept another job).

The unemployed population

1) This comprises al unemployed persons.
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For a person aged 15 or over to be classified
as unemployed, that person should :

(@ not have had ajob and should not have
performed any work for pay or profit
during the seven days before
enumeration; and

(b) have been available for work during the
seven days before enumeration; and

(c) have sought work during the thirty
days before enumeration.

Besides, if a person aged 15 or over fulfils the
conditions (@) and (b) above but has not sought
work during the thirty days before enumeration
because he / she believed that work was not
available, he / she is dtll classified as
unemployed, being regarded as a so-caled
“discouraged worker’ .

2) Notwithstanding the above, the following
types of persons are also classified as
unemployed :

(8 persons without a job, have sought
work but have not been available for
work because of temporary sickness;
and

(b) persons without a job, have been
available for work but have not sought
work because they:

i) have made arrangements to take up
a new job or to start business at a
subsequent date; or

ii) were expecting to return to their
original jobs (e.g. casua workers
are usually called back to work
when service is heeded).

Limitations of the data

19 Estimates pertaining to the numbers and
genera profiles of employed and unemployed
persons could be derived from the results of this
survey as well as from the results of the General
Household Survey (GHS) conducted by the
C&SD. Given the constraints that this survey
has a much smaller size and lower response rate as
compared with the GHS, users of data who wish
to study the characteristics of the labour force in
general are advised to refer to the dtatistics
obtained from the GHS.
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111

Rounding of figures

1.10 Owing to rounding, there may be a dlight
discrepancy between the sum of individua items
and the total as shown in the tables.

Symbol

111 ‘-’ gignifiesnil.



2 Executive Summary

2.1

2933 400 36.8%

35.7%

21.2% 6.0%

2.2

2.3
20.3%
64.6%
15.1%

24

2.5

Concerns on employment opportunities

Perceived the current

employment

prospect of

21 It was estimated from the survey
findings that of the 2 933 400 employed persons at
the time of enumeration, 36.8% were optimistic
about the prospect of their respective industry
sectors.  That is, these sectors were perceived by
them to show fast or moderate growth in the next
few years. Concurrently, 35.7% anticipated only
slow growth in their respective sectors, but 21.2%
perceived no growth and 6.0% even foresaw some
contraction.

2.2 Analyzed by major industry sector,
employed persons in the financing, insurance, rea
estate and business services sector were most
optimistic about the prospect of this sector in the
next few years, while those engaged in the
construction sector and the manufacturing sector
were less so.

2.3 Regarding their perception about the
prospect of the occupation category in which they
were engaged, 20.3% were content with the
prospect of their respective occupation categories
in the next few years, describing such prospect as
very good or good. Another 64.6% considered
their prospect as just average, and the remaining
15.1% as poor or very poor.

24 Anayzed by major occupation category,
employed persons at the upper segment of the
occupational hierarchy, including managers and
administrators, professionals and associate
professionals, were much more optimistic about
the prospect of their own occupation category than
those at the lower segment, including plant and
machine operators and assemblers, craft and
related workers and workers in elementary
occupations.

25 Relatively speaking, employed persons
of younger age and those with higher educational
attainment tended to be more sanguine about the
prospects of the industry sector and occupation
category in which they were engaged.
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2.6

2.7

2.8

29

2.10

211

Challenges / problems faced by the current
employment

2.6 A sizeable proportion of employed
persons considered that *“keen competition
amongst companies within the industry” was the
challenge / problem faced by the industry sector in
which they were engaged. This was followed by
“corporate downsizing” and “contraction of
business’.

2.7 Analyzed by major industry sector,
“keen competition amongst companies within the
industry” was the chalenge / problem most
commonly cited by those engaged in the
construction sector, wholesale, retail,
import/export trades, restaurants and hotels sector,
transport, storage and communications sector and
financing, insurance, real estate and business
services sector.  For those engaged in the
manufacturing sector, the most commonly cited
challenge / problem was “ contraction of business”,
while that for the community, social and personal
services sector was “ corporate downsizing”.

2.8 A significant proportion of the employed
persons cited “salary / wage cuts’ as the mgor
challenge / problem faced by the occupation
category in which they were engaged. This was
followed by “higher job requirements’ and
“reduction in the number of posts’.

29 Analyzed by major occupation category,
“increasing use of computer and machinery
/equipment” was the challenge / problem most
commonly cited by managers and administrators,
professionals and associate professionals and
clerks.

2.10 In comparison, “salary / wage cuts’ was
the challenge / problem most frequently cited by
service workers and shop sales workers, craft and
related workers, plant and machine operators and
assemblers  and workers  in elementary
occupations.

Changes in job requirements in the past
three years

211 “More flexible / longer working hours’,
“increasing use of computer and machinery /
equipment” and “higher intensity of work” were
considered by the employed population as the
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2.12
20.1%
76.9%
3.0%
2.13 69.7%
2.14 18.3%
24.9%
24.0%
21.2%
2.15
2.16
39.8%
21.8%
11.6%
(36.29%)

2.17 3 125 500
8.4%

major changes in job requirements in the past
three years.

2.12 Of the employed persons who had
experienced changes in job requirements in the
past three years, 20.1% indicated that they could
cope with such changes comfortably. 76.9%
indicated that they could just meet the changes.
Only 3.0% indicated that they were unable to meet
the changesin job requirements.

2.13 The majority (69.7%) of those employed
persons who had experienced changes in job
requirements in the past three years did not take
any measure to deal with the changes. As for the
remainder, the measures taken included “self-
learning”, “attending job-related training /
retraining courses’, “on-the-job training” and
“looking for other suitable job”.

Impact of the corporate consolidation in the
economy in 1998 and 1999

214 Some 18.3% of the employed persons
claimed that they had been affected by the
corporate consolidation in the economy in 1998
and 1999. In particular, some 24.9% of those
engaged in the construction sector were affected.
In terms of major occupation category, craft and
related workers (24.0%) and plant and machine
operators and assemblers (21.2%) were apparently
the hardest hit.

215 The magor impact of the corporate
consolidation in 1998 and 1999 on the employed
persons were “more flexible / longer working
hours” and “salary / wage cuts’.

2.16 Some 39.8% of those affected by the
corporate consolidation in 1998 and 1999 had
worked harder in response to the impact on them
brought about by the corporate consolidation.
Another 21.8% had upgraded themselves while
11.6% had changed job in response to such
impact. About one-third (36.2%) had not taken
any action.

Whether had a pressing need to find new
job

217 About 84% of the 3125500
economically active persons indicated a pressing
need to find new job. Their maor reasons cited
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2.18 180 500
61.6%
2.19
2.20
66.7%

2.21 87.1%
2.22 68 900 (2.2%)
2.23

5.8%

were “unemployment”, “salary / wage cuts’ and
“dack work”.

Whether had plan to move to another
industry sector in the coming 12 months

2.18 Some 180 500 persons (5.8% of al
economically active persons who were either
currently employed or unemployed but with
previous employment) had plan to move to
another industry sector in the coming 12 months.
Amongst them, 61.6% were those who had a
pressing need to find new job.

219 The commonly cited reasons for having
plan to move to another industry sector in the
coming 12 months were “better opportunities in
other industries’, “low salary in the current
industry” and “no prospect for the current
industry”.

2.20 However, the mgjority (66.7%) of those
who had plan to move to another industry sector
had no specific preference for which industry
sector to move to.

Industry sector which economically active
persons would most wish to work in over
the next three years

221 The magority (87.1%) of the
economically active persons indicated that they
would prefer to stay in the industry sector in
which they were engaged. Their major reasons
given were “do not want to change” and “greater
job stability”.

Aspirationsfor setting up own business

2.22 Some 68900 economicaly active
persons (2.2%) had plan or intention to set up their
own business in the coming 12 months.
Relatively speaking, younger persons and persons
with higher educational attainment had higher
tendency of setting up their own business.

2.23 In addition, those who had been affected
by the corporate consolidation in the economy in
1998 and 1999 were more likely to have plan or
intention to set up their own business.
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2.24

2.25 62.3%

2.26 14.6%

7.6%

2.27

2.28

2.29

9.1%

224 “To earn more money” was cited as the
major reason of persons having plan or intention
to set up own business. Other commonly cited
reasons were “want to have own business/ want to
be an employer” and “hard to find job”.

2.25 The magjority (62.3%) of those who had
plan or intention to set up own business wanted to
set up the business in the wholesale, retail and
import / export trades, restaurants and hotels
sector.

Job-related training / retraining courses
attended in the past 12 months

2.26 About 14.6% of the economically active
persons had attended job-related training /
retraining courses either arranged by employers or
on their own initiative in the past 12 months.
9.1% had attended job-related training / retraining
courses arranged by employers, whereas 7.6% had
done so on their own initiative.

Major industry sector

2.27 A larger proportion of persons engaged
in the financing, insurance, rea estate and
business services sector and the community, social
and persona services sector had attended job-
related training / retraining courses in the past 12
months.

Major occupation category

2.28 Compared with other  occupation
categories, a higher proportion of managers and
administrators, professionals and associate
professionals had attended job-related training /
retraining courses in the past 12 months.

Perceived prospect of current employment

2.29 Generally speaking, employed persons
who were more sanguine about the prospects of
the industry sector and occupation category in
which they were engaged had a higher proportion
to attend job-related training / retraining courses
in the past 12 months.
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2.30

231

2.32

2.33

2.34

2.35

11.4%

-10-

Type of courses attended

2.30 The most popular types of courses
attended by them were mainly related to IT skills,
management  skills, job-specific skills and
communication skills.

Plan for attending training / retraining
coursesin the coming 12 months

2.31 About 11.4% of the economically active
persons had plan to attend training / retraining
courses in the coming 12 months. Generally
speaking, younger persons, females, never-
married persons and persons with higher
educational attainment were more likely to have
such plan.

Major industry sector

2.32 Amongst al mgor industry sectors, the
financing, insurance, real estate and business
services sector had the highest percentage of
persons having plan to attend training / retraining
courses in the coming 12 months, followed by the
community, social and personal services sector.

Major occupation category

2.33 Amongst  dl major  occupation
categories, a higher proportion of managers and
administrators, professionals and associate
professionals had plan to attend job-related
training / retraining in the coming 12 months.

Perceived prospect of current employment

2.34 Employed persons who were optimistic
about the prospects of the industry sector and
occupation category in which they were engaged
had relatively greater likelihood of having plan to
attend training / retraining courses in the coming
12 months.

Type of coursesto be attended

2.35 The most popular types of job-related
training / retraining courses to be attended in the
coming 12 months were related to IT skills,
management skills and language skills.
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2.36
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Expectations for the role of the
Government under the economic
transformation

2.36 The economically active population
considered that the Government should, in
descending order of perceived importance,
provide the following types of assistance to those
people serioudy affected by the labour market
restructuring :

« to help the affected people to find jobs

 tosubsidize training / retraining costs

e to provide relevant training / retraining
courses or facilities

o to provide more information about the
labour market such as job requirements
and vacancies

« to motivate employers to hire more of the
affected people

o toissue certificate of skillsfor the relevant
courses
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Per ceived prospect of industry sectors

3.1 It was estimated from the survey
findings that of the 2 933 400 employed persons at
the time of enumeration, 36.8% were optimistic
about the prospect of their respective industry
sectors. That is, these sectors were perceived by
them to show fast or moderate growth in the next
few years. Concurrently, 35.7% anticipated only
slow growth in their respective sectors, but 21.2%
perceived no growth and 6.0% even foresaw some
contraction. (Table 3.1aand Chart 3.1)

3.2 The views of employed persons about
the perceived prospect of individua industry
sectors varied greatly for persons of different
attributes, as presented in the following analysis.

Age and sex

3.3 Y ounger employed persons were more
optimistic about the prospect of the industry sector
in which they were engaged. The majority
(82.5%) of the employed persons aged below 30
perceived that the industry sector in which they
were engaged would have certain growth (fast /
moderate / slow growth) in the next few years.
This percentage decreased with age.  The
corresponding percentages for employed persons
aged 30 — 39, 40 — 49 and 50 and over were
76.9%, 67.6% and 56.8% respectively.
Analyzed by sex, the patterns for males and

females were broadly similar. (Tables 3.1a and
3.1b)

Educational attainment
34 Employed persons with  higher

educational attainment were more optimistic about
the prospect of the industry sector in which they
were engaged. The majority (86.8%) of the
employed persons with tertiary educational
attainment perceived that the industry sector in
which they were engaged would have certain
growth in the next few years. The corresponding
percentages were 73.7% for employed persons
with secondary / matriculation educationa
attainment and 52.1% for employed persons with
primary or lower educational attainment. (Table
3.1¢)
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Major industry sector

35 Anayzed by maor industry sector,
employed persons in the financing, insurance, real
estate and business services sector were most
optimistic about the prospect of this sector, with
some 84.7% of them perceiving that the sector
would have certain growth in the next few years.
On the contrary, employed persons in the
construction sector and the manufacturing sector
were less optimistic. The corresponding
percentages were 64.4% and 67.2% respectively.
(Table 3.1d)

Per ceived prospect of occupation categories

3.6 Of the 2 933 400 employed persons,
20.3% were content with the prospect of their
respective occupation categories in the next few
years, describing such prospect as very good or
good. Another 64.6% considered their prospect
as just average, and the remaining 15.1% as poor
or very poor. The perception of persons
analyzed by different attributes is presented

below. (Table3.2aand Chart 3.2)
Age and sex
3.7 Similar to the situation in respect of

industry sectors, younger employed persons were
more optimistic about the prospect of the
occupation category in which they were engaged.
Some 25.4% of the employed persons aged below
30 perceived that the occupation category in
which they were engaged would have very good
or good prospect in the next few years. This
percentage decreased with age. The
corresponding figures were 23.5% for employed
persons aged 30 — 39, 17.2% for those aged 40 —
49 and 10.8% for those aged 50 and over. The
patterns for males and females were broadly
similar. (Tables3.2aand 3.2b)

Educational attainment

3.8 Well-educated employed persons were
more optimistic about the prospect of the
occupation category in which they were engaged.
Some 39.8% of those with tertiary educational
attainment perceived that the occupation category
in which they were engaged would have very
good or good prospect. Amongst those with
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secondary / matriculation educational attainment,
only 18.2% considered that the occupation
category in which they were engaged would have
very good or good prospect. The percentage was
even smaller for those with primary or lower
educational attainment (6.6%). (Table 3.2¢)

Major occupation category

3.9 Generally speaking, employed persons at
the upper segment of the occupational hierarchy
were much more optimistic about the prospect of
their own occupation category than their
counterparts at the lower segment. Amongst
managers and administrators, professionals and
associate professionals, 37.7% perceived the
prospect of the occupation category in which they
were engaged as very good or good. The
corresponding percentages for plant and machine
operators and assemblers, craft and related
workers and workers in elementary occupations
were 7.8%, 9.6% and 11.9% respectively. (Table
3.2d)

Challenges / problems faced by industry
sectors

3.10 The employed persons were asked about
the challenges / problems faced by the industry
sector in which they were engaged. The most
commonly cited challenge / problem was “keen
competition amongst companies within the
industry”, as reported by 31.1% of the employed

persons.  This was followed by “corporate
downsizing” (26.1%) and “contraction of
business’ (21.9%). Another 20.2% of the

employed persons reported that no challenge /
problem was faced by the industry sector in which
they were engaged. (Table 3.3aand Chart 3.3)

Major industry sector

3.11 Analyzed by major industry sector, some
36.5% of the employed persons in the community,
social and personal services sector considered that
no challenge / problem was faced by the sector.
The corresponding percentages for the other major
industry sectors ranged from 12.0% to 18.1%.
(Table 3.3a)

3.12 “Keen competition amongst companies
within the industry” was the challenge / problem
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most commonly cited by those engaged in the
construction  sector, wholesale, retail and
import/export trades, restaurants and hotels sector,
transport, storage and communications sector and
financing, insurance, real estate and business
services sector. In these sectors, there were
respectively 35.3%, 32.9%, 34.8% and 44.6% of
the employed persons mentioning this challenge /
problem. (Table 3.39)

3.13 For the employed persons in the
manufacturing sector, the most commonly cited
challenge / problem was “ contraction of business’
(30.0%), while that for the community, social and
personal  services sector was  “corporate
downsizing” (27.1%). (Table 3.3a)

Perceived prospect of industry sectors

3.14 Of those who perceived the industry
sector in which they were engaged would have
fast growth in the next few years, 56.4% cited
“keen competition amongst companies within the
industry” as the main challenge / problem faced
by the industry sector. The corresponding
percentages for those who perceived the growth of
the industry sector in which they were engaged as
moderate and slow were 38.1% and 29.5%
respectively. (Table 3.3b)

3.15 Amongst those who perceived no growth
in regard to the prospect of the industry sector in
which they were engaged, the most commonly
cited challenges / problems were “corporate
downsizing” (27.7%) and “contraction of
business’ (27.2%). (Table 3.3b)

Challenges / problems faced by occupation
categories

3.16 The employed persons were further
asked about the challenges / problems faced by the
occupation category in which they were engaged.
28.9% of them reported “salary / wage cuts’ as the
major challenge / problem. This was followed
by “higher job requirements’ (21.4%) and
“reduction in the number of posts’ (20.6%).
Another 23.6% considered that no challenge /
problem was faced by the occupation category in
which they were engaged. (Table 3.4aand Chart
3.4)
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Major occupation category

3.17 Analyzed by magjor occupation category,
“increasing use of computer and machinery /
equipment” was the challenge / problem most
commonly cited by managers and administrators,
professionals, and associate professionals (32.6%)
and clerks (30.7%). (Table 3.4a)

3.18 For service workers and shop sdes
workers (34.5%), craft and related workers
(38.0%), plant and machine operators and
assemblers (44.0%) and workers in elementary
occupations (33.3%), “salary / wage cuts’ was
instead the most frequently cited challenge /
problem. (Table3.49)

Perceived  prospect of  occupation
categories

3.19 Amongst those who perceived the
occupation category in which they were engaged
to have very good or good prospect in the next
few years, the challenges / problems most
commonly cited by them were “higher job
requirements’ (31.7%) and “increasing use of
computer and machinery / equipment” (31.6%).
(Table 3.4b)

3.20 In comparison, for those who perceived
the prospect of the occupation category in which
they were engaged as average, most of them
(29.6%) cited “salary / wage cuts’ as the challenge
/ problem faced by the occupation category.
“Salary / wage cuts’ was also a mgjor concern of
those who perceived the prospect of their
occupation category as very poor or poor.
Nearly half (48.1%) of them mentioned it as the
challenge / problem faced by the occupation
category. (Table 3.4b)

Changes in job requirements in the past
threeyears

321 The employed persons were asked about
the changes in job requirements which they had
experienced in the past three years. Some 26.9%
of the employed persons mentioned “more flexible
/ longer working hours’. This was followed by
“increasing use of computer and machinery /
equipment” (20.1%) and “higher intensity of
work” (19.2%). Another 21.6% of the employed
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persons indicated that they had not experienced
any change in job requirements in the past three
years. (Table3.5aand Chart 3.5)

Major industry sector

3.22 Anayzed by maor industry sector,
“more flexible / longer working hours” was most
commonly cited as the change in job requirements
by the employed persons in the manufacturing
sector (26.3%), construction sector (30.8%),
wholesale, retall and import / export trades,
restaurants and hotels sector (29.9%) and
transport, storage and communications sector
(35.4%). (Table3.5a)

3.23 In comparison, “increasing use of
computer and machinery / equipment” was most
commonly cited by the employed persons in the
financing, insurance, rea estate and business
services sector (32.1%) and community, socia
and personal services sector (20.1%). (Table
3.59)

Major occupation category

3.24 Analyzed by major occupation category,
“more flexible / longer working hours” was most
commonly mentioned by service workers and
shop sales workers (33.4%), craft and related
workers (26.6%), plant and machine operators and
assemblers (37.8%) and workers in elementary
occupations (29.0%). For craft and related
workers, “skill upgrading” was another common
change experienced by them (24.2%) in the past
threeyears. (Table 3.5b)

3.25 In comparison, some 34.9% of managers
and administrators, and professionals and
associate professionals and 34.5% of clerks
reported “increasing use of computer and
machinery / equipment” as the change in job
requirements in the past three years. (Table
3.5b)

Employed persons who had experienced
changes in job requirements in the past
three year

3.26 Of the 2 292 900 employed persons who
had experienced changes in job requirements in
the past three years, 20.1% indicated that they
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could cope with such changes comfortably.
About three-quarters (76.9%) reported that they
could just meet the changes. Only 3.0%
indicated that they were unable to meet the
changesin job requirements. (Table 3.6a)

Changes in job requirements in the past
three years

3.27 Amongst al changesin job requirements
in the past three years, it appeared that employed
persons found “increasing use of computer and
machinery / equipment” and “higher academic
qualification” relatively easier to cope with.
About 23.3% of the employed persons who were
facing the change “higher academic qualification”
indicated that they could comfortably meet the
change, and the corresponding percentage for
those who were facing the change “increasing use
of computer and machinery / equipment” was
23.1%. (Table3.6a)

Educational attainment

3.28 Of those employed persons who had
tertiary  educational  attainment and had
experienced changes in job requirements in the
past three years, 29.7% could meet the changes
comfortably. The corresponding percentages for
those employed persons who had secondary /
matriculation and those with primary or lower
educational attainment were 18.7% and 13.2%
respectively. (Table 3.6b)

Actions taken to meet the changes

3.29 Of the 2 292 900 employed persons who
had experienced changes in job requirements in
the past three years, the majority (69.7%) had not
taken any measure to deal with the changes. As
for the remainder, the measures taken included
“self-learning” (19.4%), “attending job-related
training / retraining courses’ (6.5%), “on-the-job
training” (6.5%) and “looking for other suitable
job” (2.1%). (Table 3.6¢)

3.30 Of those who could meet the changes
comfortably, 21.3% met the changes by self-
learning, which was relatively higher than the
corresponding percentages for those who could
just meet the changes (19.0%) and those who were
unable to meet the changes (15.9%). (Table
3.6¢)
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331 Of those who were unable to meet the
changes, 9.2% met the changes by looking for
other suitable job, which was relatively higher
than the corresponding percentages for those who
could meet the changes comfortably (1.9%) and
those who could just meet the changes (1.9%).
(Table 3.6¢)

Whether affected by the corporate
consolidation in the economy in 1998 and
1999

3.32 Some 18.3% of the employed persons
claimed that they had been affected by the
corporate consolidation in the economy in 1998
and 1999. (Table3.7a)

Major industry sector

3.33 Relatively speaking, employed persons
in the construction sector was most affected by the
corporate consolidation in the economy in 1998
and 1999, with 24.9% of the employed personsin
this sector being so affected. This was followed
by employed persons in the manufacturing sector
(21.3%). (Table3.7aand Chart 3.6)

3.34 On the contrary, employed persons in
the community, social and personal services sector
was least affected by the corporate consolidation
in the economy in 1998 and 1999. Only 14.5%
of the employed persons in this sector were
affected. (Table3.7a)

Major occupation category

3.35 In terms of major occupation category,
craft and related workers (24.0%) and plant and
machine operators and assemblers (21.2%) were
apparently the hardest hit by the corporate
consolidation in the economy in 1998 and 1999.
For the other major occupation categories, the
corresponding percentages ranged from 16.7% to
18.3%. (Table3.7b and Chart 3.7)

Employed persons affected by the
corpor ate consolidation in the economy in
1998 and 1999

Age and sex

3.36 Of the 538 100 employed persons who
were affected by corporate consolidation in the
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economy in 1998 and 1999, 65.8% were males
and 34.2% were females. As compared to the
sex distribution of al employed persons, relatively
more males were affected by the corporate
consolidation in the economy in 1998 and 1999.
(Table 3.8a)

3.37 Analyzed by age group, some 32.6% of
the 538 100 employed persons who were affected
by corporate consolidation in the economy in
1998 and 1999 were aged 30 — 39. Another
29.6% were aged 40 — 49, 20.0% aged 15 - 29 and
17.8% aged 50 and over. As compared to the
age distribution of al employed persons,
relatively more employed persons of older age
were affected by the corporate consolidation in the
economy in 1998 and 1999. (Table 3.89)

Educational attainment

3.38 Some 66.0% of the employed persons
who were affected by the corporate consolidation
in the economy in 1998 and 1999 had secondary /
matriculation educational attainment.  Another
185% had primary or lower educationa
attainment and 15.5% had tertiary educational
attainment. (Table 3.8b)

Impact on workers

3.39 Of the 538 100 employed persons who
were affected by the corporate consolidation in the
economy in 1998 and 1999, 40.6% had to face
more flexible / longer working hours as a result of
the corporate consolidation.  Another 33.4%
mentioned that the amount of their salary / wage
had been reduced. Other less common impact on
workers included “dack work” @ (15.2%),
“reduction in fringe benefits’ (14.9%), “facing the
risk of being laid-off / dismissed” (12.6%) and
“had ever been laid-off / dismissed” (12.1%).
(Table 3.8¢)

Actions taken in response to the impact

3.40 Of the 538 100 employed persons who
were affected by the corporate consolidation in the
economy in 1998 and 1999, 39.8% indicated that
they had worked harder in response to the impact
on them brought about by the corporate
consolidation.  Another 21.8% had upgraded
themselves while 11.6% had changed job in
response to such impact. About one-third (36.2%)
had not taken any action. (Table 3.8d)
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3.2
Chart 3.2 Percentage distribution of employed persons by perceived prospect of the
occupation category in which they were engaged
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Chart 3.5 Employed persons by changein job requirementsin the past threeyears
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Chart 3.6 Percentage distribution of employed persons by whether affected by the

corporate consolidation in the economy in 1998 and 1999 and major
industry sector
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3.7
Chart 3.7 Percentage distribution of employed persons by whether affected by the

corporate consolidation in the economy in 1998 and 1999 and major
occupation category
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3.1a
Table3.1la Employed persons by perceived prospect of industry sector in which they
wer e engaged and sex

Male Female Overal
Perceived prospect of No. of No. of No. of
industry sector persons persons persons
engaged (' 000) % (' 000) % (' 000) %
98.9 55 53.6 4.7 152.5 52
Fast growth
539.6 30.0 388.8 34.2 928.4 31.6
Moderate growth
666.9 371 380.9 335 1047.8 35.7
Slow growth
367.9 20.5 253.8 22.3 621.6 21.2
No growth
1214 6.8 54.9 4.8 176.3 6.0
Contraction
24 0.1 44 0.4 6.9 0.2
No comment
17971 100.0 1136.3 100.0 29334 100.0
Total

-28 -



Concerns on Employment
- Opportunities— Current Situation

3.1b
Table3.1b Employed persons by perceived prospect of industry sector in which they
wer e engaged and age

Age group
15- 29 30-39 40 - 49
Perceived prospect of No. of No. of No. of
Industry sector persons persons persons
engaged (' 000) % (' 000) % (' 000) %
53.9 7.2 59.8 6.5 27.0 34
Fast growth
286.9 38.6 3133 33.9 222.4 28.1
Moderate growth
272.8 36.7 338.2 36.5 286.1 36.1
Slow growth
109.9 14.8 163.5 17.7 189.6 24.0
No growth
18.6 25 48.6 52 64.3 8.1
Contraction
14 0.2 21 0.2 21 0.3
No comment
743.4 100.0 925.4 100.0 791.4 100.0
Total

-29-



Concerns on Employment
- Opportunities— Current Situation

3.1b(
Table3.1b Employed persons by perceived prospect of industry sector in which they
(Cont’d) Wwereengaged and age

()
Age group (Cont’ d)

> 50 Overall
Perceived prospect of No. of No. of
industry sector persons persons
engaged ('_000) % ('_000) %
11.9 25 152.5 5.2
Fast growth
105.8 22.4 928.4 31.6
M oderate growth
150.7 31.9 1047.8 35.7
Slow growth
158.6 335 621.6 21.2
No growth
44.8 9.5 176.3 6.0
Contraction
14 0.3 6.9 0.2
No comment
473.2 100.0 29334 100.0
Total
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3.1c
Table3.1c Employed persons by perceived prospect of industry sector in which they
wer e engaged and educational attainment

Educationa attainment

/
/

No schooling/ /
kindergarten/ Secondary/
primary matriculation Tertiary Overal
Perceived prospect of No. of No. of No. of No. of
industry sector persons persons persons persons
engaged (' 000) % ( 000) % (' 000) % (' 000) %
5.6 11 76.7 4.0 70.2 13.0 152.5 5.2
Fast growth
84.3 17.3 594.2 311 250.0 46.5 928.4 31.6
Moderate growth
164.2 33.7 737.0 38.6 146.6 27.3 1047.8 35.7
Slow growth
182.6 375 388.1 20.3 50.9 9.5 621.6 21.2
No growth
50.1 10.3 108.1 5.7 18.1 34 176.3 6.0
Contraction
0.8 0.2 39 0.2 2.2 0.4 6.9 0.2
No comment
487.5 100.0 1907.9 100.0 538.0 100.0 29334  100.0
Total
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Concerns on Employment
Opportunities— Current Situation

3.1d

Table3.1d Employed persons by perceived prospect of industry sector in which they

wer e engaged and major industry sector

Magjor industry sector

Wholesdle, retail
and import/export
trades, restaurants

Transport, storage
and

M anufacturing Construction and hotels communications
Perceived prospect of No. of No. of No. of No. of
industry sector persons persons persons persons
engaged (' 000) % (' 000) % (' 000) % (' 000) %
7.4 2.1 3.8 14 274 3.3 21.9 55
Fast growth
89.0 25.6 59.5 22.6 2434 29.5 106.4 26.7
Moderate growth
137.6 39.5 106.6 40.4 339.8 41.2 149.3 374
Slow growth
71.7 20.6 66.3 25.2 1714 20.8 92.1 231
No growth
42.0 121 27.1 10.3 40.9 5.0 28.0 7.0
Contraction
0.5 0.1 0.5 0.2 17 0.2 0.9 0.2
No comment
348.1 100.0 263.8 100.0 8246  100.0 398.6 100.0
Total
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Concerns on Employment
- Opportunities— Current Situation

3.1d(
Table3.1d Employed persons by perceived prospect of industry sector in which they
(Cont’d) wereengaged and major industry sector

()
Magjor industry sector (Cont’ d)

Financing,
insurance, Community, social
real estate and and
business services  persona services Others Overall
Perceived prospect of No. of No. of No. of No. of
industry sector persons persons persons persons
engaged (' 000) % (' 000) % (' 000) % (' 000) %
58.9 131 317 51 14 5.6 152.5 5.2
Fast growth
198.4 4.1 223.9 35.9 7.8 31.0 928.4 31.6
Moderate growth
123.9 27.5 181.6 29.1 9.1 36.1 10478 35.7
Slow growth
52.9 11.8 162.4 26.1 4.8 19.2 621.6 21.2
No growth
149 3.3 21.3 34 21 8.2 176.3 6.0
Contraction
11 0.2 2.3 04 - - 6.9 0.2
No comment
450.0 100.0 623.1  100.0 25.2 100.0 29334 100.0
Total
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Concerns on Employment
Opportunities— Current Situation

3.2a

Table 3.2a Employed persons by perceived prospect of occupation category in which
they were enagaged and sex

Male Femae Overall
Perceived prospect of No. of No. of No. of
occupation category persons persons persons
engaged (' 000) % (' 000) % (' 000) %
31.0 1.7 11.9 11 42.9 15
Very good
335.8 18.7 214.8 189 550.6 18.8
Good
1132.6 63.0 763.4 67.2 1896.0 64.6
Average
257.9 14.4 128.6 11.3 386.5 13.2
Poor
39.0 2.2 16.0 14 55.1 1.9
Very poor
0.8 ~ 15 0.1 2.3 0.1
No comment
17971 100.0 1136.3 100.0 29334 100.0
Total
~ 0.05% Note: ~ Lessthan 0.05%.



Concerns on Employment
- Opportunities— Current Situation

3.2b
Table3.2b Employed persons by perceived prospect of occupation category in which
they were engaged and age

Age group
15-29 30-39 40 - 49
Perceived prospect of No. of No. of No. of
occupation category persons persons persons
Engaged (' 000) % (' 000) % (' 000) %
13.8 19 14.3 15 10.7 13
Very good
174.4 235 203.7 22.0 1255 159
Good
492.3 66.2 586.9 63.4 508.4 64.2
Average
57.8 7.8 107.1 116 127.7 16.1
Poor
4.6 0.6 12.6 14 18.6 2.3
Very poor
0.6 0.1 0.9 0.1 0.5 0.1
No comment
743.4 100.0 925.4 100.0 791.4 100.0
Total
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Concerns on Employment
- Opportunities— Current Situation

3.2b(
Table 3.2b Employed persons by perceived prospect of occupation category in which
(Cont’d they were engaged and age

()
Age group (Cont’ d)

> 50 Overall
Perceived prospect of No. of No. of
occupation category persons persons
engaged (' 000) % (' 000) %
4.1 0.9 42.9 15
Very good
47.0 9.9 550.6 18.8
Good
308.4 65.2 1896.0 64.6
Average
93.9 19.8 386.5 13.2
Poor
194 4.1 55.1 19
Very poor
0.3 0.1 23 0.1
No comment
473.2 100.0 29334 100.0
Total
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Concerns on Employment
Opportunities— Current Situation

3.2c

Table3.2c Employed persons by perceived prospect of occupation category in which
they were engaged and educational attainment

Educational attainment

/
/

No schooling/ /
kindergarten/ Secondary/
primary matriculation Tertiary Overal
Perceived prospect of No. of No. of No. of No. of
occupation category ~ persons persons persons persons
engaged (' 000) % ( 000) % (' 000) % (' 000) %
15 0.3 20.3 11 211 39 42.9 15
Very good
30.7 6.3 3268 171 193.2 35.9 550.6 18.8
Good
3174 65.1 12927 67.8 285.8 53.1 1896.0 64.6
Average
119.1 24.4 2346 123 32.9 6.1 386.5 13.2
Poor
185 3.8 321 17 4.5 0.8 55.1 19
Very poor
0.3 0.1 14 0.1 0.6 0.1 2.3 0.1
No comment
487.5 100.0 19079 100.0 538.0 100.0 29334 100.0
Tota
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Concerns on Employment
- Opportunities— Current Situation

3.2d
Table3.2d Employed persons by perceived prospect of occupation category in which
they were engaged and major occupation category

Major occupation category

Managers and
administrators,
professionals and Service workers
associate and Craft and
professionals Clerks shop salesworkers  related workers
Perceived prospect of No. of No. of No. of No. of
occupation category  persons persons persons persons
engaged (' 000) % (' 000) % (' 000) % ( 000) %
29.2 3.7 4.7 0.9 3.3 0.7 3.0 0.9
Very good
271.0 34.0 99.7 18.2 72.2 14.8 279 8.7
Good
435.7 54.6 393.3 717 346.9 71.3 214.4 67.0
Average
53.7 6.7 44.3 8.1 60.3 124 61.0 19.1
Poor
74 0.9 5.7 1.0 4.1 0.8 13.3 4.1
Very poor
0.6 0.1 0.6 0.1 - - 05 0.2
No comment
797.6  100.0 5484  100.0 486.9 100.0 320.2 100.0
Total
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Concerns on Employment
- Opportunities— Current Situation

3.2d(
Table 3.2d Employed persons by perceived prospect of occupation category in which
(Cont’d) they wereengaged and major occupation category

()
Major occupation category (Cont’d)

Plant and machine

operators and Elementary
assemblers occupations Others Overall
Perceived prospect of No. of No. of No. of No. of
occupation category  persons persons persons persons
engaged (' 000) % (' 000) % (' 000) % (' 000) %
05 0.2 2.1 0.4 - - 42.9 15
Very good
199 7.6 59.6 115 0.2 104 550.6 18.8
Good
1715 65.8 333.2 64.4 11 45.3 1896.0 64.6
Average
61.7 23.7 104.4 20.2 1.0 44.3 3865 132
Poor
7.2 2.8 17.3 34 - - 55.1 1.9
Very poor
- - 0.6 0.1 - - 2.3 0.1
No comment
260.8  100.0 517.3 100.0 2.3 100.0 29334 100.0
Tota
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Concerns on Employment
- Opportunities— Current Situation

3.3a /
Table 3.3a Employed persons by challenge/problem faced by industry sector in which
they were engaged and major industry sector

Magjor industry sector

Wholesde, retail
and import/export Transport,
trades, restaurants storage and
Manufacturing Construction and hotels communications
/ #
Challenge/problem No. of No. of No. of No. of
faced by industry persons persons persons persons
sector engaged” ( 000) % ( 000) % ( 000) % (' 000) %

86.3 24.8 93.0 35.3 2715 329 1389 348
K een competition amongst
companies within the
industry

83.7 24.0 63.6 24.1 2121 257 1023 257
Corporate downsizing

104.4 30.0 71.3 27.0 238.6 28.9 102.0 25.6
Contraction of business

39.6 114 329 125 99.5 12.1 38.7 9.7
Slow growth

10.6 3.0 535 20.3 10.4 1.3 145 3.6
Outsourcing

/ 63.5 18.2 7.7 2.9 28.8 35 9.6 24
Relocation of work place to
other countries/places

/ 29.2 84 6.1 2.3 34.6 4.2 127 3.2
L ess competitive to
other countries/places

33 0.9 34 13 9.6 1.2 8.6 2.1
Others
/ 51.2 14.7 317 12.0 127.7 155 68.1 171
No challenge/problem
21 0.6 0.5 0.2 19 0.2 13 0.3
Do not know
348.1 263.8 824.6 398.6
Overal
# Note: * Multiple answerswere allowed.



Concerns on Employment
- Opportunities— Current Situation

3.3a( ) /
Table 3.3a Employed persons by challenge/problem faced by industry sector in which
(Cont’d) they wereengaged and major industry sector

()
Magjor industry sector (Cont’ d)

Financing,
insurance, Community,
real estate and socia and
business services  personal services Others Overall
/ #
Challenge/problem No. of No. of No. of No. of

faced by industry persons persons persons persons
sector engaged” ( 000) % ( 000) % (' 000) % (' 000) %

200.7 44.6 116.9 18.8 49 194 9124 311
K een competition amongst
companies within the
industry

125.6 27.9 168.8 27.1 88 350 765.0 26.1
Corporate downsizing

63.9 14.2 59.3 9.5 3.9 155 6434 219
Contraction of business

384 85 57.2 9.2 49 192 311.0 10.6
Slow growth

135 3.0 29.2 4.7 14 5.6 1330 45
QOutsourcing

/ 89 2.0 8.8 14 0.3 1.0 1275 43
Relocation of work place to
other countries/places

/ 12.9 29 124 2.0 0.8 3.2 1088 3.7
L ess competitive to
other countries/places

10.8 24 30.1 4.8 0.8 3.2 66.6 23
Others
/ 81.3 18.1 227.5 36.5 5.7 22.6 593.3 20.2
No challenge/problem
18 0.4 18 0.3 - - 94 0.3
Do not know
450.0 623.1 25.2 29334
Overal
# Note: # Multiple answers were allowed.
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Concerns on Employment
- Opportunities— Current Situation

3.3b /

Table 3.3b Employed persons by challenge/problem faced by industry sector in which
they were engaged and perceived prospect of industry sector in which they

wer e engaged
Perceived prospect of industry sector engaged
Fast growth Moderate growth ~ Slow growth No growth
/o F No. of No. of No. of No. of
Challenge/problem faced by persons persons persons persons
industry sector engaged” (" 000) % (' 000) % (' 000) % (' 000) %

86.0 56.4  353.8 38.1 308.8 295 1171 188
K een competition amongst
companies within
the industry

33.0 217 2765 29.8 239.1 2238 1720 27.7
Corporate downsizing

8.4 55 1140 12.3 249.2 238 169.3 27.2
Contraction of business
3.2 2.1 48.8 53 1720 164 67.2 10.8
Slow growth
6.3 4.1 331 3.6 403 38 36.2 5.8
Outsourcing
/ 6.7 44 34.9 38 421 40 23.6 3.8
Relocation of work place to
other countries/places
/ 11.9 7.8 31.6 34 415 4.0 13.7 2.2
L ess competitive to
other countries/places
7.5 4.9 24.5 2.6 152 14 171 2.7
Others
/ 24.9 16.3  206.8 22.3 211.3 20.2 1436 231
No challenge/problem
05 0.3 3.7 04 21 02 18 0.3
Do not know
152.5 928.4 1047.8 621.6
Overall
# Note: * Multiple answerswere allowed.
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Concerns on Employment
- Opportunities— Current Situation

3.3b( ) /

Table 3.3b Employed persons by challenge/problem faced by industry sector in which
(Cont’d) they were engaged and perceived prospect of industry sector in which they

wer e engaged
()
Perceived prospect of industry sector engaged (Cont’ d)
Contraction No comment Overal
/ #
Challenge/problem No. of No. of No. of
faced by industry persons persons persons
sector engaged” (' 000) % (" 000) % (" 000) %
45.8 26.0 0.8 12.3 912.4 311
Keen competition amongst
companies within the
industry
43.0 24.4 14 20.3 765.0 26.1
Corporate downsizing
102.0 57.9 0.5 7.9 643.4 21.9
Contraction of business
19.3 10.9 05 7.9 311.0 10.6
Slow growth
16.8 9.5 0.3 4.5 133.0 4.5
Outsourcing
/ 19.6 111 0.6 8.3 1275 4.3
Relocation of work place to
other countries/places
/ 10.1 57 - - 108.8 3.7
L ess competitive to other
coutries/places
1.8 1.0 0.5 7.4 66.6 2.3
Others
/ 4.5 2.6 2.2 321 593.3 20.2
No challenge/problem
- - 14 19.9 9.4 0.3
Do not know
176.3 6.9 29334
Overall
# Note: # Multiple answers were allowed.
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Concerns on Employment
Opportunities— Current Situation

3.4a

/

Table 3.4a Employed persons by challenge/problem faced by occupation category in
which they were engaged and major occupation category

Magjor occupation category

Managers and
administrators, Service workers
professionals and and
associate shop sales Craft and related
professionals Clerks workers workers
/ #
Challenge/problem No. of No. of No. of No. of
faced by occupation persons persons persons persons
category engaged” (" 000) % (' 000) % (" 000) % (" 000) %
/ 139.0 174 130.7 238 168.2 345 1216 38.0
Salary/wage cuts
248.7 31.2 1545 282 90.6 18.6 514 16.0
Higher job requirements
135.5 17.0 1140 208 1123 231 776 242
Reduction in the number
of posts
/ 260.2 32.6 1682  30.7 564 116 345 108
Increasing use of computer
and machi nery/equipment
24.1 3.0 10.1 1.9 6.0 12 46.8 14.6
Outsourcing
/ 38.5 4.8 16.6 3.0 8.8 18 21.3 6.7
Transfer of work to
other countries/places
18.2 2.3 6.8 1.2 13.9 29 111 35
Others
/ 163.3 20.5 108.6 19.8 1222 251 555 174
No challenge/problem
- - 0.6 0.1 11 0.2 03 01
Do not know
797.6 548.4 486.9 320.2
Overal
# Note: * Multiple answerswere allowed.



Concerns on Employment
- Opportunities— Current Situation

34a( ) /
Table 3.4a Employed persons by challenge/problem faced by occupation category in
(Cont’d)  which they were engaged and major occupation category

()
Major occupation category (Cont’d)

Plant and machine

operators and Elementary
assemblers occupations Others Overall
/ #
Challenge/problem No. of No. of No. of No. of
faced by occupation persons persons persons persons
category engaged” ( 000) % ( 000) % (' 000) % (' 000) %
/ 1147 440 1720 333 13 573 847.7 289
Salary/wage cuts
283 108 535 10.3 - - 627.0 214
Higher job requirements
488 187 1155 223 - - 603.7 20.6
Reduction in the number of posts
/ 15.0 5.7 17.7 34 03 108 552.3 18.8
Increasing use of computer and
machinery/equi pment
139 53 33.2 6.4 - - 1341 46
Outsourcing
/ 21.3 8.2 14.7 2.8 05 213 1218 4.2
Transfer of work to
other countries/places
10.8 4.1 13.6 2.6 05 230 749 26
Others
/ 60.1 231 1824 353 08 323 693.0 23.6
No challenge/problem
05 0.2 14 0.3 - - 38 01
Do not know
260.8 517.3 2.3 29334
Overall
# Note: * Multiple answers were allowed.
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Concerns on Employment
Opportunities— Current Situation

3.4b

/

Table 3.4b Employed persons by challenge/problem faced by occupation category in
which they were engaged and perceived prospect of occupation category in
which they were engaged

Perceived prospect of occupation category engaged

/ /

Very good/good Average Poor/very poor
/ #
Challenge/prablem No. of No. of No. of
faced by occupation persons persons persons
category engaged” (" 000) % (" 000) % (' 000) %
/ 73.7 12.4 561.4 29.6 212.6 48.1
Salary/wage cuts
188.0 31.7 385.3 20.3 53.7 12.2
Higher job requirements
85.2 144 398.9 21.0 119.7 27.1
Reduction in the number
of posts
/ 187.6 31.6 324.6 171 40.2 9.1
Increasing use of computer
and machinery/equipment
10.6 1.8 82.5 4.3 40.7 9.2
Outsourcing
/ 144 24 68.0 3.6 39.3 8.9
Transfer of work to
other countries/places
11.0 18 45.4 2.4 185 4.2
Others
/ 155.9 26.3 479.3 25.3 56.1 12.7
No challenge/problem
0.8 0.1 2.7 0.1 - -
Do not know
593.5 1896.0 441.6
Overall

Note: * Multiple answerswere allowed.
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Concerns on Employment
- Opportunities— Current Situation

3.4b( ) /

Table3.4b Employed persons by challenge/problem faced by occupation category in
(Cont’d)  which they were engaged and perceived prospect of occupation category in
which they wer e engaged

()
Perceived prospect of occupation category engaged (Cont’ d)

No comment Overdl
/ #
Challenge/prablem No. of No. of
faced by occupation persons persons
category engaged” (' 000) % (' 000) %
/ - - 847.7 28.9
Salary/wage cuts
- - 627.0 214
Higher job requirements
- - 603.7 20.6
Reduction in the number
of posts
/ - - 552.3 18.8
Increasing use of computer
and machinery/equipment
0.3 13.6 134.1 4.6
Outsourcing
/ - - 121.8 4.2
Transfer of work to
other countries/places
- - 74.9 2.6
Others
/ 17 735 693.0 23.6
No challenge/problem
0.3 129 3.8 0.1
Do not know
2.3 29334
Overall
# Note: * Multiple answers were allowed.
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Concerns on Employment

Opportunities— Current Situation

3.5a

Table3.5a Employed persons by change in job requirements in the past three years
and major industry sector

Major industry sector

Wholesdle, retall

and import/export
trades, restaurants

Transport,
storage and

M anufacturing Construction and hotels communications
# No. of No. of No. of No. of
Changein job requirements persons persons persons persons
in the past three years’ ( 000) % ( 000) % ( 000) % ( 000) %
/ 914 263 812 308 2469 299 1411 354
More flexible/longer
working hours
/ 711 222 25.7 9.7 1439 174 66.0 16.6
Increasing use of computer
and machinery/equipment
65.1 187 61.1 232 163.3 19.8 88.0 221
Higher intensity of work
585 16.8 469 178 909 110 443 111
Skill upgrading
/ 56.1 16.1 51.8 19.7 1215 147 46.0 116
Job straddling/muilti-skilling
34.6 9.9 225 85 79.0 9.6 34.8 8.7
Higher academic qualification
/ 14.6 4.2 4.4 1.7 61.3 7.4 27.3 6.9
Higher/multiple language skills
2.7 0.8 6.2 2.4 8.9 11 49 1.2
Others
720 20.7 539 204 1748 212 76.0 191
No change
2.1 0.6 0.3 0.1 16 0.2 1.6 0.4
Do not know
348.1 263.8 824.6 398.6
Overal
# Note: * Multiple answerswere allowed.



Concerns on Employment

Opportunities— Current Situation

3.5a(

Table 3.5a Employed persons by change in job requirements in the past three years

(Cont’d)

and major industry sector

()

Magjor industry sector (Cont’ d)

Financing,
insurance, Community,
real estate and social and
business services  personal services Others Overal
# No. of No. of No. of No. of
Changein job requirements persons persons persons persons
in the past three years’ (' 000) % ( 000) % ( 000) % (' 000) %
/ 102.1 22.7 1204 193 64 253 789.6 26.9
More flexible / longer
working hours
/ 144.5 321 1255 201 65 258 589.2 20.1
Increasing use of computer
and machinery/equipment
78.8 175 1022 164 44 173 562.9 19.2
Higher intensity of work
87.3 194 93.6 15.0 4.3 17.1 4257 145
Skill upgrading
/ 55.2 12.3 817 131 3.7 147 416.1 14.2
Job straddling/multi-skilling
78.0 17.3 76.7 123 1.9 7.6 3276 11.2
Higher academic qualification
/ 29.8 6.6 30.7 4.9 14 55 1694 58
Higher/multiple language skills
21 0.5 7.2 11 - - 321 11
Others
70.0 155 1794 288 6.0 238 6322 216
No change
0.8 0.2 2.0 0.3 - - 84 0.3
Do not know
450.0 623.1 25.2 29334
Overall
# Note: * Multiple answerswere allowed.
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Concerns on Employment

Opportunities— Current Situation

3.5b

Table3.5b Employed persons by change in job requirements in the past three years
and major occupation category

Magjor occupation category

Managers and
administrators, and
professionals and Service workers
associate and shop sales Craft and
professionals Clerks workers related workers
# No. of No. of No. of No. of
Change in job requirements persons persons persons persons
in the past three years’ (" 000) % ( 000) % ( 000) % (' 000) %
/ 181.7 228 1100 201 1629 334 85.3 26.6
More flexible / longer
working hours
/ 2783 349 189.1 345 528 10.8 36.7 115
Increasing use of computer
and machi nery/equipment
1332 16.7 864 158 1036 213 674 211
Higher intensity of work
1616  20.3 80.0 146 493 101 773 242
Skill upgrading
/ 885 111 725 132 726 149 61.6 19.2
Job straddling/multi-skilling
1274  16.0 978 178 41.9 8.6 24.1 75
Higher academic qualification
/ 55.2 6.9 40.8 74 39.7 8.1 29 0.9
Higher/multiple language skills
6.3 0.8 24 04 59 12 4.0 13
Others
126.3 158 932 170 1035 213 664  20.7
No change
15 0.2 0.9 0.2 1.0 0.2 0.5 0.1
Do not know
797.6 548.4 486.9 320.2
Overall
# Note: * Multiple answers were allowed.
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Concerns on Employment
- Opportunities— Current Situation

3.5b(
Table 3.5b Employed persons by change in job requirements in the past three years
(Cont’d) and major occupation category

()
Magjor occupation category (Cont’ d)

Plant and machine

operators and Elementary
assemblers occupations Others Overall
# No. of No. of No. of No. of
Change in job requirements persons persons persons persons
in the past three years’ (' 000) % (' 000) % (' 000) % ( 000) %
/ 98.7 37.8 150.3 29.0 08 356 789.6  26.9
More flexible / longer
working hours
/ 148 57 173 33 0.3 10.8 589.2 20.1
Increasing use of computer
and machinery/equipment
579 222 1136 220 08 334 5629 19.2
Higher intensity of work
26.0 100 314 6.1 - - 425.7 145
Skill upgrading
/ 39.2 150 81.6 158 - - 416.1 14.2
Job straddling/multi-skilling
122 47 242 A7 - - 327.6 11.2
Higher academic qualification
/ 136 5.2 173 33 - - 169.4 5.8
Higher/multiple language skills
53 20 80 16 - - 321 11
Others
58.6 225 1832 354 10 433 6322 216
No change
13 05 32 06 - - 84 0.3
Do not know
260.8 517.3 2.3 29334
Overdl
# Note: * Multiple answers were allowed..
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Concerns on Employment
- Opportunities— Current Situation

3.6a

Table 3.6a Employed persons who had experienced changesin job requirementsin the
past three years by change in job requirements in the past three years and
whether could meet the changes

Whether could meet the changes

Met comfortably Just met Unable to meet Totd
# No. of No. of No. of No. of
Changein job requirements persons persons persons persons
in the past three years’ ( 000) % ( 000) % (" 000) % (" 000) %
/ 123.6 15.7 646.1 818 19.9 2.5 789.6 100.0

More flexible / longer
working hours

/ 135.8 231 435.7 740 17.6 3.0 589.2 100.0
Increasing use of computer
and machinery/eguipment

122.1 21.7 4284 76.1 124 2.2 562.9 100.0
Higher intensity of work

81.3 19.1 3304 776 14.1 33 425.7 100.0
Skill upgrading

/ 60.8 14.6 3425 823 12.8 31 416.1 100.0

Job straddling/multi-skilling

76.2 23.3 2388 729 12.6 3.8 327.6 100.0
Higher academic qualification

/ 294 17.3 1314 775 8.7 5.1 169.4 100.0

Higher/multiple language skills

10.1 314 18.2 56.9 38 117 32.1 100.0
Others

4615 20.1 1763.1 76.9 68.3 3.0 22929 100.0
Overall

# Note: * Multiple answerswere allowed.
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Concerns on Employment
- Opportunities— Current Situation

3.6b

Table 3.6b Employed persons who had experienced changesin job requirementsin the
past three years by whether could meet the changes and educational

attainment
Educational attainment
/
/
No schooling/ /
kindergarten/ Secondary/
primary matriculation Tertiary Overall

No. of No. of No. of No. of

Whether could meet the persons persons persons persons
changes ( 000) % ( 000) % (' 000) % ( 000) %

435 13.2 2832 187 13438 29.7 4615 20.1
Met comfortably

268.7 8.7 11850 784 3094 683 17631 76.9
Just met

16.6 5.0 42.8 2.8 9.0 20 683 30
Unable to meet

3287 1000 1511.0 1000 4532 1000 22929 100.0
Total
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Concerns on Employment
- Opportunities— Current Situation

3.6C

Table 3.6c Employed persons who had experienced changesin job requirementsin the
past three years by action taken to meet the changesin job requirementsin
the past three years and whether could meet the changes

Whether could meet the changes

Met comfortably Just met Unable to meet Overall
#
Action taken to meet the No. of No. of No. of No. of
changesin job requirements  persons persons persons persons
in the past three years’ ( 000) % ( 000) % (" 000) % (' 000) %
984 213 3358 19.0 109 159 4451 194
Self-learning
314 6.8 112.7 6.4 5.0 7.3 149.1 6.5
On-the-job training
/ 32.9 7.1 109.8 6.2 5.7 84 148.3 6.5
Attending job-related
training/retraining courses
8.8 19 34.0 1.9 6.3 9.2 49.1 2.1
Looking for other suitable job
5.8 13 24.6 1.4 05 0.7 31.0 14

Others
309.3 670 12434 705 452 66.2 15980 69.7
No action taken

461.5 1763.1 68.3 22929
Overdl

# Note: * Multiple answerswere allowed.



Concerns on Employment
- Opportunities— Current Situation

3.7a

Table 3.7a Employed persons by major industry sector and whether affected by the
cor por ate consolidation in the economy in 1998 and 1999

Whether affected by the corporate consolidation in the economy

in 1998 and 1999
Yes No Totd
No. of No. of No. of
persons persons persons
Major industry sector (' 000) % (" 000) % (" 000) %
74.1 21.3 274.0 78.7 348.1 100.0
Manufacturing
65.7 24.9 198.1 75.1 263.8 100.0
Construction
139.6 16.9 685.0 83.1 824.6 100.0
Wholesdle, retail and
import/export trades,
restaurants and hotels
76.2 19.1 322.4 80.9 398.6 100.0
Transport, storage and
communications
85.2 18.9 364.8 81.1 450.0 100.0
Financing, insurance,
real estate and business
services
90.6 14.5 532.5 85.5 623.1 100.0
Community, social and
personal services
6.8 26.9 18.4 73.1 25.2 100.0
Others
538.1 18.3 23953 817 29334 100.0
Overall
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3.7b

Table 3.7b Employed persons by major occupation category and whether affected by
the corporate consolidation in the economy in 1998 and 1999

Whether affected by the corporate consolidation in the economy

in 1998 and 1999
Yes No Total
No. of No. of No. of
persons persons persons
Major occupation category (" 000) % (" 000) % (" 000) %
133.1 16.7 664.5 83.3 797.6 100.0
Managers and administrators,
professionals and associate
professionals
97.2 17.7 451.2 82.3 548.4 100.0
Clerks
834 171 403.5 82.9 486.9 100.0
Service workers and
shop sales workers
76.8 24.0 243.3 76.0 320.2 100.0
Craft and related workers
55.4 21.2 205.4 78.8 260.8 100.0
Plant and machine operators
and assemblers
92.2 17.8 425.1 82.2 517.3 100.0
Elementary occupations
- - 2.3 100.0 2.3 100.0
Others
538.1 18.3 2395.3 81.7 29334 100.0
Overall
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3.8a /

Table 3.8a Employed per sons affected by the cor porate consolidation in the economy in
1998 and 1999 by age and sex

Employed persons affected by the corporate
consolidation in the economy in 1998 and 1999 All employed persons

No. of
/ persons
Age group/sex (' 000) % %
Age group
15-29 107.7 20.0 25.3
30-39 175.4 32.6 315
40 - 49 159.4 29.6 27.0
>50 95.7 17.8 16.1
Sex
354.2 65.8 61.3
Male
183.9 34.2 38.7
Female
538.1 100.0 100.0
Total
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3.8b

Table 3.80 Employed per sons affected by the cor porate consolidation in the economy in
1998 and 1999 by educational attainment

Employed persons affected by the corporate
consolidation in the economy in 1998 and 1999 All employed persons

No. of
persons
Educational attainment (" 000) % %
/ / 99.7 185 16.6
No schooling/kindergarten/
primary
/ 354.9 66.0 65.0
Secondary/matriculation
835 155 18.3
Tertiary
538.1 100.0 100.0
Total
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3.8c

Table 3.8c Employed per sons affected by the cor porate consolidation in the economy in
1998 and 1999 by impact on workers as a result of the corporate

consolidation

#

Impact on workers as aresult of the corporate

No. of persons

consolidation” (' 000) %
/ 218.5 40.6
More flexible/longer working hours
/ 179.9 334
Salary/wage cuts
81.9 15.2
Slack work
80.2 14.9
Reduction in fringe benefits
/ 68.1 12.6
Facing therisk of being laid-off/dismissed
/ 65.3 12.1
Had ever been laid-off /dismissed
19.3 3.6
Others
538.1
Overall
# Note: * Multiple answers were allowed.
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3.8d

Table 3.8d Employed per sons affected by the cor porate consolidation in the economy in
1998 and 1999 by action taken in response to the impact on workers as a
result of the corporate consolidation

#

Action taken in response to the impact

on workers as aresult of the No. of persons
corporate consolidation” (" 000) %
214.0 39.8
Worked harder
1175 21.8
Upgraded oneself
62.5 116
Changed job
32.3 6.0
Switched to another industry sector
39 0.7
Others
194.8 36.2
No action taken
538.1
Overal

Note: * Multiple answers were allowed.
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4.1
4.2 3 125 500
261 000 8.4%
4.1a 41
4.3 84.7%
3.4% 4.1a
4.4
15.4%
9.1% 8.2%
50% 5.5% 4.1b
45
12.8% 9.9%
3.8%
4.1c
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41 In the following chapters, information
pertaining to the economically active population
(including employed and unemployed persons) is
presented. For unemployed persons, the industry
sectors and occupation categories in which they
were engaged referred to those of their previous
employment. Unemployed persons without
previous employment were excluded from certain
analyses related to industry sectors and occupation
categories.

Whether had a pressing need to find new
job

4.2 Of the 3 125 500 economically active
persons at the time of enumeration, 261 000
persons (or 8.4%) indicated a pressing need to
find new job. (Table4.1laand Chart 4.1)

Activity status

4.3 Analyzed by activity status, 84.7% of
the unemployed persons had a pressing need to
find new job. The corresponding percentage for
employed personswas 3.4%. (Table4.1a)

Major industry sector

4.4 Relatively speaking, the construction
sector had the highest proportion of persons with a
pressing need to find new job (15.4%). Thiswas
followed by persons who worked in the wholesale,
retail and import / export trades, restaurants and
hotels sector (9.1%) and the manufacturing sector
(8.2%). In comparison, the community, social
and personal services sector and the financing,
insurance, real estate and business services sector
had relatively smaller proportion of personswith a
pressing need to find new job (5.0% and 5.5%
respectively). (Table4.1b)

Major occupation category

45 Relatively speaking, craft and related
workers and service workers and shop sales
workers had the higher proportion of persons with
a pressing need to find new job (12.8% and 9.9%
respectively). On the contrary, managers and
administrators, professionals and associate
professionals had the smallest proportion, at 3.8%.
(Table4.1c)
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4.6 261 000
35.5% 15
29 24.7% 30 39 24.4%
40 49 15.4% 50
4.2a
4.7
67.0% 33.0%
4.2a
4.8 69.4%
21.9% 8.7%
4.2b
49
261 000
58.1%
(17.7%) (14.1%)
( 42c 4.1)
410 3 108 300
180 500
( 5.8%)
( 43a 4.2)
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Persons who had a pressing need to find
new job

Age and sex

4.6 Of the 261 000 economicaly active
persons who had a pressing need to find new job,
35.5% were aged 15 — 29, 24.7% aged 30 — 39,
24.4% aged 40 — 49 and 15.4% aged 50 and over.
As compared to the entire economicaly active
population, those who had a pressing need to find
new job wererelatively younger. (Table 4.29)

4.7 Anayzed by sex, 67.0% of the
economically active persons who had a pressing
need to find new job were males and 33.0% were
females. Ascompared to the entire economically
active population, relatively more males had a

pressing need to find new job. (Table 4.2a)
Educational attainment
4.8 The magority (69.4%) of the

economically active persons who had a pressing
need to find new job had secondary / matriculation
educational attainment.  Another 21.9% had
primary or lower educational attainment and 8.7%
had tertiary educational attainment. As
compared to the entire economically active
population, persons with tertiary educationa
attainment were less likely to have a pressing need
to find new job. (Table 4.2b)

Reason of having a pressing need to find
new job

4.9 “Unemployment” was the most
commonly mentioned reason for persons having a
pressing need to find new job, with some 58.1%
of the 261 000 economically active persons who
had a pressing need to find new job having cited
thisreason. Other major reasons mentioned were
“salary / wage cuts’ (17.7%) and “slack work”
(14.1%). (Table4.2c and Chart 4.1)

Whether had plan to move to another
industry sector in the coming 12 months

4.10 Of the 3 108 300 economically active
persons who were either currently employed or
unemployed but with previous employment,
180 500 persons (or 5.8%) indicated that they had
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plan to move to another industry sector in the
coming 12 months. (Table 4.3aand Chart 4.2)

411 Of the 180 500 persons who had plan to
move to another industry sector, 111 300 (or
61.6%) aso indicated that they had a pressing
need to find new job. (Table 4.39)

Activity status

412 Analyzed by activity status, 39.9% of
those unemployed persons with previous
employment had plan to move to another industry
sector in the coming 12 months. The
corresponding percentage for employed persons
was 3.8%. (Table4.3b)

Major industry sector

413 Relatively speaking, the construction
and manufacturing sectors had higher proportion
of persons having plan to move to another
industry sector in the coming 12 months, with the
respective percentages at 8.7% and 7.3%. The
community, social and personal services sector
had the smallest percentage, at 4.2%. (Table
4.3¢)

Persons who had plan to move to another
industry sector in the coming 12 months

Age and sex

4.14 Of the 180 500 economicaly active
persons who had plan to move to another industry
sector in the coming 12 months, 36.2% were aged
15 — 29. Another 30.9% were aged 30 — 39,
21.6% aged 40 — 49 and 11.3% aged 50 and over.
Persons who had such plan were relatively
younger than the entire economically active
population. (Table 4.4a)

4.15 58.5% of the 180 500 economically
active persons who had plan to move to another
industry sector in the coming 12 months were
males and 41.5% were females. As compared to
the entire economically active population, there
were more females who had such plan. (Table
4.43)
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Educational attainment

4.16 Analyzed by educational attainment, the
majority (71.2%) of the economicaly active
persons who had plan to move to another industry
sector in the coming 12 months had secondary /
matriculation educational attainment.  Another
17.8% of them had primary or lower educational
attainment and 11.0% had tertiary educational
attainment. As compared to the entire
economically active population, relatively more
persons with secondary / matricul ation educational
attainment and less persons with tertiary
educational attainment had plan to move to
another industry sector in the coming 12 months.
(Table 4.4b)

Reason of having plan to move to another
industry sector

417 The most common reason mentioned by
the 180 500 economically active persons who had
plan to move to another industry sector in the
coming 12 months was “better opportunities in
other industries’. Some 32.0% of these persons
indicated that this was their reason of planning to
move to another industry sector in the coming 12
months. Thiswas followed by “low saary in the
current industry” (26.1%) and “no prospect for the
current industry” (24.9%). (Table 4.4c and Chart
4.2)

Intended industry sector to move to

4.18 Economically active persons with plan
to move to another industry sector in the coming
12 months were asked about the industry sector
which they intended to move to. The majority
(66.7%) of them had no particular preference for
which specific industry sector to move to.
Another 9.5% intended to move to the financing,
insurance, real estate and business services sector
and 7.7%, the wholesale, retail and import / export
trades, restaurants and hotels sector. (Table
4.4d)

Whether skill upgrading and training /
retraining would be required for the move

4.19 Of the 180 500 economicaly active
persons who had plan to move to another industry
sector in the coming 12 months, 90 400 (or
50.1%) considered that skill upgrading and
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training / retraining would be required for the
move. In particular, for those who intended to
move to the financing, insurance, rea estate and
business services sector, 84.0% considered that
skill upgrading and training / retraining would be
required for them to move to this sector. (Table
4.4d)

4.20 Of the 90 400 persons who considered
that skill upgrading and training / retraining would
be required for them to move to the intended
industry sector in the coming 12 months, 41.3%
thought that training related to computer skills
would be required, 25.3%, training on job-specific
skills and 13.4%, training on language sKills.
(Table 4.5)

Reason of not requiring skill upgrading and
training / retraining for the move

421 Of another 90 200 persons who
considered that skill upgrading and training /
retraining would not be required for them to move
to the intended industry sector, 58.7% thought that
no job-specific skill would be required, while
16.9% indicated that they would look for a job
similar to the current one.  (Table 4.6)

Industry sector which economically active
persons would most wish to work in over
the next threeyears

4.22 When asked about the industry sector
which they would most wish to work in over the
next three year, the magjority (87.1%) of the
3 125 500 economically active persons indicated
that they would prefer to stay in their currently
engaged industry sector. Their magjor reasons
given were “do not want to change” (mentioned
by 70.9% of those who would prefer to stay in
their currently engaged industry sector) and
“greater job stability” (29.4%). (Tables 4.7a and
4.7b)

4.23 Some 30 100 economicaly active
persons would prefer to work in the wholesale,
retail and import / export trades, restaurants and
hotels sector. Their mgjor reasons were “easier
to find job” (mentioned by 40.4% of those who
would prefer to work in this industry sector) and
“greater job stability” (25.7%). (Table4.7b)
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4.24 30 000 4.24 Another 30 000 economically active
persons indicated that they would most wish to
work in the financing, insurance, real estate and

56.9% business services sector over the next three years.

- o Their magjor reasons were “better promotion

i 29.5% 4.7 prospects/ higher salary” (mentioned by 56.9% of

those who would prefer to work in this industry

sector) and “easier to find job” (29.5%). (Table
4.7b)
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41

Chart 4.1 Percentage distribution of economically active persons by whether had a
pressing need to find new job and reason of being so

Whether had a pressing
need to find new job

Reason

Unemployment
151.7 (58.1%)

/
Salary/wage cuts  46.3 (17.7%)

Slack work  36.8 (14.1%)

Others  25.6 (9.8%)

Longer working hours  14.8 (5.75)

j Reduction in fringe benefits  10.1 (3.9%)

J Contract will be ended in the near future
8.7 (3.3%)

/
] May be laid-off/dismissed in the near future 6.1 (2.4%)

20
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40 60 80 100 120 140 160

(' 000)
No. of economically active persons (' 000)

Note: Figures in brackets represent the percentage

of all economically active persons who had a
pressing need to find new job.
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4.2

*

Chart 4.2 Percentage distribution of economically active persons by whether had plan
to move to another industry sector in the coming 12 months and reason of

being so*
Reason
,
,I
Whether had plan to /I -
move to another industry / _ Better opportunitiesin other
sector in the coming 12 months A industries  57.8 (32.0%)

/ industry  47.1 (26.1%)
N s industry  44.9 (24.9%)
0

94.2%

i
Hard to find job in the current
industry  30.8 (17.1%)

AN _ Work too hard in the current
N\ s industry  32.8 (18.2%)

o
\
\-, Others 195 (10.8%) |, . )

0 10 20 30 40 50 60 70

(' 000)
No. of economically active persons (' 000)

Notes:* Excluding unemployed persons without
previous employment.

Figures in brackets represent the percentage
of al economically active persons who had
plan to move to another industry sector in
the coming 12 months.
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4.1a
Table4.1a Economically active persons by activity status and whether had a pressing
need to find new job

Whether had a pressing need to find new job

Yes No Total

No. of No. of No. of

persons persons persons
Activity status (' 000) % (" 000) % (' 000) %

98.3 34 2835.1 96.6 29334 100.0

Employed

162.8 84.7 29.3 15.3 192.1 100.0
Unemployed

261.0 84 2864.5 91.6 31255 100.0
Overdl
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4.1b

+

Table4.1b Economically active persons by major industry sector and whether had a
pressing need to find new job*

Whether had a pressing need to find new job

Yes No Total
No. of No. of No. of
persons persons persons
Major industry sector (' 000) % (" 000) % (' 000) %
30.7 8.2 341.0 91.8 3717 100.0
Manufacturing
45.8 154 251.8 84.6 297.6 100.0
Construction
81.3 9.1 808.2 90.9 889.5 100.0
Wholesdle, retail and
import/export trades,
restaurants and hotels
31.7 7.6 387.7 924 4194 100.0
Transport, storage and
communications
25.3 55 437.4 94.5 462.7 100.0
Financing, insurance,
real estate and business
services
31.9 5.0 610.0 95.0 642.0 100.0
Community, social and
personal services
0.3 11 25.2 98.9 25.5 100.0
Others
* 247.0 7.9 2861.3 92.1 3108.3 100.0
Overall”

Note: * Excluding unemployed persons without
previous empl oyment.
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4.1c

+

Table4.1c Economically active persons by major occupation category and whether had
apressing need to find new job*

Whether had a pressing need to find new job

Yes No Total
No. of No. of No. of
persons persons persons
Major occupation category (' 000) % (" 000) % (' 000) %
30.8 38 786.4 96.2 817.2 100.0
Managers and administrators,
professionals and
associate professionals
42.0 7.3 536.3 92.7 578.2 100.0
Clerks
52.4 9.9 477.4 90.1 529.7 100.0
Service workers and
shop sales workers
45.9 12.8 311.3 87.2 357.2 100.0
Craft and related workers
24.6 8.9 252.1 911 276.7 100.0
Plant and machine operators
and assemblers
51.0 9.3 495.5 90.7 546.6 100.0
Elementary occupations
0.3 11.2 2.3 88.8 2.6 100.0
Others
¥ 247.0 79 2861.3 921 3108.3 100.0
Overall”

. +

Note: * Excluding unemployed persons without
previous employment.
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4.2a /
Table4.2a Economically active persons who had a pressing need to find new job by
age/sex
Economically active persons who had a pressing Entire economically
need to find new job active population
No. of
/ persons
Age group/sex (' 000) % %
Agegroup
15-29 92.7 355 26.1
30-39 64.5 24.7 31.0
40 - 49 63.6 24.4 26.7
> 50 40.3 154 16.2
Sex
174.9 67.0 61.8
Mae
86.1 330 38.2
Femae
261.0 100.0 100.0
Total
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4.2b
Table4.2b Economically active persons who had a pressing need to find new job by
educational attainment

Economically active personswho had apressing  Entire economically

need to find new job active population
No. of
persons
Educational attainment (' 000) % %
/ / 57.2 21.9 16.9
No schooling/kindergarten/
primary
/ 181.2 69.4 65.5
Secondary/matriculation
22.7 8.7 17.6
Tertiary
261.0 100.0 100.0
Total
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4.2c

Table4.2c Economically active persons who had a pressing need to find new job by
reason of having a pressing need to find new job

# No. of persons
Reason of having a pressing need to find new job” (" 000) %
151.7 58.1
Unemployment
/ 46.3 17.7
Salary/wage cuts
36.8 14.1
Slack work
14.8 5.7
Longer working hours
10.1 3.9

Reduction in fringe benefits

87 33
Contract will be ended in the near future

/ 6.1 24
May be laid-off/dismissed in the near future

25.6 9.8
Others
261.0
Overall
# Note: * Multiple answerswere allowed.
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4.3a

+

Table4.3a Economically active persons by whether had a pressing need to find new job
and whether had plan to move to another industry sector in the coming 12

months’
Whether had plan to move to another industry sector in the coming 12 months
Yes No Overdl
No. of No. of No. of
Whether had apressing needto  persons persons persons
find new job (' 000) % (' 000) % (' 000) %
111.3 61.6 135.7 4.6 247.0 7.9
Yes
69.2 384 2792.1 95.4 2861.3 921
No
* 180.5 100.0 2927.8 100.0 3108.3 100.0
Total”
* Note: * Excluding unemployed persons without
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4.3b

+

Table4.3b Economically active persons by activity status and whether had plan to
move to another industry sector in the coming 12 months™*

Whether had plan to move to another industry sector in the coming 12 months

Yes No Totd
No. of No. of No. of
persons persons persons
Activity status (" 000) % (" 000) % (" 000) %
110.8 38 28227 96.2 29334 100.0
Employed
69.8 39.9 105.1 60.1 174.8 100.0
Unemployed
* 180.5 58 29278 94.2 3108.3 100.0
Overdl*

. +

Note: * Excluding unemployed persons without
previous employment.
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4.3c

+

Table4.3c Economically active persons by major industry sector and whether had plan
to move to another industry sector in the coming 12 months’

Whether had plan to move to another industry sector in the coming 12 months

Yes No Total
No. of No. of No. of
persons persons persons
Major industry sector (' 000) % (" 000) % (' 000) %
27.1 7.3 344.5 92.7 3717 100.0
Manufacturing
25.8 8.7 271.7 91.3 297.6 100.0
Construction
58.2 6.5 831.2 935 889.5 100.0
Wholesdle, retail and
import/export trades,
restaurants and hotels
20.3 4.8 399.1 95.2 4194 100.0
Transport, storage and
communications
215 4.7 441.2 95.3 462.7 100.0
Financing, insurance,
real estate and business
services
26.7 4.2 615.3 95.8 642.0 100.0
Community, social and
personal services
0.8 3.0 24.8 97.0 25.5 100.0
Others
" 180.5 5.8 2927.8 94.2 3108.3 100.0
Overall”
DT Note: * Excluding unemployed persons without

previous employment.

-77-



Concerns on Employment
- Opportunities- Career Aspirations

4.4a

Table4.4a Economically active persons who had plan to move to another industry
sector in the coming 12 months by age and sex

Economically active persons who had plan

to move to another industry sector Entire economically
in the coming 12 months active population
No. of
/ persons
Age group/sex (" 000) % %
Age group
15-29 65.4 36.2 26.1
30-39 55.8 30.9 31.0
40 - 49 39.0 21.6 26.7
> 50 20.4 11.3 16.2
Sex
105.6 58.5 61.8
Male
74.9 415 38.2
Female
180.5 100.0 100.0
Overall
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4.4b

Table4.4b Economically active persons who had plan to move to another industry

sector in the coming 12 months by educational attainment

Economically active persons who had plan to

move to another industry sector Entire economically
in the coming 12 months active population
No. of
persons
Educational attainment (' 000) % %
/ / 32.1 17.8 16.9
No schooling/kindergarten/
primary
/ 128.6 71.2 65.5
Secondary/matriculation
199 11.0 17.6
Tertiary
180.5 100.0 100.0
Total
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4.4c

Table4.4c Economically active persons who had plan to move to another industry
sector in the coming 12 months by reason of having plan to move to another
industry sector

#

Reason of having plan to move to another No. of persons
industry sector” (' 000) %
57.8 32.0
Better opportunities in other industries
47.1 26.1
Low saary in the current industry
44.9 24.9
No prospect for the current industry
32.8 18.2

Work too hard in the current industry

i 30.8 17.1
Hard to find job in the current industry

19.5 10.8
Others
180.5
Overal
D Note: * Multiple answerswere allowed.
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4.4d

/

Table4.4d Economically active persons who had plan to move to another industry
sector in the coming 12 months by intended industry sector to move to and
whether skill upgrading and training/retraining would be required for the

move

/
Whether skill upgrading and training/retraining would be required
for the move

Required Not required Overdl
* No. of No. of No. of
Intended industry sector to persons persons persons
move to* (' 000) % (' 000) % (' 000) %
3.6 3.9 4.3 4.8 79 4.4
Manufacturing (45.1) (54.9) (100.0)
18 2.0 2.8 3.1 4.5 25
Construction (39.1) (60.9) (100.0)
75 8.3 6.4 7.1 139 7.7
(54.2) (45.8) (100.0)
Wholesaleg, retail and
import/export trades,
restaurants and hotels
2.4 2.7 4.5 5.0 6.9 3.8
Transport, storage and (35.3) (64.7) (100.0)
communications
14.3 159 2.7 3.0 17.1 9.5
(84.0) (16.0) (100.0)
Financing, insurance,
real estate and business
services
5.0 55 4.2 4.7 9.2 51
(53.9) (46.1) (100.0)
Community, socia and
personal services
55.5 61.4 64.9 72.0 120.5 66.7
Any industry sector (46.1) (53.9) (100.0)
/ 0.3 0.3 0.3 0.3 0.5 0.3
Retire/no idea (46.2) (53.8) (100.0)
90.4 100.0 90.2 100.0 180.5 100.0
Total (50.1) (49.9 (100.0)

Note: * Figures in brackets represent the
percentages of all persons in the respective
types of intended industry sector to move
to.
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4.5 /
/

Table4.5 Economically active persons who had plan to move to another industry
sector in the coming 12 months and considered that skill upgrading and
training/retraining would be required for the move by type of skill
upgrading and training/retraining required

/

Type of skill upgrading and training/retraining No. of persons
required (" 000) %
374 41.3
Computer skills
229 25.3
Job-specific skills
121 134
Language skills
11.2 12.4
Basic academic qualification required for entry
3.8 4.3
Management skills
2.7 3.0
Others
0.3 0.3
Do not know
90.4 100.0
Total
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4.6 /
/

Table4.6 Economically active persons who had plan to move to another industry
sector in the coming 12 months and considered that skill upgrading and
training/retraining would not be required for the move by reason of not
requiring skill upgrading and training/retraining for the move

/

Reason of not requiring skill upgrading and No. of persons
training/retraining for the move (" 000) %
52.9 58.7

No job-specific skill required

15.2 16.9
Plan to look for ajob similar to the current one

/ 11.0 12.2
No relevant training/retraining course available

11.0 12.2
Others

90.2 100.0
Totd
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4.7a
Table4.7a Economically active persons by industry sector which they would most wish
towork in over the next threeyears

Industry sector which economically active

persons would most wish to work in No. of persons
over the next three years (' 000) %
27233 87.1
Industry sector currently engaged in
294.5 94
Any industry sector
30.1 1.0
Wholesalg, retail and import/export trades,
restaurants and hotels
30.0 1.0
Financing, insurance, real estate and business
services
155 0.5
Community, social and personal services
10.2 0.3
Transport, storage and communications
9.1 0.3
Manufacturing
6.6 0.2
Construction
0.5 ~
Others
/ 5.6 0.2
Retire/no comment
31255 100.0
Total
~ 0.05% Note: ~ Lessthan 0.05%.
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4.7b

Table4.7b Economically active persons by reason of choosing the industry sector which
they would most wish to work in over the next three years and industry
sector which they would most wish to work in over the next threeyears

Industry sector which economically active persons would most wish to work
in over the next three years

Wholesale, retail and
4 import/export trades,
Manufacturing Construction restaurants and hotels

Reason of choosing the
industry sector which

economically active persons No. of No. of No. of
would most wish to work in persons persons persons
over the next three years’ (" 000) % (" 000) % ('_000) %
/ 25 26.8 18 26.9 6.2 20.7
Better promotion prospects/
higher salary
Ei 0.8 9.0 13 19.6 12.2 40.4

Easier to find job

2.2 23.9 2.8 415 7.7 25.7
Greater job stability

/ 4.8 52.4 13 194 6.3 20.8
Do not want to change/others

- - 0.3 3.8 0.2 0.8
No reason
" 9.1 6.6 30.1
Overal®
D Notes: * Multiple answers were allowed.

Excluding persons who answered “Any
industry sector” or “Retire/no comment” to

/ the question about the industry sector
which they would most wish to work in
over the next three years.
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47b( )

Table4.7b Economically active persons by reason of choosing the industry sector
(Cont’d) which they would most wish to work in over the next three years and
industry sector which they would most wish to work in over the next three

years
()
Industry sector which economically active persons would most wish to work
in over the next three years (Cont’ d)
Financing, insurance,
" Transgport, storageand  real estate and business  Community, social and
. communications services personal services
Reason of choosing the
industry sector which
economically active persons No. of No. of No. of
would most wish to work in persons persons persons
over the next three years’ (" 000) % ('_000) % ('_000) %
/ 3.6 35.3 171 56.9 50 32.2
Better promotion prospects/
higher salary
Ei 3.0 28.9 8.9 29.5 1.3 8.7
Easier tofind job
33 32.7 51 17.0 7.2 46.7

Greater job stability

/ 29 28.6 7.2 24.1 6.0 38.6
Do not want to change/others

No reason
* 10.2 30.0 155
Overall”
# Notes: * Multiple answers were allowed.

Excluding persons who answered “Any
industry sector” or “Retire/no comment” to

/ the question about the industry sector
which they would most wish to work in
over the next three years.
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4.7b( )

Table4.7b Economically active persons by reason of choosing the industry sector
(Cont’d) which they would most wish to work in over the next three years and
industry sector which they would most wish to work in over the next three

years
()
Industry sector which economically active persons would most wish to work
in over the next three years (Cont’ d)
M Industry sector
Reason of choosing the currently engaged in Others Overdl
industry sector which
economically active persons No. of No. of No. of
would most wish to work in persons persons persons
over the next three years’ (' 000) % (' 000) % (' 000) %
/ 298.3 11.0 - - 3345 11.8
Better promotion prospects/
higher salary
i 157.0 5.8 0.2 53.1 184.7 6.5
Easier to find job
800.4 294 0.5 100.0 829.2 29.3

Greater job stability

/ 19321 70.9 - - 1960.5 69.4
Do not want to change/others

0.9 ~ - - 14 ~
No reason
* 2723.3 0.5 2825.4
Overal”

Notes: #* Multiple answers were allowed.

Excluding persons who answered “Any
industry sector” or “Retire/no comment” to
/ the question about the industry sector
which they would most wish to work in
over the next three years.

~ 0.05% ~ Lessthan 0.05%.
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5 Aspirationsfor Setting up Own Business

51 3 125 500
68 900 ( 2.2%)
( 51a
5.1)
5.2
29% 30 39 2.5%
15 29
40 49 50
20% 07% ( 5.1a)
53
2.5%
1.7% ( 5.1a)
54
=
0.7%
23% 31%
( 5.1b)
55
(2.9%)
(2.5%)
(2.5%) ( 5.10)
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Whether had plan / intention to set up own
businessin the coming 12 months

51 Of the 3 125 500 economically active
persons at the time of enumeration, some 68 900
(or 2.2%) had plan or intention to set up own
business in the coming 12 months. (Table 5.1a
and Chart 5.1)

Age and sex

5.2 Relatively speaking, a higher proportion
of younger persons had plan or intention to set up
own business. Some 2.9% of economically
active persons aged 30 — 39 and 2.5% of those
aged 15 — 29 had plan or intention to set up own
business in the coming 12 months. The
corresponding figures for those aged 40 — 49 and
50 and over were 2.0% and 0.7% respectively.
(Table5.1a)

53 Anayzed by sex, maes appeared to
have greater inclination to set up own business.
Some 2.5% of the economically active males had
plan or intention to set up own business in the
coming 12 months, as against 1.7% for females.
(Table 5.1a)

Educational attainment

54 The proportion of economically active
persons having plan or intention to set up own
business increased with the level of educational
attainment. Of those who had primary or lower
educational attainment, only 0.7% indicated that
they had plan or intention to set up own business
in the coming 12 months. This percentage
increased to 2.3% for those with secondary /
matriculation educational attainment, and 3.1% for
those with tertiary educational attainment.
(Table 5.1b)

Major industry sector

55 Analyzed by major industry sector, those
who worked in the financing, insurance, real estate
and business services sector had the highest
proportion of persons having plan or intention to
set up own business in the coming 12 months
(2.9%). Thiswas closely followed by personsin
the transport, storage and communications sector
(25%) and the construction sector (2.5%).
(Table5.1c)
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5.6

Q7% (

5.7 538 100

4.0%

1.7% 52

5.8 68 900
55.4%
47.2%
14.7%

59 62.3%

13.0%
7.5%

3.1%

5.1d)

53 51

8.5%
5.3b
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Major occupation category

5.6 Analyzed by major occupation category,
31% of managers and  administrators,
professionals and associate professionals had plan
or intention to set up own business in the coming
12 months, which was the highest amongst all
major occupation categories. This was followed
by service workers and shop sales workers (2.7%).
(Table 5.1d)

Whether had been affected by the corporate
consolidation

5.7 Some 4.0% of the 538 100 employed
persons who had been affected by the corporate
consolidation in the economy in 1998 and 1999
indicated that they had plan or intention to set up
own business in the coming 12 months. The
corresponding figure for those employed persons
who had not been affected by the corporate
consolidation in the economy in 1998 and 1999
wasonly 1.7%. (Table5.2)

Persons who had plan / intention to set up
own business

Reason of having plan / intention to set up
own business

5.8 Of the 68 900 economicaly active
persons who had plan or intention to set up own
business in the coming 12 months, over half
(55.4%) had such plan or intention because they
wanted to earn more money. Another 47.2%
indicated that it was because they wanted to have
their own business or wanted to be an employer.
Some 14.7% planned or intended to set up own
business because they considered that it was hard

tofindjob. (Table5.3aand Chart 5.1)
Major industry sector of the business
desired

5.9 The magority (62.3%) of the

economically active persons who had plan or
intention to set up own business in the coming 12
months desired to set up the business in the
wholesadle, retail and import / export trades,
restaurants and hotels sector.  This was followed
by the financing, insurance, rea estate and
business services sector (13.0%), community,
social and persona services sector (8.5%) and
construction sector (7.5%). (Table 5.3b)
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Amount and source of capital required

5.10 68 900 5.10 Of the 68 900 economicaly active
22.6% persons who had plan or intention to set up own
20 50 21.2% 100 business, 22.6% indicated that they would need
30 $ 200,000 - $ 500,000 to set up their own business
desired and 21.2%, $ 1,000,000 and over. The
median amount of capital required was $ 300,000.
(Table 5.3c)

53c

511 68 900 511 Over half (56.5%) of the 68 900 persons
56.5% would use their savings as the major source of the
required capital. Other common sources of
37.1% 15.9% capital were “sharing with friends’ (37.1%),
12.4% 5.3d “sharing with family members’ (15.9%) and
“borrowing from banks / lending institutions’

(12.4%). (Table5.3d)

Number of employees required

5.12 68 900 5.12 Of the 68 900 economically active

54.2% persons who had plan or intention to set up own

5 19.3% business, 54.2% estimated that less than five

5 9 9.0% 10 19 employees would be required for their own

11.6% business desired. Another 19.3% would require

5 — 9 employees, and 9.0%, 10 — 19 employees.

However, 11.6% had no idea of the number of

employees required for their own business desired.
(Table 5.3¢)

5.3e

Problems anticipated in setting up own
business

5.13 5.13 In descending order of popularity, the
68 900 most common problems anticipated by these
68 900 economically active persons in setting up
44.4% own business were “keen  competition”
o o (mentioned by 44.4% of these persons),
38.0% 19 4%20'4/0 5 3f “insufficient capital” (38.0%), “poor business’
: ' (20.4%) and “high rental of office / shop”

(19.4%). (Table5.3f)

Assistance required for setting up own
business

5.14 68 900 5.14 Of the 68900 economically active

43.4% persons who had plan or intention to set up own

27.3% business, 43.4% considered that “market

26.9% information” would be required for setting up own

5.3 business. Another 27.3% mentioned “knowledge

' of marketing strategies’ and 26.9% mentioned

“feasibility study on the business concerned”.
(Table 5.3g)
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5.1 /

Chart 5.1 Percentage distribution of economically active persons by whether had

plan or intention to set up own business in the coming 12 months and
reason of being so

/

Reason

Whether had plan or !
intention to set up own /’
businessin the coming 12 months !

Can earn more money

38.2 (55.4%)
/
Want to have own business/
want to be an employer
32.5 (47.2%)
Hard to find job
10.1 (14.7%)
\ Others
\ 4.2 (6.1%)
\
) 1 1 1 1 J
0 10 20 30 40 50

(' 000)
No. of economically active persons (" 000)

/ Note: Figures in brackets represent the percentage
of al economically active persons who had
plan / intention to set up own business in the
coming 12 months.
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5.1a / /

Table5.1a Economically active persons by age/sex and whether had plan/intention to
set up own businessin the coming 12 months

/
Whether had plan/intention to set up own business in the coming 12 months

Yes No Total
No. of No. of No. of
/ persons persons persons
Age group/sex (" 000) % (" 000) % (' 000) %
Age group
15-29 20.1 25 795.3 975 815.5 100.0
30-39 28.4 2.9 941.3 97.1 969.6 100.0
40 - 49 16.7 2.0 818.1 98.0 834.9 100.0
>50 3.7 0.7 501.9 99.3 505.5 100.0
Sex
48.1 25 1882.3 975 19304 100.0
Mae
20.8 17 11744 98.3 1195.1 100.0
Femae
68.9 2.2 3056.6 97.8 31255 100.0
Overdl
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5.1b /

Table5.1b Economically active persons by educational attainment and whether had
plan/intention to set up own businessin the coming 12 months

/

Whether had plan/intention to set up own business in the coming 12 months

Yes No Total
No. of No. of No. of
persons persons persons
Educational attainment (' 000) % (" 000) % (' 000) %
/ / 3.8 0.7 525.2 99.3 529.1 100.0
No schooling/kindergarten/
primary
/ 47.9 2.3 1998.6 97.7 2046.5 100.0
Secondary/matriculation
17.2 31 532.8 96.9 549.9 100.0
Tertiary
68.9 2.2 3056.6 97.8 31255 100.0
Overall
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5.1c /

+

Table5.1c Economically active persons by major industry sector and whether had
plan/intention to set up own businessin the coming 12 months’

/
Whether had plan/intention to set up own business in the coming 12 months

Yes No Total
No. of No. of No. of
persons persons persons
Major industry sector (" 000) % (" 000) % (' 000) %
7.2 19 364.5 98.1 371.7 100.0
Manufacturing
7.4 25 290.2 975 297.6 100.0
Construction
20.7 2.3 868.8 97.7 889.5 100.0
Wholesdle, retail and
import/export trades,
restaurants and hotels
105 25 408.9 97.5 4194 100.0
Transport, storage and
communications
13.3 29 449.4 97.1 462.7 100.0
Financing, insurance,
real estate and business
services
9.5 15 632.5 98.5 642.0 100.0
Community, social and
personal services
0.3 11 25.2 98.9 255 100.0
Others
* 68.9 2.2 3039.4 97.8 3108.3 100.0
Overall”
Note: Excluding unemployed persons without

previous employment.
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5.1d /

+

Table5.1d Economically active persons by major occupation category and whether had
plan/intention to set up own businessin the coming 12 months’

/
Whether had plan/intention to set up own business in the coming 12 months

Yes No Total
No. of No. of No. of
persons persons persons
Major occupation catergory (' 000) % (" 000) % (' 000) %
25.1 31 792.1 96.9 817.2 100.0
Managers and administrators,
professionals and associate
professionals
135 2.3 564.7 97.7 578.2 100.0
Clerks
14.3 2.7 5154 97.3 529.7 100.0
Service workers and
shop sales workers
7.1 2.0 350.1 98.0 357.2 100.0
Craft and related workers
4.9 1.8 271.8 98.2 276.7 100.0
Plant and machine operators
and assemblers
4.0 0.7 542.6 99.3 546.6 100.0
Elementary occupations
- - 2.6 100.0 2.6 100.0
Others
* 68.9 2.2 30394 97.8 3108.3 100.0
Overall”
Note: Excluding unemployed persons without

previous employment.
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5.2

/

Table5.2 Employed persons by whether had been affected by the corporate
consolidation in the economy in 1998 and 1999 and whether had
plan/intention to set up own businessin the coming 12 months

/

Whether had plan/intention to set up own business in the coming 12 months

Yes No Total
Whether had been affected by
the corporate consolidation No. of No. of No. of
in the economy in 1998 and persons persons persons
1999 (' 000) % (' 000) % (' 000) %
215 4.0 516.7 96.0 538.1 100.0
Yes
40.4 17 2354.9 98.3 2395.3 100.0
No
61.9 2.1 2871.6 97.9 29334 100.0
Overall
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5.3a / /

Table5.3a Economically active persons who had plan/intention to set up own business
in the coming 12 months by reason of having plan/intention to set up own

business
/ #
Reason of having plan/intention to set up own No. of persons
business’ (' 000) %
38.2 55.4
Can earn more money
/ 325 47.2
Want to have own business/want to be an
employer
10.1 14.7
Hard to find job
4.2 6.1
Others
68.9
Overall
# Note: * Multiple answers were allowed.
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5.3b /

Table5.3b Economically active persons who had plan/intention to set up own business
in the coming 12 months by major industry sector of the business desired

No. of persons

Major industry sector of the business desired (' 000) %
1.9 2.7
Manufacturing
51 7.5
Construction
42.9 62.3
Wholesale, retail and import/export trades,
restaurants and hotels
3.2 4.7
Transport, storage and communications
9.0 13.0
Financing, insurance, real estate and business
services
5.8 85
Community, social and personal services
0.9 13
Any industry sector
68.9 100.0

Total
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5.3c /

Table5.3c Economically active persons who had plan/intention to set up own business
in the coming 12 months by amount of capital required for own business

desired
«( )
Amount of capital required for own No. of persons
business desired (HK$) (' 000) %
< 100,000 85 12.3
100,000 - < 200,000 129 18.8
200,000 - < 500,000 15.6 22.6
500,000 - < 1,000,000 11.1 16.1
>1,000,000 14.6 21.2
6.2 9.0

Do not know

68.9 100.0
Total

«( ) 300,000

Median amount of capital required (HK$)
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5.3d /

Table5.3d Economically active persons who had plan/intention to set up own business
in the coming 12 months by major source of capital required for own

business desired
#
Major source of capital required for own No. of persons
business desired” (' 000) %
38.9 56.5
Savings
25.6 37.1
Sharing with friends
10.9 15.9

Sharing with family members

/ 8.6 124
Borrowing from banks/lending institutions

3.0 4.3
Borrowing from friends

2.2 3.3
Borrowing from family members

16 2.3
Borrowing from the Government

17 2.4
Others

0.9 13
Do not know

68.9
Overal
# Note: * Multiple answerswere allowed.
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5.3e /

Table5.3e Economically active persons who had plan/intention to set up own business
in the coming 12 months by number of employeesrequired for own business

desired
Number of employees required for No. of persons
own business desired (' 000) %
<5 37.3 54.2
5-9 13.3 19.3
10- 19 6.2 9.0
20-49 3.0 4.3
>50 11 1.6
8.0 11.6
Do not know
68.9 100.0

Total
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5.3f /

Table5.3f Economically active persons who had plan/intention to set up own business
in the coming 12 months by problem anticipated in setting up own business

#

Problem anticipated in setting up No. of persons
own business’ (' 000) %
30.6 44.4
Keen competition
26.2 38.0
Insufficient capital
141 204
Poor business
/ 133 194
High rental of office/shop
/ 6.6 9.6
Cannot find suitable location for office/shop
6.6 9.6
Insufficient knowledge in the procedures of how
to set up new business
5.6 8.2
Cannot recruit suitable staff
1.9 2.7
Others
0.6 0.8
No problem
0.9 12
Do not know
68.9
Overall
# Note: * Multiple answerswere allowed.
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5.39 /

Table 5.3g Economically active person who had plan/intention to set up own businessin
the coming 12 months by type of skillsand assistance required for setting up
own business

#

Type of skills and assistance required for No. of persons
setting up own business’ (' 000) %
29.9 434
Market information
18.8 27.3
Knowledge of marketing strategies
185 26.9
Feasibility study on the business concerned
12.8 185
Training on entrepreneuria skills
9.6 139
Advice on legal system, accounting system,
employment-related ordinance etc.
3.6 52
Others
3.3 4.8
Not required
2.0 2.8
Do not know
68.9
Overadl
# Note: # Multiple answers were allowed.
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/
6 Training/Retraining Courses Attended

6.1 3 125 500 6.1 Of the 3 125 500 economically active
456 500 ( 14.6%) persons at the time of enumeration, 456 500

persons (or 14.6%) had attended job-related

( 6.1 6.1) training / retraining courses either arranged by

employers or on own initiative in the past 12
months. (Table 6.1 and Chart 6.1)

Whether had attended job-related training
/ retraining cour ses arranged by employers

6.2 6.2 Regarding job-related  training /
3 125 500 retraining courses arranged by employers, 9.1% of
9.1% the 3 125 500 economically active persons had
( 62a 6.1) attended such training / retraining courses in the
past 12 months. (Table 6.2aand Chart 6.1)

Age and sex

6.3 6.3 A higher proportion of younger persons
had attended job-related training / retraining
15 29 9.8% courses arranged by employers.  Of those
30 economically active persons aged 15 — 29, 9.8%
o had attended job-related training / retraining
ig 50 11.0% 40 course arranged by _employers in the past 12
0 0 months. An even higher percentage of 11.0%
85% 52% ( 629 was recorded for those aged 30 — 39. The
corresponding figures for those economically
active persons aged 40 — 49 and 50 and over were
8.5% and 5.2% respectively. (Table 6.29)

6.4 6.4 Anayzed by sex, males and females had
broadly the same pattern in regard to the
6.2a attendance of job-related training / retraining

courses arranged by employers. (Table 6.2a)

Educational attainment

6.5 6.5 Analyzed by educational attainment,

2.3% only 2.3% of those with primary or lower

educational attainment had attended job-related

7.8% training / retraining courses arranged by

o employers in the past 12 months.  Higher

20.2% ( 62) percentages were recorded for those with

secondary / matriculation educational attainment

(7.8%) and tertiary educational attainment
(20.2%). (Table6.2b)
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6.6

6.7

6.2d)

6.8

6%

6.9

7%

165% 154%  ( 6.2¢)

18.0%

3.5%

6.3a

6.3b

8.9% (

25.2%

12.7%

23.3%
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Major industry sector

6.6 Amongst the mgjor industry sectors, the
financing, insurance, rea estate and business
services sector and the community, social and
personal services sector had the highest proportion
of persons (16.5% and 15.4%) having attended
job-related training / retraining courses arranged
by employers in the past 12 months. (Table
6.2c)

Major occupation category

6.7 Some 18.0% of managers and
administrators, professionals and associate
professionals had attended job-related training /
retraining courses arranged by employers in the
past 12 months. This percentage was much
higher than those in respect of other mgor
occupation categories (with the respective
percentages ranging from 3.5% to 8.9%). (Table
6.2d)

Perceived prospect of industry sectors

6.8 Of those employed persons who
perceived that the industry sector in which they
were engaged would have fast growth in the next
few years, some 25.2% had attended job-related
training / retraining courses arranged by
employers in the past 12 months. The
corresponding percentages were 12.7% for those
who perceived “moderate growth”, and around
6% — 7% for those who perceived “slow growth”,
“no growth” or “contraction”. (Table 6.3a)

Perceived  prospect of  occupation
categories

6.9 Similarly, of those employed persons
who perceived that the occupation category in
which they were engaged would have very good
prospect in the next few years, some 23.3% had
attended training / retraining courses arranged by
employers in the past 12 months.  For those who
were less optimistic about the prospect of the
occupation category in which they were engaged,
lower percentages were recorded. (Table 6.3b)



Training/Retraining Cour ses attended

6.10 283 700
40.5%
37.3% HC
25.5% HC
22.8%
HC
6.4a
6.11
283 700
30.6% 25.2%
22.0%
13.7% 8.6%
6.4b 6.2
6.12 283 700
32.6%
10
29 27.3% 10
20 6.4c
6.13
283 700
(64.4%)
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Persons who had attended job-related
training / retraining courses arranged by
employersin the past 12 months

Incentive for attending the courses

6.10 Of the 283700 economicaly active
persons who had attended job-related training /
retraining courses arranged by employers in the
past 12 months, some 40.5% did so as directed by
their employers or supervisors. Some 37.3%
wanted to meet the current job requirement and
25.5%, to meet future job requirement of existing
employment. Another 22.8% reported that they
attended the courses in order to increase their
competitiveness or upgrade themselves. (Table
6.4a)

Type of courses attended

6.11 The most prevalent type of job-related
training / retraining courses attended by the
283 700 persons was those related to IT skills,
having been attended by 30.6% of these persons.
This was followed by courses related to
management skills (25.2%) and job-specific skills
(22.0%). Other common types of courses were
related to communication skills (13.7%) and
language skills (8.6%). (Table 6.4b and Chart
6.2)

Total duration of the last attended course

6.12 Information on the last attended training
/ retraining course arranged by employers in the
past 12 months was also collected from these
283 700 persons, including total duration, course
attending time and organizer of the course. For
32.6% of these persons, their last attended job-
related training / retraining course in the past 12
months lasted 10—29 hours, while for 27.3%,
less than 10 hours. Overall speaking, the median
total duration of the last attended course was 20
hours. (Table6.4c)

Course attending time of the last attended
course

6.13 Regarding their last attended job-related
training / retraining course in the past 12 months,
the magjority (64.4%) of the 283700 persons
attended the course during office hours.  Another
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33.6% attended the course after office hours.
(Table 6.4d)

Organizer of the last attended course

6.14 The majority (64.6%) of the 283 700
persons had their last attended course organized
by their own employers. Another 13.3% had
attended course run by private institutions and
8.9%, academic institutions in regard to their last
attended course arranged by employers in the past
12 months. (Table 6.4€)

Whether had attended job-related training
/ retraining cour ses on own initiative

6.15 Of the 3 125 500 economically active
persons, 237 800 persons (or 7.6%) had attended
job-related training / retraining courses on their
own initiative in the past 12 months. (Table 6.5a
and Chart 6.1)

Age and sex

6.16 Relatively speaking, younger persons
had larger proportion to attend job-related training
/ retraining courses on own initiative. Some
10.2% of economicaly active persons aged
15 — 29 had attended job-related training /
retraining courses on own initiative in the past 12
months. This percentage decreased with age,
being 9.5% for those aged 30 — 39, 6.1% for those
aged 40 — 49 and 2.4% for those aged 50 and over.
(Table 6.53)

6.17 Analyzed by sex, relatively more
females had attended job-related training /
retraining courses on own initiative.  9.7% of the
female economically active persons had attended
job-related training / retraining courses on own
initiative in the past 12 months, as against 6.3%
for males. (Table 6.59)

Educational attainment

6.18 Analyzed by educational attainment, a
higher proportion of persons with higher
educational attainment had attended job-related
training / retraining courses on own initiative in
the past 12 months. The respective percentages
were 17.3% for those with tertiary educationa
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attainment, 6.5% for those with secondary /
matriculation educational attainment and 1.9% for
those with primary or lower educational
attainment. (Table 6.5b)

Marital status

6.19 Relatively speaking, never married
economically active persons had larger proportion
to attend job-related training / retraining courses
on own initiative in the past 12 months. Some
9.7% of them did so, as against 6.6% and 6.7% for
those currently married and divorced / separated /
widowed economicaly active persons
respectively. (Table 6.5¢)

Major industry sector

6.20 Anayzed by maor industry sector,
13.7% of persons in the financing, insurance, real
estate and business services sector had attended
job-related training courses on own initiative in
the past 12 months, being the highest amongst
persons in different sectors. This was followed
by the community, social and personal services
sector (10.3%). (Table 6.5d)

Major occupation category

6.21 Amongst  all major  occupation
categories, managers and  administrators,
professionals and associate professionals had the
highest percentage (13.6%) of persons having
attended job-related training / retraining courses
on own initiative in the past 12 months. This
was closely followed by clerks (11.5%). The
corresponding percentage for plant and machine
operators and assemblers was 1.8%, while that for
workers in elementary occupations was 2.7%.
(Table 6.5€)

Whether had plan to move to another
industry sector

6.22 Of the economically active persons who
had attended job-related training / retraining
courses on own initiative in the past 12 months,
some 10.1% had plan to move to another industry
sector in the coming 12 months. On the
contrary, only 5.5% of those who had not attended
any job-related training / retraining courses on
own initiative in the past 12 months had plan to
move to another industry sector in the coming 12
months. (Table 6.5f)
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Perceived prospect of industry sectors

6.23 Of those employed persons who
perceived that the industry sector in which they
were engaged would have fast growth in the next
few years, arelatively higher percentage of 18.5%
had attended training / retraining courses on own
initiative in the past 12 months. The
corresponding percentages were much lower for
those who perceived that the industry sector in
which they were engaged would have “no growth”

(4.2%) and “ contraction” (5.3%). (Table 6.6a)
Perceived  prospect of  occupation
categories

6.24 Similarly, for employed persons who
perceived that the occupation category in which
they were engaged would have very good prospect
in the next few years, a reatively higher
proportion (15.1%) of them had attended training /
retraining courses on own initiative in the past 12
months. The corresponding percentages were
much lower for those who perceived that the
prospect of the occupation category in which they
were engaged would be “average” (6.9%), “poor”
(5.7%) and “very poor” (7.0%). (Table6.6b)

Persons who had attended job-related
training / retraining courses on own
initiative in the past 12 months

Incentive for attending the courses

6.25 Of the 237 800 economicaly active
persons who had attended job-related training /
retraining courses on own initiative in the past 12
months, some 40.6% did so because they wanted
to increase their competitiveness or upgrade
themselves. Other commonly cited reasons were
“to meet current job requirement” (27.1%), “to
meet future job requirement of existing
employment” (25.0%), “to meet job requirement
of future employment” (19.0%), and “to improve
work performance” (14.2%). (Table6.7d)
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Type of courses attended

6.26 Some 37.3% of the 237 800 persons had
attended training / retraining courses related to IT
skills on own initiative in the past 12 months.
Another 21.3% had attended courses on
management skills, 17.8% on job-specific skills
and 17.1% on language skills. (Table 6.7b and
Chart 6.3)

Total duration of the last attended course

6.27 Information on the last training /
retraining course attended on own initiative in the
past 12 months was also collected from these
237 800 persons, including total duration of the
course, organizer, tuition fee and reimbursement.
For 26.7% of these persons, their last job-related
training / retraining course attended on own
initiative lasted 10 — 29 hours, while for 20.2%,
30—49 hours. The median total duration of their
last attended course was 40 hours.  (Table 6.7¢)

Organizer of the last attended course

6.28 About onethird (33.7%) of these
237 800 persons had attended course organized
by academic institutions in regard to their last
course attended on own initiative in the past 12
months, while another one-third (32.7%) had
attended course run by private institutions.
Voluntary organizations / non-profit making
organizations had a share of 14.4%, Vocationa
Training Council, 9.3% and Employees Retraining
Board, 6.7%. (Table 6.7d)

Tuition fee of the last attended course

6.29 For 29.5% of these 237 800 persons, the
tuition fee of the last job-related training /
retraining course attended on own initiative in the
past 12 months was less than $ 1,000, while for
37.4%, $ 1,000 — $4,999. The median tuition fee
of the last attended job-related training / retraining
coursewas $ 2,000. (Table6.7€)
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Reimbur sement of tuition fee

6.30 Some 157% of the 237800
economically active persons who had attended
training / retraining courses on own initiative in
the past 12 months had the tuition fee of their last
attended course reimbursed from their employers.
Full reimbursement was received for over half
(56.2%) of such persons. (Table 6.7f)

Persons who had not attended job-related
training / retraining courses either
arranged by employers or on own initiative
in the past 12 months

6.31 Of the 2 669 000 economically active
persons who had not attended any job-related
training / retraining courses either arranged by
employers or on own initiative in the past 12
months, some 55.1% cited “too busy, no time for
attending course” as their reason of not attending
any training / retraining courses. Another 24.1%
mentioned “aready have sufficient skill, no need
for further training / retraining” and 13.3% “too
old to learn new things’. (Table 6.8)



/ Training/Retraining Cour ses Attended

6.1 / /

Chart 6.1 Percentage distribution of economically active persons by whether had
attended job-related training / retraining courses arranged by employers
and / or on own initiativein the past 12 months

/
Had not attended any job-related training/retraining courses
(85.4%)

/
Had attended job-related training/retraining courses
arranged by employers and on own initiative

(2.1%)
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6.2 /
/
Chart 6.2 Economically active persons who had attended job-related training /
retraining courses arranged by employersin the past 12 months by type of
job-related training / retraining cour ses attended

Type of courses

IT skills  86.7 (30.6%)

Management skills  71.5 (25.2%)

Job-specific skills  62.5 (22.0%)

Communication skills  38.8 (13.7%)

Language skills  24.5 (8.6%)

China-related knowledge and world vision 8.1 (2.8%)

Others  41.1 (14.5%)

0 20 40 60 80 100

('000)
No. of economically active persons (" 000)

Note: Figures in brackets represent the percentage
of all economically active persons.
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6.3 /
/
Chart 6.3 Economically active persons who had attended job-related training /
retraining courses on own initiative in the past 12 months by type of job-
related training/retraining cour ses attended

Type of courses

IT skills  88.7 (37.3%)

Management skills  50.5 (21.3%)

Job-specific skills  42.4 (17.8%)

Language skills  40.7 (17.1%)

Communication skills 7.3 (3.1%)

j China-related knowledge and world vision 5.0 (2.1%)

Others  32.0 (13.5%)

0 20 40 60 80 100

(' 000)
No. of economically active persons (' 000)

Note: Figures in brackets represent the percentage
of all economically active persons.
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6.1 / /

Table6.1 Economically active persons by whether had attended job-related

training/retraining courses arranged by employers and/or on own initiative
in the past 12 months

/
/
Whether had attended job-related training/retraining courses arranged by
employers and/or on own initiative in the past 12 months

Yes No Tota
No. of No. of No. of
persons persons persons
(' 000) % (' 000) % (' 000) %
283.7 9.1 2841.8 90.9 31255 100.0
/
Job-related training/
retraining courses
arranged by employers
237.8 7.6 2887.7 924 31255 100.0
/
Job-related training/
retraining courses
attended on own
initiative
* 456.5 14.6 2669.0 85.4 31255 100.0
Overall”

. +

Note: * A person might have attended both the job-

related training/retraining courses arranged

/ by employers and those on own initiative
in the past 12 months.

-115-



/ Training/Retraining Cour ses Attended

6.2a / /

Table 6.2a Economically active persons by age/sex and whether had attended job-
related training /retraining courses arranged by employers in the past 12
months

/
Whether had attended job-related training/retraining courses arranged by employers
in the past 12 months

Yes No Total
No. of No. of No. of
/ persons persons persons
Age group/sex (' 000) % (' 000) % (" 000) %
Age group
15-29 80.1 9.8 735.4 90.2 815.5 100.0
30-39 106.5 11.0 863.2 89.0 969.6 100.0
40 - 49 70.6 85 764.2 91.5 834.9 100.0
>50 26.5 52 479.0 94.8 505.5 100.0
Sex
175.6 9.1 1754.8 90.9 1930.4 100.0
Male
108.1 9.0 1087.0 91.0 1195.1 100.0
Female
283.7 9.1 2841.8 90.9 31255 100.0
Overadl
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6.2b

/

Table6.2b Economically active persons by educational attainment and whether had
attended job-related training/retraining courses arranged by employers in
the past 12 months

Whether had attended job-related training /retraining courses arranged by
employersin the past 12 months

Yes Total
No. of No. of No. of
persons persons persons
Educational attainment (' 000) % (' 000) % (' 000) %
/ / 11.9 2.3 517.2 97.7 529.1 100.0
No schooling/kindergarten/
primary
/ 160.5 7.8 1886.0 92.2 2 046.5 100.0
Secondary/matricul ation
111.3 20.2 438.6 79.8 549.9 100.0
Tertiary
283.7 9.1 2841.8 90.9 31255 100.0
Overdl
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6.2c

/

Table 6.2c Economically active persons by major industry sector and whether had
attended job-related training/retraining courses arranged by employersin
the past 12 months

Whether had attended job-related training/retraining courses arranged by

/

employersin the past 12 months

Yes No Total
No. of No. of No. of
persons persons persons
Major industry sector (' 000) % (' 000) % (' 000) %
21.2 5.7 350.4 94.3 371.7 100.0
Manufacturing
22.1 7.4 275.5 92.6 297.6 100.0
Construction
30.6 34 858.8 96.6 889.5 100.0
Wholesaleg, retail and
import/export trades,
restaurants and hotels
30.2 7.2 389.2 92.8 4194 100.0
Transport, storage and
communications
76.4 16.5 386.3 83.5 462.7 100.0
Financing, insurance,
real estate and business
services
98.9 154 543.1 84.6 642.0 100.0
Community, socia and
personal services
4.3 16.9 21.2 83.1 255 100.0
Others
* 283.7 9.1 2824.6 90.9 3108.3 100.0
Overal”
* Note: * Excluding unemployed persons without

-118-

previous employment.
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6.2d

/

Table 6.2d Economically active persons by major occupation category and whether had
attended job-related training/retraining courses arranged by employersin
the past 12 months

Whether had attended job-related training/retraining courses arranged by

/

employersin the past 12 months

Yes No Total
No. of No. of No. of
persons persons persons
Major occupation category (' 000) % (' 000) % (' 000) %
146.7 18.0 670.5 82.0 817.2 100.0
Managers and administrators,
professionals and associate
professionals
51.4 8.9 526.9 9.1 578.2 100.0
Clerks
331 6.2 496.7 93.8 529.7 100.0
Service workers and
shop sales workers
22.9 6.4 334.3 93.6 357.2 100.0
Craft and related workers
10.6 38 266.2 96.2 276.7 100.0
Plant and machine operators
and assemblers
19.2 35 527.4 96.5 546.6 100.0
Elementary occupations
- - 2.6 100.0 2.6 100.0
Others
" 283.7 9.1 2824.6 90.9 3108.3 100.0
Overal *

+

Note: *
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Excluding unemployed persons without
previous employment.
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6. 3a

/

Table 6.3a Employed persons by perceived prospect of industry sector in which they
were engaged and whether had attended job-related training/retraining

cour ses arranged by employersin the past 12 months

/

Whether had attended job-related training /retraining courses arranged by
employersin the past 12 months

No Total
No. of No. of No. of
Perceived prospect of persons persons persons
industry sector engaged (' 000) % (' 000) % (' 000) %
38.5 25.2 114.0 74.8 152.5 100.0
Fast growth
117.9 12.7 810.5 87.3 928.4 100.0
Moderate growth
73.1 7.0 974.7 93.0 1047.8 100.0
Slow growth
37.6 6.0 584.0 94.0 621.6 100.0
No growth
11.9 6.8 164.4 93.2 176.3 100.0
Contraction
14 199 55 80.1 6.9 100.0
No comment
280.4 9.6 2653.0 90.4 29334 100.0
Overall
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6.3b

/

Table 6.3b Employed persons by perceived prospect of occupation category in which
they were engaged and whether had attended job-related training/retraining

cour ses arranged by employersin the past 12 months

/

Whether had attended job-related training /retraining courses arranged by
employersin the past 12 months

No Total
No. of No. of No. of
Perceived prospect of persons persons persons
occupation category engaged (' 000) % (" 000) % (' 000) %
10.0 23.3 32.9 76.7 42.9 100.0
Very good
86.1 15.6 464.5 84.4 550.6 100.0
Good
156.0 8.2 1740.0 91.8 1896.0 100.0
Average
22.6 58 363.9 94.2 386.5 100.0
Poor
5.7 10.3 49.4 89.7 55.1 100.0
Very poor
- - 23 100.0 2.3 100.0
No comment
280.4 9.6 2653.0 90.4 29334 100.0
Overdl
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6.4a /
/
Table6.4a Economically active persons who had attended job-related training/
retraining courses arranged by employers in the past 12 months by
incentive for attending the job-related training/retraining cour ses

/ #
Incentive for attending the job-related No. of persons
training/retraining courses * (' 000) %
/ 114.9 40.5
Directed by employer/supervisor
105.8 37.3
To meet current job regquirement
724 255
To meet future job requirement of existing
employment
/ 64.6 22.8
To increase competitiveness/to upgrade onesel f
333 11.7
To improve work performance
15.1 53
To cope with the changing labour market
0.5 0.2
Others
283.7
Overal
# Note: * Multiple answerswere allowed.
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6.4b /
/
Table6.4b Economically active persons who had attended job-related training/
retraining courses arranged by employersin the past 12 months by type of
job-related training/retraining cour ses attended

/ #
Type of job-related training/retraining No. of persons
courses attended * (' 000) %
86.7 30.6
IT skills
715 25.2
Management skill
62.5 22.0
Job-specific skills
38.8 13.7
Communication skills
24.5 8.6
Language skills
8.1 2.8
China-related knowledge and world vision
41.1 145
Other skills
283.7
Overall
D Note: * Multiple answers were allowed.
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6.4c
/
Table6.4c Economically active persons who had attended job-related training/
retraining courses arranged by employers in the past 12 months by total
duration of thelast attended cour se

( ) No. of persons
Total duration of the last attended course (hours) (' 000) %
1-9 775 27.3
10-29 924 32.6
30-49 44.3 15.6
50-99 26.3 9.3
100 - 199 16.7 5.9
200 - 499 7.3 2.6
>500 13.0 4.6
5.9 2.1
Do not know
283.7 100.0
Total

20

«( )
Median total duration of the last attended

course (hours)
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6.4d
/
Table6.4d Economically active persons who had attended job-related training/
retraining cour ses arranged by employersin the past 12 months by course
attending time of the last attended cour se

No. of persons

Course attending time of the last attended course (' 000) %
182.8 64.4
During office hours
95.4 33.6
After office hours
* 55 1.9
Others*
283.7 100.0
Total

Note: * Part of the course was attended during
office hours and the remaining part attended
after office hours.
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6.4e
/
Table6.4e Economically active persons who had attended job-related training/
retraining courses arranged by employers in the past 12 months by
organizer of the last attended course

No. of persons

Organizer of the last attended course (" 000) %
1834 64.6
Internal training courses run by employer
37.8 133
Private institutions
254 8.9
Academic ingtitutions
18.1 6.4
Vocational Training Council
/ 9.6 34
Voluntary organizations/non-profit making
organizations
5.7 2.0
Employees Retraining Board
3.7 13
Others
283.7 100.0
Total
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6.5a / /
Table6.5a Economically active persons by age/sex and whether had attended job-
related training/retraining cour ses on own initiative in the past 12 months
/
Whether had attended job-related training retraining courses on own initiative
in the past 12 months
Yes No Total
No. of No. of No. of
/ persons persons persons
Age group/sex (" 000) % (* 000) % (* 000) %
Agegroup
15-29 83.4 10.2 732.1 89.8 815.5 100.0
30-39 91.8 9.5 877.8 90.5 969.6 100.0
40 - 49 50.6 6.1 784.3 93.9 834.9 100.0
>50 12.0 2.4 493.6 97.6 505.5 100.0
Sex
1215 6.3 1808.9 93.7 19304  100.0
Male
116.3 9.7 1078.8 90.3 11951  100.0
Femae
237.8 7.6 2887.7 92.4 31255  100.0
Overdl
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6.5b

/

Table 6.5b Economically active persons by educational attainment and whether had
attended job-related training/retraining cour ses on own initiative in the past

12 months

/
Whether had attended job-related training /retraining courses on own
initiative in the past 12 months

Yes No Total
No. of No. of No. of
persons persons persons
Educationa attainment (' 000) % (' 000) % (' 000) %
/ / 9.9 1.9 519.2 98.1 529.1 100.0
No schooling/kindergarten/
primary
/ 133.0 6.5 19135 935 2 046.5 100.0
Secondary/matricul ation
94.9 17.3 455.0 82.7 549.9 100.0
Tertiary
237.8 7.6 2887.7 924 31255 100.0
Overall

-128-



/ Training/Retraining Cour ses Attended

6.5c /

Table6.5c Economically active persons by marital status and whether had attended
job-related training/retraining courses on own initiative in the past 12

months
/
Whether had attended job-related training /retraining courses on own
initiative in the past 12 months
Yes No Total
No. of No. of No. of
persons persons persons
Marital status (' 000) % (' 000) % (' 000) %
98.9 9.7 924.0 90.3 10229 100.0
Never married
131.8 6.6 1865.4 934 1997.2 100.0
Currently married
/ / 7.1 6.7 98.2 93.3 105.3 100.0
Divorced/separated/widowed
237.8 7.6 2887.7 924 31255 100.0
Overdl
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6.5d /

Table 6.5d Economically active persons by major industry sector and whether had
attended job-related training/retraining cour ses on own initiative in the past

12 months
/
Whether had attended job-related training/retraining courses on own initiative
in the past 12 months
Yes No Total
No. of No. of No. of
persons persons persons
Major industry sector (' 000) % (' 000) % (' 000) %
26.8 7.2 344.9 92.8 371.7 100.0
Manufacturing
14.3 4.8 283.2 95.2 297.6 100.0
Construction
44.6 5.0 844.9 95.0 889.5 100.0
Wholesaleg, retail and
import/export trades,
restaurants and hotels
19.6 4.7 399.8 95.3 4194 100.0
Transport, storage and
communications
63.6 13.7 399.1 86.3 462.7 100.0
Financing, insurance,
real estate and business
services
66.4 10.3 575.6 89.7 642.0 100.0
Community, socia and
personal services
1.7 6.5 23.9 935 255 100.0
Others
* 236.9 7.6 28714 92.4 3108.3 100.0
Overal”
* Note: * Excluding unemployed persons without

previous employment.
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6.5e /

Table 6.5e Economically active persons by major occupation category and whether had
attended job-related training/retraining cour ses on own initiative in the past

12 months
/
Whether had attended job-related training/retraining courses on own initiative
in the past 12 months
Yes No Total
No. of No. of No. of
persons persons persons
Major occupation category (' 000) % (' 000) % (' 000) %
1114 13.6 705.8 86.4 817.2 100.0
Managers and administrators,
professionals and associate
professionals
66.6 115 511.6 88.5 578.2 100.0
Clerks
225 4.2 507.3 95.8 529.7 100.0
Service workers and
shop sales workers
16.6 4.6 340.6 954 357.2 100.0
Craft and related workers
5.0 18 271.7 98.2 276.7 100.0
Plant and machine operators
and assemblers
14.8 2.7 531.8 97.3 546.6 100.0
Elementary occupations
- - 2.6 100.0 2.6 100.0
Others
" 236.9 7.6 28714 924 3108.3 100.0
Overal”
* Notee * Excluding unemployed persons without

previous employment.
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6.5f

/

Table6.5f Economically active persons by whether had plan to move to another
industry sector in the coming 12 months and whether had attended job-
related training/retraining cour ses on own initiative in the past 12 months

/
Whether had attended job-related training /retraining courses on own
initiative in the past 12 months

Yes No Overall
Whether had plan to moveto No. of No. of No. of
another industry sector persons persons persons
in the coming 12 months (' 000) % (' 000) % (" 000) %
23.8 10.1 156.7 55 180.5 5.8
Yes
2131 89.9 27147 94.5 2927.8 94.2
No
* 236.9 100.0 28714 100.0 3108.3 100.0
Total*

Note: * Excluding unemployed persons without
previous employment.
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6.6a

/

Table 6.6a Employed persons by perceived prospect of industry sector in which they
were engaged and whether had attended job-related training/retraining
courseson own initiativein the past 12 months

/

Whether had attended job-related training /retraining courses on own

initiative in the past 12 months

No Total
No. of No. of No. of
Perceived prospect of persons persons persons
industry sector engaged (' 000) % (" 000) % (" 000) %
28.2 185 124.3 815 152.5 100.0
Fast growth
95.3 10.3 833.1 89.7 928.4 100.0
Moderate growth
63.8 6.1 984.0 93.9 1047.8 100.0
Slow growth
26.4 4.2 595.3 95.8 621.6 100.0
No growth
9.3 53 167.0 94.7 176.3 100.0
Contraction
0.8 121 6.0 87.9 6.9 100.0
No comment
223.8 7.6 2709.7 924 29334 100.0
Overdl
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6.6b
/
Table 6.6b Employed persons by perceived prospect of occupation category in which
they were engaged and whether had attended job-related training/retraining
cour seson own initiativein the past 12 months

/
Whether had attended job-related training /retraining courses on own
initiative in the past 12 months

Yes No Total
No. of No. of No. of
Perceived prospect of persons persons persons
occupation category engaged (' 000) % (' 000) % (' 000) %
6.5 15.1 36.4 84.9 42.9 100.0
Very good
61.2 111 489.4 88.9 550.6 100.0
Good
130.2 6.9 1765.8 93.1 1896.0 100.0
Average
22.0 5.7 364.5 94.3 386.5 100.0
Poor
3.8 7.0 51.2 93.0 55.1 100.0
Very poor
- - 2.3 100.0 2.3 100.0
No comment
223.8 7.6 2709.7 92.4 29334 100.0
Overall
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6.7a /
/
Table6.7a Economically active persons who had attended job-related training/
retraining courses on own initiative in the past 12 months by incentive for
attending the job-related training/retraining cour ses

/ #
Incentive for attending the job-related No. of persons
training/retraining courses’ (' 000) %
/ 96.6 40.6
To increase competitiveness/to upgrade onesel f
64.4 271
To meet current job requirement
59.6 25.0
To meet future job requirement of existing
employment
45.2 19.0
To meet job requirement of future employment
33.9 14.2
To improve work performance
20.7 8.7
Hoping to find a better job
14.8 6.2

To cope with the changing labour market

/ 6.3 2.6
Encouraged by employer/supervisor

6.7 2.8
Others

237.8
Totd

Note: * Multiple answers were allowed.

-135-



/ Training/Retraining Cour ses Attended

6.7b /
/
Table6.7b Economically active persons who had attended job-related training/
retraining courses on own initiative in the past 12 months by type of job-
related training/retraining cour ses attended

/ #
Type of job-related training/retraining courses No. of persons
attended” (' 000) %
88.7 37.3
IT skills
50.5 21.3
Management skill
42.4 17.8
Job-specific skills
40.7 171
Language skills
7.3 31
Communication skills
5.0 2.1
China-related knowledge and world vision
32.0 135
Other skills
237.8
Totd
D Note: * Multiple answers were allowed.
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6.7c
/
Table6.7c Economically active persons who had attended job-related training/
retraining cour ses on own initiative in the past 12 months by total duration
of thelast attended course

( ) No. of persons

Total duration of the last attended course (hours) (' 000) %
1-9 17.9 7.5
10- 29 63.4 26.7
30-49 48.0 20.2
50 - 99 36.4 15.3
100 - 199 21.3 9.0
200 - 499 22.8 9.6
>500 20.9 8.8
/ 7.1 3.0

Not fixed/do not know
237.8 100.0

Totd

40

( )
Median total duration of the last attended

course (hours)
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6.7d
/
Table6.7d Economically active persons who had attended job-related training/
retraining courses on own initiative in the past 12 months by organizer of
thelast attended cour se

No. of persons

Organizer of the last attended course (' 000) %
80.1 33.7
Academic ingtitutions
77.8 32.7
Private ingtitutions
/ 34.3 144
Voluntary organizations/non-profit making
organizations
22.1 9.3
Vocational Training Council
15.8 6.7
Employees Retraining Board
7.6 3.2
Others
237.8 100.0
Tota
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6.7e
/
Table6.7e Economically active persons who had attended job-related training/
retraining courses on own initiative in the past 12 months by tuition fee of
the last attended cour se

No. of persons

Tuition fee of the last attended course (HK$) (' 000) %
< 1,000 70.3 29.5
1,000 — 4,999 88.9 374
5,000 — 9,999 31.3 13.2
10,000 — 19,999 219 9.2
20,000 - 49,999 16.0 6.7
50,000 - 99,999 4.5 1.9
>100,000 3.0 1.3
/ 2.0 0.8
Do not know/not finished
237.8 100.0
Total
« ) 2,000

Median tuition fee of the last attended course (HK$)

-139-



/ Training/Retraining Cour ses Attended

6.7f
/
Table6.7f Economically active persons who had attended job-related training/
retraining courses on own initiative in the past 12 months by whether had
reimbursement of tuition fee from employers and percentage of

reimbur sement
Whether had reimbursement of tuition fee from No. of persons
employers and percentage of reimbursement (" 000) %
374 15.7
Yes
< 25% 11 (2.8)
25% - < 50% 29 (7.8)
50% - < 75% 9.7 (25.9)
75% - < 100% 1.9 (5.0)
100% 21.0 (56.2)
0.9 (2.3)
Do not know
200.4 84.3
No
237.8 100.0
Totd
Note: Figures in brackets represent the

percentage of al persons who had
reimbursement of tuition fee from
employers.
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6.8 /
/
Table6.8 Economically active persons who had not attended job-related training/
retraining courses in the past 12 months by reason of not attending job-
related training/r etraining cour ses

/ # No. of
Reason of not attending job-related training/retraining persons
courses’ (' 000) %
1469.6 55.1

Too busy, no time for attending course

/ 643.8 24.1
Already have sufficient skill, no need for further
training/retraining

354.5 13.3
Too old to learn new things

/ 183.5 6.9
No relevant training/retraining courses

1725 6.5
Cannot improve the employment terms and conditions
170.1 6.4
Do not have any information about the relevant courses
101.5 38
Relevant courses are not provided in the appropriate timing
42.7 16
Relevant courses are too expensive
35.3 13
Do not fulfil entry requirements of the relevant courses
204 0.8
Relevant courses are not provided in the convenient location
16.7 0.6
Cannot enrol in the relevant courses as there are too many
competitors
30.5 11
Others
31 0.1
No reason
2669.0
Overall
D Note: * Multiple answers were allowed.
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Plan for Attending Training/Retraining Cour ses

7.1 3 125 500
357 400 ( 11.4%)
( 71a  7.)
7.2
15 29
14.3%
30 39
142% 40 49  98% 50
44% (7.1
7.3 12.9%
105% ( 7.1a)
7.4 23.0%
10.4%
33%
7.1b)
75 14.1%
10.1%
98% ( 7.10)
7.6
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7.1 Of the 3 125 500 economically active
persons at the time of enumeration, 357 400
persons (or 11.4%) had plan to attend job-related
training / retraining courses in the coming 12

months. (Table 7.1aand Chart 7.1)
Age and sex
7.2 A higher proportion of younger

economically active persons had plan to attend
job-related training / retraining courses in the
coming 12 months. Some 14.3% of the
economically active persons aged 15 —29 had such
plan. This percentage decreased with age. The
corresponding figures were 14.2% for those aged
30— 39, 9.8% for those aged 40 — 49 and 4.4% for
those aged 50 and over. (Table 7.14)

7.3 Analyzed by sex, 12.9% of the female
economically active persons indicated that they
had plan to attend job-related training / retraining
in the coming 12 months. A lower percentage of
10.5% was recorded for their male counterparts.
(Table7.1a)

Educational attainment

74 Some 23.0% of economically active
persons with tertiary educational attainment had
plan to attend training / retraining courses in the
coming 12 months. The corresponding figures
were 10.4% for those with secondary /
matriculation educational attainment and 3.3% for
those with primary or lower educational

attainment. (Table7.1b)
Marital status
7.5 Analyzed by marital status, 14.1% of the

never married economically active persons had
plan to attend training / retraining courses in the
coming 12 months, being the highest amongst
persons in different marital status groups. The
corresponding figures were 10.1% for those
currently married and 9.8% for those divorced /
separated / widowed. (Table 7.1¢)

Major industry sector
7.6 Amongst all major industry sectors, the

financing, insurance, rea estate and business
services sector had the highest percentage (18.2%)
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18.2%
14.5% ( 7.1d)
7.7
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7.8
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10.4% (
7.1f)
7.9
28.9%
6.5% 7.2a
7.10
27.4%
8.4% 7.2b
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of persons having plan to attend training /
retraining courses in the coming 12 months.  This
was followed by the community, socia and

personal services sector (14.5%). (Table 7.1d)
Major occupation category
7.7 Amongst  al major  occupation

categories, a higher proportion of managers and
administrators, professionals and associate
professionals (19.9%) and clerks (15.5%) had plan
to attend job-related training / retraining in the
coming 12 months. (Table 7.1e)

Whether had plan to move to another
industry sector

7.8 Of the 180 500 economically active
persons with plan to move to another industry
sector in the coming 12 months, some 27.5% also
had plan to attend job-related training / retraining
courses in the coming 12 months. The
corresponding percentage was 10.4% for those
who had no plan to move to another industry
sector in the coming 12 months.  (Table 7.1f)

Perceived prospect of industry sectors

7.9 The proportions of employed persons
having plan to attend training / retraining courses
in the coming 12 months were quite diverse when
analyzed by their perceived prospect of the
industry sector in which they were engaged. For
those who perceived the sector in which they were
engaged as having fast growth in the next few
year, a much higher proportion (28.9%) had plan
to attend job-related training / retraining courses
in the coming 12 months. This percentage
decreased to 6.5% for those who perceived no
growth in the industry sector in which they were

engaged. (Table7.2a)
Perceived  prospect of  occupation
categories

7.10 For employed persons who perceived the

occupation category in which they were engaged
as having very good prospect in the next few
years, a relatively higher percentage (27.4%) had
plan to attend job-related training / retraining
courses in the coming 12 months. This
percentage dropped to 8.4% for those who
perceived poor prospect in the occupation
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category in which they were engaged. (Table
7.2b)

Per sons who had plan to attend job-related
training / retraining courses in the coming
12 months

Incentive for having such plan

7.11 Of the 357 400 economicaly active
persons having plan to attend training / retraining
courses in the coming 12 months, some 41.7% had
such plan because they wanted to increase their
competitiveness or upgrade themselves. Other
commonly cited reasons were “to meet future job
requirement of existing employment” (29.3%), “to
meet requirement of future employment” (19.7%)
and “to meet current job requirement” (19.1%).
(Table 7.33)

Type of coursesto be attended

7.12 Some 42.3% of the 357 400 persons
planned to attend courses related to IT skills.
Another 21.5% planned to attend courses on
management skills and 21.0%, language skills.
(Table 7.3b and Chart 7.1)

Preference for attendance of job-related
training/ retraining cour ses

7.13 All economically active persons were
asked to rank their preferences for the organizer of
the course, mode of attendance and place of study
respectively in regard to the attendance of job-
related training / retraining courses, irrespective of
whether they had plan to attend such courses in
the coming 12 months. A mean score indicating
their preference was calculated for each of the
options by assigning 1 mark to the first choice, 2
to the second choice, and so on.  In other words,
the option with the lowest mean score was the
most preferred one.

Preference for the organizer of the course

7.14 Regarding the organizer of the course,
the most popular option was “own employer”,
with some 33.9% of the economicaly active
persons having ranked it as their first choice.
The mean score for “own employer” was 2.83,
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followed by Employees Retraining Board (3.04)
and Vocational Training Council (3.11). (Table
7.43)

Preference for the mode of attendance

7.15 Nearly half (47.0%) of the economically
active persons ranked “part-time” as their most
preferred mode of attendance. The mean score
for “part-time¢” mode of attendance was 1.85,
followed by “part-time day release” (2.28), “full-
timg” (299) and “distance learning” (3.00).
(Table 7.4b)

Preference for the place of study

7.16 “Near work place” and “near home’
were the top two preferred places of study. Each
of them was chosen as the first choice by about
one-third of the economically active persons
separately. The mean score for “near work
place” was 2.09, while that for “near home” was
2.13. (Table7.4c)

Persons who had no plan to attend job-
related training / retraining courses in the
coming 12 months

7.17 Of the 2 768 100 economically active
persons who had no plan to attend job-related
training / retraining courses in the coming 12
months, some 55.1% explained that they were too
busy or had no time. Other commonly cited
reasons included “already have sufficient skill, no
need for further training / retraining” (24.9%) and
“too old to learn new things’ (13.2%). (Table
7.5)
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7.1 /
/

Chart 7.1  Percentage distribution of economically active persons by whether had

plan to attend job-related training/retraining courses in the coming 12
months and type of job-related training/retraining cour sesto be attended

Type of courses

/ /
Whether had plan to attend .
. H . / IT skills
job-related training/retraining / 151.3 (42.3%)
courses in the coming 12 months /
‘ Management skill
76.9 (21.5%)
‘ Language skills
74.9 (21.0%)
Job-specific skills

48.6 (13.6%)
Communication skills
25.1 (7.0%)

China-related knowledge and world vision
10.4 (2.9%)

Others  34.1 (9.5%)
1 1 1 1 1 1 J

0 20 40 60 80 100 120 140 160

(' 000)
No. of economically active persons (' 000)

Note: Figures in brackets represent the percentage
/ of al economicaly active persons who had
plan to attend job-related training/retraining

courses in the coming 12 months.
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7.1a / /
Table7.1a Economically active persons by age/sex and whether had plan to attend job-
related training/retraining cour sesin the coming 12 months
/
Whether had plan to attend job-related training/ retraining coursesin the
coming 12 months
Yes No Total
No. of No. of No. of
/ persons persons persons
Age group/sex (" 000) % (* 000) % (* 000) %
Agegroup
15-29 116.5 14.3 698.9 85.7 815.5 100.0
30-39 137.3 14.2 8324 85.8 969.6 100.0
40 - 49 814 9.8 753.5 90.2 834.9 100.0
>50 22.2 4.4 483.3 95.6 505.5 100.0
Sex
203.2 10.5 17272 89.5 19304 100.0
Male
154.3 12.9 1040.9 87.1 11951 100.0
Femae
3574 114 2768.1 88.6 31255 100.0
Overall
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7.1b /

Table7.1b Economically active persons by educational attainment and whether had
plan to attend job-related training/retraining courses in the coming 12

months
/
Whether had plan to attend job-related training/retraining coursesin the
coming 12 months
Yes No Total
No. of No. of No. of
persons persons persons
Educationa attainment (' 000) % (' 000) % (' 000) %
/ / 174 33 511.7 96.7 529.1 100.0
No schooling/kindergarten/
primary
/ 213.3 104 1833.2 89.6 2046.5 100.0
Secondary/matricul ation
126.7 23.0 423.3 77.0 549.9 100.0
Tertiary
357.4 114 2768.1 88.6 31255 100.0
Overall
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7.1c /

Table 7.1c Economically active persons by marital status and whether had plan to
attend job-related training/retraining coursesin the coming 12 months

/
Whether had plan to attend job-related training/retraining coursesin the
coming 12 months

Yes No Total

No. of No. of No. of

persons persons persons
Marital status (" 000) % (" 000) % (" 000) %

1445 14.1 878.5 85.9 1022.9 100.0
Never married

202.6 10.1 1794.6 89.9 1997.2 100.0
Currently married

/ / 10.3 9.8 95.0 90.2 105.3 100.0

Divorced/separated/widowed

357.4 11.4 2768.1 88.6 31255 100.0
Overadll
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7.1d

/

+

Table 7.1d Economically active persons by major industry sector and whether had plan
to attend job-related training/retraining coursesin the coming 12 months’

/

Whether had plan to attend job related training/retraining coursesin the

coming 12 months

Yes No Totd
No. of No. of No. of
persons persons persons
Major industry sector (" 000) % (* 000) % (* 000) %
38.4 10.3 333.2 89.7 371.7 100.0
Manufacturing
28.1 9.4 269.5 90.6 297.6 100.0
Construction
72.9 8.2 816.6 91.8 889.5 100.0
Wholesale, retail and
import/export trades,
restaurants and hotels
36.5 8.7 382.9 91.3 419.4 100.0
Transport, storage and
communications
84.2 18.2 378.5 81.8 462.7 100.0
Financing, insurance,
real estate and business
services
92.9 14.5 549.1 85.5 642.0 100.0
Community, social and
personal services
2.5 9.6 23.1 90.4 25.5 100.0
Others
* 355.4 11.4 2752.8 88.6 3108.3 100.0
Overall *

+

Note: * Excluding unemployed persons without
previous employment.
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7.1e /

+

Table 7.1e Economically active persons by major occupation category and whether had
plan to attend job-related training/retraining courses in the coming 12

months’
/
Whether had plan to attend job related training/retraining coursesin the
coming 12 months
Yes No Total
No. of No. of No. of
persons persons persons
Major occupation category (' 000) % (' 000) % (' 000) %
162.8 19.9 654.4 80.1 817.2 100.0
Managers and administrators,
professionals and associate
professionals
89.8 155 488.4 84.5 578.2 100.0
Clerks
41.1 7.8 488.6 92.2 529.7 100.0
Service workers and
shop sales workers
28.2 79 329.0 92.1 357.2 100.0
Craft and related workers
11.9 4.3 264.8 95.7 276.7 100.0
Plant and machine operators
and assemblers
21.6 39 525.0 96.1 546.6 100.0
Elementary occupations
- - 2.6 100.0 2.6 100.0
Others
* 355.4 11.4 2752.8 88.6 3108.3 100.0
Overal *
* Note: * Excluding unemployed persons without

previous employment.
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7.1f
/
Table7.1f Economically active persons by whether had plan to move to another

industry sector in the coming 12 months and whether had plan to attend
job-related training/retraining cour sesin the coming 12 months

/
Whether had plan to attend job-related training/retraining coursesin the
coming 12 months

Yes No Total
Whether had plan to moveto No. of No. of No. of
another industry sector persons persons persons
in the coming 12 months (' 000) % (" 000) % (' 000) %
49.7 275 130.8 725 180.5 100.0
Yes
305.7 104 2622.0 89.6 2927.8 100.0
No
* 355.4 114 2752.8 88.6 3108.3 100.0
Overall”

Note: * Excluding unemployed persons without
previous employment.
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1.2a
/
Table 7.2a Employed persons by perceived prospect of industry sector in which they
were engaged and whether had plan to attend job-related training/
retraining cour sesin the coming 12 months

/
Whether had plan to attend job-related training/retraining coursesin the
coming 12 months

Yes No Total
No. of No. of No. of
Perceived prospect of persons persons persons
industry sector engaged (' 000) % (" 000) % (" 000) %
44.0 28.9 108.4 711 152.5 100.0
Fast growth
134.1 144 794.3 85.6 928.4 100.0
Moderate growth
85.3 8.1 962.5 91.9 1047.8 100.0
Slow growth
40.4 6.5 581.2 935 621.6 100.0
No growth
22.3 12.6 154.0 87.4 176.3 100.0
Contraction
14 20.3 55 79.7 6.9 100.0
No comment
3275 11.2 2 606.0 88.8 29334 100.0
Overdl
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7.2b
/

Table7.2b Employed persons by perceived prospect of occupation category in which
they were engaged and whether had plan to attend job-related training/
retraining cour sesin the coming 12 months

/
Whether had plan to attend job-related training/retraining coursesin the
coming 12 months
Yes No Total
No. of No. of No. of
Perceived prospect of persons persons persons
occupation category engaged (' 000) % (' 000) % (" 000) %
11.8 274 312 72.6 42.9 100.0
Very good
87.4 15.9 463.2 84.1 550.6 100.0
Good
189.0 10.0 1707.0 90.0 1896.0 100.0
Average
32.5 8.4 354.0 91.6 386.5 100.0
Poor
6.5 11.8 48.6 88.2 55.1 100.0
Very poor
0.3 11.3 20 88.7 23 100.0
No comment
3275 112 2606.0 88.8 29334 100.0
Overall
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7.3a /
/
Table7.3a Economically active persons who had plan to attend job-related training/
retraining courses in the coming 12 months by incentive for having plan to
attend job-related training/retraining cour ses

/ #
Incentive for having plan to attend job-related No. of persons
training/retraining courses * (' 000) %
/ 149.0 41.7
To increase competitiveness/to upgrade onesel f
104.7 29.3
To meet future job requirement of existing
employment
70.5 19.7
To meet requirement of future employment
68.1 19.1
To meet current job requirement
48.9 13.7
To improve work performance
30.4 85
Hoping to find a better job
29.1 8.1

To cope with the changing labour market

/ 16.9 4.7
Encouraged by employer/supervisor

52 15
Others
357.4
Tota
# Note: * Multiple answers were allowed.
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7.3b /
/
Table7.3b Economically active persons who had plan to attend job-related
training/retraining courses in the coming 12 months by type of job-related
training/retraining cour sesto be attended

/

#

Type of job-related training/retraining No. of persons
courses to be attended” (' 000) %
151.3 42.3
IT skills
76.9 215
Management skill
74.9 21.0
Language skills
48.6 13.6
Job-specific skills
25.1 7.0
Communication skills
104 29
China-related knowledge and world vision
34.1 9.5
Others
3574
Totd
D Note: * Multiple answerswere allowed.
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7.4a /

Table7.4a Economically active persons by ranking of their preference for individual
types of organizer of job-related training/retraining course

Organizer of the course

Employees Retraining Vocationa Training

Own employer Board Council
Ranking of preference of No. of No. of No. of
economically active persons  persons persons persons
for organizer of the course (' 000) % (" 000) % (" 000) %
1059.7 33.9 516.9 16.5 497.7 15.9
First choice
457.8 14.6 797.3 255 6775 21.7
Second choice
466.7 14.9 676.1 21.6 668.9 214
Third choice
416.1 13.3 465.1 14.9 618.8 19.8
Fourth choice
368.3 11.8 332.3 10.6 410.5 131
Fifth choice
297.4 95 275.4 8.8 190.0 6.1
Sixth choice
* 59.5 19 62.5 20 62.2 2.0
Not applicable”
31255 100.0 31255 1000 31255 100.0
Total
* 2.83 3.04 311
Mean score*

* Notes: * Referring to economically active persons
who did not rank their preference for the
respective types of organizer of the course.

* *  Mean score was calculated by assigning 1

1 2 mark to the first choice, 2 to the second
choice, and so on, in respect of each type
of organizer of the course.
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7.4a( ) /

Table 7.4a Economically active persons by ranking of their preference for individual
(Cont’d) typesof organizer of job-related training/r etraining cour se

()

Organizer of the course (Cont’ d)

/
Voluntary organizations/
non-profit making

Academic ingtitutions organizations Private institutions
Ranking of preference of No. of No. of No. of
economically active persons  persons persons persons
for organizer of the course (' 000) % (* 000) % (" 000) %
607.6 194 2129 6.8 174.0 5.6
First choice
603.5 19.3 315.1 10.1 2140 6.8
Second choice
562.0 18.0 4774 15.3 213.2 6.8
Third choice
612.2 19.6 688.8 22.0 261.2 84
Fourth choice
437.3 14.0 1062.8 34.0 449.9 144
Fifth choice
242.4 7.8 306.0 9.8 1724.3 55.2
Sixth choice
¥ 60.6 19 62.5 20 88.7 2.8
Not applicable”
31255 100.0 31255 100.0 31255 100.0
Total
* 3.13 3.98 4.90
Mean score*

* Notes: * Referring to economically active persons
who did not rank their preference for the
respective types of organizer of the course.

* *  Mean score was calculated by assigning 1

1 2 mark to the first choice, 2 to the second
choice, and so on, in respect of each type
of organizer of the course.
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Table7.4b Economically active persons by ranking of their preference for individual
types of mode of attendance of job-related training/retraining cour se

Mode of attendance

Part-time Part-time day release Full-time
Ranking of preference of No. of No. of No. of
economically active persons  persons persons persons
for mode of attendance (' 000) % (" 000) % (" 000) %
1468.9 47.0 717.3 22.9 470.6 15.1
First choice
801.9 25.7 1124.1 36.0 551.1 17.6
Second choice
588.0 18.8 872.3 27.9 704.4 225
Third choice
1945 6.2 334.6 10.7 1205.0 38.6
Fourth choice
11.6 0.4 13.2 04 130.8 4.2
Fifth choice
* 60.7 19 64.0 2.0 63.6 20
Not applicable”
31255 100.0 31255 100.0 31255 100.0
Total
* 1.85 2.28 2.99
Mean score*

* Notes: * Referring to economically active persons
who did not rank their preference for the
respective types of mode of attendance.

* *  Mean score was calculated by assigning 1

1 2 mark to the first choice, 2 to the second
choice, and so on, in respect of each type
of mode of attendance.
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Table 7.4b Economically active persons by ranking of their preference for individual
(Cont’d) typesof mode of attendance of job-related training/retraining cour se

()
Mode of attendance (Cont’ d)
( )
Distance learning Others (e.g. computer-based training)
Ranking of preference of
economically active persons  No. of persons No. of persons
for mode of attendance (' 000) % (' 000) %
375.6 12.0 355 11
First choice
555.1 17.8 316 10
Second choice
852.4 27.3 43.4 14
Third choice
1239.2 39.6 84.7 2.7
Fourth choice
37.7 1.2 126.0 4.0
Fifth choice
¥ 65.6 21 2804.3 89.7
Not applicable”
31255 100.0 31255 100.0
Total
* 3.00 3.73
Mean score*

* Notes: * Referring to economically active persons
who did not rank their preference for the
respective types of mode of attendance.

* *  Mean score was calculated by assigning 1

1 2 mark to the first choice, 2 to the second

choice, and so on, in respect of each type
of mode of attendance.
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7.4c

Table 7.4c Economically active persons by ranking of their preference for individual
types of place of study of job-related training/retraining cour se

Place of study
Near work place Near home At home
Ranking of preference of No. of No. of No. of
economically active persons  persons persons persons
for the place of study (' 000) % (" 000) % (" 000) %
979.0 31.3 11322 36.2 492.9 15.8
First choice
12227 39.1 831.3 26.6 482.3 154
Second choice
481.0 154 664.6 21.3 930.1 29.8
Third choice
372.0 11.9 422.0 135 11444 36.6
Fourth choice
6.1 0.2 9.5 0.3 8.1 0.3
Fifth choice
* 64.8 2.1 65.9 2.1 67.7 2.2
Not applicable”
31255 100.0 31255 100.0 31255 100.0
Totd
* 2.09 2.13 2.90
Mean score*
* Notes: * Referring to economically active persons
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who did not rank their preference for the
respective types of place of study.

*  Mean score was calculated by assigning 1
mark to the first choice, 2 to the second
choice, and so on, in respect of each type
of place of study.
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Table7.4c Economically active persons by ranking of their preference for individual
(Cont’d) typesof place of study of job-related training/retraining cour se

()
Place of study (Cont’d)

At work place Others
Ranking of preference of
economically active persons  No. of persons No. of persons
for the place of study (' 000) % (' 000) %
451.9 145 6.9 0.2
First choice
519.9 16.6 5.7 0.2
Second choice
975.0 31.2 8.0 0.3
Third choice
1102.3 35.3 135 04
Fourth choice
9.6 0.3 56.8 1.8
Fifth choice
* 66.9 21 3034.6 97.1
Not applicable”
31255 100.0 31255 100.0
Total
* 2.90 4.18
Mean score*

* Notes: * Referring to economically active persons
who did not rank their preference for the
respective types of place of study.

* *  Mean score was calculated by assigning 1

1 2 mark to the first choice, 2 to the second
choice, and so on, in respect of each type
of place of study.
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/
Table7.5 Economically active persons who had no plan to attend job-related training/
retraining courses in the coming 12 months by reason of not having such

plan
/ # No. of
Reason of not having plan to attend job-related persons
training/retraining courses * (" 000) %
1525.2 55.1

Too busy, no time for attending course

/ 688.1 24.9
Already have sufficient skill, no need for further
training/retraining

365.4 13.2
Too old to learn new things

189.8 6.9
Cannot improve the employment terms and conditions

/ 179.3 6.5
No relevant training/retraining courses

157.1 57
Do not have any information about the relevant courses
95.6 35
Relevant courses are not provided in the appropriate timing
44.7 16
Relevant courses are too expensive
30.3 11
Do not fulfill entry requirements of the relevant courses
19.6 0.7
Relevant courses are not provided in the convenient location
125 0.5
Cannot enrol in the relevant courses as there are too
many competitors
43.9 16
Others
34 0.1
No reason
2768.1
Overall
# Note: * Multiple answers were allowed.
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8.1

8.2

8.3

3 125 500

8.4

174

1.82

8.1

174 187

8.1

40%

1.78
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8.1 The expectations of the economically
active population for the role played by the
Government to help people serioudly affected by
the labour market restructuring were also collected
inthe survey. Their views were sought about the
importance of the following types of assistance
rendered by the Government to those affected
people:

o to provide relevant training / retraining
courses or facilities

« to help those people seriously affected by
the labour market restructuring to find
jobs

e to provide more information about the
labour market such as job requirements
and vacancies

« to motivate employers to hire more of the
affected people

o to subsidize training / retraining costs

o toissue certificate of skillsfor the relevant
courses

8.2 A mean score for each type of assistance
stated above was calculated by assigning 1 mark
to the answer “very important”, 2 to “quite
important”, 3 to “neutrd”, 4 to “not too
important” and 5 to “not important at al”. In
other words, a lower mean score would mean
greater perceived importance attached to a
particular type of assistance.

Type of assistance

8.3 All the above-mentioned types of
assistance were perceived to be important by most
of the economically active persons. Each and
every type of assistance was considered to be
“very important” by over 40% of the 3 125 500
economically active persons. (Table 8.1)

Mean score of relative importance

84 The mean scores of relative importance
in respect of various types of assistance were quite
close to each other, ranging from 1.74 to 1.87.
Relatively speaking, the option “to help the
affected people to find jobs’, which scored the
lowest score of 1.74, was considered to be the
most important type of assistance that should be
provided by the Government. This was followed
by “to subsidize training / retraining costs’ (1.78)
and “to provide relevant training / retraining
courses or facilities’ (1.82). (Table8.1)



Expectationsfor the Role of the Gover nment
under the Economic Transfor mation

8.1

Table8.1 Economically active persons by ther ranking of the importance of
individual types of assistance that should be provided by the Gover nment to
people seriously affected by the labour market restructuring

Ranking of the importance of individua types of assistance that should be
provided by the Government

Very important Quite important Neutral Not too important
No. of No. of No. of No. of
Assistance that should be provided persons persons persons persons
by the Government (' 000) % (" 000) % (' 000) % (' 000) %
14846 475 11357 36.3 302.8 9.7 130.5 4.2
To help those people seriously
affected by the labour market
restructuring to find jobs
/ 14173 453 11429 36.6 3542 113 136.3 4.4
To subsidize training/retraining costs
/ 13398 429 12101 387 3421 109 159.1 51
To provide relevant training/
retraining courses or facilities
13436 430 11293 36.1 4005 128 177.6 5.7
To provide more information
about the labour market such
as job requirements and vacancies
13827 442 10824 346 396.2 127 163.2 5.2
To motivate employers to hire more
of the affected people
13711 439 10660 341 4022 129 184.8 59
To issue certificate of skillsfor the
relevant courses
762 24 36.4 12 21.9 0.7 12.2 0.4

Others
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8.1( )

Table8.1 Economically active persons by their ranking of the importance of
(Cont’d) individual types of assistance that should be provided by the Gover nment
to people serioudly affected by the labour market restructuring

()

Ranking of the importance of individua types of assistance that should be
provided by the Government (Cont’ d)

Not important

at all Not applicable Total
No. of No. of No. of Mean score of
Assistance that should be provided persons persons persons relative
by the Government (' 000) % (' 000) % (' 000) % importance*
348 11 371 12 31255 100.0 174

To help those people seriously
affected by the labour market
restructuring to find jobs

/ 374 12 374 12 31255 100.0 1.78
To subsidize training/retraining costs

/ 373 12 37.2 12 31255 100.0 1.82
To provide relevant training/
retraining courses or facilities

374 12 371 12 31255 100.0 1.85
To provide more information
about the labour market such
as job requirements and vacancies
636 20 374 12 31255 100.0 1.85
To motivate employers to hire more
of the affected people
643 21 371 12 31255 100.0 1.87
To issue certificate of skillsfor the
relevant courses
59 0.2 29729 951 31255 100.0 192
Others
* Notes: Referring to economically active persons who

did not rank their preference for the respective
types of assistance.

* * Mean score of relative importance was
1 caculated by asigning 1 mark to the option
2 “very important”, 2 to “quite important”, and so

on, in respect of each type of assistance.
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Survey coverage and sample design

1 The Thematic Household Survey (THS)
covers the land-based non-institutional population
of Hong Kong. The following categories of
people are excluded :

(@) hotel transients and inmates of
institutions; and

(b) personsliving on board vessels.

This survey thus covers about 99% of the total
population of Hong Kong.

2. The THS is based on a sample of
quarters selected from records of all permanent
guarters and quarters in segments which are for
residential and partially residential purposes in
Hong Kong in accordance with a scientifically
designed sampling scheme. The sampling units
are permanent quarters in built-up areas and
segments in non-built-up areas.

3. The THS makes use of the frame of
guarters maintained by the Census and Statistics
Department as the sampling frame. The frame
consists of two parts : (i) Register of Quarters
(RQ) and (ii) Register of Segments (RS). The
RQ contains computerized records of all addresses
of permanent quarters in built-up areas, including
urban areas, new towns and other major developed
areas. Each unit of quarters is identified by
unique address with details such as street name,
building name, floor number and flat number.

4, The RS contains records of segments in
non-built-up areas which are delineated by
relatively permanent and identifiable landmarks
such as footpath and river. There are about 10
guarters in each segment. The use of segments
as the sampling unit in non-built-up areas is
necessary since the quartersin these areas may not
have clear addresses and cannot readily be
identified individually.

Survey questionnaire
5. The questionnaire is designed to collect

information on the views of the labour force on
issues of concern to their employment, their
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7. 11 022
11 098 11 098
8 072 73%

Households
11 098

aspirations for setting up own business, their
attendance of training / retraining courses and
their expectations for the role played by the
Government to help the labour force under the
economic transformation.

6. The concepts and definitions used to
measure labour force and unemployment follow
closely the recommendations of the International
Labour Organization (ILO).

Enumeration experience

7. A total of 11 098 households were found
in the sample of 11022 occupied quarters.
Among these 11098 households, 8072
households had been successfully enumerated,
constituting a response rate of 73%. The
enumeration experience of the survey is
summarized below :-

Contacted
9761
(88.0%)

Enumerated Non-responded
8072 1689
(82.7%) (17.3%)
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Non-contacted
1337
(12.0%)

Reliability of the estimates

8. Results of the THS are subject to
sampling error and non-sampling error. The
estimates contained in this report were based on
information obtained from a particular sample,
which was one of a large number of possible
samples that could be selected using the same
sample design. By chance, estimates derived
from different samples would differ from each
other. The ‘sampling error’ is a measure of these
variations and is thus a measure of the precision
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10.

11.

with which an estimate derived from a particular
sample would approximate the population
parameter to be measured.

0. It should be noted that since all estimates
contained in this report are subject to sampling
error, a zero figure may mean a non-zero figure of
asmall magnitude.

10. For comparing the precision of the
estimates of various variables in this report, the
coefficient of variation (CV) is used. CV is
obtained by expressing the standard error (SE) as
a percentage of the estimate to which it refers.  In
turn, the SE is computed according to a formula
which is established on the basis of statistical
theory. Generaly speaking, the SE is related to
the variability of the elements in the population,
the size of the sample and the sample design
adopted for the survey.

11. The CV of the estimates of the main
variablesin this report are given below :

. Sample Ccv
Vanahle Estimate (%)
/ 1080 800 1.6
Number of employed persons who perceived that the
industry sector in which they were engaged would have
fast / moderate growth in the next few years
68 900 6.9
Number of economically active persons who had plan or
intention to set up own business in the coming 12 months
/ 283 700 3.3
Number of economically active persons who had attended
job-related training / retraining courses arranged by
employersin the past 12 months
/ 237 800 3.2

Number of economically active persons who had attended
job-related training / retraining courses on own initiative in
the past 12 months
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