2019 Report of Salaries and
Employee Benefits Statistics -
Managerial and Professional Employees
(Excluding Top Management)

BB TR PR R
Census and Statistics Department
Hong Kong Special Administrative Region






2019 £ ‘1@ m s & ¥ K R
¥ EZ R AR L
!

2019 Report of Salaries and
Employee Benefits Statistics -
Managerial and Professional Employees
(Excluding Top Management)

ARAIARTIYIRERR - 55B4E
BRF&ETR TE M TRAGE 4 (Z)
#rhk - FEILATLEE 250 sEAL AT, 6 1
BEEh : (852) 3105 2369 B SCEHE : (852) 3579 2093
BHES . mpes@censtatd.gov.hk

Enquiries about this publication can be directed to :
Wages and Labour Costs Statistics Section (2)
Census and Statistics Department
Address: 6/F, Fortress Tower, 250 King’s Road, North Point, Hong Kong.
Tel. : (852) 3105 2369 Fax : (852) 3579 2093
E-mail : mpes@censtatd.gov.hk

B4 EtE4grE - Website of the Census and Statistics Department
www.censtatd.gov.hk

2019 ££ 10 H R
Published in October 2019

KT A A AR
This publication is available in download version only







H#% Contents
HE Page
l. = Introduction 1
1. 4E e Summary of Results 3
1. Giat= Tables
% 1(H) 201946 HimEEnyiTEF )85  Tablela  Nominal Salary Indices (A) analysed by 5
Wy EFefEE (H) selected industry section for June 2019
% 1(2) 20194F6 HiwsEyfT£ 485>  Tablelb  Nominal Salary Indices (B) analysed by 5
MrivaEF e (2) selected industry section for June 2019
%2 2(F) 20194E6 H s ENIT. 4> Table2a  Real Salary Indices (A) analysed by selected 6
MrVEEF % (F) industry section for June 2019
#2(2) 2019F6 HimisEryfT£ 485>  Table2b  Real Salary Indices (B) analysed by selected 6
M EEH S (2) industry section for June 2019
#3 2014 - 201947 £ FH 4y Bl B ) Table 3 Nominal and Real Salary Indices (A) for 7
BXFEEEF R (F) managerial and professional employees,
2014 - 2019
# 4 2014 - 201947 £ FH 4y Bl B 2 ) Table 4 Nominal and Real Salary Indices (B) for 8
BUFRMEFEEHSER (2) managerial and professional employees,
2014 - 2019
# 5(F) 201946 A7k Eai I s>  Table5a  Nominal Salary Indices (A) analysed by 9
Mriyfagirefas (F) occupational group by occupation for June
2019
% 5(2) 201946 H 4w lEaHR fo ¥4  Table5b  Nominal Salary Indices (B) analysed by 13
R (2) occupational group by occupation for June
2019
=6 20196 A E T T E N Table 6 Average, median and quartiles of monthly 17
Wk AT I H i R S salary rates analysed by selected industry
L SR U 53 i section by occupation for June 2019
*£7 20194E6 H = A S IEMFF R A1y Table 7 Percentage of employees entitled to various 22
F=EPies fringe benefits for June 2019
%= 8 20196 H = A (RE5 3 iy E4% Table 8 Percentage of employees entitled to 26

(SN Y = N

guaranteed year-end bonus/payment for June
2019



H#% Contents
HE Page
V. GiatiE Charts
1 2010 - 2019 1 EE s Chart 1 Year-on-year rates of change of Nominal 27
(H) K (&) igEses Salary Indices (A) and (B), 2010 - 2019
2 2010 - 2019 BB &5 Chart 2 Year-on-year rates of change of Real Salary 27
(H) & (Z) B FEER Indices (A) and (B), 2010 - 2019
3 201946 H 453 4 BB 2E R B HY Chart 3 Salary ranges of managerial and professional 28
Hre#E — BE - B RRR employees - Manufacturing, electricity and
e gas supply, June 2019
4 201946 H 4534 BB 2E g B HY Chart 4 Salary ranges of managerial and professional 29
FrowE — TR BiER employees - Building, construction and
HEITH related trades, June 2019
5 201946 H 453 4R BB 2E g B HY Chart 5 Salary ranges of managerial and professional 31
HremE — EHOES - it employees - Import/export, wholesale and
KMEE retail trades, June 2019
6 201946 H 4534 BB 2E [ B /Y Chart 6 Salary ranges of managerial and professional 33
Hr#nE — Hig - 8 - employees - Transportation, storage,
FRATAE communications and travel agencies, June
2019
7 201946 H 4534 BB 2E [ B HY Chart 7 Salary ranges of managerial and professional 36
HreHE — e IRE employees - Financing and insurance, June
2019
8 2019476 5 = A &M EF  Chart 8 Percentage of employees entitled to various 40

(= A=pan

fringe benefits for June 2019



H #%

Contents

V. SEtHERIITA

1. Gt ARy EE

2. etk

3. ARGt Rt T5E

4. e BHIR R (TR

(RF>S
Mgk | SatERERTEMEAITIEY IR
Mgk 1l SeataRE AT e fRAYESEY IR

2 NSNS AR RO bes

Survey Methodology

Coverage of the survey

Survey method

Sample design and estimation method

Backcasted series of salary indices

Appendices
Appendix | List of industries covered
Appendix Il List of occupations covered

Means of Obtaining Publications of the
Census and Statistics Department

HE Page

41

42

43

45

46

48

57






I S
. W =

l. Introduction
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1.1 The Survey of Salaries and Employee
Benefits - Managerial and Professional Employees
(Excluding Top Management), which has been
carried out by the Census and Statistics Department
annually since 1984, collects information relating
to salary rates and fringe benefits of middle-level
managerial and professional employees. Top
management employees are excluded from this
survey on account of practical difficulties in
collecting accurate data on their salary. As for
lower level employees, wage statistics are already
available from the Labour Earnings Survey.

1.2 Based on the data collected from the
Survey of Salaries and Employee Benefits -
Managerial and  Professional ~ Employees
(Excluding Top Management), two nominal salary
indices are compiled, viz. the Salary Index (A) and
the Salary Index (B).

1.3  The Salary Index (A) for 2019 is compiled
by comparing the average salary rates of individual
occupations in June 2019 with those in the base
year (i.e. June 1995) for the current salary index
series. It isa comprehensive measure of changes in
average salary rates, as it takes into account not
only changes in salaries for those employees who
remained in the same occupation and in the same
company in two consecutive years, but also
changes in salaries resulting from labour mobility
such as movements across occupations and
companies.

1.4 The Salary Index (B) measures the changes
in the average salary rates for only those employees
who remained in the same occupation and in the
same company in both June 2018 and June 2019. It
therefore only accounts for salary changes brought
about by general increment, meritorious increase
and gain in seniority. The rate of increase of the
Salary Index (B) is usually higher than that of the
Salary Index (A) because the latter includes the
salaries of newly recruited and newly promoted
employees, who tend to be paid comparatively less
than those already in the same rank.

1.5 A Real Salary Index (A) and a Real Salary
Index (B) are also compiled by deflating their
nominal counterparts by the Consumer Price Index
(C). While the nominal salary indices measure
changes in salary rates in money terms, the real
salary indices are designed to measure changes in
the purchasing power of the amount of salaries
earned.
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l. Introduction (cont'd)

1.6  About 270 companies selected for the 2019
survey, 211 were successfully enumerated. The
statistics compiled in this report are based on the
information collected from these 211 companies.
The occupations covered in the survey and the
corresponding job descriptions are shown in
Appendix Il.

1.7 As the scope of responsibilities and
functions of a job usually differ from company to
company and the sample size of the survey was not
large, it was not possible to classify occupations
too narrowly. Consequently the salary rates of
individual employees within the same occupation
may vary significantly. The detailed breakdowns
of salary rates for individual occupations in
different selected industry sections should
therefore be interpreted with caution. Median and
quartile salaries should be used in conjunction with
the mean figures because they depict the
distribution of salary rates within each occupation
better. For definitions of average, median and
quartiles, please see paragraphs 5.3.3 and 5.3.4 in
Part V of the report.

18 In this report, statistics compiled from data
collected from only a small number of companies
are not released because either (i) data are
insufficient to provide meaningful statistical
results, or (ii) there is a possibility of disclosure of
individual company data.

1.9 Industries covered in the Survey of
Salaries and Employee Benefits - Managerial and
Professional  Employees  (Excluding  Top
Management) are classified according to the “Hong
Kong Standard Industrial Classification (HSIC)”.
Upon implementation of the new Hong Kong
Standard Industrial Classification Version 2.0
(HSIC V2.0) by the Census and Statistics
Department in October 2008, the Survey of
Salaries and Employee Benefits - Managerial and
Professional  Employees  (Excluding  Top
Management) has been enhanced to adopt HSIC
V2.0, in place of HSIC V1.1, in classifying the
industries of surveyed establishments. All the
salary indices, salary rates and fringe benefits
statistics from 2009 onwards are compiled based
on HSIC V2.0. The series of salary indices under
HSIC V2.0 have also been backcasted to 2004.
Readers may refer to paragraph 5.4 in Part V of this
report for more details.
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1. SEREE

Il.  Summary of Results

21  ZHEHFEEE (F) &k (Z)

211 2019F6HMVEEHEF S (F) K
188.9 - B1201846 ALL#r » F-3.4% -

212 2019F6HMVREHEFER (Z) K
269.5 » B120184-6 HLb#s - E+4.7% -

2.1.3 201946 A fz 81 73R £ T A &
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2.1 Nominal Salary Indices (A) and (B)

2.1.1 The overall Nominal Salary Index (A) for
June 2019 was 188.9, representing an increase of
3.4% when compared with June 2018.

2.1.2 The overall Nominal Salary Index (B) for
June 2019 was 269.5, representing an increase of
4.7% when compared with June 2018.

2.1.3 The Nominal Salary Index (A) and the
Nominal Salary Index (B) for June 2019 for
selected industry sections are shown in Table la
and Table 1b respectively.

2.1.4 All selected industry sections covered by
the survey recorded increases in the Nominal
Salary Index (A). The building, construction and
related trades had the largest rate of increase, at
4.1% in nominal terms for June 2019 as compared
with June 2018.

2.2  Real Salary Indices (A) and (B)

2.2.1 The Real Salary Indices (A) and (B) are
compiled by deflating their nominal counterparts
by the Consumer Price Index (C).

2.2.2 The overall Real Salary Index (A) for June
2019, at 129.1, increased by 0.5% when compared
with June 2018.

2.2.3 The overall Real Salary Index (B) for June
2019, at 184.2, increased by 1.7% when compared
with June 2018.

2.2.4 The Real Salary Index (A) and the Real
Salary Index (B) for June 2019 for selected
industry sections are shown in Table 2a and Table
2b respectively.

23  Changes of Salary Indices (A) and
(B), 2014 - 2019

2.3.1 The Nominal and Real Salary Indices (A)
for 2014 to 2019 are given in Table 3. The average
annual changes for the Nominal and Real Salary
Indices (A) during this period were 3.9% and 1.7%
respectively.
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Il.  Summary of Results (cont'd)

2.3.2 The Nominal and Real Salary Indices (B)
for 2014 to 2019 are given in Table 4. The average
annual increases for the Nominal and Real Salary
Indices (B) during this period were 5.1% and 2.8%
respectively.

2.3.3 The rates of year-on-year changes of the
Nominal and Real Salary Indices (A) and (B) for
2010 to 2019 are shown in Chart 1 and Chart 2
respectively.

24  Salary levels and Nominal Salary
Indices by occupation

2.4.1 The detailed breakdowns of the Nominal
Salary Indices (A) and (B) for June 2019 by
occupational group and by occupation are shown in
Table 5a and Table 5b.

2.4.2  The survey found that all occupational
groups recorded increases in the Nominal Salary
Index (A), within which ‘engineering and other
technical support personnel’” had the greatest
increase of 4.2%. (For classification of
occupational group, please refer to Appendix 11.)

2.4.3  As for the Nominal Salary Index (B), all
occupational groups also recorded increases. The
‘banking and insurance management’ had the
largest increase of 5.3%.

244 The average salary rates analysed by
occupation and by selected industry section are
shown in Table 6 and Charts 3 - 7.

25  Fringe benefits

2.5.1 Among the middle-level managerial and
professional employees, 20% of them were entitled
to 22 days or more of paid annual leave and 21% to
housing benefits of some kind. It was also found
that 41% and 70% of the employees were entitled
to guaranteed year-end bonus/payment and
profit-sharing bonus respectively.

2.5.2 Detailed statistics on the percentage of
employees entitled to various types of fringe
benefits are given in Table 7, Table 8 and Chart 8.
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#1(FH) 201946 AHEErIfTR L EhAERFHEHER (F)
Table 1a Nominal Salary Indices (A) analysed by selected industry section for June 2019

(199546 H = 100)
(June 1995 = 100)

£t 4 201946 5 81201846 H
Indices ELERAIE B 7%
BEERIITE Y 201846 H 201946 H Percentage change
Selected industry section June 2018 June 2019 June 2019 over June 2018
S ~ B RIRRBLE 155.0 160.5 +3.5
Manufacturing, electricity and gas supply
RS - s AT 182.0 189.5 +4.1
Building, construction and related trades
HEHOES - it RETE 181.0 186.0 +2.8
Import/export, wholesale and retail trades
i~ A R T A 171.0 176.6 +3.2

Transportation, storage,
communications and travel agencies

<EERil R R 197.2 205.0 +4.0
Financing and insurance

FrEEETETE 182.7 188.9 +3.4
All selected industry sections

e BT B 2 R B W (B N LA S T L Ak o Note : All percentage changes are calculated from indices
rounded to 2 decimal places.

R 1U2Z) 20196 FHEENTTEEBOTNAHRTSHEYR (2)
Table 1b Nominal Salary Indices (B) analysed by selected industry section for June 2019

(199546 H = 100)
(June 1995 = 100)

£t 4 201946 5 81201846 5

Indices ELERAEE B 7%
BEERIITE M 201846 H 201946 H Percentage change
Selected industry section June 2018 June 2019 June 2019 over June 2018
B ~ I RIRRMLIE 214.3 2255 +5.2
Manufacturing, electricity and gas supply
TS - IS RARITTHE 2915 303.7 +4.2
Building, construction and related trades
HEHOES - it RETE 237.8 248.6 +4.5
Import/export, wholesale and retail trades
i B ~ R T A 262.1 273.4 +4.3

Transportation, storage,
communications and travel agencies

<ERl R b 273.7 288.1 +5.3
Financing and insurance

BB ETEEHN 257.5 269.5 +4.7
All selected industry sections

R T B R o3 R e R (D N A P B TR R AR - Note : All percentage changes are calculated from indices
rounded to 2 decimal places.
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R 2(H)

20196 R ER TR BT EEFr&is® (F)

Table 2a Real Salary Indices (A) analysed by selected industry section for June 2019
(199546 H = 100)

(June 1995 = 100)

s 201946 H 81201846 5
Indices Ehaer R Sy
BEETE R 201846 H 201946 H Percentage change
Selected industry section June 2018 June 2019 June 2019 over June 2018
B ~ B RIRALLE 109.0 109.7 +0.6
Manufacturing, electricity and gas supply
TS IS RARITTHE 128.0 129.5 +1.2
Building, construction and related trades
HEHOES - #ftERTE 127.3 127.1 -0.1
Import/export, wholesale and retail trades
i~ A -~ AR 120.3 120.7 +0.3
Transportation, storage,
communications and travel agencies
SE R PR 138.6 140.1 +1.1
Financing and insurance
FrEBETHEES 128.5 129.1 +0.5
All selected industry sections
HFE (1) P o o o 2R A (N B i R s T Notes : (1) All percentage changes are calculated from
B o indices rounded to 2 decimal places.
(2) wEFSEY(F) RRAETHSER (F) (2)  The Real Salary Index (A) is obtained by
HIEREL 2014/15 47 Ry BRI R UM B MY deflating the Nominal Salary Index (A) by the
FREHYEE M - 2014/15-based Consumer Price Index (C).
£2(Z) 2019FCHRBETEEENNEEFHSIEY (Z)
Table 2b Real Salary Indices (B) analysed by selected industry section for June 2019
(199546 H = 100)
(June 1995 = 100)
s 201946 H 81201846 5
Indices Ehamer R Sy
BEEATE R 201846 H 201946 H Percentage change
Selected industry section June 2018 June 2019 June 2019 over June 2018
B ~ W RIRABLE 150.7 154.1 +2.2
Manufacturing, electricity and gas supply
TS IS RARITTHE 205.0 207.6 +1.3
Building, construction and related trades
HEHOES - #ftERTE 167.2 169.9 +1.6
Import/export, wholesale and retail trades
i~ Al -~ AR 184.3 186.9 +1.4
Transportation, storage,
communications and travel agencies
Bl R IR 1925 197.0 +2.3
Financing and insurance
FrEEETEEE 181.1 184.2 +1.7
All selected industry sections
R (1) PR oy 42 W (N ECRG r Y  BaT Notes: (1) All percentage changes are calculated from
B - indices rounded to 2 decimal places.
(2) FEHFESEHR(Z) BRAEFSER(2) (20 The Real Salary Index (B) is obtained by
fOBRDL 2014/15 R AHRRTRRCHEYI(ETE deflating the Nominal Salary Index (B) by the
B EmFL - 2014/15-based Consumer Price Index (C).
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%3 2014 - 201 94F X HHAR BB E R B M R B HFr &ER (F)
Table 3 Nominal and Real Salary Indices (A) for managerial and professional
employees, 2014 - 2019

(1995426 5 = 100)
(June 1995 = 100)

B EF EE R R E S5

Ei=1 Percentage change
Indices over previous year
R/ Tty % H"HE & HHE
Month/Year Nominal Real Nominal Real
2014F6 H 155.9 118.8 +4.4 +0.9
June 2014
2015F6 H 163.3 122.2 +4.8 +2.8
June 2015
201676 H 169.8 124.2 +4.0 +1.7
June 2016
2017F6H 176.6 126.9 +4.0 +2.2
June 2017
20186 H 182.7 128.5 +3.5 +1.2
June 2018
201946 H 188.9 129.1 +3.4 +0.5
June 2019
arRE . (1) PR BG4 2R W N B A B S B Notes: (1) All percentage changes are calculated from
B - indices rounded to 2 decimal places.
(2) HEHESIER(F)ERELEFSER(H) (2) The Real Salary Index (A) is obtained by
B A 2014/15 4 R BRI P SU M e MI(E deflating the Nominal Salary Index (A) by
TER BB - the 2014/15-based Consumer Price Index (C).
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x4 2014 - 201 9 (K HIR SRR R S X RIMT EF & 158 (Z)

Table4 Nominal and Real Salary Indices (B) for managerial and professional
employees, 2014 - 2019

(1995426 5 = 100)
(June 1995 = 100)

B AR LB R B 4

Eist Percentage change
Indices over previous year

At/ Ft % H"HE i HHE
Month/Year Nominal Real Nominal Real
201446 H 210.4 160.4 +5.3 +1.8
June 2014
201546 H 222.5 166.4 +5.7 +3.8
June 2015
201656 H 234.1 171.3 +5.2 +2.9
June 2016
201746 H 245.6 176.6 +4.9 +3.1
June 2017
201846 H 257.5 181.1 +4.8 +2.6
June 2018
201946 H 269.5 184.2 +4.7 +1.7
June 2019
R (1) FrAa B e o SR W (N B A e G Notes: (1) All percentage changes are calculated from

B o indices rounded to 2 decimal places.

(2) EEHEER(Z)EREEFHSHER(Z) (2) The Real Salary Index (B) is obtained by

HIBR LA 2014715 47 5 BHAR PRSUN g deflating the Nominal Salary Index (B) by

TR - the 2014/15-based Consumer Price Index (C).
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= 5(H) 2019426 H R EH Bl BSE T A R a8 (FF)
Table 5a Nominal Salary Indices (A) analysed by occupational group by occupation
for June 2019

(1995426 5 = 100)
(June 1995 = 100)

£t 201946 4 B120184£6
Indices LB ok T 4 3R
MkEAr B HRsE 201846 H 201946 5 Percentage change
Occupational group/occupation June 2018 June 2019 June 2019 over June 2018
—REE 189.2 195.8 +3.5
General management
TTRER AN ETBORE 184.4 192.1 +4.2
b Np A
Administration Manager/
Company Secretary/
Office Manager
TEEAE 197.7 203.3 +2.8
Administrative Officer/
Executive Officer
P B s A 200.7 208.8 +4.0
Customer Services Manager
PNE St s NG - ol 1S 190.2 194.4 +2.2
BT RAGEH
Personnel Manager/Human
Resources Manager/
Staff Relations Manager
AN IR 201.2 213.9 +6.3
Public Relations Manager
Bl s 174.9 180.3 +3.1
Training Manager
BEE 168.5 173.2 +2.8
Financial management
gathln 157.9 160.4 +1.6
Accountant
Pup s Pl gy S ] 172.9 178.3 +3.2
Financial Manager/
Accounting Manager
EEEH 122.0 124.5 +2.0
Production management
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Table 5a Nominal Salary Indices (A) analysed by occupational group by occupation

for June 2019 --- cont'd

(1995426 5 = 100)
(June 1995 = 100)

izt 20194F6 A 1201846 H
Indices LAY B R o3

e S| 201846 H 201946 H Percentage change
Occupational group/occupation June 2018 June 2019 June 2019 over June 2018
TR RH AR ZEAR 185.7 193.5 +4.2
Engineering and other
technical support personnel

BT EE M TAZEN 199.3 207.5 +4.1

Building Services Engineer

B B TAZAN 205.3 212.1 +3.3

Electronics/Telecommunication

Engineer

EERHR A RS 196.9 201.4 +2.2

|.T./Computer Manager

TPk CAZA 188.0 190.2 +1.2

Mechanical Engineer

TREETHIAC 168.6 174.9 +3.7

Project Manager

ZeTfE 160.8 163.6 +1.8

Safety Officer

GEMS AR 169.9 174.5 +2.7

Structural Engineer
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Table 5a Nominal Salary Indices (A) analysed by occupational group by occupation
for June 2019 --- cont'd
(199546 H = 100)
(June 1995 = 100)
izt 20194F6 A 1201846 H
Indices EEHRHY R R %

e AN P e 201846 H 201946 5 Percentage change
Occupational group/occupation June 2018 June 2019 June 2019 over June 2018
SRIT iR EE 198.0 204.5 +3.3
Banking and insurance
management

RS 199.4 208.2 +4.4

Bills Manager

1T (Hans) &3 193.1 197.2 +2.1

Branch (Full Services)

Manager
SE R Bl 182.1 190.7 +4.7
Business Development
Manager

TR SR T 48 209.9 221.0 +5.3

Corporate Banking Manager

KBRS 190.3 194.1 +2.0

Credit/Loan Manager

SN B MR HEE AR B & 204.0 219.2 +7.4

FX and MM Dealer
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Table 5a Nominal Salary Indices (A) analysed by occupational group by occupation
for June 2019 --- cont'd
(199546 H = 100)
(June 1995 = 100)
£t 201946 4 B120184£6
Indices LAY B R o3
e AN P e 201846 H 201946 5 Percentage change
Occupational group/occupation June 2018 June 2019 June 2019 over June 2018
TR SR 178.1 183.5 +3.1
Marketing and purchasing
management
S P T e = 181.9 192.6 +5.9
Department Manager/
Regional/Area Manager
il 121.3 1255 +3.5
Marketing Research Manager
MR CEEE) &8 182.3 186.5 +2.3
P B B ACHEE A B A
Marketing/Sales/Product
Manager
A 209.8 217.6 +3.7
Merchandising/Purchasing
Manager
joy=priks 176.0 179.6 +2.0
Warehouse Manager
HAr i aH R 168.1 172.6 +2.7
Management, others
HEfE EA TR 168.5 172.8 +2.5
Maintenance Manager
BT 152.1 157.7 +3.7
Operation/Traffic Manager
R FIAT B4 ok 5 7 AP ) N (i AR S T SR K Note : All percentage changes are calculated from
indices rounded to 2 decimal places.
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Table 5b Nominal Salary Indices (B) analysed by occupational group by occupation
for June 2019

(199546 F = 100)
(June 1995 = 100)

EEL 201946 H #120184F6 A
Indices ELERAYRE R 43 %
Wk e 201846 H 201946 5 Percentage change
Occupational group/occupation June 2018 June 2019 June 2019 over June 2018
—fFEE 237.7 249.0 +4.8
General management
TTRER AN ETBORE 214.3 224.3 +4.7
b Np A
Administration Manager/
Company Secretary/
Office Manager
TEEME 232.3 239.3 +3.0
Administrative Officer/
Executive Officer
&P s e 282.6 294.7 +4.3
Customer Services Manager
NEEREEH NS RS 258.9 273.3 +5.6
BT RAGEH
Personnel Manager/Human
Resources Manager/
Staff Relations Manager
AN IR 248.5 264.6 +6.5
Public Relations Manager
Bl s 287.2 304.0 +5.9
Training Manager
WBEE 250.0 259.8 +3.9
Financial management
gathl 246.4 256.3 +4.0
Accountant
gt Ay puifAS 250.5 260.3 +3.9
Financial Manager/
Accounting Manager
FEEH 197.3 205.1 +4.0
Production management
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Table 5b Nominal Salary Indices (B) analysed by occupational group by occupation
for June 2019 --- cont'd

(199546 F = 100)
(June 1995 = 100)

EisE 44 20194F6 A 1201846 H
Indices ELERHIE R 72

e AN P e 201846 H 201946 5 Percentage change
Occupational group/occupation June 2018 June 2019 June 2019 over June 2018
TR RH AR TEAR 276.0 288.0 +4.3
Engineering and other
technical support personnel

BT HE M TAZEN 273.2 285.2 +4.4

Building Services Engineer

BBl TAZAN 253.5 266.4 +5.1

Electronics/Telecommunication

Engineer

EERR ARG 250.7 262.9 +4.9

|.T./Computer Manager

TPk CAZA 294.1 302.9 +3.0

Mechanical Engineer

TAZEHIAC 233.0 243.4 +4.5

Project Manager

ZeTfE 263.8 275.8 +4.6

Safety Officer

GERETAZEN 349.6 364.9 +4.4

Structural Engineer
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Table 5b Nominal Salary Indices (B) analysed by occupational group by occupation
for June 2019 --- cont'd

(199546 F = 100)
(June 1995 = 100)

EEL 201946 H 81201846 H
Indices LAY B R o3

e AN P e 201846 H 201946 5 Percentage change
Occupational group/occupation June 2018 June 2019 June 2019 over June 2018
RIT R ARbR e 269.3 283.6 +5.3
Banking and insurance
management

ke 233.2 244.8 +5.0

Bills Manager

1T (Haps) K3 246.9 256.7 +4.0

Branch (Full Services)

Manager
SETRE AR A 333.1 348.9 +4.7
Business Development
Manager

PRI T 309.6 329.5 +6.4

Corporate Banking Manager

B TGRS 310.5 322.2 +3.8

Credit/Loan Manager

SN AT T 5 B 261.5 284.2 +8.7

FX and MM Dealer
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Table 5b Nominal Salary Indices (B) analysed by occupational group by occupation

for June 2019 --- cont'd

(199546 F = 100)
(June 1995 = 100)

EEL 201946 H 81201846 H
Indices LAY B R o3
e AN P e 201846 H 201946 5 Percentage change
Occupational group/occupation June 2018 June 2019 June 2019 over June 2018
L e 255.1 267.3 +4.8
Marketing and purchasing
management
HBPIECIH th [ 4K B 323.0 342.1 +5.9
Department Manager/
Regional/Area Manager
TG aC 2435 256.3 +5.3
Marketing Research Manager
misGHEE CE3EET) &7 243.2 253.5 +4.2
PHEE B ACH T e R A
Marketing/Sales/Product
Manager
P o A A 277.3 287.8 +3.8
Merchandising/Purchasing
Manager
Iy -feifsil 224.2 234.3 +4.5
Warehouse Manager
H A EELH R 234.3 245.1 +4.6
Management, others
HEfE EAC TR 228.8 239.9 +4.8
Maintenance Manager
B 248.1 261.0 +5.2
Operation/Traffic Manager
R P B o 0 A P W {1 N A R S T R K - Note : All percentage changes are calculated from
indices rounded to 2 decimal places.
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Table6 Average, median and quartiles of monthly salary rates® analysed by selected industry

section by occupation for June 2019

T
$
SRS TSI HR{ir 8 B PAKiTe 4
BEEMITIE TR SE Average Lower Median Upper
Selected industry section/occupation quartile quartile
BUE ~ BIRRRMLIE
Manufacturing, electricity and gas supply
R Eas S i ey e fASi 90,400 75,000 81,500 94,300
Financial Manager/
Accounting Manager
iR (EFEH) &3 64,300 53,300 62,900 78,300
PHEENACH 2 S B AR R
Marketing/Sales/Product
Manager
TR - BERAWTHE
Building, construction and related trades
=R 47,500 33,300 38,000 70,200
Accountant
BT T AZAN 47,100 38,000 44,100 56,000
Building Services Engineer
MR TAZ A 53,000 34,600 42,000 65,300
Mechanical Engineer
NSEEEH N TE RS/ 57,200 45,300 55,600 68,800
= W AR RATSE
Personnel Manager/Human
Resources Manager/
Staff Relations Manager
TREETEIACHE 77,600 64,700 74,700 92,600
Project Manager
ZREE 50,100 40,300 50,600 57,500
Safety Officer
45 TAZAN 55,600 46,300 55,500 63,200
Structural Engineer
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Table6  Average, median and quartiles of monthly salary rates® analysed by selected industry
section by occupation for June 2019 --- cont'd

%ol

T

BEEMITHE T WS ) Average
Selected industry section/occupation

NS i RREIVE

Lower Median
quartile

MaltPagive: it

Upper
quartile

BHOHES - 1B REE

Import/export, wholesale and retail trades

TGN ETBNE 55,300
b Np e

Administration Manager/
Company Secretary/
Office Manager

RUp e IS by A 59,200
Financial Manager/
Accounting Manager

HRNRH A S A 52,400
I.T./Computer Manager

g (&%) & 50,400
PR ACH T e R A
Marketing/Sales/Product
Manager

H n R4S R 46,500
Merchandising/Purchasing
Manager

NSEEEH N TE RS/ 43,400
B LR

Personnel Manager/Human
Resources Manager/
Staff Relations Manager

42,000 50,000

47,000 62,000

41,500 51,200

36,700 43,800

38,000 46,100

34,000 40,000

63,600

72,000

64,300

59,400

53,600

50,000

20194 AL FHAR B S & e R SEA IS T
(HEEEARRIN)
BFRMNITHE BNGETE
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Table6  Average, median and quartiles of monthly salary rates® analysed by selected industry
section by occupation for June 2019 --- cont'd

%ol

BEEMTHE T WS )
Selected industry section/occupation

9%
Average

NS i RREIVE

Lower Median
quartile

MaltPagive: it

Upper
quartile

Hi -~ AE -~ ERRURTRE
Transportation, storage,
communications and travel agencies

=R
Accountant

TTBRERESH N EHTENE
PR A

Administration Manager/
Company Secretary/
Office Manager

% B s A
Customer Services Manager

B AR AR
Electronics/Telecommunication
Engineer

AR ERACH it Bl A B
Financial Manager/
Accounting Manager

BRNRHR AT A
I.T./Computer Manager

HEEER AT
Maintenance Manager

TG CEZEE) &8
P B EIACHE 7 A B 4K

Marketing/Sales/Product
Manager

A
Operation/Traffic Manager

48,300

54,900

51,200

51,900

64,000

68,000

61,400

53,500

45,800

36,100 43,100

36,800 47,900

37,300 42,000

45,900 49,500

44,700 57,000

55,200 68,200

37,700 55,500

35,800 47,400

33,100 41,900

66,200

65,300

66,000

55,400

77,900

78,000

78,900

72,100

52,000

201 QAL FHAR, S g S & e (R SR A ISR T
(EREEABRIN)
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Table6  Average, median and quartiles of monthly salary rates® analysed by selected industry
section by occupation for June 2019 --- cont'd

T
$
SRS TSI HR{ir 8 B PAKiTe
BEERTHE BBk Average Lower Median Upper
Selected industry section/occupation quartile quartile
SRR AR
Financing and insurance
=R 59,300 51,300 55,600 63,700
Accountant
TR A E TS 61,400 43,600 61,500 72,700
b Np A
Administration Manager/
Company Secretary/
Office Manager
Lot saa] 50,400 40,300 48,600 57,400
Bills Manager
AT (KT ) & 60,700 45,900 60,800 76,700
Branch (Full Services)
Manager
EOE A 62,700 46,500 59,900 78,200
Business Development
Manager
TR SR TACHE 72,700 58,000 73,900 90,200
Corporate Banking Manager
B ok EC 59,600 42,800 57,900 72,000
Credit/Loan Manager
% A s A 42,900 29,600 41,800 49,200
Customer Services Manager
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Table6  Average, median and quartiles of monthly salary rates® analysed by selected industry
section by occupation for June 2019 --- cont'd

%ol

T

BEEMNTE T E ) Average
Selected industry section/occupation

NS i RREIVE

Lower Median
quartile

MaltPagive: it

Upper
quartile

ERLF AR (&)

Financing and insurance (cont'd)

AR ERACH et Bl A B 66,600
Financial Manager/
Accounting Manager

INE &I TS 5 B 66,500
FX and MM Dealer

-GS e s e M E e 57,200
I.T./Computer Manager

TG CE2EE) &8 62,900
P EENACH 2 S B AR R
Marketing/Sales/Product
Manager

NEHEH NS JEIFEEEH 59,300
B T RAfAaEH
Personnel Manager/Human
Resources Manager/
Staff Relations Manager

N SLRR AR 62,200
Public Relations Manager

Bralasa 62,800
Training Manager

51,400 64,100

54,500 56,900

46,300 52,200

47,300 55,200

48,300 56,500

50,900 59,600

49,000 61,800

80,800

63,400

65,700

76,000

66,000

75,400

80,700

R & HEENER HSMARE 521K HEE Note: &  For definition of salary rate, please refer to
TEAIA5E - T TEARI A B YRS i’JK@% paragraph 5.2.1 of the report. Please note that
TEHERHTEFEN profit-sharing bonus, fringe benefits and other

payments in kind are not included in the
definition of salary rate.
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Table 7 Percentage of employees entitled to various fringe benefits for June 2019
Tkl

Type of benefits

Percentage of employees

FEER (ARBELAERERAKE RN

Paid annual leave (in addition to general holidays/statutory holidays and rest days)

14HELIT
14 days or less

15H%E21H
15 - 21 days

22H%28H
22 - 28 days

28H DL
over 28 days

BEER

Housing benefits

HREREANE/ ETRERENEE
Free company/firm-provided housing only

HERHRE] /TR R R R
Subsidised company/firm-provided housing only
REARFEER (SR - 4R

19

61

20

Housing subsidy only (e.g. rental/mortgage loan interest allowance)

REFEREN (BHEEEEEET
Housing loan (including low interest housing loan) only
oAt 5 A
Other housing benefits
ARG
Combination of above
fe R A
No housing benefits
ROREFETE

Retirement benefits scheme

REANEE (BiEEFIEAREEE)
Provident fund only (including Mandatory Provident Fund)
(& B /R LK
Non-contributory on the part of employee
(& B ZHZ RN
Contributory on the part of employee

RERREE
Pension scheme only

1 B iR kK
Non-contributory on the part of employee

e BN
Contributory on the part of employee

AERBRKES
Retirement fund only

it IEAE A
Combination of above

e P T T #
No such scheme

79

90

20194 AR B S & e R SEA IS T 22
(REEEARRIN)
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Table 7 Percentage of employees entitled to various fringe benefits for June 2019 --- cont'd

%
YR REEHE
Type of benefits Percentage of employees**
TrbgstaE

Insurance scheme

REFBIN T GiERE ( (REMERD) THERIRIEERIMN)
Accident/death/disablement insurance (other than which is
required by the Employees' Compensation Ordinance) only

H=H A B
Life insurance only

HE SRR
Medical insurance only

IR IR - B R
Combination of above - including medical insurance

Rl RIEA & - SRR RO
Combination of above - not including medical insurance

e P T T #
No such scheme

BEEF
Medical benefits

R e R Orb s T E 2 Bt 1A
Medical benefits by means of medical insurance plan only

HEBEREHEAT] 7617 5 R AE A
Medical benefits by means of reimbursement or company/firm doctors only

AT 4E R RS R
Full reimbursement of medical expenses only

HURTEE IR B
Partial reimbursement of medical expenses only

REAE /TR R R E2IE
Free company/firm doctors only

HEHATE] /T R AR REE
Subsidised company/firm doctors only

HEA I EHER]
Dental benefits only

HEAERER]
Hospitalisation benefits only

it IEAE A
Combination of above

EEEE ORIt E] - FWEH A TR AR AR

15

81

70

26

Medical benefits by means of medical insurance plan, reimbursement and company/firm doctor

B EA

No medical benefits
RAEF]
Transportation benefits

Bt L s F AR ERA R AR
Provision of car for personal use with driver only

HEtREREREL AR - B EiEER
Provision of car for personal use without driver only

201 QAL FHAR B g S & e R SR A ISR T 23
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Table 7 Percentage of employees entitled to various fringe benefits for June 2019 --- cont'd

%
YRR REAESE
Type of benefits Percentage of employees**
ZEmEr (%D
Transportation benefits (cont'd)
R R R IR A 1
Provision of vehicle for travelling to/from office only
HEAEEER (AEEREEHEER) 3
Car purchase loan (including low interest car loan) only
HREABEE K SE R 1
Tunnel fee and/or fuel expenses allowance only
HoAth S i 1E A 5
Other transportation benefits
IR S *
Combination of above
AT IR A 90
No transportation benefits
RREEGFT/EEERT R E R
Recreational/Sports/Country club membership
NELRETTER *
Paid by company/firm
INE]/ PTG 0
Subsidised by company/firm
LT AR A 100
No such benefits
ERACLL (REBBBEVELAICLL BEERIN)
Business bonus and profit-sharing bonus (other than guaranteed year-end bonus/payment)
=1 70
Yes
fi 30
No
HAtr 5+
Other benefits
T E R
Education allowance for children
A 1
Yes
fi 99
No
&M <
Contract gratuity
ﬁ *
Yes
fi 100
No
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Table 7 Percentage of employees entitled to various fringe benefits for June 2019 --- cont'd

%
TR REES
Type of benefits Percentage of employees**
HetrEr] (8D

Other benefits (cont'd)

BHNIKE (REFREARER)
Overseas passage (excluding fees of business trips)

A 7
Yes
fi 93
No

e BB HIEEE /BN

Course fee subsidies for employees' further studies
=l 73
Yes
fi 27
No

Tl (RIRAEI &R E )

Purchasing discount (of company's products/services only)
= 37
Yes
fi 63
No

RHARSH5E

Long service award
H 44
Yes
i 56
No

HYMTPER (FREEEARGER)

Additional paternity leave (excluding 5 days of legitimated paternity leave)
=l 31
Yes
fi 69
No

R DRy 0.5% - Notes: * Less than 0.5%.

A ESTE IR REEAYE S BEEUR o FHNHENL ** All percentages are given to the nearest
Bif% - RS ER N - ERPEEEE S percentage point. For each type of the fringe
STECIMEEAR AT REARZE RS 100 - benefit, the sum of percentages of employees for

individual items may not add up to 100 owing to
rounding.

@ B ST EREBLYMNERERINEES - I @ These employees are usually expatriate
FERBLINE FSI T AESE - BRESGERSE employees who are members of a provident,
& - R E F Al R A BRI pension or retirement scheme of a place outside
Figs RS - Hong Kong, thus the Hong Kong employers are

exempted from providing such retirement
benefits to these employees.
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Table 8 Percentage of employees entitled to guaranteed year-end bonus/payment

for June 2019
%
FrA g Rl B 7L
Percentage of all employees**
WEHM EZE
fi YE AT 2{E A 2(EH A E
BEERTTET M Nil 1 month or Over 1 month Over 2
Selected industry section below to 2 months months
BUE ~ B RIRAMLIE 75 15 10 0
Manufacturing, electricity and gas supply
METRE - S RARTE 82 17 1 0
Building, construction and related trades
HHOES - it REE 47 51 1 1
Import/export, wholesale and retail trades
i~ B~ R R T A 52 47 1 1
Transportation, storage,
communications and travel agencies
el R PRl 58 40 1 1
Financing and insurance
A BETHRER 59 39 1 1
All selected industry sections
Bl > FrAE IR E R o BN HE Note:  **  All percentages are given to the nearest

ik % - (EH1E B i e 8 5 2 E sk i ag

AEERL 100 -

percentage point. The sum of percentages
of employees for individual items may not
add up to 100 owing to rounding.

201 A R B R BT
(EEEHEAERIM
BERRITEE BUTGEE
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i 1 2010 - 2019EAEH &R (F) &k (L) HEFEEHR
Chart1 Year-on-year rates of change of Nominal Salary Indices (A) and (B),

2010 - 2019

wEsEE (%)
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2 2010 - 2019 EEHrHER (F) Kk (2) TSR
Chart 2 Year-on-year rates of change of Real Salary Indices (A) and (B),

2010 - 2019
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Chart 3 Salary ranges of managerial and professional employees - Manufacturing,

electricity and gas supply, June 2019
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart 4 Salary ranges of managerial and professional employees - Building,

construction and related trades, June 2019
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart 4 Salary ranges of managerial and professional employees - Building,

construction and related trades, June 2019 --- cont'd
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart5 Salary ranges of managerial and professional employees - Import/export,

wholesale and retail trades, June 2019
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart5 Salary ranges of managerial and professional employees - Import/export,
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Monthly salary (HK$)

100,000

90,000

80,000

70,000

60,000

50,000

40,000

30,000

20,000

10,000

R AR AL Py i B

53,600

46,100

38,000

wholesale and retail trades, June 2019 --- cont'd
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart 6 Salary ranges of managerial and professional employees - Transportation, storage,
communications and travel agencies, June 2019
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart 6 Salary ranges of managerial and professional employees - Transportation, storage,
communications and travel agencies, June 2019 --- cont'd
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart 6 Salary ranges of managerial and professional employees - Transportation, storage,
communications and travel agencies, June 2019 --- cont'd
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart 7 Salary ranges of managerial and professional employees - Financing

and insurance, June 2019
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart 7 Salary ranges of managerial and professional employees - Financing

and insurance, June 2019 --- cont'd
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.4 of this report.
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Chart 7 Salary ranges of managerial and professional employees - Financing

and insurance, June 2019 --- cont'd
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Chart 7 Salary ranges of managerial and professional employees - Financing

and insurance, June 2019 --- cont'd
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Chart 8 Percentage of employees entitled to various fringe benefits for June 2019

KRR A
Fringe benefits

5 BB AEA
Housing benefits

BORIEFETE]
Retirement benefits scheme

TrbgatE
Insurance scheme

BEEA
Medical benefits

A TER
Transportation benefits

FREEE AT EBNE AT AR RS g
Recreational/Sports/
Country club membership*

HRERATAL ({ReSBIAVFLAEEL
B <eF4h )

Business bonus and profit-sharing bonus
(other than guaranteed year-end
bonus/payment)

1R 0 */D0.5% o
Note : * Less than 0.5%.

20 40 60 80 100

BEHS L
Percentage of employees

20194 KR B g 557 B R RAE 4R i s
(EREHABRIN)
ERRIITHE BIFHETER

40 2019 Report of Salaries and Employee Benefits Statistics -
Managerial and Professional Employees (Excluding Top Management)
Census and Statistics Department, Hong Kong Special Administrative Region



V. HEtRENRE V.  Survey Methodology

51 4sHEEnvEE 5.1  Coverage of the survey

511 fTH&E EHEFETHENHEGREIUT 5.1.1 Industry coverage The survey covers the

BEENTHRTHE following selected industry sections :
() B - B RREMLE (i) manufacturing, electricity and gas
(il) MEFHEEE - s RARTE supply;
(i) EHO"S -~ ez (if) building, construction and related
(iv) s - AR - BRI T .. lrades; _

oy (i) import/export, wholesale and retail

(V) SRR - | trades;

(iv) transportation, storage,
iatiHE N B BT B PR AT - 5 communications and travel
TEEAT % - agencies; and

(v) financing and insurance.

512 WEHE EEEEEVTEIET > HEd
JE SR e B e B AR & A T A A
A —fiisE - T HBGRESRE A e S > R
FEETRGETHEN o FRIEERIE L TIER T
BTSSR - SR U R R S A E e T A T AT
PRI TLSE - B3 A FEERE ALY e
"B A REEER > IRE T RS B F] AE BRI A A AR PR A
ARAZZR - TOEsREARY 12 B Y2 5 FAE R
SRHTEASTRE ~ BT -

513 EE#HE ESHSETHEEE -HBEFS
GiatIHE o BIASET I BNV G At K fe S MRS
SR g B L R B -

Only the principal industries within each of the
above sections are covered as listed in Appendix I.

5.1.2 Occupational coverage Within each
selected industry section, common occupations
relating to middle-level managerial and
professional employees within the scope of the
survey and having clearly defined duty areas are
covered. A list of the selected occupations with
corresponding job descriptions is given in
Appendix Il. Occupational classifications and job
specifications are defined in advance of the survey.
To facilitate inter-company comparability of
occupational content, the job specifications may
differ significantly from those in use in individual
companies. The primary objective of the job
specifications is to identify the essential elements
of skill, difficulty and responsibility that establish
the basic concept of a job.

5.1.3 Employee coverage  The survey is an
occupational salary survey which covers both local
and expatriate employees at middle-level
managerial and professional level.
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V. Survey Methodology (cont'd)

5.1.4 Business unit coverage A company is
used as the survey unit in this survey. For the
purpose of this survey, a company is defined as a
business undertaking including establishments in
the same industry and having the same first 7 digits
of the Business Registration Number, i.e. under a
single ownership or control. Only those companies
with employment size of at least a certain level are
surveyed. The minimum size limit varies from
industry to industry depending on the operating
characteristics and structure of the industries
concerned. The minimum size limits for different
industries are shown in Appendix I.

5.2  Survey method

5.2.1 Data collected Salary rates of June 2018
and June 2019 were collected for the selected
occupations in each selected industry section
falling into the scope of the survey. The salary rate
is defined to include the following elements :

(1)
(i)
(i)
(iv)
(v)

monthly basic salary;

cost-of-living allowance;

guaranteed year-end bonus/payment;
commission; and

other regular and guaranteed
bonuses and allowances.

Other items which may contribute significantly to
the total pay package of employees, such as
profit-sharing bonus, are not included. Fringe
benefits and payments in kind are also excluded
from the definition of salary rate.

Information on the following items of fringe
benefits is collected and analysed :

() FAHFFER (AREANEERH . . . .

RS HEN) (i) paid annual leave (in addition to
(i) EEEF general holidays/statutory holidays
(i) i BRI TR - andrestdays).

NP (i) housing benefits;

=t (iii) provident/retirement fund or
(V) fRhsta prov. .
(V) EEREEF] pension scheme;

4 *j\E (iv) insurance scheme;
(VQ x;i’“ﬂ o (v) medical benefits;
(vii) z:ifﬁ % Lis ol (vi) transportation benefits;
i );KDF fﬁq T - (vii) recreational/sports/country club
viii fe4l (Irad membership;
) 4b?1{@{ir$57b> 4 (viii) business bonus and profit-sharing
(ix) HAbraF] - bonus (other than guaranteed
year-end bonus/payment); and
(ix) other benefits.
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V. Survey Methodology (cont'd)

5.2.2 Method of data collection  Data were
collected by personal interview. A letter together
with a set of explanatory notes and job
specifications was sent to each of the sampled
companies. An appointment was then made after
which an officer of the Census and Statistics
Department called on the company to give
assistance in job matching and completing the
guestionnaire.

5.2.3 Survey reference period The data
collected from the survey refer to the position as at
June of each year.

5.3  Sample design and estimation
method

5.3.1 Sample design In 1996, a fresh panel
sample was randomly selected from the selected
industry sections to replace the panel sample drawn
in 1984.  Besides, supplementary samples are
drawn in each round of the survey to take into
account companies which are newly established or
fall into the scope of the survey for the first time.
About 270 companies were selected in the 2019
survey.

5.3.2 The salary index The salary indices are
base-weighted chained indices with June 1995
taken as 100. They are designed to measure pure
changes in salary rates unaffected by changes in
occupational and industrial structures. The Salary
Index (A) is compiled by chaining the changes in
average salary levels of middle managerial and
professional employees between June 2018 and
June 2019 with the related index for June 2018. On
the other hand, the Salary Index (B) measures the
changes in salary rates over June 2018 only for
those who remained in the same occupations and in
the same companies in both 2018 and 2019. The
Real Salary Index (A) is obtained by deflating the
Nominal Salary Index (A) by the Consumer Price
Index (C). The Real Salary Index (B) is also
obtained in a similar way.

20194 AP B i B M R RAEASEa H i
(REEEARRIN)
ERRITERE B4t

43

2019 Report of Salaries and Employee Benefits Statistics -
Managerial and Professional Employees (Excluding Top Management)

Census and Statistics Department, Hong Kong Special Administrative Region



V. &GEtsEENITE (8D

533 PHEFHER EEHEERETEIEEPRE
BRCER I B e - AT R Y
(e B s R R a2 B R A i B B - AT A
GERPRDUAESTAY (R RRE - RIS S E - PHr 2
o HNVEEAGTMIUE E N FEEF) - Frafe
BRSPS E) Al pE Bl AR BV BB A PR R -

534 FrePUBEFSUIUE fEREETS
i B U o (i B > S PR (R R R R -
Fre L BHYE R SN AR (R 8BS
TR TR BUEH R B ANBUME TR - #7
I VU o3 i O 5 e (R % BUE HY 08 B A B
25% > T B R L BB B B NS T75% - i
00 gy fir B 15 R R Rk BUE R R B N BUE
75% > [ m ek BUE R e S E(525% -

5.35 MiFFtEF] KESIy A EEE AL A e B A
RFreSh > TET B R EA SHEA RN E - 5
DURE a TAERIE RO 8 Bk - Tt AR 5
AR > B —(EHEEEAIHEE » & AV
e A E R AR > OrbgEt & - AR RN R R
tEFET#EI% - AR R B S E At B
DUES A B A SN R E R e 2
BT (S 5 o3 REUR AR » DU AT RAVIR T ta AR 4R
sTRF A EEEARERN > FRNEREELEENE
DB IR -

V. Survey Methodology (cont'd)

5.3.3 Average salary rate To estimate the
average monthly salary rate of a particular
occupation in a particular industry section, it is
necessary to estimate the total salary bill for that
category of employees and the total number of
employees in that category. The estimated average
salary rate is derived by dividing the estimated total
salary bill by the estimated total number of
employees.  Because of changes in sample
composition and staff movement, the movement of
the absolute level of salaries may differ from the
movement of salary indices.

5.34 Median and quartiles of salaries In
compiling the median and quartiles, salary rates of
individual employees are used. Median salary is
defined as the salary rate such that half of the
employees covered earn less than this amount and
half of them earn more. The lower quartile salary is
the salary rate such that 25% of the employees
covered earn less than this amount and 75% of
them earn more, while the upper quartile salary is
the salary rate such that 75% of the employees
covered earn less than this amount and 25% earn
more.

5.3.5 Fringe benefits Apart from paying basic
salaries to their employees, most companies
usually offer various kinds of fringe benefits to
them to enhance work effort and reduce turnover.
Fringe benefits nowadays constitute an important
element of pay package in many companies. Some
of the common fringe benefits are medical benefits,
insurance programs, paid vacation, pension plan
and so forth. Statistics of specific kinds of fringe
benefits of the companies covered by the survey
are expressed in terms of the percentage of
employees who are entitled to them. The fringe
benefits in money terms are not given in the report
as there are practical difficulties in doing so.
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(www.censtatd.gov.hk) -

V. Survey Methodology (cont'd)

5.4  Backcasted series of salary indices
5.4.1  Parallel coding of the industry classes of
establishments covered in the Survey of Salaries
and Employee Benefits - Managerial and
Professional  Employees  (Excluding  Top
Management), one under the HSIC V1.1 and the
other under the HSIC V2.0, was undertaken in the
survey round in the reference year of 2008. Based
on the 2008 survey data with dual classifications,
the series of salary indices under HSIC V2.0 have
been backcasted to 2004. Users who are interested
in the backcasted series or have enquiries about the
survey results may contact the Wages and Labour
Costs Statistics Section (2), or refer to the website
of the Census and Statistics Department
(www.censtatd.gov.hk).
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List of industries covered
TR TE FAE TR
5348 2.0 R4S (DAREZE NBGET) #
Hong Kong Minimum size limit
Standard (in terms
BEEAN T T Industrial of number of
Selected industry section Classification V2.0 code persons engaged)#
BUE - BHIRRRAGRE
Manufacturing, electricity and gas supply
G Ay EiS 13 100
Manufacture of textiles
AR s 14 100
Manufacture of wearing apparel
B ~ B R Ay s 26 200
Manufacture of computer; electronic and optical
products
B ERER A B 27 200
Manufacture of electrical equipment
EA AR R LS 28 200
Manufacture of machinery and equipment n.e.c.
5 - WEKICE 351 200
Electric power generation, transmission and
distribution
R R B R fic 2% 352 200
Manufacture and distribution of gas
TR - BERAMTRE
Building, construction and related trades
TGS IS 41 100
Construction of buildings
TARTHE 42 100
Civil engineering
EEYET O RE TH M T2 431 50
Demolition and site preparation
HhE S 6811 20
Real estate development
M S R 6813 20
Real estate development with leasing
BRI R S VR EAEBRAYERSE ~ ME K TAZARTS 711 50
Architectural, surveying and engineering
services related to real estate and construction
e mRER R o i 712 50
Technical testing and analysis
BEHOES - ftBERTE
Import/export, wholesale and retail trades
HEHOHE S 45 50
Import and export trade
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BEEITHE TN
Selected industry section

TR TE FAE TR
788 2.0 FR4RES (DASEZE NEET) #
Hong Kong Minimum size limit
Standard (in terms
Industrial of number of

Classification V2.0 code persons engaged)#

EHOES #HBRZE (B
Import/export, wholesale and retail trades (cont’d)

g
Wholesale

Retail trade

H o~ B EURORT AR
Transportation, storage, communications and
travel agencies

P e
Land transport

7K L8
Water transport

AT 2= 2y

Air transport

BB R SR

Warehousing and support activities for
transportation

EOE Y SN TR )

Postal and courier activities

o

Telecommunications

FRITARER - (ETHRES RAGRAEE)

Travel agency, reservation service and related
activities

Rl PR

Financing and insurance

Rt (ORbg SOR RSB FRIN)
Financial intermediation (except insurance and
pension funding)

& SR A

Investment and holding companies

TRz

Insurance

R ORIREHEEE)

Activities auxiliary to financial service and
insurance activities

46 50
47 100
49 500
50 100
51 200
52 50
53 200
61 200
79 50

64 (excl. 642) 100
642 20
65 100
66 100

R o4 2IRAREESLI4E - Note: # See paragraph 5.1.4 of this report.
2019 FLEH AR BB (g S 4 Mo e BB E TR a7 2019 Report of Salaries and Employee Benefits Statistics -

(EEEHA BRI
FERRTEE B4t

Managerial and Professional Employees (Excluding Top Management)
Census and Statistics Department, Hong Kong Special Administrative Region



St RERT R IR
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Appendix I

k{1 7
Job title

TAERBA RS
Job description and qualification

TTEERESIR AN E TERRE,
biliE Y S

Administration Manager/

Company Secretary/Office Manager

TBCEAE
Administrative Officer/
Executive Officer

E PR
Customer Services Manager

PN -t VN s g
B TRAGEH

Personnel Manager/

Human Resources Manager/
Staff Relations Manager

AFRRAECE
Public Relations Manager

Bl

Training Manager

=R
Accountant

—EE
General management

Ei=E
% o
Directs and supervises the operating and administrative activities of the company/firm. Develops,
modifies and implements administrative policies. Sets overall standards on operating efficiency.

STEANE] PETHVESERATECLAE ¢ 8~ BRI TITBECR  RACEReRIT IR

MR R TR TEEIECR » W TBCR ARV H I ELLE -
Puts into effect, according to instructions, policies concerning internal administration.
decisions on matters arising from the implementation of instructions.

Makes

BB AR  SiER TR - B R BRI R T
Manages all customer relations work, coordinates supporting and sales/after sales services to
customers, handles customers’ complaints.

HITE SAERFARECR TR LI - A RIIRET - 8B AT) - sHEETHIRIR - i
HEETS A - IR SR e -

Develops and maintains personnel policies. Administers related activities such as recruiting and
training of employees, manpower development and performance appraisal of employees,
harmonisation of relationship between company/firm and employees and taking care of employees’
welfare and safety.

SEEAHEMAEIINALR . RAREEEER SRR A PTG EE IR ST |
RIAT] /P TEYER T -

Coordinates public relations activities and programmes.  Provides information to public.
Organises and develops exhibitions and promotion campaigns in respect of company’s/firm’s
image. Represents the company/firm in dealing with publicity media.

B - BT R TAVIIR - BVERR RS TR IR R © BIEP I ERERY - HEE e
EFRAVRREE - M I EEA B RES

Develops, coordinates and administers training, orientation and education programmes for career
development of employees. Consults with department heads to identify employees’ training needs.
Determines the effectiveness of the training activities.

MEE
Financial management

KRR BRGNS BN T E TR - SIS BT - R
ks ~ THEARHRIE -

BEEHE  FrARCEEE IR sURIES > 40 CPA > ACCA » ACMA S

Organises and supervises the work of accounting staff. Oversees the company’s/firm’s
accounting matters including the planning and administering of accounting system, the preparation
of financial reports and budgets and the reviewing of tax returns.

Professional qualification - Possesses a professional qualification in accountancy or equivalent, e.g.
CPA, ACCA, ACMA, etc.
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k{1 7
Job title

TAERBR RS
Job description and qualification

AT AR, A
Financial Manager/
Accounting Manager

BB EET
Internal Auditor

Factory Manager/
Plant/Mills Manager

PREAEE

7 k=il

Merchandising/ Purchasing Manager/
Material Control Manager

ED IJDXD%Z_EE
Product Design Manager

AR B E
Production Manager

% EB’(@%@&%JF EHEEHED  SEETTA ARG - LMET%“?/ PTG R
.EH*IE‘“’E%T\ SYIR - UEMETEEERIRE  HIEMBEEER > WEEE AR
B hﬁiﬁ}%euﬁﬂ?ﬁffﬁiﬂffﬁff& #I1CPA » ACCA » ACMA % »

Establishes and maintains accounting systems. Takes charge of accounting section/department.
Coordinates all related activities to provide an overview of the financial position of the
company/firm.  Establishes general ledger accounts to meet the requirements of regulatory
authorities. Develops financial policies and supervises accounting personnel in the execution of
the undertaking.

Professional qualification - Possesses a professional qualification in accountancy or equivalent, e.g.
CPA, ACCA, ACMA etc.

ST~ FRE R EERRERIZIOIRE § SRR - DIOREPTA S Ao - WREIR I AR TS
B SN IR T R B SRk

BUEEHS © ARSI EETErS SRS EHE - 41 CPA » ACCA » ACMA % -

Plans, directs and supervises audit functions of an organisation. Evaluates audit system to
safeguard all financial assets against misuse and ensure the proper preparation of financial reports.
Provides reports on irregularities and suggests procedures for improvements.

Professional qualification - Possesses a professional qualification in accountancy or auditing or
equivalent, e.g. CPA, ACCA, ACMA, etc.

AeEEE

Production management

B T RgHRRAG RS
ARG -
Takes charge of the overall operation of the production plant/mill.  Determines product
specifications and production schedules of the plant. Sets and maintains cost standards.
Supervises production and quality control activities.

DATE BRI DU TGRSRl R MR © MUE SRR AR © B TR

BRI SRRk B AT RIS - BREORATS TR SO B S Rt © SR~ kR
PRI A AR SR A TR BN ~ Y9 MRS FoR PSR &S PR -

To be responsible for the maintenance of adequate stock of production materials. Liaises with
production personnel to ensure that proper kinds of materials are being ordered and purchased.
Plans, organises and controls the purchase of materials for production and office supplies. Keeps
contact with local and overseas suppliers and takes charge of store budgeting.

TR~ 458 e SR Bl e AR © BRSPS AV GRIE DK
Directs, coordinates and supervises all activities concerning product design.
production departments to meet the requirements of clients.

Confers with

%gJ o~ EHE RN E] RETHVARRE T - B At EOREECREHEENVEE -
KRR | SHIHETARAEECR -

Plans, directs, organises and controls production activities of the company/firm. Takes charge of

the overall production programmes to ensure the maintenance of specified standards of quality,

efficiency and economy. Participates in formulating production policies.
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k{1 7
Job title

TAERBR RS
Job description and qualification

BB IEAEE AT
Quiality Control/Assurance Manager/
Engineer

AT
Architect

[T AR
Building Services Engineer

TARTAZAT
Civil Engineer

FERE SR © SR 2ok - TR R AT T S PR B e B PR AR - DAL ARG
ot S B EE A S UERRAE RS © T es B e A MR T BTk -

BRI | FPA RS IR RV 3 B L Bl S it

Sets standards on quality control and/or assurance requirements. Plans, organises, directs and
controls quality control procedures in all stages of production to ensure that incoming materials and
final products comply with the required standards and specifications. Evaluates methods of
investigation and recommends possible improvements of products and services.

Professional qualification - Possesses a university degree in engineering or related field with at least
3 years’ experience in the field and/or an equivalent professional qualification.

TAR R AT %

Engineering and other technical support

B SR » MEE TS SN Rk W ~ 36T - Uik - TASE AR E e
F BRI RS - e T R (SR LA TSR A A 4R S LAY ~ SEAE
RIRGERAT - SR NG R TR -

B | R RSB  Ra VR 3 EH TR N RIS RS - R
FERgE -

Consults clients to ascertain type and style of super-structure required. Gives advice on cost,
design, materials, work schedules and other relevant activities. Ensures that structural and
ornamental features comply with local regulations and architectural styles; prepares drawings, scale
models and detailed plans and specifications for use by builders; and inspects construction work.
Professional qualification - Possesses a university degree in architecture with at least 3 years’
experience in the field and/or an equivalent professional qualification, e.g. Corporate Membership
of the Hong Kong Institute of Architects.

BT R RS

B | FPARSRETES R TARERN fon R 3 B TSRk BRI E AR - At 1975
F12 A 5 HiREsE & B T AR e g & -

Designs and supervises the installation of building services in buildings.

Professional qualification - Possesses a university degree in building services engineering with at
least 3 years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers elected after 5.12.1975.

BIFSEAGHER ~ 7K1 ~ M5 ~ JEIS - KNG ~ 18855  SRER SRRV AGR ~ T8 Rt AT G
BETEATA T TSR SR~ LefE b B R TAR s B T -

B  FPA R TR TR Ko/ VR 3 FEH TSR i S E S SRS - 40
1975 5 12 A 5 HigfEs hyd s TR e (AR TARA) EAg A -

Carries out research on designs of structures such as bridges, dams, docks, roads, flyovers, airports,
railways, waste disposal systems and industrial or other large buildings or any other geotechnical
engineering work. Plans, organises and supervises their construction, maintenance and repairs
works.

Professional qualification - Possesses a university degree in civil/structural engineering with at least
3 years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Civil Discipline) elected after 5.12.1975.
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e TAERBR RS
Job title Job description and qualification
2l AR HETHIEEE TR ARHRIIATE TAF - ST SRR » W R - 38 - it - 58 - #%

Electrical Engineer

BB EERH A

Electronics/Telecommunication
Engineer

BN Al
Engineering Manager

FESEHIERE,— R AT (fh(EET)
Estate Surveyor/
General Surveyor (valuer)

T8 ~ PRENAEEE TR AR -

BRI | R RS TR R VA 3 SR E LA RER R BRI S At 1975 45 12
5 B R AR G (BT g s -

Carries out research on electrical engineering problems and designs electrical systems and
equipment.  Gives advice on their use, development, construction, installation, operation,
maintenance and repairs.

Professional qualification - Possesses a university degree in electrical engineering with at least 3
years’” experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Electrical Discipline) elected after
5.12.1975.

PeaTaE T TR DA St T At - WHEAR - 83 - 38 - 8 - 13F - (RE R
SRR, -

RS | FrA RS T IREM R VA 3 SR LIRSS SRS - 41t 1975 4 12
A5 B i S T e (BRI WEAEa -

Carries out research on electronics/telecommunication engineering problems and designs
electronics systems and equipment. Gives advice on their use, development, construction,
installation, operation, maintenance and repairs.

Professional qualification - Possesses a university degree in electronics engineering with at least 3
years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate

Membership of the Hong Kong Institution of Engineers (Electronics Discipline) elected after
5.12.1975.

% GRESARERISAEBL T AZA R LA - DWEIREE ARSIt - BBt 57 it
FGEFNEN RS B BEsht - DU ] -

B  FrA SIS M VA S SR T RN, BRI, -
Plans, organises and controls engineering activities to ensure efficient utilisation of mechanical and
electrical machines and/or equipment. Carries out studies and recommends on the installation of
new machines and/or an equipment to improve productivity.
Professional qualification - Possesses a university degree in engineering with at least 5 years’
experience in the field and/or an equivalent professional qualification.

%%U&Tﬁ%ﬁ%?&ii&%ﬁﬁi& (EFERE) AR DNETIVER - HE AR ATINIMT
B sHEESYERAEE - (8 - B - I - 1555 - R RYEER O - SiEBBERE - A0
BEES T HEYEEE ) -
RS | FrAREEHRSMI R VA 3 SR TIRR R, SE s - AR AT -
Plans and coordinates all types of works (including maintenance) relating to buildings and land.
Deals with the public and/or private administration, on management and leasing of land and
buildings. Values different types of real properties for purchase, sale, letting, investment, rating
and taxation. Coordinates activities for development of properties and may also act as a
professional adjudicator in case of dispute on land and property valuation matters.
Professional qualification - Possesses a university degree in surveying with at least 3 years’
experience in the field and/or an equivalent professional qualification, e.g. Chartered Surveyors
(RICS).
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k{1 7
Job title

TAERBR RS
Job description and qualification

Gl e sEiesy ]
1.T./Computer Manager

T AT
Mechanical Engineer

AR T2ETARAN R
Production/Industrial Engineer/

Consultant

TAZE IR
Project Manager

EH - P R R R B A A TR SR B R R S TECRPR L  ARERELRIHY
BRSO BRI BRI HIROK - SRS RE R S B R R R,
TR © BT © 20RACH © maTl AR AT -
&ﬁﬁ%/ﬁﬁiﬁ/%ﬂ@mﬁﬁﬁ
TR R Skt ~ FEfrhul,  FES R A
BRI E R
Administers, controls and schedules the utilisation of personnel resources and equipment of the
EDP system. Ensures the accuracy, efficiency and timeliness of computer services. Analyses
potential needs of data processing services and makes recommendations on maintenance and
development of computer systems and the requisition of computer equipment.
Occupations covered :  Chief information officer; Systems manager;
Communications/networking manager;
Technical support/software engineering/
database management manager;
Customer engineering/services support manager;
Data centre/computer services manager;
IT management consultant

RIS T T TRAST - BRI IR E DI BN E R SRE R S ERL s s - &
i~ HEE -~ PRE - IREREE

BUEES | R RS TARERN S A S B TR i BRI A » At 19754212
A5 B s TARAmE e (A=) WA A -

Carries out research on designs of plants and equipment and gives advice on their mechanical
functioning. Plans for and supervises on their development, construction, installation, operation,
maintenance and repairs.

Professional qualification - Possesses a university degree in mechanical engineering with at least 3
years” experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Mechanical Discipline) elected after
5.12.1975.

TR TG A HEINIE © Bho] ScSn st he i E e, - Do AR E T BT
RS R TARTAF » WA R, © FECRIEAR S JTTRIRES A RO FHREH ~ PRI RAT

BUEEAS | R RS TARERT ha A 3 Bt TR iR b S E S s - 40 1975212 A 5
Higfgse @B TR IEEg A -

Carries out research and gives advice on designs and methods of engineering work.  Gives advice
on where and how efficiency and productivity can be improved. Implements approved plans.
Ensures the efficient use of equipment, material and personnel in production.

Professional qualification - Possesses a university degree in engineering with at least 3 years’
experience in the field and/or an equivalent professional qualification, e.g. Corporate Membership
of the Hong Kong Institution of Engineers elected after 5.12.1975.

SR - S TR o PSR - AR - TORPHIEAT - HAESE AL SRR
RREEE TARATAE » WA S e 7047 -

BUEEASS | R RS EES KOS A AR Fan DR S TR TRk, BRI A

Plans, organises and manages building and construction projects. Coordinates with archltects,
engineers, surveyors, contractors and other professionals. Undertakes financial negotiations.
Professional qualification - Possesses a university degree in building and construction related
subjects with at least 5 years’ experience in the field and/or an equivalent professional qualification.
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Job title Job description and qualification
TRPHIEA SR TAPR IR - TAMVEE Rl IR TR RS | RS4RI R & SR
Quantity Surveyor P -
BUEES | FRE R URIMIR R R/ VA 3 AR TRk SRS At - AR
fil -
Estimates the quantities and costs of labour and building materials required for the execution of
construction projects. Prepares bills of quantities, contract specifications and takes charge of
tendering document.
Professional qualification - Possesses a university degree in quantity surveying with at least 3 years’
experience in the field and/or an equivalent professional qualification, e.g. Chartered Surveyors.
Gt SR ~ TR T TS MR TR © BB EEs -
Safety Officer BEEEHE  AERBUTSS TR ety -
Organises, directs and implements specified accident prevention programmes and procedures.
Supervises safety supervisors.
Professional qualification - Registered with Labour Department, Hong Kong Government or
equivalent professional qualification.
SERETARLRD EENTAFBL L AR TAREASAEE - ERFRIERI AT 7, () ~ A R =ty

Structural Engineer

i

Actuary

S
Bills Manager

T () &
Branch (Full Services)
Manager

ISR - HEERIRE -

B | FPA RS TR TR R/ VA 3 M TSR i S E S S - 407
1975 5212 A 5 Higg iy TARATER S (4R TR R TR riEXg s -

Performs tasks similar to those of civil engineers but specialises in structural design, erection
maintenance and repairs of large industrial, commercial, public and residential building, and other
civil construction works.

Professional qualification - Possesses a university degree in structural/civil engineering with at least
3 years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Structural Engineering or Civil
Engineering Discipline) elected after 5.12.1975.

ST RO EE
Banking and insurance management

HETOREA TS | EERTRRRHE Se AR e o B E R TR R o8t -

B | FrABCER RATE SRS W SA 1A -

Carries out actuarial studies. Supervises the preparation of actuarial valuations and reports as
required.  Assists management in the formulation of policies related to insurance matters.
Professional qualification - Possesses a professional qualification in actuarial studies or equivalent,
e.g. Fellow of the Society of Actuary (SA), Fellow of the Institute of Actuary (IA), etc.

EH A RABIEE SRR E - SRR - ORaSE - UGK PRI PESESRT © shisEs
R [rYETHRE R AU RS, © Bl ~ ST RCAR IS o FECR I IR -
Administers and oversees activities of international transactions including letters of credit, letters of
guarantee, collections, remittances and drafts transactions.  Advises management on discrepant and
problem bills and provides technical bills knowledge. Liaises with customers, banks and other
parties to ensure timely processing of bills documents.

B B by T H 2 AR -
Directs, supervises and streamlines branch routine operations and counter service.
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Job title Job description and qualification
TSR TRAERITAVE 5 K ~ B~ (KR SR TR R S s © A TR Rt

Business Development
Manager

IR
HAHEEE

Cash Control Manager/
Chief Cashier

RIGETH
Claims Manager

s w=e SRR
Commodity Futures/Bullion/
Securities Trader

PSR THE
Corporate Banking Manager

SRR
Credit Card Services Manager

B THERREEH
Credit/Loan Manager

INEFSAFTEASL S B
FX and MM Dealer

Promotes, solicits and develops existing and new business in respects of trade financing,
commercial loans, deposits and other banking services. Conducts credit analysis and makes
recommendations on business development.

B B R E BRI SRR e B R AR R B
A 5 S SRR o

Administers, supervises and controls activities of the current and savings account sections. Gives
advice to management on irregular behaviour of customers accounts. Attends to enquiries from
customers.  Investigates and settles problems.

EIEAESE A - ARSI ~ JEHERE RN - EEE R EATE IS - S SRR B
HIRHEZOK - BOREAT] PEI TR TR © BRGNS - IR TR
TRATH) ¢ ETE RS TR BRI RESE T

Works in close liaison with other professionals like loss adjusters, average adjusters, surveyors and
lawyers, to investigate and approve claims filed under an insurance policy or determine the
company’sffirm’s liability in claims. Oversees negotiations of settlement with claimants and
recommends litigation when necessary. Supervises and trains supporting staff. Keeps and
analyses claims statistics.

DUAE{E - S PR e B HE I EEEE - [mE PO rER SIS R e i -
Buys and sells commodity futures, gold bullion, stocks and bonds and other securities on behalf of
customers.  Conducts analysis and gives advice to customers on market conditions.

el ~ Phie AR TSR EE) - DB RN T RS T S RO ICE T © BRI P HIGK
iR

Plans, develops and conducts marketing activities to cultivate and build up project financing and
syndicated business. Manages lending activities of corporate customers.

B PHERE R — UV ARSI RIVIRE SRSt EIReE
Directs and promotes various kinds of credit card services to customers. Develops and plans for
the introduction of new services.

SHEEGRCHRSE © BRSSO © B THUEE - tass DRI MR RS
Evaluates and assesses credit applications through credit analysis. Controls and regulates loan
commitment documentations. Authorises or makes recommendations on credit approvals and
reviews their subsequent renewals or request for additional credit facilities.

HEITINESAFBTTISL S AT B T NE AT E  (EBLEA S 5 BAIARACRE
& BITEROIIATSAVEDRL » [RIAE] P TR S RIS - SRy NEE
LB -

Conducts dealings in foreign exchange and money markets. Develops the company’s/firm’s
foreign exchange and money market business. Promotes relationship with other dealers and
brokers. Researches and analyses all available data to keep the company/firm and customers
informed of changing market conditions and provides quotations on up-to-the-minute prices and
rates.
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e TARRII AR
Job title Job description and qualification
SN EHREEEINER D) | BRI - EHIERIEEE - ©RcS) | g m RS A

R e v S
Foreign Exchange Manager/
Chief Dealer/Treasury Manager

bt LS P ST S iYN
Investment Manager/

Trust Manager/

Fund Administrator

IyrbrigcCE
Reinsurance Manager

e
Underwriting Manager

it gt s
Department Manager/
Regional/Area Manager

TS A
Marketing Research Manager

SR CESEED) & SRR

TR
Marketing/Sales/Product Manager

RHYNERVEZEHE R ARG © 2 NEEEEAERE  BEAER YNEES  IDERIEENE
JEARRE -

Administers and oversees activities of foreign exchange. Engages in full range of deposit, spot and
forward and money market dealings. Provides technical knowledge on foreign exchange rules and
regulations to customers and management. Provides quotations on exchange prices. Administers
local/foreign currency funding and advises management on their positions.

Ry R PR RE S B P AT BRI R EEER -
Develops and manages investment portfolios for individual customers.
investment advisory services to customers and management.

Provides

U ORACH R R B RS - IS TAE] BT IRBER  SREAE] /P THIE R E iR
AR+ S RS2 AN R R

Works closely with the underwriting and claims manager to formulate company’s/firm’s
reinsurance policy. Determines company’s/firm’s retention and monitors reinsurance treaties.
Evaluates and accepts reinsurance from ceding companies.

EEHEEIAE - SR T AT TETHkeRE  BEERE  ATES MRS - K iasKkRrY
BOR s ORER A RARHER LA AR RO e R Bk RatilE] Rl SRRt EsEig)
Feslliek -

To be responsible to the general management for formulating and implementing the
company’s/firm’s general underwriting policy or one type of specialised insurance such as accident,
fire or marine. Reviews insurance applications and supporting materials. Evaluates risks
involved and determines premiums and extent of cover. Gives technical support to and trains
supporting staff.

TSR EE

Marketing and purchasing management

EE RS RGP RS T—UVARRECK SRS St s -
To be responsible for the formulation of sales policies of a specific kind of products or services; or
of a particular region.

S~ T RARESTHTS T BEEERHEE  BROITETAE © AT AR
FAERTHEITER  PEETE S RS ARAARK TN ATRESEHE TiARRRECK -

Plans, conducts, coordinates and controls market research projects. Supervises the collection,
tabulation and analysis of data.  Assists marketing personnel in utilising and interpreting marketing
information.  Establishes market trends and makes forecast on demand. May participate in
formulating marketing policies.

BETSERE - EESARRAE] B TIVES RS A TTHEnEE SRl - HE RS E T
1 5 SEIHIETESEBCRESRNG - FEAE] B AR TS ©

To be responsible for the marketing, advertising and promoting of the company’s/firm’s products
and services. Assesses market potentials. Plans, organises and controls sales activities,
participates in formulating sales policy and also conducts research on company’s/firm’s products.
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Gt HEEFTEEREETIER
List of occupations covered

Mgk IL--- &H
Appendix II --- cont’d

e TAERBR RS
Job title Job description and qualification
[ TRBHORAREE - 558~ ZeHEREhl SR R E R S

Merchandising/Purchasing Manager

[Eaae:
Store Manager

=Szl
Warehouse Manager

a1 DN i 48 2 D 7 A2
Import/Export Manager/
Shipping Manager

HEEEEOE
Maintenance Manager

A
Operation/Traffic Manager

oSt
Passenger Traffic Manager

Plans, organises and controls the purchasing and stocklng of commodities for sale according to
supply and demand situation.

B FAE S AR AT R R -
Takes charge of the overall operation and management of a branch department store, supermarket or
chain retail store in specified district/area.

FREVENEYREE) - B - ERREET  RERPISTHINTES RS S ERs h  e Sl
& > DUHEREY IS SR E R, -

Plans for inward cargo movements schedule, receipt, inspection and storage of cargo. Liaises with
transport contractors and surveyors on behalf of internal shipping and marketing departments to
ensure proper handling of cargo.

At EEH A

Management, others

EHAE]PETHIACUR, SRHOER,R 5 BlE ~ (R Sy ERs  ORb SViE A TS © AR
2 AR ER PSS &t A RS ©

Takes charge of the import and/or export division/section of the company/firm. Liaises with
customers, agents, distributors, insurers and shipping companies, to ensure proper preparation and
timely submission of import/export and relevant documents.

THEEHHHEERDS ~ eSS S ORTAEEE0sk COZFEAENG)  TERATAMYS - RS Restt
B2 E RAFETERHTRAN 5 WI9T ~ BRI TGN - SRS LIERER ~ e RECpsH,
{4 -

Plans for the regular maintenance of plants, machinery and equipment. Upkeeps repair schedules
with regard to parts being replaced, cost, etc. Ensures proper maintenance of all plants, machinery
and equipment so as to meet inspection regulations. Carries out studies and gives advice on how
to promote efficient, safe and economic utilisation of materials and equipment. Implements
approved utilisation plans.

SRR YR - AEYIHITCEAEE, A TR ~ P » BRI
Plans and directs activities on providing carrier services such as cargo allocation/allotment and
vessel/flight movements.  Controls the handling of containers and break-bulk cargo.

el ~ LR PRI ~ SR ~ MIZEEOK EXOEARINES - WECREEDVARIERE § nIpE 0
SITIAEEH] SRR TR RS e S L R R o

Plans, organises and controls activities involving road, rail, air or water transport to ensure efficient
handling of passenger traffic. May participate in fixing passenger rate structures. Plans for
development of passenger services and negotiates with major users.
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BNBUR TR YT A
Means of Obtaining Publications
of the Census and Statistics Department

&8 ik

M P a BLFE B 4K st R A Uk
(www.censtatd.gov.hk/hkstat/quicklink/

index_tc.jsp) B [ adtatHIY) -

BT &t 5t B T 9 H A 4R

B SET A DR IR ERIAR - THERW]
HEEBUS et Y M IRAHE S - BRAA
ETRIRR AV FIE R 7 B m] 318 BUR T R
A EUREE49rE  (www.bookstore.gov.hk) =,
BesS UM 4eaT e TP AR -

Website

Users may download statistical publications
free of charge from the Census and Statistics
Department (C&SD) website
(www.censtatd.gov.hk/hkstat/quicklink/
index.jsp).

Publications Unit of C&SD

A few ad hoc publications of C&SD are available
in print versions. These print versions are
available for purchase at the Publications Unit of
C&SD. Regarding the details of the ad hoc
publications with print versions, users may
browse through the Government Bookstore of
the Information Services Department
(www.bookstore.gov.nk)  or  contact the
Publications Unit of C&SD.

B st R I E AR A T % A R & o [ The Publications Unit of C&SD also provides a
B RSB S E T e e - s reading area where users may browse through the

latest issue of various publications of the

Eh department on display.

T RRAE AT AR - The address of the Publications Unit is :
S SN 12 5% 19/F, Wanchai Tower,

ETBUN A 19 18 12 Harbour Road, Wan Chai, Hong Kong.

EEEh ¢ (852) 2582 3025
B SC{HE : (852) 2827 1708

Tel. : (852) 2582 3025
Fax : (852) 2827 1708

STEER 75 Order service

E st e A /0 s Vg E RN » R A few ad hoc publications of C&SD are available
oo K E E E in print versions and are offered for sale online at
7 %an N N = S

(www.bookstore.gov.hk) HE o IR A FEEL
4 stEE4grE (www.censtatd.gov.hk/service
desk/list/mail/index_tc.jsp) "k ELHEFRAE o A
FHEZ B E A HE T EE S Y 225
PR EEZF Ol Hpe -

the Government Bookstore of the Information
Services Department (www.bookstore.gov.hk).
A mail order form for ordering print versions of
publications is also available for
downloading on the website of the department
(www.censtatd.gov.hk/service_desk/list/mail/
index.jsp). Completed form should be sent
back together with a cheque or bank draft
covering all necessary cost.
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