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| Introduction

1.1 The: Survey of Salaries and Employee
Benefits - Managerial and Professional Employees
(Excluding Top Management),  which has been
carried out by the Census and Statistics Department
annually since 1984, collects information relating
to salary rates and fringe benefits of middle-level
managerial and professional employees. Top
management employees are excluded from this
survey on account of practical difficulties in
collecting accurate salary data from them. Lower
level employees are also excluded as the wage
statistics for them are already available from the
Labour Earnings Survey.

1.2  Based on the data collected from the
Survey of Salaries and Employee Benefits -
Managerial = and  Professional. Employees
(Excluding Top Management), two nominal salary
indices are compiled, viz. Salary Index (A) and
Salary Index (B).

1.3  The Salary Index (A) for 2000 is compiled
by comparing the average salary rates of individual
occupations in June 2000 with those in June 1995,
which is the base year for the current salary index
series. It is a comprehensive measure of changes in
salary rates, as it takes into account changes in
salaries resulting from labour mobility such as
movements across companies in addition to
changes in salaries for those who remained in the
same occupation and in the same company in two
consecutive years.

14 The Salary Index (B) measures the changes
in the salary rates for only those employees who
remained in the same occupation and in the same
company in both 1999 and 2000. It therefore only
accounts for changes due to general increment,
meritorious increase and gain in seniority. The rate
of increase of the Salary Index (B) is usually higher
than that of the Salary Index (A) because the latter
includes the salaries of newly recruited and newly
promoted employees, who tend to be paid
comparatively less than those already in the same
rank.

1.5 A Real Salary Index (A) and a Real Salary
Index (B) are also compiled by deflating their
nominal counterparts by the Consumer Price Index
(C). While the nominal salary indices measure
changes in salary rates in money terms, the real
salary indices are designed to measure changes in
the purchasing power of salaries.
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II. FREE

21 ZHEFEBEBR(F)KR(SD)
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(Z) 3 BIEIIRE—(FI)RR—(Z) -
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1.6  Of'the 227 companies selected for the 2000
survey, 216 were successfully enumerated. The
statistics compiled in this report are based on the
information collected from these 216 companies,
involving 8 759 employees covered by the survey.
The list of the occupations covered and the
corresponding job descriptions is at Appendix II.

1.7 As the scope of responsibilities and
functions of a job usually differ from company to
company and the sample size of the survey was not
large, it was not possible to classify occupations
too narrowly. Consequently the salary rates of
individual employees within the same occupation
may vary significantly. The detailed breakdowns
of salary rates for individual occupations in
different economic sectors should therefore be
interpreted with caution. Median and quartile
salaries should be used in conjunction with the
mean figures because they depict the distribution of
salary rates within each occupation better. For
definitions of average, median and quartiles, please
see paragraphs 5.3.5 and 5.3.6 of the report.

1.8 In this report, statistics compiled from data
collected from only a small number of companies
are not released in this report because either (i) data
are insufficient to provide meaningful statistical
results, or (i1) there is a possibility of disclosure of
individual company data.

II.  Summary of Results

2.1  Nominal Salary Indices (A) and (B)

2.1.1 The overall Nominal Salary Index (A) for
June 2000 was 121.9, representing an increase of

0.4% when compared with that for June 1999.

2.1.2 The overall Nominal Salary Index (B) for
June 2000 was 133.2, showing an increase of 2.4%
when compared with that for June 1999.

2.1.3 The Nominal Salary Index (A) and
Nominal Salary Index (B) for June 2000 for
selected major economic sectors are shown in
Table 1a and Table 1b respectively.

2.2 Real Salary Indices (A) and (B)
2.2.1 The Real Salary Indices (A) and (B) were

compiled by deflating their nominal counterparts
by the Consumer Price Index (C).

2000 Report of Salaries and Employee Benefits Statistics
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22.2 The overall Real Salary Index (A) for June

2000 stood at 114.1. The index increased by 6.5%

when compared with that for June 1999.

2.2.3 The overall Real Salary Index (B) for June
2000 was 124.7, an increase of 8.7% when

» compared with that for June 1999.

2.2.4 The Real Salary Index (A) and Real Salary
Index (B) for June 2000 for selected major
economic sectors are shown in Table 2a and Table
2b respectively.

23  Changes of Salary Indices (A) and
(B) over the Past 10 Years

2.3.1 The Nominal and Real Salary Indices (A)
for 1990 to 2000 are given in Table 3. The average
annual increases for Nominal and Real Salary
Indices (A) for the same period were 7.2% and
1.5% respectively.

2.3.2 The Nominal and Real Salary indices (B)
for 1990 to 2000 are given in Table 4. The average
annual increases for Nominal and Real Salary
Indices (B) for the same period were 10.1% and
4.2% respectively.

2.3.3 The rates of year-on-year changes of
Nominal and Real Salary Indices (A) and (B) for
1990 to 2000 are shown in Chart 1 and Chart 2
respectively.

2.4  Salary Levels and Nominal Salary
Indices by Occupation

2.4.1 The detailed breakdowns of the Nominal
Salary Indices (A) and (B) for June 2000 by
occupational group and by occupation are shown in
Table 5a and Table 5b.

2.4.2 The survey found that the occupational
group ‘Engineering and Other Technical Support
Personnel’ had the largest decrease of 2.3% in
Nominal Salary Index (A), while ‘Marketing and
Purchasing Management’ had the highest increase
0f 3.2%. (For classification of occupational group,
please refer to Appendix I1.)

24.3 As for Nominal Salary Index (B), the
occupational group ‘Banking and Insurance
Management’ registered the largest decrease of
0.5%, while ‘Marketing and Purchasing
Management’ had the highest increase of 4.9%.

ZEEFEHERERETI AR
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244 The average salary rates analysed by
occupation and by major economic sector are
shown in Table 6 and Charts 3-7.

2.5  Fringe Benefits

251 Among the middle-level managerial and
professional employees, 13% of them were entitled
to 22 days or more of annual leave, 35% to housing
benefits of some kind and 88% to
provident/retirement fund or pension. It was also
found that 87% and 60% of the employees were
entitled to guaranteed year-end extra pay and
profit-sharing bonus respectively.

2.5.2 Detailed statistics on the percentage of
employees entitled to various types of fringe
benefits are given in Table 7, Table 8 and Chart 8.
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Table 1a Nominal Salary Indices (A) Analysed by Major Economic Sector for June 2000

(—AEEAR = 100)

(June 1995 = 100)

EREFEAAE-AAE

fﬁgﬁ
Indices A A B E S &
B BRI TR —NANEAR  —BEBEAHA Percentage change
Selected major economic sector June 1999 June 2000 June 2000 over June 1999
UL BHRRRE 120.2 118.2 -1.6
Manufacturing, electricity and gas
R BERARTE 123.1 120.1 -2.5
Building and construction and related trades
- BEREHOEEEZ 123.5 125.7 +1.8
Wholesale, retail and import/export trades
B - B ROEAE 116.4 117.8 +1.2
Transport, storage and communications
SRR R 119.1 119.0 #
Financial institutions and insurance

121.3 121.9 +0.4

DA B2 BTS2
All sectors above

R TR E S R N EA AT EBET R -

Notes : All percentage changes are calculated from indices rounded to 2 decimal places.

# BE)EE £ 0.05% -
Change within + 0.05%.

£—(2) EFEFAAERTIERETEENITHNEEFSHEEQ)
Table 1b Nominal Salary Indices (B) Analysed by Major Economic Sector for June 2000

(—IAEEARR = 100)

(June 1995 = 100)

?ﬁ?ﬁ ZEEEFAARE—NAIE
Indices AF BRI E S
REREEREITIER —NANEARR ZBBEEAH Percentage change
Selected major economic sector June 1999 June 2000 June 2000 over June 1999
BUEX - BHRRRE 134.0 137.0 +2.3
Manufacturing, electricity and gas

M@ - s RaTE 128.5 129.3 +0.6

Building and construction and related trades

e FERELOESZR 129.1 1343 +4.0
Wholesale, retail and import/export trades

HEy - BERERE 131.6 135.8 +3.2
Transport, storage and communications

SRR 131.3 132.1 +0.6

Financial institutions and insurance

DA E2ERIT R 130.1 133.2 +2.4

All sectors above

HE:  FTEREE SRR N EA R TEBE TR R -
Note : All percentage changes are calculated from indices rounded to 2 decimal places.
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Table 2a Real Salary Indices (A) Analysed by Major Economic Sector for June 2000

(—REEAR = 100)
(June 1995 = 100)

?ﬁ?& ZEESEARE-ANNE
' Indices 7B BT ) 3
FE Y B TR —MANEARR ZBEEEAH Percentage change
Selected major economic sector June 1999 June 2000 June 2000 over June 1999
BOESE - EIRIRRE 106.1 - 110.7 +4.3
Manufacturing, electricity and gas

BFEE  EEREWTE 108.7 1124 +3.5

Building and construction and related trades

- BEREHNOESZE 109.0 117.7 +8.0
Wholesale, retail and import/export trades

EE - AERET 102.8 110.3 +7.3
Transport, storage and communications

SRR Rk 105.1 111.5 +6.0

Financial institutions and insurance

DM E = Vil 107.1 114.1 +6.5

All sectors above

HE . FTEERE SRR R E A A EEE T B
Note : All percentage changes are calculated from indices rounded to 2 decimal places.

RL(Z) EEEFEARERIERETERNMTEETFEERGQ)
Table 2b Real Salary Indices (B) Analysed by Major Economic Sector for June 2000

(—AFEEAH = 100)
(June 1995 = 100)

?iiﬁfl - ZRESFEARE-ANNE
Indices A A BRI E SR
BREN BRI TSR —SNNEARA CZEEFEEAR Percentage change
Selected major economic sector June 1999 June 2000 June 2000 over June 1999
Bl . BHRREE 118.3 128.3 +8.5
Manufacturing, electricity and gas

HTEEE - EERARTE 113.4 121.1 +6.7

Building and construction and related trades

o BEREHOE S 114.0 125.7 +10.3
Wholesale, retail and import/export trades

B - BERETE 116.1 127.2 +9.5
Transport, storage and communications

SRR R 115.8 123.6 +6.7

Financial institutions and insurance

PAEZERT R 114.8 124.7 +8.7

All sectors above

R FTEERE O R N R AN AT BRI
Note : All percentage changes are calculated from indices rounded to 2 decimal places.
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Table3 Nominal and Real Salary Tiidices (A) for Managenal and Professmnal

Employees, 1990 - 2000

CHAEEAHF =100)

 Qune 1995 = 100)

B2 AEEEEAIRRE R
e Percentage change
: T : " Indices over previous year
B ' B2t "E £t S "E
Month/Year ' Nominal Real Nominal Real
—NABENA 61.1 98.5 +13.6 +2.1
June 1990 o
— AR 67.5 98.2 +10.6 -0.3
June 1991
—AR=EEAH 74.6 98.6 +10.4 +0.4
June 1992
—hAZEEAR 81.8 ' 98.8 +9.7 © 402
June 1993
—hAEERA ’ 90.3 99.0 +10.4 +0.2
June 1994
—WIBEAR 100.0 100.0 +10.8 +1.0
June 1995
—AIAEAH 107.9 101.2 +7.9 +1.2
June 1996
—NhEERA 116.3 103.0 +7.7 +1.7
June 1997
—HANERB 122.3 104.0 +5.2 +1.0
June 1998
—HANERA 121.3 107.1 -0.8 +3.0
June 1999 ‘
ZEEFFAA 121.9 114.1 +0.4 +6.5
June 2000

#R: (1) FraeEE s R N REM A RS B -
Notes : All percentage changes are calculated from indices rounded to 2 decimal places.
(2) EEFHSIEBRIRBREEFSIEENRNENR Y EESB TR ETE L -
The Real Salary Indices are derived by deflating the respective Nominal Salary Indices
by the CPI (C).
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Table4 Nominal and Real Salary Indices (B) for Managerial and Professional
Employees, 1990 - 2000

(—HAFEEAH =100)
(June 1995 = 100)

L FAELERRIERE R
Ei=: 4 Percentage change

Indices over previous year
R/ ‘ &% -y=} R -y=1
Month/Year Nominal Real Nominal Real
—ANEBEAB 51.0 823 +16.7 +4.9
June 1990
—HA—EARH 58.7 854 - +15.1 +3.8
June 1991
—HHIEARH 66.9 88.5 +13.8 +3.5
June 1992 '
—hHhEERE 76.6 92.5 +14.5 +4.6
June 1993 '
—hhIEARH 87.8 96.3 +14.7 +4.1
June 1994
—ANFEEAR 100.0 100.0 +13.9 +3.8
June 1995
—HANESRH 110.1 103.3 +10.1 +3.3
June 1996
—HHhEESRA 120.7 106.9 +9.6 +3.5
June 1997 :
—HNINERB 129.3 110.0 +7.1 +2.8
June 1998
—hHAEARB 130.1 114.8 +0.6 +4.4
June 1999
—=mEsAA 133.2 124.7 +2.4 +8.7
June 2000

HE: (1) FrEeRE S R SR RE ARG E A -
Notes : All percentage changes are calculated from indices rounded to 2 decimal places.
(2) HEFSEBRINBLRT IHSIRPESRYERSR SO E T EHXK -
The Real Salary Indices are derived by deflating the respective Nominal Salary Indices
by the CPI (C). :
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Table 5a  Nominal Salary Indices (A) Analysed by Occupational Group by Occupation
for June 2000 o

HAEEARR =100)
(June 1995 = 100)

HEL “EFEEAAE-AANE
Indices N H LB E £33

WM MR —AANERR ~EBEEAR Percentage change
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999

—iREE . 1184 119.5 +1.0
General management

TR AETEBRLE 114.4 114.1 -0.3
MR AR

Administration Manager/
Company Secretary/
Office Manager

TBRERE 1234 128.3 +4.0
" Administrative Officer/
Executive Officer

& SRR 117.7 120.0 +2.0
Customer Services Manager

ANEERRE NIRRT/ 121.7 124.5 +2.4
B TRfREE

Personnel Manager/Human
Resources Manager/
Staff Relations Manager

ANEER RS 122.8 121.5 -1.1
Public Relations Manager

g 124.8 117.5 -5.9
Training Manager :

HEEE 125.1 123.3 ' 1.4
Financial management

oI s 107.0 40
Accountant

FA BRI E /G 127.5 1259 -1.3
Financial Manager/
Accounting Manager

R BT 127.3 128.3 +0.8
Internal Auditor

SEEE 116.4 116.3 #
Production management '

TR R 122.2 124.8 +2.1
Factory Manager/Plant/
Mills Manager

PRESERAIR /YR E B AR 129.3 1173 -9.2
Merchandising/Purchasing

Manager/Material

Control Manager

A BRI 127.5 125.3 -1.7
Production Manager

THEEHIESE TR 99.8 102.0 +2.2
Quality Control/Assurance
Manager/Engineer

—EFETEG L RIERIEFING R
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Table 5a Nominal Salary Indices (A) Analysed by Occupational Group by Occupation
for June 2000 --- cont'd.

(—hAFAEAHA = 100)
(June 1995 = 100)

()04 “EEREARE-NANE
Indices PAVEDA M i S
MSEAER, e —hANEARA ZEBTEAA Percentage change
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999
TR TIRAR 122.3 119.6 -23
Engineering and other
technical support personnel
FREEHT 132.6 128.2 -33
Architect
BT SR A2 142.0 1419 -0.1
Building Services Engineer
+AR TR 114.3 110.0 -3.7
Civil Engineer
B TR 122.9 118.2 -3.8
Electrical Engineer
BT/ ERATEM 130.0 132.8 +2.2
Electronics/Telecommunication
Engineer
TR 110.0 109.5 -0.5 |
Engineering Manager ;
WRARMEERERRE, 119.7 118.0 -1.5 i‘
EFRHBURHARSE,/ |
BT ARREARE |
M.LS. Manager/I.T. Services
Manager/E.D.P. Manager
B AT 115.1 108.0 -6.2
Mechanical Engineer
TiEstalgs 133.2 131.1 -1.6
Project Manager
TRHE R 123.5 1274 +3.1
Quantity Surveyor
BREE 117.0 125.7 +7.4
Safety Officer
IS TR 125.2 116.7 -6.8
Structura] Engineer
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Table 5a Nominal Salary Indices (A) Analysed by Occupational Group by Occupation
for June 2000 --- cont'd.

(—HAHEEARHA = 100)
(June 1995 = 100)

‘ HB ZEEEFAAE-NANE
Indices ANALEBHIEHES R
REEAER e —HNHERR “EEREAA Percentage change
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999
BITRMRRER 116.7 115.9 -0.7
Banking and insurance
management
T B 111.1 110.9 -0.2
Actuary
g 117.0 115.7 -1.1
Bills Manager
ST HER ) 116.6 111.6 43
Branch (Full Services)
Manager
W R 116.5 118.6 +1.8
Business Development
Manager
WMEITHIRE /HHEE 117.6 118.1 +0.4
Cash Control Manager/
Chief Cashier
e=di=f s 1244 132.6 +6.6
Claims Manager
R e EETEE 1304 131.1 +0.5
Commodity Futures/Bullion/
Securities Trader
AT 120.0 126.0 ' +5.0
Corporate Banking Manager
SRR 128.2 132.3 +3.2
Credit Card Services Manager
B R 110.0 112.3 +2.1
Credit/Loan Manager
SERRRE G EE 118.6 122.2 +3.0
Foreign Exchange Manager/
Chief Dealer
NEFIFRHHBRHE 119.9 118.7 -1.0
FX and MM Dealer
Eity- L] 1154 118.2 +2.4
Investment Manager .
7S s 123.8 128.6 +3.9
Underwriting Manager
ZEEEFHLRIERIEFINHE 11
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Table 5a Nominal Salary Indices (A) Analysed by Occupational Group by Occupation
for June 2000 --- cont'd.

(—hARFEAR = 100)
(June 1995 = 100)

i) ZEEREARAE-AANE
Indices 7N A ELERA R E 53R
BREAER W —NNNEARR “REBBEAA Percentage change -
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999
TS ERREE 123.6 127.5 +3.2
Marketing and purchasing
management
ERFIRRER SR AR 117.1 122.0 +4.2
Department Manager/
Regional/Area Manager
el s 131.0 127.5 -2.7
Marketing Research
Manager
T HE R SEH) /SR AR/ 1237 128.6 +3.9
EE A
Marketing/Sales/Product
Manager
[Efrs el ' 149.2 156.6 +5.0
Merchandising/Purchasing
Manager
A 113.4 106.3 63 i;
Store Manager :
BATRE 108.0 116.5 +7.9 |
Warehouse Manager |
H At AR 1183 120.9 +2.3
Management, others ’
HO// A CEEE /AR E 122.0 125.0 +2.4
Import/Export Manager/
Shipping Manager
HEEER R 114.0 115.1 +1.0
Maintenance Manager
EERRARRE 115.7 119.4 . 431
Operation/Traffic Manager
FIEE R 121.9 120.0 -1.6
Passenger Traffic Manager
HE: FrARRE SRR NS RE TR R -
Notes : All percentage changes are calculated from indices rounded to 2 decimal places.

# BEIEE £ 0.05%A -
Change within + 0.05%.
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Table5b Nominal Salary Indices (B) Analysed by Occupatlonal Group by Occupatlon

for June 2000

(—NAFEAH =100)
(June 1995 = 100)

= ZEEERFEAAHE—NANE
Indices ANALLRAIE R E SR

B o - —hSAEARR ZESEEAH Percentage change -
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999

— i 128.7 131.6 2.2
General management

TTBERRGE N EHTBRLE 126.0 1274 +1.1
e e

Administration Manager/
Company Secretary/
Office Manager

FEEE 125.6 127.5 +1.5
Administrative Officer/
Executive Officer

& E R 137.4 145.7 +6.0
Customer Services Manager

N N TR RS E 130.8 134.7 +3.0
B TRt

Personnel Manager/Human
Resources Manager/
Staff Relations Manager

DIERRGRREE 132.4 134.0 +1.3
Public Relations Manager

S | 134.2 139.6 0
Training Manager

e 131.6 135.0 +2.6
Financial management
G 132.1 136.5 +3.3
Accountant
FASARARER /A 131.5 134.8 +2.5

Financial Manager/
Accounting Manager

IE A BT 131.6 134.3 +2.1
Internal Auditor

EEEHE 128.5 134.0 +4.3
Production management

THARHE s 119.7 123.0 +2.8
Factory Manager/Plant/
Mills Manager

PREBERACE YR E B AR B 130.4 132.9 +1.9
Merchandising/Purchasing

Manager/Material

Control Manager

SRR 122.9 128.1 . +4.3
Production Manager

B BRI T2 138.8 148.1 +6.7
Quality Control/Assurance
Manager/Engineer

ZEFFEGERIESIEFIN RS
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Table Sb Nominal Salary Indices (B) Analysed by Occupational Group by Occupation
for June 2000 --- cont'd.

(—NAEEAA =100)
(June 1995 = 100)

i) ZREFFAAE-NANE
Indices AR EBABERE SR
TSR I —hANEARA “REEFAA - Percentage change -
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999
IERHMEEZRAR 130.7 131.9 +0.9
Engineering and other
technical support personnel
HEEEET 131.1 127.3 -2.9
Architect
BT 4E4E T2 130.4 130.5 +0.1
Building Services Engineer
+ARTER 126.8 127.2 +0.3
Civil Engineer
BT IR 126.5 125.9 -0.4
Electrical Engineer
BT/ ERLEM 146.5 150.6 +2.8
Electronics/Telecommunication
Engineer
TR 133.2 135.1 +1.4
Engineering Manager
BRI TR 131.0 134.6 +2.8
HARIRARE AR,
ETFARERSE

M.L.S. Manager/I.T. Services
Manager/E.D.P. Manager

L ARELT 132.8 132.2 | 0.4
Mechanical Engineer

Tigstaies 126.1 126.7 +0.5
Project Manager

TRHA B 133.3 140.6 +5.5
Quantity Surveyor

ZEFE 132.8 139.4 +5.0
Safety Officer

EHE TAZAT 131.2 1314 +0.2
Structural Engineer
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Table Sb Nominal Salary Indices (B) Analysed by Occupational Group by Occupation
for June 2000 --- cont'd.

(—NNEFEAA =100)
(June 1995 = 100)

H8 ZEEBFEARE—HANE
v Indices AR LBASERES R
SN —hANEARH ZEBEFEAA Percentage change
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999
BT REREE 1304 129.8 -0.5
Banking and insurance
management
Figiga 130.5 130.8 +0.3
Bills Manager
SHTHERS R 129.5 125.3 -3.2
Branch (Full Services)
Manager
ST TR AR AR 1313 132.6 +1.0
Business Development
Manager
B EHIRIARE R EE 127.6 126.4 -1.0
Cash Control Manager/
Chief Cashier
R 138.6 143.2 +3.4
Claims Manager
B Ee  BETEE 132.9 133.6 +0.5
Commodity Futures/Bullion/
Securities Trader
MR TAER 1353 1381 +2.1
Corporate Banking Manager _
{ERFIRBaE 135.9 138.4 +1.8
Credit Card Services Manager
B8R Tk 133.7 134.1 +0.3
Credit/Loan Manager
SHERRRE A BT 124.5 129.5 +4.0
Foreign Exchange Manager/
Chief Dealer
HHERARBOTRR 5 A 125.1 130.1 +4.0
FX and MM Dealer
bity=¢ du 134.1 142.0 +5.9
Investment Manager
RgHE 139.6 142.6 +2.1
Underwriting Manager
15
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Table Sb Nominal Salary Indices (B) Analysed by Occupational Group by Occupation

for June 2000 --- cont'd.

(—FEEAH = 100)
(June 1995 = 100)

HE ZEFEBEARE-ANNE
Indices 7N A R E 435
BRERE R T —hANEARA ZEFEEEANA Percentage change -
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999
TR RAEE 129.5 135.8 +4.9
Marketing and purchasing .
management
ERFIACH /i A 1314 145.7 ' +10.9
Department Manager/
~ Regional/Area Manager
TR TRTeRRE 123.1 123.7 +0.5
Marketing Research
Manager
TR (R SEET) SR BT E, 128.8 1343 +4.3
EE L HE AR
Marketing/Sales/Product
Manager
[EELE s 140.7 148.5 +5.5
Merchandising/Purchasing
Manager
G R 124.1 124.5 +0.3
Store Manager
AR : 122.9 124.8 +1.6
Warehouse Manager
HAt BB 130.9 134.5 : +2.7
Management, others
HIO /A CERRRER/ AR A A 133.5 1374 +3.0
Import/Export Manager/
Shipping Manager
FEMEER SR 134.0 138.5 +3.4
Maintenance Manager
LHEE R 128.1 1313 +2.5
Operation/Traffic Manager
B 127.8 128.8 +0.8

Passenger Traffic Manager

HE: FEERESRER/NSRRECKTEBET R -
Note :  All percentage changes are calculated from indices rounded to 2 decimal places.
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Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major
Economic Sector by Occupation for June 2000

ol

TR W
Sector/Occupation

T8
Average

N L a2y
Lower
quartile

FRI8
Median

WallLopasivi ;4
Upper
quartile

BGERE - B RRRE
Manufacturing, Electricity
and gas

EEHEf
Accountant

B TR
Electrical Engineer

BF I
Electronics Engineer

TRaRRHE R
Factory Manager/Plant/
Mills Manager

gl oip s s
Financial Manager/
Accounting Manager

HRRMEEARRHE
HEARHE IR/
BT RPN

M.I.S. Manager/I.T. Services
Manager/E.D.P. Manager

HEBERRE
Maintenance Manager

(RS
SHEERSE /B

Marketing/Sales/Product
Manager

BB TAZRT
Mechanical Engineer

ERESECACEE /e A

Merchandising/Purchasing
Manager/Material
Control Manager

ANEERRRHE N TTRIREREE
B TR E

Personnel Manager/Human
Resources Manager/
Staff Relations Manager

IR
Production Manager

EE R TIEAR
Quality Control/Assurance
Manager/Engineer

46,500

52,400
32,100

30,800
52,000

56,900

54,200

36,100

34,100

38,000

40,500

33,400

32,600

34,800

48,200

21,800

20,000

32,700

33,000

32,400

26,700

21,400

25,000

24,200

21,100

21,400

45,800

54,900
30,600

30,200

50,400

45,300

41,800

134,800

22,000

36,000

24,800

27,600

27,600

52,500

57,700

39,900

36,000

58,600

78,500

79,800

39,900

49,300

52,100

45,200

37,300

46,200

—EEFEG LRSI
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Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major
- Economic Sector by Occupation for June 2000 --- cont'd.

7T
$
v 58 TS R 4 Raliligive 4
(RE Vil = Average Lower Median Upper .
Sector/Occupation quartile quartile

BFEE - BEREWTE
Building and construction
and related trades

TTEERARHE /N TS/ 55,500 31,500 74,100 75,100
R pRATE
Administration Manager/
Company Secretary/
Office Manager
TEE 19,500 15,400 17,400 24,500
Administrative Offtcer/
Executive Officer

R 54,500 41,100 52,000 71,700
Architect

e 40,700 28,600 36,100 48,900
Building Services Engineer

+AR TR 66,800 41,100 80,800 83,200
Civil Engineer '
BT RN 32,800 17,600 27,900 43,500
Electrical Engineer
BTSSR /TR E : 55,300 36,200 50,500 ' 74,400
Financial Manager/

Accounting Manager ‘
TR 31,800 19,600 128,200 42,600
Mechanical Engineer

NI /N ST IRARSE, 49,100 26,900 39,700 74,600
B RS
Personnel Manager/Human
Resources Manager/
Staff Relations Manager
TSt B 64,700 50,600 60,600 79,500
Project Manager

TR 37,100 24,500 33,900 47,000
Quantity Surveyor ‘

REEML 38,400 33,600 37,700 42,000
Safety Officer

R TR 54,400 41,400 58,000 67,100
Structural Engineer

R - SEREHOESE

‘Wholesale, retail and

import/export trades
S 26,500 21,300 25,300 31,000
Accountant
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Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Ma]or '
Economic Sector by Occupation for June 2000 --- cont'd.

JT
$
THE TESAI8 Ealive 23 Erusfirgk
TR R Average Lower Median Upper
Sector/Occupation quartile quartile

¥ - SEREHOEZE @
Wholesale, retail and import/
export trades (cont'd.)

TTEERRE N EITTBRE 34,200 26,300 32,200 43,800
HHEEARACE

Administration Manager/
Company Secretary/
Office Manager

E-9alilver ey 32,400 24,000 31,400 33,600

Customer Services
Manager

ERFIREER, M B AR 47,600 26,000 40,100 72,600
Department Manager/
Regional/Area Manager

BATERASEE /ST A 43,600 35,800 43,800 50,700
Financial Manager/
Accounting Manager

HO A DB R B a 31,600 23,700 29,300 36,900
Import/Export Manager/

Shipping Manager
ARRAEERICE, 38,500 27,800 38,800 44,800

BB IR R,
ETEFREEE

M.LS. Manager/L.T. Services
Manager/E.D.P. Manager

TR (ERENEE, 37,500 25,500 33,900 42,800

SHEETICHE /B SE
Marketing/Sales/Product
Manager

[ s 39,200 25,300 35,200 52,700

Merchandising/ Purchasing
Manager

NI N B RERAEE 36,600 29,800 33,100 41,700
B T RRfRgE

Personnel Manager/Human
Resources Manager/
Staff Relations Manager

[ s 22,900 16,700 21,300 27,700
Store Manager

BETRRHE 28,500 20,500 24,100 31,200
Warehouse Manager

Hi - BEFERSE
Transport, storage and
communications

il 29,600 23,400 26,800 29,800
Accountant
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Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major
Economic Sector by Occupation for June 2000 --- cont'd.

wdl

ES Sl LA 3 EIIVE 3 RaliitA v
1TEER B Average Lower Median . Upper
Sector/Occupation quartile quartile

HE - BEEERE @)
Transport, storage and
communications (cont'd.)

TR AEHTBREE 37,600 26,200 32,800 42,800
HHERERARE

Administration Manager/
Company Secretary/
Office Manager

% P RS 31,900 17,000 27,100 35,600
Customer Services Manager

ERFTHEHE AR 30,600 16,300 23,600 33,700

Department Manager/
Regional/Area Manager

EBF TR TR 32,900 26,200 30,600 36,600
Electronics/Telecommunication

Engineer
TR 55,900 46,200 - 52,700 59,600
Engineering Manager
[y g2 P ey g s 49,600 34,000 45,400 62,700

Financial Manager/
Accounting Manager

IS AL BT 41,500 24,700 29,200 37,800
Internal Auditor ‘

HIARME RS 46,300 34,100 45,700 55,000
BRI AR,
BT R R E

M.LS. Manager/I.T. Services
Manager/E.D.P. Manager

HEEERAEER 39,700 21,300 29,800 56,900
Maintenance Manager

TSR (R SEERE 43,700 26,200 35,600 54,700
SRETTRE /LA RS

Marketing/Sales/Product
Manager

EHERTRE 32,500 19,000 27,500 39,900
Operation/Traffic Manager

FEESHE 36,000 22,900 29,900 42,800
Passenger Traffic Manager

NBHHRE /AN RIREHEE, 39,800 25,400 33,000 55,000
B TRAREE

Personnel Manager/Human
Resources Manager/
Staff Relations Manager

NSRRI 49,600 33,600 44,300 61,400
Public Relations Manager
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Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major
Economic Sector by Occupation for June 2000 --- cont'd.

T T8 Baliva 4 MallFayive 4
(E=iVg = Average Lower Median Upper
Sector/Occupation quartile quartile

EHE - BERETE @)
; Transport, storage and
: communications (cont'd.)

BRI 47,000 32,100 48,200 50,800
Training Manager

BETEH 28,900 19,200 22,200 28,200
Warehouse Manager

e ol

SRR
Financial institutions

and insurance

i 29,500 22,500 26,900 33,900
Accountant

ST 54,300 45,900 54,800 61,800
Actuary

FBERARE / ATHTERE 31,000 16,400 31,800 40,900
B RRACE

Administration Manager/
Company Secretary/
Office Manager

TBEE ' 25,600 21,000 23,500 28,500
Administrative Officer/
Executive Officer

|
i
g L 36,400 29,100 32,200 45,000 ]
|
|

Bills Manager

PITEETRS IR 32,500 24,500 28,900 37,400
Branch (Full Services)
Manager
ESE el i) 37,500 27,600 34,600 42,000 |
Business Development |
Manager : |

B EHIRCHE A 34,500 25,000 30,700 39,500
Cash Control Manager/

Chief Cashier '
RERE 38,600 28,300 35,800 48,500
Claims Manager |
B &S BETEE 24,800 16,500 22,900 26,800
Commodity Futures/Bullion/

Securities Trader
BEIRITRE 58,100 46,900 58,600 67,600
Corporate Banking Manager
fEF-RIRISEE 65,700 49,500 80,300 82,700 |
Credit Card Services Manager ‘

B TR 43,800 29,000 39,600 56,800 |
Credit/Loan Manager
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Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major
Economic Sector by Occupation for June 2000 --- cont'd.

Tt
$
. THUSIEL FRAIR Walipa Niva
TE5ER R Average Lower Median Upper
Sector/Occupation quartile quartile
SRR RESE (3D

Financial institutions and
insurance (cont'd.)

& P IREAREE 42,400 29,600 42,100 55,400
Customer Services Manager '

PABSERAREL /AR 42,100 28,600 39,500 54,000
Financial Manager/
Accounting Manager

SHESTHEE R 5T 66,600 42,300 57,100 91,600
Foreign Exchange Manager/
Chief Dealer

NERIFRTEERXGE 34,900 26,500 35,400 42,700
FX and MM Dealer

I BT 57,700 44,900 52,700 67,500
Internal Auditor

RRREHE 47,300 25,800 39,500 57,700

Investment Manager

BRRGE TR / 46,700 33,100 48,600 58,900 ;
HIARIBURB AR, |
BT RRREEETE

M.I.S. Manager/I.T. Services
Manager/E.D.P. Manager

TSR E 37,900 21,800 36,000 49,500
Marketing Research
Manager

TSR TSR, 34,300 21,900 31,100 46,600

SHEERIRE /B AL AR
Marketing/Sales/Product

Manager

PNt s G N - 1 5 48,000 27,600 40,800 62,500
B TRfRIEHE
Personnel Manager/Human

Resources Manager/

Staff Relations Manager
DFERARARE 48,700 31,300 37,800 53,800
Public Relations Manager

BRI 53,400 33,300 52,200 74,000
Training Manager

REfRARHE 36,000 28,600 34,900 . 42,600
Underwriting Manager

HE:  *EAFSREEEEFERBRIT TR - FERNER - HRHARES.3.5K5.3.68 - FHEE - REBEIER
Note: Htn T aeiERE EEEFIRN - AT EEEHFERNERNA -
The monthly salary rates are derived by dividing the annual salary rates by twelve. For definition of salary
rate, please refer to paragraph 5.3.5 and 5.3.6 of the report. Please note that profit-sharing bonus, housing
benefits and other payments in kind which cannot be converted into monetary terms are not included in the

definition of salary rate. }
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Table7 Percentage of Employees Entitled to Various Fringe Benefits for June 2000

%

el | RAEAL

Type of Benefits : Percentage of employees

BERBRORBHERS)
Annual leave (in addition to public holidays)

THHEET 36
14 days or less

+aHEEH—H 51
15 - 21 days

H=HZEH/N\H 12
22 - 28 days

HABLLE 1
over 28 days

EEwEf
Housing benefits

REH AT/ BT RER M ERR] 2
Free company/firm-provided housing only

HEANFL/ TR R E R T 1
Subsidized company/firm-provided housing only

REFERRET 1
Housing subsidy only

REABEEERRE EFHESEERN) 30
Housing loan (including low interest housing loan) only

HAtp5 R g 1
Other housing benefits

LA EEE
Combination of above

fm 5 R iE A : 65
No housing benefits

SEARRERIEHEY

Retirement benefits scheme
HEBFAESIREF
Provident fund only

B B RAHEX 12
non-contributory on the part of employee

REZHEMK 66
contributory on the part of employee

REARERE#
Pension scheme only

B 8 A
non-contributory on the part of employee

R BAEHH
contributory on the part of employee

REgRARELET
Retirement fund only
B EEE
Combination of above

IR TE]
No such scheme

12
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Table 7 Percentage of Employees Entitled to Various Fringe Benefits for June 2000 --- cont'd.

%

TEFE
Type of Benefits

BEES"
Percentage of employees

PRigEtal
Insurance scheme

REFBNFEC/BRRRERN (R SHEGEEIREERS)

Accident/death/disablement insurance only (other than that is

required by the Employee's Compensation Ordinance)

HEH ASREET
Life insurance only

HERBRREEF]
Medical insurance only

LR TE S - AR ROR
Combination of above - include medical insurance

LB IEE S - TSR
Combination of above - not include medical insurance

fEETEE T
No such scheme

el
Medical benefits

REERERRET]

Medical insurance benefits only
REH—RBIEET #

General consultation benefits only

BB 8 o]
full reimbursement of medical expenses

AR B R

partial reimbursement of medical expenses
AT/ B TRICEE - RERDIE

free company/firm doctors

AT/ ETIRELEE - BASDIE
subsidized company/firm doctors

REEFERR #
Dental benefits only

REHEbGE #
Hospitalization benefits only

R IEE - AR
Combination of above - include medical insurance

REIERE - TSRS
Combination of above - not include medical insurance

SRR
No medical benefits

T
Transportation benefits

Rt e R EERALA R .
Provision of car for personal use with driver only

Rt RR - ARSI
Provision of car for personal use without driver only

IR R SRR AE
Provision of vehicle for travelling to/from office only

13

72

10

75
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*Table 7 Percentage of Employees Entitled to Various Fringe Benefits for June 2000 --- cont'd.

%

TEFIRER BEEME"
Type of Benefits Percentage of employees
Rl
Transportation benefits (cont'd.)
REHEHEAHER EESEERR) 4
Car purchase loan (including low interest car loan) only
REEREE K/ REREF *
Tunnel fee and/or fuel expenses allowance only
HAAEEF] 2
Other transportation benefits
LR IS 4
Combination of above
AT 88
No transportation benefits
R ERE R BNERTeR
Recreational/Sports/Country club membership
N/ TSR 2
Paid by company/firm }
AF) /T TER 2
Subsidized by company/firm
AT 96
No such benefits

SRR IEAL (ERSARRE T B SRR )

Business bonus and profit-sharing (other than guaranteed year-end extra pay)
5 ' 60
Yes
Eid : 40
No

AT -

Other benefits

FaHEER

Education allowance for children
=l 2
Yes
% 98
No

GRS S

Contract gratuity
=] 2
Yes
48 98
No

YOI (REBARER)
Overseas passage (exclude business trips)

A 11
Yes
1 89

No
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Table 7 Percentage of Employees Entitled to Various Fringe Benefits for J une 2000 --- cont'd.

%

A
Type of Benefits

BEEAL”
Percentage of employees

HAtwmFl (8D
Other benefits (cont'd.)

AT R R B EE
Employees' self-study course fee paid for by company/firm

=
Yes

No

BB INGRRA R/ T B YEIReS)
Purchasing discount (of company's/firm's products/services)

<]
Yes

No

RIERSES
Long service award

<
Yes
No

HoAth
Others

'
Yes

No

76

24

51

49

61

39

27

73

HE: * PR0S5%-e
Notes : Less than 0.5%.

K g BRSBTS - HFSERIBUR - SEHHTERIN R B E S L ATRTREARE2100 -
All percentages are given to the nearest percentage point. The sum of percentages for each

item may not add up to 100 due to rounding.
# ERRIRERS -

Other than those covered by medical insurance.
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Table 8 Percentage of Employees Entitled to Guaranteed Year-End Extra Pay for June 2000

%

FrERERHEE AL
Percentage of all employees
—ERAMUEE
& —ER LT WfEA FfE A E

TR BRI TR Nil 1 month or over 1 month Over 2
Selected major economic sector below to 2 months months
BUESE - EIRMREH 2 77 20 2
Manufacturing, electricity

and gas
BTRE - BEREWTE 16 84 0 *
Building and construction

and related trades
#% - BEREHOESE 11 62 22 5
Wholesale, retail and

import/export trades
HE - BB 16 64 16 4
Transport, storage and

communications
SRR R 15 73 11 1
Financial institutions

and insurance
DL ERERFTRIER] 13 69 15 3

All sectors above

HB:  FrEES LRSI A RET o
Notes : All percentages are given to the nearest percentage point.

* L 0.5%
Less than 0.5%.
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Chart 1 Rates of change of Nominal Salary Indices (A) and (B), 1990 - 2000
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Chart 2 Rates of change of Real Salary Indices (A) and (B), 1990 - 2000
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Chart3 Salary Ranges of Managerial and Professional Employees - Manufacturing,
Electricity and Gas, June 2000
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.6 of this report.
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Chart3 Salary Ranges of Managerial and Professional Employees - Manufacturing,

Electricity and Gas, June 2000 --- cont'd.
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HE SRR AASERRERRANFONE - YRS BEREWGR |
Chart4 Salary Ranges of Managerial and Professional Employees - Building and Construction
and Related Trades, June 2000
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.6 of this report.
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Chart4 Salary Ranges of Managerial and Professional Employees - Building and Construction
and Related Trades, June 2000 --- cont'd.
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.6 of this report. l
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Chart5 Salary Ranges of Managerlal and Professmnal Employees - Wholesale, Retail and
Import/Export Trades, June 2000

Occupation

- GEHE WRUPANE
Accountant :Lower

rt1l Upper
qua e

quartile

a2V ¢
Median

TTECERASER N ETBRLE
MR

Administration Manager/
Company Secretary/
Office Manager

1
1
1
'
'
'
[
[

& PR E
Customer Services Manager

T
'
[
'
'
1
'
1
'
'
'
'
'
'
1
1
'
1
'
]
'
'
|
'
'
'
'
'
'
|
1
1
'
'
'
)
)
'
'
'
'
'
[
|
'
|

ERFIRRE i AR
Department Manager/

Regional/Area Manager

BAMEARARER /G ERRE
Financial Manager/
Accounting Manager

O/ AOERRE
R BsERRR
Import/Export Manager/
Shipping Manager

RARREEARRE
KRR FE R,
BT R R AR

M.I.S. Manager/L.T.

Services Manager/
E.D.P. Manager

T
i
'
'
1
[
1
)
'
'
'
'
'
'
'
'
1
'
i

'
|

1

'

'

'
'
'
'
'
!

)
'
'
'
|
'
'
'
'
1

i
1
'
'
'
'
i
1
|
|
'
'
'
)
'
'
'
'
|
1
'
'
'
'
'
'
'
i
1

1

1

|

'
'
'
'

'
'
i

1

[l

'

'

1

)

'

'

'
'
i
'
'
'
'
'

'
'
' '

0 10 20 30 40 50 60 70
SAFS (#Ts'000)
Monthly Salary (HKS '000)

e . AR NS NBRIERR2EARESES . 3. 68 -
Note : For definition of median and quartile salaries, please refer to paragraph 5.3.6 of this report.
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Chart5 Salary Ranges of Managerial and Professional Employees - Wholesale, Retail and

Import/Export Trades, June 2000 --- cont'd.
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Chart 6 Salary Ranges of Managerial and Professional Employees - Transport, Storage and
Communications, June 2000
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Chart 6 Salary Ranges of Managerial and Professional Employees - Transport, Storage and

Communications, June 2000 --- cont'd.

Occupation
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"Chart 6 Salary Ranges of Managerial and Professional Employees - Transport, Storage and
Communications, June 2000 --- cont'd.
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Note : For definition of median and quartile salaries, please refer to paragraph 5.3.6 of this report.
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Chart7 Salary Ranges of Managerial and Professional Employees - Financial Institutions and

Insurance, June 2000
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" Chart7 'Salary Ranges of Managerial and Professnonal Employees Financial Instltutlons and
Insurance, June 2000 --- cont'd.

MR
Occupation

T
'
1
1

REFERIRE BT ' TEAIE
Cash Control Manager/ » Lowerf
. Chief Cashier quartile

Malitvagive ¢
Upper
quartile

=P1°“§!t

e 5
Claims Manager

e/ #& BHETFE
Commodity Futures/

" Bullion/Securities Trader

BRI
Corporate Banking
Manager

18 R RS
Credit Card Services
Manager

B IR E
Credit/Loan Manager

R
Customer Services Manager

0 20 40 60 80 ‘ 100

SAFS (8BTS 000)
Monthly Salary (HKS '000)

HE . BTSRRI MBI E RS REARESES . 3. 6K -
Note : For definition of median and quartile salaries, please refer to paragraph 5.3.6 of this report.
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Chart7 Salary Ranges of Managerial and Professional Employees - Financial Institutions and

Insurance, June 2000 --- cont'd.
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Chart 7 Salary Ranges of Managerlal and Professional Employees Financial Instltutlons and
Insurance, June 2000 --- cont'd.
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Chart 8 Percentage of Employees Entitled to Various Fringe Benefits for June 2000
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V.  Survey Methodology

5.1  Coverage of the survey

5.1.1 Industry coverage The survey covers the
following major economic sectors :

(1) manufacturing, electricity and gas ;

(i1) building and construction and related
trades ;

(iii)) wholesale, retail and import/export
trades ;

(iv) transport, storage and
communications ; and

(v) financial institutions and insurance.

A list of industries covered in each of the above
economic sectors is given in Appendix I. Only the
principal industries within each sector are covered.

5.1.2 Occupational coverage Within each
selected major economic sector, common
occupations relating to middle-level managerial
and professional employees within the scope of the
survey and having clearly defined duty areas are
covered. A list of the selected occupations with
corresponding job descriptions is given in
Appendix II. Occupational classifications and job
specifications are defined in advance of the survey.
To facilitate inter-company comparability of
occupational content, the job specifications may
differ significantly from those in use in individual
companiés. The primary objective of the job
specifications is to identify the essential elements
of skill, difficulty and responsibility that establish
the basic concept of a job.

5.1.3 Employee coverage The survey is an
occupational salary survey which covers both local
and expatriate employees at middle-level
managerial and professional level.

5.1.4 Business unit coverage A company is
used as the survey unit in this survey. For the
purpose of this survey, a company is defined as a
business undertaking including establishments
having the same first 7 digits of the -Business
Registration Number, i.e. under a single ownership
or control. Only those companies with employment
size of at least a certain level are surveyed. The
minimum size limit varies from industry to
industry depending on the operating characteristics
and structure of the industries concerned. The
minimum size limits for different industries are
shown in Appendix I.
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52  Survey method

5.2.1 Data collected Salary rates of June 1999
and June 2000 were collected for the selected
occupations in each economic sector falling into
the scope of the survey. The salary rate is defined
to include the following elements :

(i) basic salaries (including paid
holidays and leave);

(i) cost-of-living allowance;

(iif) guaranteed year-end extra pay;

(iv) commission; and

(v) other regular and guaranteed
bonuses and allowances.

Other items which may contribute significantly to
the total pay package of employees, such as
profit-sharing bonus, are not included. In
particular, fringe benefits and payments in kind are
not converted into monetary terms and therefore
are excluded from the definition of salary rate.

The following information of fringe benefits are
collected and analysed :

(i)  annual leave (in addition to public
holidays);

(i)  housing benefits;

(iii) provident/retirement fund or
pension scheme;

(iv) insurance scheme;

(v)  medical benefits;

(vi) transportation benefits;

(vii) recreational/sports/country club
membership;

(viii) business bonus and profit-sharing
(other than guaranteed year-end
extra pay); and

(ix) other benefits.

5.2.2 Method of data collection Data were
collected by personal interview. A letter together
with a set of explanatory notes and job
specifications was sent to each of the sampled
companies. An appointment was then made after
which an officer of the department called on the
company to give assistance in job matching and
completing the questionnaire.

5.2.3 Survey reference period The data
collected from the survey refer to the position as at
June of each year.
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5.3 Sample design and estimation
method ' :

5.3.1 Sample design In 1996, a fresh panel
sample were randomly selected from the selected
major economic sectors to replace the panel sample
drawn in 1984. Only those companies with a
certain employment size were included in the
survey. The minimum size limits of the companies
covered are determined having regard to the
characteristics of individual industries and are
shown at Appendix I. Supplementary samples
were drawn in each round of the survey to take into
account companies which were newly established
or fell into the scope of the survey for the first time.
A total of 227 companies were surveyed in the
2000 survey.

5.3.2 The salary index The salary indices are
base-weighted chained indices with June 1995
taken as 100. They are designed to measure pure
changes in salary rates unaffected by changes in
occupational and industrial structures. The Salary
Index (A) is compiled by chaining the changes in
average salary levels of middle managerial and
professional employees between June 1999 and
June 2000 with the related index for June 1999. On
the other hand, the Salary Index (B) measures the
changes in salary rates over June 1999 only for
those who remained in the same occupation and in
the same company in both 1999 and 2000. The
Real Salary Index (A) is obtained by deflating the
Nominal Salary Index (A) by the Consumer Price
Index (C). The Real Salary Index (B) is also
obtained in a similar way.

5.3.3 Linking salary index series of different
base periods As from June 1996, the salary
indices have been rebased from June 1983 to June
1995. If one wishes to compare salary indices of
the old series (i.e. June 1983 = 100) and those of
the new series (i.e. June 1995 = 100) for a
particular occupation (or economic sector), a
splicing method can be used. First, a conversion
factor is to be derived for that occupation (or
economic sector) based on the indices for. the
overlapping period of June 1995 in both index
series. Then, the index for a particular year with
the old base period can be converted to the new
base period by multiplying the index by the
conversion factor.
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The following illustrates how the Nominal Salary
Indices (A) and (B) for Accountant for June 1994
can be converted from the old base period to the
new base period.

—AATUEAH —NAFEAA —HAFEAR —RAIESH

%%ﬁﬁ}a& June 1994 June 1995 June 1995 [EeSES June 1994
Nominal Salary  (—hAZHEAH=100) (—HNAZEAR=100) (—AAAEEKH=100) Conversion (—HAEEAAH =100)
Index (June 1983 = 100) (June 1983 = 100) (June 1995 = 100) factor (June 1995 = 100)

1 2 3) (3Y(2 M) xB3)(2)
EBL(F) 319.6 354.0 100 100/354.0 90.3
Index (A)
1580(Z) 464.2 528.6 100 100/528.6 87.8
Index (B)

5.3.4 DL k75 vkE R AR (SRR AT
RERH ) FEMMAFT S HBEIIOKER - R
i B—AAERE R ERE—EZ
HEERARERST(F2HS.3.18)-F1
LA 75 BB 43 K% 98 17 38 28 Bl B9 7 25 W AR 18 BB
FIETESBRBERTAEEE LI A
HE - Bt - EETEEBEAEERNER
K EZmMEE -

535 FHFELEX EHERFETETIRE
BENTHEAFERE  LAMGZBER
HANWBEEFERERZIENNER R
- EAHNFERERMGHOREBRE
R EU/RHEEFEIHFEER - HRER
ERREKBRE A NFRE FENRBH AP
BEYUREFEHEBVBHENEZR - K
b FEREBERRHFEXBHNER -

53.6 FehuBMEFEUSME EiRE
FeP B kEs Bk 2RAMERA
WHFEX - FEHUBNERRFERINZX
BERE B ) B B T & R B E
B ANBINMEAKR - Fe TS LEEE
FEENZBMENER ABLE25% 0 1 H &
EREBENER ANEAETSS - Fre BNy
VUHEEFSERZIBENREAE NB
15% MFmEHNZBERNREBEABALE25%

5.3.4 The above method can be applied in
comparing the salary indices of the new and old
series for other occupations (or economic sectors).
However, it should be noted that with effect from
1996, information from a fresh panel sample
(please see paragraph 5.3.1) was collected and the
industrial and occupational coverage of some
economic sectors are different between the two
index series. Comparison between these two index
series should be taken with caution.

5.3.5 Average salary rate To estimate the
average monthly salary rate of a particular
occupation in a particular sector, it is necessary to
estimate the total salary bill for that category of
employees and the total number of employees in
that category. The estimated average salary rate is
given by the ratio of the estimated total salary bill
to the estimated total number of employees.
Because of changes in sample composition and
staff movement, the movement of the absolute
level of salaries may differ from the movement of
salary indices. Thus, the salary indices should be
used as indicator of changes of salary rates.

5.3.6 Median and quartiles of salaries In
compiling the median and quartiles, salary rates of
individual employees are used. Median salary is
defined as the salary rate such that half of the
employees covered earn less than this amount and
half of them earn more. The lower quartile salary is
the salary rate such that 25% of the employees
covered earn less than this amount and 75% of
them earn more, while the upper quartile salary is
the salary rate such that 75% of the employees
covered earn less than this amount and 25% earn
more.
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5.3.7 Fringe benefits Apart from paying basic
salaries to their employees, most companies
usually offer various kinds of fringe benefits to
them to enhance work effort and reduce turnover.
Fringe benefits nowadays constitute an important
element of pay package in many companies. Some
of the common fringe benefits are medical benefits,
insurance programs, paid vacation, pension plan
and so forth. Statistics of specific kinds of fringe
benefits of the companies covered by the survey
are expressed in terms of the percentage of
employees who were entitled to them. The fringe
benefits in money terms are not given in the report
as there are practical difficulties in doing so.

—EEFEF T RERET A
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B Appendix I
At AEFTEERTRIIR
List of industries covered
THRETS B TR
S IERRT (LIRZENBGET)#
Hong Kong Minimum size limit
Standard (in terms
ERACAITIIR] Industrial of number of
Major Economic Sector Classification codes persons engaged)
BUESE - BORRRE
Manufacturing, electricity and gas
PR BT 3 (RESERR AT ) 320-322 100
Manufacture of wearing apparel, except
footwear
i RS 325-329 100
Manufacture of textiles
B - 888 - REERRBHREE 382-387 200
Manufacture of electrical machinery,
apparatus, appliances and supplies
BEIRIRRZE 411 200
Electricity and gas
BFRE BERENTE
Building and construction and related trades ,
HuAEBAYR POt TAE 511 ' 50
Pre-erection work
By FERERTARTE 521 100
Architectural and civil engineering work
HERR , 8311, 8313 20
Real estate developer
SRS BRI TR BRI 8334 50
Engineering, architectural and technical services
related to construction and real estate
8 BEREHOESE
Wholesale, retail and import/export trades
g 611-612 50 :
Wholesale
T 621 100 |
Retail |
OS5 631-632 50 "
Import/export
i - BEREARE |
Transport, storage and communications ) !
BER BRI 711-713 500
Land transport |
Y5 HiERm 714-716 100
Water transport ,

'
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B '::"‘:'_ 'Appendix I --- cont’d.
AR EENITEIIR D -
List of industries covered
B TE B TR
SRR ‘ (LIRS SETH#
Hong Kong Minimum size limit -
Standard (in terms

EERRIE TR Industrial of number of
Major Economic Sector Classification codes persons engaged)
EW - ARRERAE (B
Transport, storage and communications (cont’d.)

- 77 200

Air transport

oAty SR R R 718 50

Services allied to transport

B 721 50

Storage

SEEAE 731 200

Communications
K \ :
Financial institutions and insurance

SRl 811-819 100

- Financial institutions

[ 821 100

Insurance

BERERAT 812201 : 20

" Investment and holding companies
iR # SEAHREES 14
Note:  See paragraph 5.1.4 of this report.
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List of occupations covered

LRI
Appendix II

vt TR
Job Title Job Description and Qualification
—JREE
General Management
T TR N EH TGS TERRETENT] /B THYRSERA T | SR - 153 TR T TH0E0R © SR T R -
bt s Directs and supervises the operating and administrative activities of the company/firm. Develops,
Administration Manager/ modifies and implements administrative policies. Sets overall standards on operating efficiency.
Company Secretary/Office Manager
TR TR TR TBHIECR - WAt TECRREEES E FEPE -
Administrative Officer/ Puts into effect, according to instructions, pelicies concerning intemal administration. Makes
Executive Officer decisions on matters arising from the implementation of instructions.
iR EE—EE SARN TR ; SRR BB RERIS | R SRR -
Customer Services Manager Manages all customer relations work, coordinates supporting and sales/after sales services to
customers, handles customers’ complaints.
N N\ TR FIEBAMEF ABBOR | $UTHR L - PUHEERAIRET - ﬁE)UJ FEBTHESR - TRrH
B TR HHRHR - RERERREr &R -
Personnel Manager/ Develops and maintains personnel policies. Administers related activities such as recruiting and
Human Resources Manager/ training of employees, manpower development and performance appraisal of employees,
Staff Relations Manager harmonisation of relationship between company/firm employees and taking care of employees’
welfare and safety.
DEBHRCE MEAHBREERIET  BORIERER ﬁ#&ﬁ%ﬁ*ﬁ/ EHTEHIRE RIS « AR
Public Relations Manager FUNT] TR TEHERR -
Coordinates public relations activities and programmes. Provides information to public.
Organizes and develops exhibitions and promotion campaigns in respect of company’s/firm’s
image. Represents the company/firm in dealing with publicity media.
b=l R - AT A THUIE - %&Eﬁﬁ&ﬁﬁ&ﬁ'ﬂlﬁm&%ﬁﬁ SEERP R - FEERR
Training Manager FIRATEE - MER SREEH RS
Develops, coordinates and administers training, orientation and education programmes for career
development of employees. Consults with department heads to identify employees’ training
needs. Determines the effectiveness of the training activities.
BrRsEE
Financial Management
el SRR ERET I ABNT(E  BEAE/ TS CiEf EEe I - RRBEE
Accountant & - HE AR -
B | FPEERER HTEMEIRSENE - {0 AHKSA > ACCA » ACMA % -
Organizes and supervises the work of accounting staff Oversees the company’s/firm’s
accounting matters including the planning and administering of accounting system, the preparation
of financial reports and budgets and the reviewing of tax returns.
Professional qualification - Possesses a professional qualification in accountancy or equivalent, e.g.
AHKSA, ACCA, ACMA, etc.
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List of occupations covered

BHIT - -~
Appendix II --- cont’d.”

e
Job Title

TR &R
Job Description and Qualification

pr i Y
Financial Manager/
Accounting Manager

PR
Internal Auditor

TR =
Factory Manager/
Plant/Mills Manager

R

VpRrEERRE

Merchandising/ Purchasing Manager/
Material Control Manager

ey (SE
Product Design Manager

4 AR
Production Manager

BOLRHMERFEE I  EEEE  MEFTE ARG IS - LU AT], TR BRI R
BOEE  ROIOER - DUENEREERNEE  SITBEeE Bt AR -

HA | PR HEERFEISH » 4 AHKSA » ACCA » ACMA % -

Establishes and maintains accounting systems. Takes charge of accounting section/department.
Coordinates all related activities to provide an overview of the financial position of the
company/firm.  Establishes general ledger accounts to meet the requirements of regulatory
authorities. Develops financial policies and supervises accounting personnel in the execution of
the undertaking.

Professional qualification - Possesses a professional qualification in accountancy or equivalent, e.g.
AHKSA, ACCA, ACMA, etc.

S8 IS RETEREIOBOIRE | MBI » DURBATE R E R - IR SRS
e | WHEAEERH TR SR, SeERE s -

HRAH | RSO MBI EETRASBUEERHE » A0 AHKSA » ACCA » ACMA & -

Plans, directs and supervises audit functions of an organization. Evaluates audit system to
safeguard all financial assets against misuse and ensure the proper preparation of financial reports.
Provides reports on irregularities and suggests procedures for improvements.

Professional qualification - Possesses a professional qualification in accountancy or auditing or
equivalent, e.g. AHKSA, ACCA, ACMA, etc.

SEEE

Production Management

S TR ESENR | PO RUEIN TRETR TR | FUE BRI  BeB T4
EER S -

Takes charge of the overall operation of the production plant/mill. Determines product
specifications and production schedules of the plant. Sets and maintains cost standards.
Supervises production and quality control activities.

BRI RN B4 ARG - MERATE IR TR R, - 3R - R
RSV RN E LTS » S - W MR B SR R R S B TR -

To be responsible for the maintenance of adequate stock of production materials. Liaises with
production personnel to ensure that proper kinds of materials are being ordered and purchased.
Plans, organises and controls the purchase of materials for production and office supplies. Keeps
contact with local and overseas suppliers and takes charge of store budgeting.

18 - R B EATE R TR AR DS R -
Directs, coordinates and supervises all activities concemning product design. Confers with
production departments to meet the requirements of clients.

HE - 158 - DHERAERIAT]TRTHIAETE  SEERAREE]  HRENHEEER - BeK
BACHEiRne | SEUHRTAFEHCR -

Plans, directs, organizes and controls production activities of the company/firm. Takes charge of
the overall production programmes to ensure the maintenance of specified standards of quality,
efficiency and economy. Participates in formulating production policies.

ZEFEEFE RIERIEFI A
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Appendix II --- cont’d.

BALATR
Job Title

TfERE%
Job Description and Qualification

A EHIERE T2
Quality Control/Assurance Manager/
Engineer

REESEHIERE | 3R - Zohk - SR A BT TR » DR AR
BRI SRR RS | tFeT B SRR 5

HEEE | AR TR ) = F B T OBk RIS s -

Sets standards on quality control and/or assurance requirements. Plans, organizes, directs and
controls quality control procedures in all stages of production to ensure that incoming materials and
final products comply with the required standards and specifications. Evaluates methods of
investigation and recommends possible improvements of products and services.

Professional qualification - Possesses a university degree in engineering or related field with at least
3 years’ experience in the field and/or an equivalent professional qualification.

TR HRAR

Engineering and other Technical Support Personnel

Architect

EBFSHETAZA
Building Services Engineer

R THEHR
Civil Engineer

RIS  HECPTREs R R AR A - BaT - N TS S A EREEER
BRIREBIREEES - B HEEREERen E A RO S © BV R LR - FERERIRER
B » BB © iReEE T -

%éfé% AR MRV R T B, SRR (IR IE
HEgE -

Consults clients to ascertain type and style of super-structure required. Gives advice on cost,
design, materials, work schedules and other relevant activities. Ensures that structural and
omamental features comply with local regulations and architectural styles; prepares drawings, scale
models and detailed plans and specifications for use by builders; and inspects construction work.
Professional qualification - Possesses a university degree in architecture with at least 3 years’
experience in the field and/or an equivalent professional qualification, e.g. Corporate Membership
of the Hong Kong Institute of Architects.

EFRGT B R T AR o

HEEAE | FrEARBRETIR TR R =R T B, SRS » 1R 1975
12 A 5 BIERRRR TR ES -

Designs and supervises the installation of building services in buildings.

Professional qualification - Possesses a university degree in building services engineering with at
least 3 years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers elected after 5.12.75.

B 5 R - ZHER B R TR KRR T -

B  FFE R/ RO TR N R e =R B TR, SRR B » AR 1975
12 A 5 BIREERTR TEMEE(ATEE)NENES -

Carries out research on designs of structures such as bridges, dams, docks, roads, flyovers, airports,
railways, waste disposal systems and industrial or other large buildings. Plans, organizes and
supervises their construction, maintenance and repairs works.

Professional qualification - Possesses a university degree in civil/structural engineering with at least
3 years® experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Civil Discipline) elected after 5.12.75.
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BRATEAE
Job Title

TreRREAb RS
Job Description and Qualification

BT
Electrical Engineer

BT/ AT
Electronics/Telecommunication
Engineer

Tk
Engineering Manager

PESERIERT,—RAIEET (FHEED
Estate Surveyor/
General Surveyor (valuer)

HEFTERE T RERTE ARSI E ST ERR R - WAt - SR - s - 5 - 19 -
RERHHES TEHRIGER, -

B | FFE SRR TSN R T AR, SRS » 205 1975 4F 12
A 5 AEEREE TG (B TR NEg S -

Carries out research on electrical engineering problems and designs electrical systems and
equipment. Gives advice on their use, development, construction, installation, operation,
maintenance and repairs.

Professional qualification - Possesses a university degree in electrical engineering with at least 3
years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Electrical Discipline) elected after
5.12.75.

PEVET BN ERRE  BETET ARG R - NS - 38 555 - BE - 19(E - AR
B | AR T IR R SRR T s SRS IR 19755 12 A
5 B ERE R TRIEE (BT ) WERg S -

Carries out research on electronics/telecommunication engineering problems and designs
electronics systems and equipment. Gives advice on their use, development, construction,
installation, operation, maintenance and repairs.

Professional qualification - Possesses a university degree in electronics engineering with at least 3
years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Electronics Discipline) elected after
5.12.75.

SRE B e S R TSR - LIREREEE SR - RN SEs TS
EREHE | FFE AR TR R R AR TSR, BRI -

Plans, organizes and controls engineering activities to ensure efficient utilization of mechanical and
electrical machines and/or equipment. Carries out studies and recommends on the installation of
new machines and/or an equipment to improve productivity.

Professional qualification - Possesses a university degree in engineering with at least 5 years’
experience in the field and/or an equivalent professional qualification.

SRR TR R TR (BIERR) : AR HRETHER - RS RARRYARRSMTEC

FRERAERAEE - U B G - 1R - AR RIS T SR - MR
lic=adie Sm e

B | FEABRIES R E = FE TR SRR - AR -
Plans and coordinates all types of works (including maintenance) relating to buildings and land.
Deals with the public and/or private administration, on management and leasing of land and
buildings. Values different types of real properties for purchase, sale, letting, investment, rating
and taxation. Coordinates activities for development of properties and may also act as a
professional adjudicator in case of dispute on land and property valuation matters.

Professional qualification - Possesses a university degree in surveying with at least 3 years’
experience in the field and/or an equivalent professional qualification, e.g. Chartered Surveyors
(RICS). '

ZEEFTEH L RIERIEFIFAHRE
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Appendix II --- cont’d.

v
Job Title

TR
Job Description and Qualification

BRI
BRI,
iR ar e
M.LS. Manager/

LT. Services Manager/
E.D.P. Manager

BT A2
Mechanical Engineer

/T HETAZHT, /B
Production/Industrial Engineer/
Consultant

TAE TR
Project Manager

TR
Quantity Surveyor

B ~ P AR EF R A TR R TR AR  MERLERE - AR E
SRR ; St BRI IR R - WEISR YRR R R R R R, -
Administers, controls and schedules the utilization of personnel resources and equipment of EDP
system. Ensures the accuracy, efficiency and timeliness of computer services. Analyses
potential needs of data processing services and makes recommendations on maintenance and
development of computer systems and the requisition of computer equipment.

SN e s R L T

HEG | R RSB TR M B R TR, BRSNS - AIf 1975 4212
B 5 BRI (R T IEXE S -

Carries out research on designs of plants and equipment and gives advice on their mechanical
functioning. Plans for and supervises on their development, construction, installation, operation,
maintenance and repairs.

Professional qualification - Possesses a university degree in mechanical engineering with at least 3
years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Mechanical Engineer) elected after
5.12.75.

TR TS THERIAZ  SURTHSEAHOTIREER » LIBaheRRERET] | EFHETER
R TR TR » WHREER, ; HEREEE TERSrERCRUERRR - WRRATF -

BEEAH | R AR TREE N R E =R TR, SRS » (Y 1975812 A5
PSRRI TREaNERES - ,
Carries out research and gives advice on designs and methods of engineering work. Gives advice
on where and how efficiency and productivity can be improved. Implement approved plans.
Ensures the efficient use of equipment, material and personnel in production.

Professional qualification - Possesses a university degree in engineering with at least 3 years’
experience in the field and/or an equivalent professional qualification, e.g. Corporate Membership
of the Hong Kong Institution of Engineers elected after 5.12.75.

SRl - SRR BURS - TAEAT - TRRARAT - HAEAL
BETRNT,E - MEE B TIAR -

HERE | R AR IR N R Y H A B T BB RSB -
Plans, organizes and manages building and construction projects. Coordinates with architects,
engineers, surveyors, contractors and other professionals. Undertakes financial negotiations.
Professional qualification - Possesses a university degree in building and construction related
subjects with at least 5 years’ experience in the field and/or an equivalent professional
qualification.

TS TSRS TARBER S » W TSRS SRS R R sk
B

HEEGH | AR TR R R B T rROER R SRR A0S AP -
Estimates the quantities and costs of labour and building materials required for the execution of
construction projects. Prepares bills of quantities, contract specifications and takes charge of
tendering document.

Professional qualification - Possesses a university degree in quantity surveying with at least 3
years’ experience in the field and/or an equivalent professional qualification, e.g. Chartered
Surveyors.
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Appendix IT - cont’d.

e TR
Job Title Job Description and Qualification
BERFAE SR ~ TR TR TSN BRSNS ; BeB s -
Safety Officer RN | NEVEBITS LR MRS e
Organizes, directs and implements specified accident prevention programmes and procedures.
Supervises safety supervisors.
Professional qualification - Registered with Labour Department, Hong Kong Government or
equivalent professional qualification.
FERE TR EE TR R TARRTASHER] » (BRI ERAAT /B ) - A SRS
Structural Engineer SRR ~ SRR -
BELHE ARG AR TR RS E =B T RSB, SRSB4 1975
12 B 5 BEERTH MRS LS A TN ERRS -
Performs tasks similar to those of civil engineers but specialises in structural design, erection
maintenance and repairs of large industrial, commercial, public and residential building, and other
civil construction works.
Professional qualification - Possesses a university degree in structural/civil engineering with at least
3 years’ experience in the field and/or an equivalent professional qualification, e.g. Corporate
Membership of the Hong Kong Institution of Engineers (Structural Engineering or Civil
Engineering Discipline) elected after 5.12.75.
TR REE
Banking and Insurance Management

FEE TR | ERRFTRA R SRR - R E i TR RS 58t -

Actuary B | FREERE TR SRS  ANSA 1A % -

Carries out actuarial studies. Supervises the preparation of actuarial valuations and reports as
required.  Assists management in the formulation of policies related to insurance matters.
Professional qualification - Possesses a professional qualification in actuarial studies or equivalent,
e.g. Fellow of the Society of Actuary (SA), Fellow of the Institute of Actuary (IA), etc.

ks ] TSNS E SHISREE - miEERR - RS - e Em&&ﬁ%% Wﬂ%ﬁ’%@%@

Bills Manager BRER - [YETEREE IR R EERARE S SR TRARA TN - e R
Administers and oversees activities of international transactions including letters of cnedlt, letters of
guarantee, collections, remittances and drafts transactions. Advises management on discrepant
and problem bills and provides technical bills knowledge. Liaises with customers, banks and
other parties to ensure timely processing of bills documents.

ST (s e B ~ B R THI B S BRI -

Branch (Full Services) Directs, supervises and streamlines branch routine operations and counter service.

Manager

SRR (ST THIRZERR - G - SR TR R R R RTess M TR MRS

Business Development HPEER, -

Manager Promotes, solicits and develops existing and new business in respects of trade financing,
commercial loans, deposits and other banking services. Conducts credit analysis and makes
recommendations on business development.

b7 sl s B - B AR SR TR SRS e SRR R, REREE

T B ¢ SRR

Cash Control Manager/ Administers, supervises and controls activities of the current and savings account sections. Gives

Chief Cashier advice to management on irregular behaviour of customers accounts. Attends to enquiries from

customers. Investigates and settles problems.

ZEEFEF R BRI R
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v
Job Title

TArRpAREHE
Job Description and Qualification

RIS

Claims Manager

[V o)
Commodity Futures/Bullion/
Securities Trader

PR TR
Corporate Banking Manager

R AR

Credit Card Services Manager

=0 i
Credit/Loan Manager

IERITER A
FX and MM Dealer

SNBSS
MRBEE

Foreign Exchange Manager/
Chief Dealer

Eitqp g
Investment Manager

SEELHUESE A - - ARSI ~ SRR - oS SR TG - SRR AR R R
HORSEEEK - BRREATE],/ RH TR TERTERE » BaReRIEERI R IR - WA
178 ERERGSRR THRE - BEROTHRIEE 8 -

Works in close liaison with other professionals like loss adjusters, average adjusters, surveyors and
lawyers, investigates and approves claims field under an insurance policy or determines the
company’s/firm’s liability in claims. Oversees negotiations of settlement with claimants and
recommends litigation when necessary. Supervises and trains supportmg staff. Keeps and
analyses claims statistics.

D BHE - SEE FIEetEREREEES - I FMTERTSE e
Buys and sells commodity futures, gold bullion, stocks and bonds and other securities on behalf of
customers. Analyses and advices customers on market conditions.

Sl RN EFTTRNEINES) - DRI R R B SRS : EERSEE SHIHG TAE -
Plans, develops and conducts marketing activities to cultivate and build up project financing and
syndicated business. Manages lending activities of corporate customers.

B R P — VTS RO BURRE TR -
Directs and promotes various kinds of credit card services to customers. Develops and plans for
the introduction of new services.

PSR B BT SHESESRR TIHEERR - Aaf DR Eka RS o
Evaluates and assesses credit applications through credit analysis. Controls and regulates loan
commitment documentations. Authorises or makes recommendations on credit approvals and
reviews their subsequent renewals or request for additional credit facilities.

ETINERIFITEAS | AT/ TR NERIRBGTESET; » (BELEAs 5 BTN
1R TRFERAAATSHTERN - AT B TR SRR ET - RIRAS NER BN
BeFIER -

Conducts dealings in foreign exchange and money markets. Develops the company’s/fim’s
foreign exchange and money market business. Promotes relationship with other dealers and
brokers. Researches and analyses all available data to keep the company/firm and customers
informed of changing market conditions and provides quotations on up-to-the-minute prices and
rates.

EHREEINERS | SREREG - EHRSKAEER - S5 | REFRNEERBIRIYEN
SHEAESEARERCERRG © RS EER R | AR NS » IR
Administers and oversees activities of foreign exchange. Engages in full range of deposit, spot
and forward and money market dealings. Provides technical knowledge on foreign exchange
rules and regulations to customers and management. Provides quotations on exchange prices.
Administers local/foreign currency funding and advises management on their positions.

BENEFRIIAERGEY  REFRATEERERUEEEER -
Develops and manages investment portfolios for individual customers. Provides
investment advisory services to customers and management.
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BRAERE
Job Title

TR REHE
Job Description and Qualification

TIREBRE
Reinsurance Manager

TR
Underwriting Manager

ERFIEER A
Department Manager/
Regional/Area Manager

TR
Marketing Research Manager

TR RSN SR/
FE AR
Marketing/Sales/Product Manager

[EoniE
Merchandising/Purchasing Manager

PRI

Store Manager

BATREE

‘Warehouse Manager

BGOSR R RIS - BIRTAT]L TS THFE0R | REAR/ BT R B s M
#3 © FMERAEZEMATINR -

Works closely with the underwriting and claims manager to formulate company’s/firm’s
reinsurance policy. Determines company’s/firm’s. retention and monitors reinsurance treaties.
Evaluates and accepts reinsurance from ceding companies.

EYEERAF I - RIS TATE] B TR R - SO IR0e  ITRSMAER » KEERkERAE
R MRRTHRIRARHRCANEA | SRS R R R P e AR (RE - SR B R
98 o

To be responsible to the general management for formulating and implementing the
company’s/firm’s general underwriting policy or one type of specialized insurance such as
accident, fire or marine. Reviews insurance applications and supporting materials. Evaluates
risks involved and determines premiums and extent of cover. Gives technical support to and
trains supporting staff.

TSR EE

Marketing and Purchasing Management

EFRER RS SR E FRE T VARRIBCR » BURSRE SRR -
To be responsible for the formulating of sales policies of a specific kind of products or services; or
of a particular region.

SRE  ETRAEE TSR 8 BrERRHEE - RRITETIE  BEITSATEA B
HEATEHATCRR RIS ES R REARIATRR  IRTREREEHE TR HEEBCE -

Plans, conducts, coordinates and controls market research projects. Supervises the collection,
tabulation and analysis of data.  Assists marketing personnel in utilizing and interpreting
marketing information.  Establishes market trends and makes forecast on demand. May
participate in formulating marketing policies.

SR  EESIRRAT] TR RARES | (iRt TR Vs SRl - RHE R TE
SEHETESEBEREORIE  REYAT]/ B THIES A THHATE

To be responsible for the marketing, advertising and promoting of the company’s/firm’s products
and services. Assesses market potentials. Plans, organizes and controls sales activities,
participates in formulating sales policy and also conducts research on company’s/firm’s products.

HUREERTE - 58 - RIS TR TS -
Plans, organizes and controls the purchasing and stocking of commodities for sale according to
supply and demand situation.

EERE RS EEES BTSRRI
Takes charge of the overall operation and management of a branch department store, supermarket
or chain retail store in specified district/area.

SREBIAT YIRS SR ARERR T AR RS B Tl T R BB B S
LIRS R e Epar -

Plans for inward cargo movements schedule, receipt, inspection and storage of cargo. Liaises with
transport contractors and surveyors on behalf of intemal shipping and marketing departments to
ensure proper handling of cargo.

ZEEEEGERIERIEF IR
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MR EREREETIR
List of occupations covered

BFSRII - - - B
Appendix II --- cont’d.

ez TARRRRAp#HE
Job Title Job Description and Qualification
HAEEER
Management, Others

HO/ A CTERAGER, R HSHRiE BEAF] /B THIAC RSB/ R SRR~ AU - 90 - SRR BRI - FELRAE

Import/Export Manager/ BRATHE eI & AR

Shipping Manager Takes charge of the import and/or export division/section of the company/firm. Liaises with
customers, agents, distributors, insurers and shipping companies to ensure proper preparation and
timely submission of import/export and relevant documents.

MR LHREREERUS - BARREM © (RSSO IR ST (EhY)  HERFTERDS « BREsheastisy

Maintenance Manager MHERE RITETRERNTE  TiF% - EERR M THEN  DRIRESHELIENEE - ZR R
Plans for the regular maintenance of plants, machinery and equipment. Upkeeps repair schedules
with regard to parts being replaced, cost, etc. Ensures proper maintenance of all plants, machinery
and equipment so as to meet inspection regulations. Carries out studies and gives advice on how
to promote efficient, safe and economic utilization of materials and equipment. Implements
approved utilization plans.

LR REMECE YRR - AU ECRARE TR « SRS - BRI -

Operation/Traffic Manager Plans and directs activities on providing carrier services such as cargo allocation/allotment and
vessel/flight movements. Controls the handling of containers and break-bulk cargo.

B SEE ~ ZeHR RS - 9% - WIZEEUK L3SEHRRNERYS - REfREEICHREZE | TIREERBEET

Passenger Traffic Manager MEEER SRR ER R R S R P -
Plans, organizes and controls activities involving road, rail, air or water transport to ensure efficient
handling of passenger traffic. May participate in fixing passenger rate structures. Plans for
development of passenger services and negotiates with major users.
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