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I. 緒言

1.1 政府統計處自一九八四年開始－每年
進行「經理級與專業僱員（高層管理人員除
外）薪金及僱員福利統計調查」’搜集有關

中層經理級及專業僱員薪金及附帶福利的

資料。這項統計調查並不包括高層管理人

員，因為搜集有關他們的準確薪金資料比較
困難。至於較低級的僱員，由於已包括在「勞

工收入統計調查」內，因此亦不屬於這項統
計調查的範圍。

1.2 政府統計處根據「經理級與專業僱員

（高層管理人員除外）薪金及僱員福利統計
調查」所搜集的資料，編製了兩穎名義薪金

指數，即薪金指數（甲）及薪金指數（乙）。

1.3 二零零零年的薪金指數（甲）是將二

零零零年六月個別職位的平均薪金水平與
現時薪金指數數列基年一九九五年六月的

作比較。這是量度薪金水平變動情況方面較

全面的方法，除反映連續兩年均留任同一公

司及同一職位的僱員薪金水平變動外，亦顧

及僱員流動因素，例如因轉調其他公司而出

現的變動。

1.4 薪金指數（乙）只量度在一九九九年
和二零零零年內均留任同一公司及同一職

位人士的薪金水平變動。因此只說明因一般
薪金遞增、工作表現及年資而增薪的薪金變
動。薪金指數（乙）的增長率通常比薪金指

數（甲）為高，因為後者包括新僱用及新晉升

僱員的薪金，而他們的薪金通常比現職同級

者的薪金為低。

1.5 政府統計處亦編制實質薪金指數

（甲）及實質薪金指數（乙）。該兩項指數是從

名義薪金指數（甲）及名義薪金指數（乙）分
別扣除丙類消費物價指數的影響而計算出

來。名義薪金指數量度以幣值計算的薪金率

變動情況，而實質薪金指數則用來量度薪金

購買力的變動情況。

一零零零年薪金及纏員諾利統計報告

I. Introduction 

1.1 The Survey of Sal3;ries and Employee 
Benefits - Managerial and Professional Employees 
(Excluding Top Management), which h::t$ bee:r:i 
carried out by the Census and Statistics Depa他nent

;:innually since 1984, collects information rela伽g
to salary rates and 企inge benefits of middle-level 
managerial and professional employees. Top 
management employees are excluded 企om this 
survey on account of practical difficulties in 
collecting acc凹的e salary data from them. Lower 
level employees ate also excluded as the wage 
statistics for them are already available 企om 血e

Labour Earnings Survey. 

1.2 Based on the data collected 企om the 
Survey· of Salaries and Employee Benefits ” 

Managerial . and Professional Employees 
(Excluding Top Management); two nominal salary 
indices are compiled, viz. Salary Index (A) and 
Salary Index (B). 

1.3 The Salary Index (A) for 2000 is compiled 
by comparing the av前age salary rates of individual 
occupations in June 2000 with those in June 1995, 
which is the base year for the current salary index 
series. It is a comprehensive meas前e of changes in 
salary rates，的 it takes into account changes in 
salaries resulting from labour mobility such as 
movements across companies in addition to 
changes in salaries for those who remained in the 
same occupation and in the s缸ne company in two 
consecutive years. 

1.4 百ie Salary Index (B) measures the changes 
in the salaηr rates for only those employees who 
remained in the same occupation and in the same 
company in both 1999 and 2000. It therefore only 
accounts for changes due to general increment, 
meritorious increase and g釘n in seniority. The rate 
ofincrease of the Salary Index (B) is usually higher 
than that of the Salary Index (A) because the latter 
includes the salaries of newly recruited and newly 
promoted employees, who tend to be paid 
comparatively less than those already in the same 
rank. 

1.5 A Real Salary Index (A) and a Real Salary 
Index (B) are also compiled by deflating their 
nominal counte中a討s by the Consum前 Price Index 
(C). While the nominal salary indices measure 
changes in salary rates in money terms, the real 
salary indices are designed to measure changes in 
the purchasing power of salaries. 

1 



1.6 在227間獲選中參與二零零零年統計
調查的公司中，共有216聞公司成功被訪。

本報告的統計數字是根據這 216 間公司

8759僱員的資料編製而成。有闊的選定職

業及其工作說明詳載於附錄二。

1.7 由於每份工作的職責及職能範圍通
常會因不同公司而有差別，而這項統計調查

所採用的樣本數目不大，因此，每個職業的
定義不能過於狹窄，所以屬於同一職級的個
別僱員的薪金率可能會出現顯著參差。因

此，本報告所發表不同行業內個別職業的詳

細統計數字只可用作概括指引。薪金中位數

與薪金四分位數應與平均數配合採用，因為
前者更能清楚顯示每一職業內薪金率的分

布情況。有關平均數、中位數及四分位數的

定義，請參閱本報告第5.3.5 及 5.3.6段。

1.8 在本報告內，如果統計數字是從少數

公司所搜集的資料編製而成，則基於下列理
由將不會在本報告內公布：（ i）該統計資料

不足以提供有意義的統計結果﹔或（ ii）有可

能披露個別公司的資料。

II. 結果摘要

2.1 名義薪金指數（甲）及（乙）

2.1.1 二零零零年六月的整體名義薪金指

數（甲）為 121. 9 ，與一九九九年六月比較，
增加 0. 仰。

2.1.2 二零零零年六月的整體名義薪金指

數（乙）為 13 3. 2 ，與一九九九年六月比較，
增加 2. 峙。

2.1.3 二零零零年六月按主要經濟行業分
析的名義薪金指數（甲）及名義薪金指數

（乙）分別載列於表一（甲）及表一（乙）。

2.2 實質薪金指數（甲）及（乙）

2.2.1 實質薪金指數（甲）及（乙）是從名義
薪金指數（甲）及（乙）分別扣除丙類消費物
價指數的影響後編製計算出來。

2 

1.6 Of the 227 companies selected for the 2000 
surv句， 216 were successfully enumerated. The 
statistics compiled in this report are based on the 
infonnation collected from these 216 companies, 
involving 8 759 employees covered by the s叮vey.
四ie list of the occupations covered and the 
corresponding job descriptions is 前 Appendix IL 

1. 7 As the scope of responsibilities and 
functions of a job usually differ 企om company to 
company and the sample size of the survey was not 
large, it was not possible to classi布 occupations

too narrowly. Consequently the salary rates of 
individual employees within the same occupation 
mayva可 significantly. The detailed breakdowns 
of salary rates for individual occupations in 
different economic sectors should therefore be 
interpreted with caution. Median and quartile 
salaries should be used in con unction with the 
mean figures because they depict the dis仕ibutionof
salary rates within each occupation better. For 
definitions of average, median and quartiles, please 
see paragraphs 5.3.5 and 5.3.6 of the report. 

1.8 In this report, statistics compiled from data 
collected 企om only a small number of companies 
are not released in this report because either (i) data 
are insufficient to provide meaningful statistical 
results, or (ii) there is a possibility of disclosure of 
individual company data. 

II. Summary of Results 

2.1 Nominal Salary Indices (A) and (B) 

2.1.1 The overall Nominal Salary Index (A) for 
June 2000 was 121.9, representing an increase of 
0.4% when compared with that for June 1999. 

2.1.2 The overall Nominal Salary Index (B) for 
June 2000 was 133.2, showing an increase of2.4% 
when compared with 血at for June 1999. 

2.1.3 The Nominal Salary Index (A) and 
Nominal Salary Index (B) for June 2000 for 
selected major economic sectors are shown in 
Table la and Table lb respectively. 

2.2 Real Salary Indices (A) and (B) 

2.2.1 The Real Salary Indices (A) and 但） were 
compiled by deflating their nominal counte中缸ts

by the Consumer Price Index (C). 

2000 Report of Salaries and Employee Benefits ＆甜甜cs



2.2.2. 二零零零年六月的整體實質薪金指

數（甲）為 114.1 ，與一九九九年六月比較，
增加6.5% 。

2.2.3 二零零零年六月的整體實質薪金指

數（乙）為 124.7 ，與一九九九年六月比較，
增加8.7% 。

2.2.4 二零零零年六月按主要經濟行業分
析的實質薪金指數（甲）及實質薪金指數

（乙）分別載列於表二（甲）及表二（乙）。

2.3 過去十年薪金指數（甲）和（乙）
的變動情況

2.3.1 一九九零至二零零零年期間的名義

及實質薪金指數（甲）載列於表三。而同期名

義及實質薪金指數（甲）的平均按年升幅分
別為7.2%及 1 .呵。

2.3.2 一九九零至二零零零年期間的名義

及實質薪金指數（乙）載列於表四。而同期名

義及實質薪金指數（乙）的平均按年升幅分
別為 1 0. 1 %及 4. 2% 0 

2.3.3 一九九零至二零零零年期間的名義

及實質薪金指數（甲）及（乙）的按年變動率
分別載列於圖一及圖二。

2.4 按職業分析的薪金水平及名義
薪金指數

2.4.1 二零零零年六月按職業組別及職業

分析的名義薪金指數（甲）及（乙）的詳細數

字載列於表五（甲）及表五（乙）。

2.4.2 調查結果顯示「工程及其他技術支援
人員」職業組別的名義薪金指數（甲）的跌幅

最大，下跌 2. 沛，而「市場及採購管理」
的升幅最大，達到3.2% 。（有關職業組別的

分類，請參閱附錄II o ) 

2.4.3 至於在名義薪金指數（乙）方面，「銀
行及保險管理」職業組別的跌幅最大，下跌
0. 5% ，而「市場及採購管理」的升幅最大，
達到 4. 9% 。

一零零零年薪金及僱員福利統計報告

2.2.2 甘1e overall Real Salary Index (A) for June 
2000 stood at 114.1. 四1e index increased by 6.5% 
when compared with that for June 1999. 

2.2.3 百1e overall Real Salary Index (B) for June 
2000 was 124.7, an increase of 8.7% when 

· compared with that for June 1999. 

2.2.4 The Real Salary Index (A) and Real Salary 
Index (B) for June 2000 for selected m呵。r
economic sectors 訂e shown in Table 2a and Table 
2b respectively. 

2.3 Changes of Salary Indices (A) and 
(B) over the Past 10 Years 

2.3.1 The Nominal and Real Salary Indices (A) 
for 1990 to 2000 are given in Table 3. 官1e average 
annual increases for Nominal and Real Salary 
Indices (A) for the same period were 7.2% and 
1.5% respectively. 

2.3.2 The Nominal and Real Salary indices (B) 
for 1990 to 2000 are given in Table 4. The average 
annual increases for Nominal and Real Salary 
Indices (B) for the same period were 10.1 % and 
4.2% respectively. 

2.3.3 甘1e rates of year-on-year changes of 
Nominal and Real Sala可 Indices (A) and (B) for 
1990 to 2000 are shown in Chart 1 and Chart 2 
respectively. 

2.4 Salary Levels and Nominal Salary 
Indices by Occupation 

2.4.1 The detailed breakdowns of the Nominal 
Salary Indices (A) and (B) for June 2000 by 
occupational group and by occupation are shown in 
Table Sa and Table Sb. 

2.4.2 The s叮vey found that the occupational 
group ‘Engineering and Other Technical Support 
Personnel' had the l訂gest decrease of 2.3% in 
Nominal Salary Index (A), while ‘Marketing and 
Purchasing Management' had the highest increase 
of3.2%.σor classification of occupational gro坤，
please refer to Appendix 11.) 

2.4.3 As for Nominal Salary Index (B), the 
occupational group ‘Banking and Insurance 
Management' registered the largest decrease of 
0.5%, while ‘Marketing and Purchasing 
Management' had the highest increase of 4.9%. 
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2.4.4 按職業及按主要經濟行業分析的平

均薪金率載列於表六及圖三至圖七。

2.5 附帶福利

2.5.1 中層經理級及專業僱員中，享有 22

天或以上年假的佔 13% ，享有某類住屋津貼

的佔 35% ，而享有公積金／退休金或長倖福

利的則佔 8例。調查結果亦顯示這些僱員

中，其中 87%和 60%分別有資格享有己固定

發放的年終額外款項及花紅獎賞。

2.5.2 有資格享有各類福利的僱員百分率

的詳細統計數字載列於表七、表八及圖八。

4 

2.4.4 The average salary rates analysed by 
occupation and by m吋or economic sector 訂e

shown in Table 6 and Charts 3-7. 

2.5 Fringe Benefits 

2.5.1 Among the middle-level managerial and 
professional employees, 13% of them were entitled 
to 22 days or more of annual leave, 35% to housing 
benefits of some 蚵nd and 88% to 
provident/retirement fund or pension. It was also 
found that 87% and 60% of the employees were 
entitled to guaranteed year-end extra pay and 
profit-sharing bonus respectively. 

2.5.2 Detailed statistics on the percentage of 
employees entitled to various types of 企inge

benefits are given in Table 7, Table 8 and Chart 8. 

2000R只port of Salaries and Employee Benφts Statistics 
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一．

表一（甲） 二零零零年六月按主要經濟行業類別分析的名義薪金指數（甲）
Table la Nominal Salary Indices (A) Analysed by Major Economic Sector for June 2000 

選定的主要經濟行業類別

Selected major economic sector 

製造業、電力及燃氣業

Manufacturing, elec仕icity and gas 

樓宇建築、建造及有關行業

Building and cons仕uction and related trades 

批發、零售及進出口貿易業
Wholesale, retail and import/export trades 

運輸、倉庫及通訊業

Transport, storage and communications 

金融及保險業
Financial institutions and insurance 

以上全部行業類別

All sectors above 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

品嘗es
一九九九年六月 二零零零年六月

June 1999 June 2000 

120.2 118.2 

123.1 120.1 

123.5 125.7 

116.4 117.8 

119.1 119.0 

121.3 121.9 

註釋： 所有增減百分率按小數後兩個位的指數計算出來。

二零零零年六月與一九九九年
六月比較的增減百分率

Percentage change 
June 2000 over June 1999 

-1.6 

-2.5 

+1.8 

+1.2 

# 

+0.4 

Notes : All percentage changes are calculated from indices rounded to 2 decimal places. 

＃變動在士 0.05%內。
Change wi也in± 0.05%. 

表一（乙） 二零零零年六月按主要經濟行業類別分析的名義薪金指數（乙）

Table lb Nominal Salary Indices (B) Analysed by Major Economic Sector for June 2000 

選定的主要經濟行業類別

Selected major economic sector 

製造業、電力及燃氣業

Manufacturing, elec仕icity and gas 

樓宇建築、建造及有關行業

Building and construction and related回des

批發、零售及進出口貿易業

Wholesale, retail and import/export trades 

運輸、倉庫及通訊業

Transport, storage and communications 

金融及保險業

Financial institutions and insurance 

以上全部行業類別

All sectors above 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

I品嘗es
一九九九年六月 二零零零年六月

June 1999 June 2000 

134.0 137.0 

128.5 129.3 

129.l 134.3 

131.6 135.8 

131.3 132.1 

130.1 133.2 

詮釋： 所有增減百分率按小數後兩個位的指數計算出來。

Note : All percentage changes are calculated 企om indices rounded to 2 decimal places. 

一零零零年薪金及僱員福利統計報告

二零零零年六月與一九九九年
六月比較的增減百分率

Percentage change 
June 2000 over June 1999 

+2.3 

+0.6 

+4.0 

+3.2 

+0.6 

+2.4 
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表二（甲） 二零零零年六月按主要經濟行業類別分析的實質薪金指數（甲）
Table 2a Real Salary Indices (A) Analysed by M吋or Economic Sector for June 2000 

選定的主要經濟行業類別

Selectedm吋or economic sector 

製造業、電力及燃氣業

Manufacturing, elec虹icity and gas 

樓宇建築、建造及有關行業

Building and construction and related trades 

批發、零售及進出口貿易業

Wholesale, retail and import/export trades 

運輸、倉庫及通訊業

Transpo泣， storage and communications 

金融及保險業
Financial institutions and insurance 

以上全部行業類別

All sectors above 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

晶書es
一九九九年六月 二零零零年六月

June 1999 June 2000 

106.1 110.7 

108.7 112.4 

109.0 117.7 

102.8 110.3 

105.1 111.5 

107.1 114.1 

註釋： 所有增減百分率按小數後兩個位的指數計算出來。

Note: All percentage changes 訂e calculated 企om indices rounded to 2 decimal places. 

二零零零年六月與一九九九年
六月比較的增減百分率

Percentage change 
June 2000 over June 1999 

+4.3 

+3.5 

+8.0 

+7.3 

+6.0 

+6.5 

表二（乙） 二零零零年六月按主要經濟行業類別分析的實質薪金指數（乙）

Table 2b Real Salary Indices (B) Analysed by Major Economic Sector for June 2000 

選定的主要經濟行業類別

Selected major economic sector 

製造業、電力及燃氣業

Manufac個ring, electricity and gas 

樓宇建築、建造及有關行業

Building and cons仕uction and related 仕ades 

批發、零售及進出口貿易業

Wholesale, retail and import/export trades 

運輸、倉庫及通訊業
Transport, storage and communications 

金融及保險業
Financial institutions and insurance 

以上全部行業類別

All sectors above 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

b朧的
一九九九年六月 二零零零年六月

June 1999 June 2000 

118.3 128.3 

113.4 121.1 

114.0 125.7 

116.1 127.2 

115.8 123.6 

114.8 124.7 

註釋： 所有增減百分率按小數後兩個位的指數計算出來。

Note : All percen個ge changes are calculated from indices rounded to 2 decimal places. 

二零零零年六月與一九九九年
六月比較的增減百分率

Percen包ge change 
June 2000 over June 1999 

+8.5 

+6.7 

+10.3 

+9.5 

+6.7 

+8.7 
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表三 一九九零年至二零零零年經理級與專業僱員名義與實質薪金指數（甲）
Table 3 Nominal and I{eal Salary;lndiCes '(A) for Managerial and Profession:al 

Employees, 1990- 2000 ,'"' , ; 

、
‘
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叫
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弓
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帥
訂

戶
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－
－a
晶

晶
帥

，h叫
H
u

t-c ’
，
‘
、

月份／年份
Month/Year 

指數

Indices 
名義 實質

Nominal Real 

與上年比較的增減百分率

Percentage change 
over preVIous ye訂
名義 實質

Nominal Real 

一九九零年六月
June 1990 

61.1 98.5 +13.6 +2.1 

一九九一年六月
June 1991 

67.5 98.2 +10.6 -0.3 

一九九三年六月
June 1992 

74.6 98.6 十10.4 +0.4 

一九九三年六月
June 1993 

81.8 98.8 +9.7 +0.2 

一九九四年六月
June 1994 

90.3 99.0 +10.4 +0.2 

一九九五年六月
June 1995 

100.0 100.0 +10.8 +1.0 

一九九六年六月
June 1996 

107.9 101.2 +7.9 +1.2 

一九九七年六月
June 1997 

116.3 103.0 +7.7 +l.7 

一九九八年六月
June 1998 

122.3 104.0 +5.2 +LO 

一九九九年六月
June 1999 

121.3 107.1 -0.8 +3.0 

二零零零年六月

June2000 
121.9 114.1 +0.4 +6.5 

註釋： (1）所有增減百分率按小數後兩個位的指數計算出來。

Notes : All percentage changes are calculated from indices rounded to 2 decimal places. 

(2）實質薪金指數是根據名義薪金指數扣除丙類消費物價指數變動的影響計算出來。

τ'he Real Salary Indices 訂e derived by deflating the respective Nominal Sal訂y Indices 
by the CPI (C). 
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表四 一九九零年至二零零零年經理級與專業僱員名義與實質薪金指數（乙）
Table 4 Nominal and Real Salary Indices (B) for Managerial and Professional 

Employees, 1990 - 2000 

（一九九五年六月＝ 100) 
(June 1995 = 10的

與上年比較的增減百分率
指數 Percentage change 

Indices over previous ye缸
月份／年份 名義 實質 名義 實質
Month/Year Nominal Real Nominal Real 

一九九零年六月 51.0 82.3 +16.7 +4.9 
June 1990 

一九九一年六月 58.7 85.4 +15.1 +3.8 
June 1991 

一九九二年六月 66.9 88.5 +13.8 +3.5 
June 1992 

一九九三年六月 76.6 92.5 +14.5 +4.6 
June 1993 

一九九四年六月 87.8 96.3 +14.7 +4.1 
June 1994 

一九九五年六月 100.0 100.0 +13.9 +3.8 
June 1995 

一九九六年六月 110.1 103.3 +10.1 +3.3 
June 1996 

一九九七年六月 120.7 106.9 +9.6 +3.5 
June 1997 

一九九八年六月 129.3 110.0 +7.1 +2.8 
June 1998 

一九九九年六月 130.1 114.8 +0.6 +4.4 
June 1999 

二零零零年六月 133.2 124.7 +2.4 +8.7 
June 2000 

詮釋： (1）所有增減百分率按小數後兩個位的指數計算出來。

Notes: All percentage changes are calculated from indices rounded to 2 decimal places. 

(2）實質薪金指數是根據名義薪金指數扣除丙類消費物價指數變動的影響計算出來。

The Real Salary Indices are derived by deflating the respective Nominal Sal前y Indices 
by the CPI (C). 
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表五（甲） 二零零零年六月按職業組別及職業分析的名義薪金指數（甲）、
Table Sa Nominal Salary Indices (A) Analysed by Occupational Group by Occupation 

for June 2000 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

指數 二零零零年六月與一九九九年
Indices 六月比較的增減百分率

職業組別／職業 一九九九年六月 二零零零年六月 Jun：~~；~：；：r c=g~999 Occupational group/Occupation June 1999 June2000 

一般管理 118.4 119.5 +1.0 
General management 

行政部經理／公司行政秘書／ 114.4 114.1 -0.3 
辦事處經理

A也c=8!~ti~~c~:a~7er/
Office Manager 

行政主任 123.4 128.3 +4.0 
Adminis仕的ive O丘icer/

Executive Officer 

客戶服務經理 117.7 120.0 +2.0 
Customer Services Manager 

人事部經理／人力資源部經理／ 121.7 124.5 +2.4 
員工關係經理

Personnel Manager/Human 
Resources Manager/ 
Staff Relations Manager 

公共關係經理 122.8 121.5 -1.1 
Public Relations Manager 

培訓經理 124.8 117.5 -5.9 
Training Manager 

財審管理 125.1 123.3 -1.4 
Financial management 

會計師 111.5 107.0 -4.0 
Accountant 

財務部經理／會計部經理 127.5 125.9 ” 1.3 
Financial Manager/ 
Accoun血g Manager 

內部核數師 127.3 128.3 +0.8 
Internal Auditor 

生產管理 116.4 116.3 # 
Production management 

工廠經理／廠長 122.2 124.8 +2.1 
Factory Manager/Plant/ 

Mills Manager 

採購部經理／物料管理經理 129.3 117.3 -9.2 
Merchandising/Purchasing 

Manager/Material 
Control Manager 

生產部經捏 127.5 125.3 自1.7

Production Manager 

品質管制部經理／工程師 99.8 102.0 +2.2 
Quality Controν＇Assurance 

Manager/Engineer 

二零零零年薪金及僱員福利統計報告 9 



表五（甲）

Table 5a 
二零零零年六月按職業組別及職業分析的名義薪金指數（甲）一續頁

Nominal Salary Indices (A) Analysed by Occupational Group by Occupation 
for June 2000 --- cont'd. 

職業組別／職業

Occupational group/Occupation 

工程及其他技術支援人員
Engineering and other 
technical support personnel 

JO 

建築師

Architect 

屋字裝備工程師

Building Services Engineer 

土木工程師

Civil Engineer 

電機工程師

Elec出cal Engineer 

電子／電訊工程師

Electronics/Telecommunication 
Engineer 

工程經理

Engineering Manager 

資訊系統管理部經理／

資訊科技服務部經理／

電子資料處理部經理

M.I.S. Manager/I.T. Services 
Manager/E.D.P. Manager 

機械工程師

Mechanical Engineer 

工程計劃經理

Project Manager 

工料測量師

Quantity Surveyor 

安全主任

Safety Officer 

結構工程師

Structural Engineer 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

指數

Indices 
一九九九年六月 二零零零年六月

June 1999 June 2000 

122.3 119.6 

132.6 128.2 

142.0 141.9 

114.3 110.0 

122.9 118.2 

130.0 132.8 

110.0 109.5 

119.7 118.0 

115.1 108.0 

133.2 131.l 

123.5 127.4 

117.0 125.7 

125.2 116.7 

二零零零年六月與一九九九年
六月比較的增減百分率

Percentage change 
June 2000 over June 1999 

-2.3 

-3.3 

-0.1 

-3.7 

-3.8 

+2.2 

-0.5 

” 1.5 

-6.2 

-1.6 

+3.1 

+7.4 

-6.8 
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表五（甲） 二零零零年六月按職業組別及職業分析的名義薪金指數（甲）一續頁
Table Sa Nominal Salary Indices (A) Analysed by Occupational Group by Occupation 

for June 2000--- cont'd. 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

指數 二零零零年六月與一九九九年
Im;lices 六月比較的增減百分率

職業組別／職業 一九九九年六月 二零零零年六月 Percentage change 
Occupational group/Occupa討on June 1999 June 2000 June 2000 over June 1999 

銀行及保險管理 116.7 115.9 -0.7 
Banking and insurance 
management 

精算師 111.1 110.9 -0.2 
Ac仙ary

票據經理 117.0 115.7 -1.1 
Bills Manager 

分行（總務）經理 116.6 111.6 -4.3 
Branch(F叫I Services) 

Manager 

業務拓展部經理 116.5 118.6 +1.8 
Business Development 

Manager 

現金控制經理／總出納主任 117.6 118.1 +0.4 
Cash Control Manager/ 

Chief Cashier 

索償經理 124.4 132.6 +6.6 
Claims Manager 

期貨／黃金／證券交易員 130.4 131.1 +0.5 
Commodity Futures/Bullion/ 

Securities Trader 

機構銀行經理 120.0 126.0 +5.0 
Corporate Banking Manager 

信用卡服務經理 128.2 132.3 +3.2 
Credit Card Services Manager 

貸款／放款經理 110.0 112.3 +2.1 
Credit/Loan Manager 

外匯部經理／總交易主任 118.6 122.2 +3.0 
Foreign Exchange Manager/ 

Chief Dealer 

外匯及拆放市場交易員 119.9 118.7 -1.0 
FX and MM Dealer 

投資經理 115.4 118.2 +2.4 
Inv es虹nentManager

核保經理 123.8 128.6 +3.9 
Underwriting Manager 
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表五（甲）

Table Sa 
二零零零年六月按職業組別及職業分析的名義薪金指數（甲）一續頁

Nominal Salary Indices (A) Analysed by Occupational Group by Occupation 
for June 2000 --- cont'd. 

職業組別／職業

Occupational group/Occupa位on

（一九九五年六月＝ 100) 
(June 1995 = 100) 

指數

Indices 
一九九九年六月 二零零零年六月

June 1999 June 2000 

二零零零年六月與一九九九年
六月比較的增減百分率

Percentage change 
June 2000 oveτJune 1999 

市場及採購管理

Marketing and purchasing 
management 

123.6 127.5 +3.2 
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D
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117.1 122.0 

131.0 127.5 

市場推廣（營業部）／銷售部經理／

產品推廣經理

Marke血ig/Sales/Product
Manager 

123.7 128.6 

商品部經理

Merchandising/Purchasing 
Manager 

商店經理

Store Manager 

貨倉部經理

Warehouse Manager 

149.2 156.6 

113.4 106.3 

108.0 116.5 

其他管理組別

Management, others 
118.3 120.9 

出口／入口部經理／船務部經理

Import/Export Manager/ 
Shipping Manager 

維修部經理

Maintenance Manager 

貨運部經理

Operation/Traffic Manager 

客運部經理

Passenger Traffic Manager 

122.0 125.0 

114.0 115.l 

115.7 119.4 

121.9 120.0 

+4.2 

-2.7 

+3.9 

+5.0 

-6.3 

+7.9 

+2.3 

+2.4 

+1.0 

+3.1 

” 1.6 

詮釋： 所有增減百分率按小數後兩個位的指數計算出來。

Notes : All percentage changes are calculated from indices rounded to 2 decimal places. 

＃變動在士 0.05%內。

Change within± 0.05%. 
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表五（乙） 二零零零年六月按職業組別及職業分析的名義薪金指數（乙）
Table Sb Nominal Salary Indices (B) Analysed by Occupational Group by Occupation 

for June 2000 

（一九九五年六月＝ 100) 
(June 1995 == 100) 

指數 二零零零年六月與一九九九年
Indices 六月比較的增滅百分率

職業組別／職業 一九九九年六月 二零零零年六月 Percentage change 
Occupational group/Occupation June 1999 June 2000 June 2000 over June 1999 

一般管理 128.7 131.6 +2.2 
General management 

行政部經理／公司行政秘書／ 126.0 127.4 +1.1 
辦事處徑理

A~~~！~i~：c~：：7er/ 
Office Manager 

行政主任 125.6 127.5 +1.5 
Adminis仕a世ve Officer/ 

Executive Officer 

客戶服務經理 137.4 145.7 +6.0 
Customer Services Manager 

人事都經理／人力資源部經理／ 130.8 134.7 +3.0 
員工關係經理

Personnel Manager/Human 
Resources Manager/ 
Staff Relations Manager 

公共關係經理 132.4 134.0 +1.3 
Public Rela位onsManager

培訓經理 134.2 139.6 +4.0 
Training Manager 

財草書管理 131.6 135.0 +2.6 
Financial management 

會計師 132.1 136.5 +3.3 
Accountant 

財務部經理／會計部經理 131.5 134.8 +2.5 
Financial Manager/ 

Accounting Manager 

內部核數師 131.6 134.3 +2.1 
Internal Auditor 

生產管理 128.5 134.0 +4.3 
Production management 

工廠經理／廠長 119.7 123.0 +2.8 
Factory Manager/Plant/ 

Mills Manager 

採購部經理／物料管理經理 130.4 132.9 +1.9 
Merchandising/Purchasing 

Manager/Material 
Control Manager 

生產部經理 122.9 128.1 +4.3 
Production Manager 

品質管制部經理／工程師 138.8 148.1 +6.7 
Quality Control/ Assurance 

Manager/Engineer 
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表五（乙） 二零零零年六月按職業組別及職業分析的名義薪金指數（乙）一續頁

Table Sb Nominal Salary Indices (B) Analysed by Occupational Group by Occupation 
for June 2000 --- cont'd. 

職業組別／職業

Occupational group/Occupa位on

工程及其他技術支援人員
Engineering and other 
technical support personnel 

14 

建築師

Architect 

屋宇裝備工程師

Building Services Engineer 

土木工程師

Civil Engineer 

電機工程師

Elec仕ical Engineer 

電子／電訊工程師

Elec仕onics/Telecommunication

Engineer 

工程經理

Engineering Manager 

資訊系統管理部經理／

資訊科技服務部經理／

電子資料處理部經理

M.I.S. Manager/LT. Services 
Manager/E.D.P. Manager 

機械工程師

Mechanical Engineer 

工程計劃經理

Project Manager 

工料測壘師

Quantity Surveyor 

安全主任

Safety Officer 

結構工程師

Structural Engineer 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

指數

Indices 
一九九九年六月 二零零零年六月

June 1999 June 2000 

130.7 131.9 

131.1 127.3 

130.4 130.5 

126.8 127.2 

126.5 125.9 

146.5 150.6 

133.2 135.1 

131.0 134.6 

132.8 132.2 

126.1 126.7 

133.3 140.6 

132.8 139.4 

131.2 131.4 

二零零零年六月與一九九九年
六月比較的增減百分率

Percentage change 
June 2000 over June 1999 

+0.9 

-2.9 

+0.1 

+0.3 

-0.4 

+2.8 

+1.4 

+2.8 

-0.4 

+0.5 

+5.5 

+5.0 

+0.2 
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表五（乙） 二零零零年六月按職業組別及職業分析的名義薪金指數（乙）一續頁

Table Sb Nominal Salary Indices (B) Analysed by Occupational Group by Occupation 
for June 2000 --- cont'd. 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

指數 二零零零年六月與一九九九年
Indices 六月比較的增減百分率

職業組別／職業 一九九九年六月 二零零零年六月 Percentage change 
Occupational group/Occupation June 1999 June2000 June 2000 over June 1999 

銀行及保險管理 130.4 129.8 -0.5 
Banking and insurance 
management 

票據經理 130.5 130.8 +0.3 
Bills 孔fanager

分行（總務）經理 129.5 125.3 -3.2 
Branch f叫l Services) 

Manager 

業務拓展部經理 131.3 132.6 +1.0 
Business Development 
孔fanager

現金控制經理／總出納主任 127.6 126.4 -1.0 
Cash Con甘ol 孔fanager/

Chief Cashier 

寮償經理 138.6 143.2 +3.4 
Claims Manager 

期貨／黃金／證券交易員 132.9 133.6 +0.5 
Commodity Futures/Bullion/ 

Securities Trader 

機構銀行經理 135.3 138.1 +2.1 
c。中orate Banking Manager 

信用卡服務經理 135.9 138.4 +1.8 
Credit Card Services Manager 

貸款／放款經理 133.7 134.1 +0.3 
Credit/Loan Manager 

外匯部經理／總交易主任 124.5 129.5 +4.0 
Foreign Exchange 孔fanager/

Chief Dealer 

外匯及拆放市場交易員 125.1 130.1 +4.0 
FXand 齡必f Dealer 

投資經理 134.1 142.0 +5.9 
Inves個1ent Manager 

核保經理 139.6 142.6 +2.1 
Underwriting Manager 
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表五（乙） 二零零零年六月按職業組別及職業分析的名義薪金指數（乙）一續頁

Table Sb Nominal Salary Indices 但） Analysed by Occupational Group by Occupation 

for June 2000 --- cont'd. 

（一九九五年六月＝ 100) 
(June 1995 = 100) 

指數 二零零零年六月與一九九九年
Indices 六月比較的增減百分率

職業組別／職業 一九九九年六月 二零零零年六月 Percentage change 
Occupational group/Occupation June 1999 June2000 June 2000 over June 1999 

市場及採購管理 129.5 135.8 +4.9 
Marketing and purchasing 
management 

部門經理／地區經理 131.4 145.7 +10.9 
Depar位nent Manager/ 

Regional/ Area Manager 

市場研究經理 123.l 123.7 +0.5 
Marke討ng Research 

Manager 

市場推廣（營業部）／銷售部經理／ 128.8 134.3 +4.3 
產品推廣經理

Marketing/Sales/Product 
孔11anager

高品部經理 140.7 148.5 +5.5 
Merchandising/Purchasing 

Manager 

商店經理 124.1 124.5 +0.3 
Store Manager 

貨倉部經理 122.9 124.8 +1.6 
Warehouse Manager 

其他管理組別 130.9 134.5 +2.7 
Management, others 

出口／入口部經理／船務部經理 133.5 137.4 +3.0 
Import/Export Manager/ 

Shipping Manager 

維修部經理 134.0 138.5 +3.4 
Maintenance Manager 

貨運部經理 128.1 131.3 +2.5 
Operation/Traffic Manager 

客運部經理 127.8 128.8 +0.8 
Passenger Traffic Manager 

註釋． 所有增減百分率按小數後兩個位的指數計算出來。

Note : All percentage changes are calculated from indices rounded to 2 decimal places. 
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表六 二零零零年六月按主要經濟行業類別及職業分析的每月薪金率＊平均數、中位數及四分位數
Table 6 Average, Median and Quartiles of Monthly Sala叮F Rates* Analysed by Major 

Economic Sector by Occupation for June 2000 

JG 

$ 

平均數 下四分位數 中位數 上四分位數
行業類別／職業 Average Lower Median Upper 
Sector/Occupation qua吋le quartile 

製造業、電力及燃氣業

Manufacturing, Electricity 
and gas 

會計師 46,500 
Accountant 

34,800 45,800 52,500 

電機工程師 52,400 48,200 54,900 57,700 
Elec虹ical Engineer 

電子工程師 32,100 21,800 30,600 39,900 
Electronics Engineer 

工廠經理／廠長 30,800 20,000 30,200 36,000 
Factory Manager/Plant/ 

Mills Manager 

財務部經理／會計部經理 52,000 32,700 50,400 58,600 
Financial Manager/ 

Accounting Manager 

資訊系統管理部總理／ 56,900 33,000 45,300 78,500 
資訊科技服發部經理／

電子資料處理部經理

M.l.S. Manager/LT. Services 
Manager/E.D.P. Mana~er 

維修部經理 54,200 32,400 41,800 79,800 
Maintenance Manager 

市場推廣（營業部）經理／ 36,100 26,700 34,800 39,900 
銷售部經理／產品推廣經理

Marketing/Sales/Product 
Manager 

機械工程師 34,100 21,400 22,000 49,300 
Mechanical Engineer 

採購部經理／物料管理經理 38,000 25,000 36,000 52,100 
Merchandising/Purchasing 

Manager/Material 
Control l\在anager

人事部經理／人力資源部經理／ 40,500 24,200 24,800 45,200 
員工關係經理

Personnel Manager/Human 
Resources Manager/ 
Staff Relations Manager 

生產部經埋 33,400 21,100 27,600 37,300 
Production Manager 

品質管制部經理／工程師 32,600 21,400 27,600 46,200 
Quality Con缸。ν＇Assurance

Manager/Engineer 
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表六 二零零零年六月按主要經濟行業類別及職業分析的每月薪金率＊平均數、中位數及四分位數一續頁

Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major 

Economic Sector by Occupation for June 2000 --- cont'd. 

JG 

$ 

平均數 下四分位數 中位數 上四分位數

行業類別／職業 Average Lower Median Upper 
Sector/Occupation quartile quartile 

樓宇建築、建造及有關行業

Building and construction 
and related trades 

行政部經理／公司行政秘書／ 55,500 31,500 74,100 75,100 
辦事處經理

Adr世nistration Manager/ 
Company Secretary/ 
Office h在anager

行政主任 19,500 15,400 17,400 24,500 
Administrative Officer/ 

Executive Officer 

建築師 54,500 41,100 52,000 71,700 
Architect 

屋字裝備工程師 40,700 28,600 36,100 48,900 
Building Services Engineer 

土木工程師 66,800 41,100 80,800 83,200 

Civil Engineer 

電機工程師 32,800 17,600 27,900 43,500 
Elec仕ical Engineer 

財務部經理／會計部經理 55,300 36,200 50,500 74,400 

Financial Manager/ 
Accounting Manager 

機械工程師 31,800 19,600 28,200 42,600 

Mechanical Engineer 

人事部經理／人力資源部經理／ 49,100 26,900 39,700 74,600 
員工關係經理

Personnel Manager/Human 
Resources Manager/ 
Staff Relations Manager 

工程計劃經理 64,700 50,600 60,600 79,500 
Project Manager 

工料測量師 37,100 24,500 33,900 47,000 
Quantity Surveyor 

安全主任 38,400 33,600 37,700 42,000 

Safety Officer 

結構工程師 54,400 41,400 58,000 67,100 
Structural Engineer 

批發、零售及進出口貿易業

Wholesale, retail and 
import/export trades 

會計師 26,500 21,300 25,300 31,000 
Accountant 
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表六 二零零零年六月按主要經濟行業類別及職業分析的每月薪金率＊平均數、中位數及四分位數一續頁
Table 6 Average, Median and Quartiles of Monthly SalaηRates* Analysed by Major 

Economic Sector by Occupation for June 2000 --- cont'd. 

了巳
$ 

平均數 下四分位數 中位數 上四分位數

行業類別／職業 Average Lower Median Upper 
Sector/Occupa世on quartile qu位世le

批發、零售及進出口貿易業（續）

Wholesale, retail and import/ 
export trades (cont'd.) 

行政部經理／公司行政秘書／ 34,200 26,300 32,200 43,800 
辦事處經理

Adminis仕ation Manager/ 
Company Secretary/ 
Office Manager 

客戶服務經理 32,400 24,000 31,400 33,600 
Customer Services 

Manager 

部門經理／地區經理 47,600 26,000 40,100 72,600 
Department Manager/ 

Regional/ Area Manager 

財務部經理／會計部經理 43,600 35,800 43,800 50,700 
Financial Manager/ 

Accounting Manager 

出口／入口部經理／船務部經理 31,600 23,700 29,300 36,900 
Import/Export Manager/ 

Shipping Manager 

資訊系統管理部經理／ 38,500 27,800 38,800 44,800 
資訊科技服務部經理／

電子資料處理部經理

M.I.S. Manager/LT. Services 
Manager/E.D .P. Manager 

市場推廣（營業部）經理／ 37,500 25,500 33,900 42,800 
銷售部經理／產品推廣經理

Marke討ng/Sales/Product

Manager 

商品部經理 39,200 25,300 35,200 52,700 
Merchandising/ Purchasing 

Manager 

人事部經理／人力資源部經理／ 36,600 29,800 33,100 41,700 
員工關係經理

Personnel －；：－~：：：~：uman Resources anag 
Staff Relations Manager 

商店經理 22,900 16,700 21,300 27,700 
Store Manager 

貨倉部經理 28,500 20,500 24,100 31,200 
Warehouse Manager 

運輸、倉庫及通訊業

Transport, storage and 
communications 

會計師 29,600 23,400 26,800 29,800 
Accountant 
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表六 二零零零年六月按主要經濟行業頸別及職業分析的每月薪金率＊平均數、中位數及四分位數一續頁

Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major 

Economic Sector by Occupation for June 2000--- cont'd. 

7巳
$ 

平均數 下四分位數 中位數 上四分位數

行業類別／職業 Average Lower Median Upper 
Sector/Occupation quartile qu訂位le

運輸、倉庫及通訊業（續）

Transport, storage and 
communications (cont'd.) 

行政部經理／公司行政秘書／ 37,600 26,200 32,800 42,800 
辦事處經理

Adminis仕a世on Manager/ 
Company Secretary/ 
Office h在anager

客戶服務經理 31,900 17,000 27,100 35,600 
Customer Services Manager 

部門經理／地區經理 30,600 16,300 23,600 33,700 

D;fe~的io::nνtA~~n~g在:fager 

電子／電訊工程師 32,900 26,200 30,600 36,600 
Elec仕onics/Telecommunication

Engineer 

工程經理 55,900 46,200 52,700 59,600 
Engineering Manager 

財務部經理／會計部經理 49,600 34,000 45,400 62,700 
Financial Manager/ 

Accounting Manager 

內部核數師 41,500 24,700 29,200 37,800 
Internal Auditor 

資訊系統管理部經理／ 46,300 34,100 45,700 55,000 
資訊科技服務部經理／

電子資料處理部經理

M.I.S. Manager/LT. Services 
Manager/E.D.P. Manager 

維修部經理 39,700 21,300 29,800 56,900 
Maintenance Manager 

市場推廣（營業部）經理／ 43,700 26,200 35,600 54,700 
銷售部經理／產品推廣經理

Marketing/Sales/Product 
Manager 

貨運部經理 32,500 19,000 27,500 39,900 
Operation/Traffic Manager 

客運部經理 36,000 22,900 29,900 42,800 
Passenger Traffic Manager 

人事部經理／人力資源部經理／ 39,800 25,400 33,000 55,000 
員工關係經理

Personnel Manager/Human 
Resources Manager/ 
Staff Relations Manager 

公共關係經理 49,600 33,600 44,300 61,400 
Public Rela討onsManager
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表六 二零零零年六月按主要經濟行業類別及職業分析的每月薪金率＊平均數、中位數及四分位數一攝頁
Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major 

Economic Sector by Occupation for June 2000 --- cont'd. 

7G 

$ 

平均數 下四分位數 中位數 上四分位數
行業類別／職業 Average Lower Median Upper 
Sector/Occupation quartile qua吋le

運輸、倉庫及通訊業（續）

Transport, storage and 
communications (co剖，d.)

培訓經理 47,000 32,100 48,200 50,800 
Training Manager 

貨倉部經理 28,900 19,200 22,200 28,200 
Warehouse Manager 

金融及保險業

Financial institutions 
and insurance 

會計師 29,500 22,500 26,900 33,900 
Accountant 

精算師 54,300 45,900 54,800 61,800 
Actuary 

行政部經理／公司行政秘書／ 31,000 16,400 31,800 40,900 
辦事處經理

Adminis仕ation Manager/ 
Company Secreta可／
Office Manager 

行政主任 25,600 21,000 23,500 28,500 
Administra世ve Officer/ 
Execu世ve Officer 

票據經理 36,400 29,100 32,200 45,000 
Bills Manager 

分行（總務）經理 32,500 24,500 28,900 37,400 
Branch (Full Services) 

Manager 

業務拓展部經理 37,500 27,600 34,600 42,000 
Business Development 

Manager 

現金控制經理／總出納主任 34,500 25,000 30,700 39,500 
Cash Control Manager/ 

Chief Cashier 

索償經理 38,600 28,300 35,800 48,500 
Claims Manager 

期貨／黃金／證券交易員 24,800 16,500 22,900 26,800 
Commodity Futures/Bullion/ 

Securities Trader 

機構銀行經理 58,100 46,900 58,600 67,600 
Corporate Banking Manager 

信用卡服務經理 65,700 49,500 80,300 82,700 
Credit Card Services Manager 

貸款／放款經理 43,800 29,000 39,600 56,800 
Credit/Loan Manager 
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表六 二零零零年六月按主要經濟行業類別及職業分析的每月薪金率＊平均數、中位數及四分位數一續頁
Table 6 Average, Median and Quartiles of Monthly Salary Rates* Analysed by Major 

Economic Sector by Occupation for June 2000 --- cont'd. 

元
$

行業類別／職業

Sector/Occupation 

平均數
Average 

擻
r
b

M心
間
叫

隅
，
以
研

中位數

Median 
上四分位數

Upper 
qu前世le

金融及保險業（續）
Financial institutions and 
insurance (cont'd.) 

客戶服務經理

Customer Services Manager 

財務部經理／會計部經理

Financial Manager/ 
Accounting Manager 

外匯部經理／總交易主任

Foreign Exchange Manager/ 
Chief Dealer 

外匯及拆放市場交易員

FX and MM Dealer 

內部核數師

Internal Auditor 

投資經理

Inv es位nent Manager 

資訊系統管理部經理／

資訊科技服務部經理／

電子資料處理部經理

M.l.S. Manager/LT. Services 
Manager/E.D.P. Manager 

市場研究經理

Marketing Research 
Manager 

市場推廣（營業部）經理／

銷售部經理／產品推廣經理

M位keting/Sales/Product
Manager 

人事部經理／人力資源部經理／
員工關係經理

Personnel Manager，眉.urnan
Resources Manager/ 
Staff Relations Manager 

公共關係經理

Public Relations Manager 

培訓經理

Training Manager 

核保經理

Underwriting Manager 

詮釋： ＊每月薪金率是將每年薪金率除以十二推算出來。薪金率的定義，請參閱本報告5.3.5及5.3.6段。請注意，除房屋津貼及

Note: 其他不能轉作幣值計算的僱員利益外，花紅亦不包括在薪金率的定義內。

The monthly sala可 rates are derived by dividing 也e annual salary rates by twel呃， F叮 definition of sal訂y
閻健， please refi訂 to p訂agraph 5.3.5 and 5.3.6 of也.e report. Please note 也at profit-sharing bonus, housing 
benefits and other payments in kind which cannot be converted into moneta可 terms 缸·e not included in 也e

definition of salary rate. 

42,400 29,600 42,100 55,400 

42,100 28,600 39,500 54,000 

66,600 42,300 57,100 91,600 

34,900 26,500 35,400 42,700 

57,700 44,900 52,700 67,500 

47,300 25,800 39,500 57,700 

46,700 33,100 48,600 58,900 

37,900 21,800 36,000 49,500 

34,300 21,900 31,100 46,600 

48,000 27,600 40,800 62,500 

48,700 31,300 37,800 53,800 

53,400 33,300 52,200 74,000 

36,000 28,600 34,900 42,600 
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表七 二零零零年六月享有各項附帶福利的僱員百分比

Table 7 Percentage of Employees Entitled to Various Fringe Benefits for June 2000 

福利類別

Type of Benefits 

每年大假（公眾假期除外）

Annual leave (in addition to public holidays) 

十四日或以下

14 days or less 

十五日至廿一日

15 - 21 days 

廿二日至廿八日

22- 28 days 

廿八日以上

over 28 days 

房屋福利

Housing benefits 

只享有公司／商行免費提供住屋福利

Free company/firm-provided housing only 

只享有公司／商行以津貼方式提供住屋福利

Subsidized company/firm-provided housing only 

只享有房屋資助福利

Housing subsidy only 

只享有置業貸款編利（包括低息置業貸款）

Housing loan (including low interest housing loan) only 

其他房屋福利

Other housing benefits 

上述各項組合

Combination of above 

無房屋福利

No housing benefits 

退休福利計劃
Retirement benefits scheme 

只享有公積金福利

Provident fund only 

f雇員無須供款
non-con甘ibutory on the part of employee 

僱員須要供款

contributory on the part of employee 

只享有長傳福利計劃

Pension scheme only 

僱員無須供款

non-contributory on the pa前 of employee 

僱員須要供款

con仕ibutory on the part of employee 

只享有退休基金福利

Retirement fund only 

上述各項組合

Combination of above 

無此項計劃

No such scheme 
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表七 二零零零年六月享有各項附帶福利的僱員百分比一續頁

Table 7 Percentage of Employees En世tied to Various Fringe Benefits for June 2000 --- cont'd. 
% 

福利類別

Type of Benefits 

保險計劃

Insurance scheme 

只享有意外／死亡／傷殘保險福利（-0雇員補償條例規定者除外）

Accident/death/disablement insurance only (other than that is 
required by the Employee’s Compensation Ordinance) 

只享有人壽保險福利

Life insurance only 

只享有醫療保險福利

Medical insurance only 

上述各項組合，包括醫療保險

Combination of above - include medical insurance 

上述各項組合且不包括醫療保險

Combination of above - not include medical insurance 

無此項計劃

No such scheme 

醫療福利
Medical benefits 

只享有醫療保險福利

Medical insurance benefits only 

只享有一般診症福利＃

General consultation benefits only 

可領回全部醫療費用

臼n reimbursement of medical expenses 

可領回部分醫療費用

partial reimbursement of medical expenses 

公司／商行提供醫生－免費診症

free company/firm doctors 

公司／商行提供醫生‘津貼診症
subsidized company/firm doctors 

只享有牙醫福利＃

Dental benefits only 

只享有住院福利＃
Hospitalization benefits only 

上述各項組合－包括醫療保險

Combination of above - include medical insurance 

上述各項組合國不包括醫療保險

Combination of above . not include medical insurance 

無醫療蝠，利

No medical benefits 

交通福利

Transportation benefits 

只供應車輛及司機作私人用途
Provision of car for personal use with driver only 

只供應車輛作私人用途，但不包括司機
Provision of car for personal use without driver only 

只提供車輛接載僱員往返辦公室
Provision of vehicle for 甘avelling to／企om office only 

24 

僱員百分比，．

Percentage of employees 

13 

72 

4 

10 

75 

。

3 

。
* 

。
* 

10 

7 

4 

* 

* 
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表七 二零零零年六月享有各噴附帶福利的僱員百分比．．．續頁

·Table 7 Percentage of Employees Entitled to Various Fringe Benefits for June 2000 --- cont'd. 

% 

福利類別

Type of Benefits 

僱員百分比＊﹒

Percentage of employees 

交通福利（續）

Transportation benefits (cont'd.) 

只享有買車貸款福利（包括低息買車貸款）

C訂purchase loan (including low foterest car loan) only 

只享有隧道費及／或電油津貼福利

Tunnel fee and/or fuel expenses allowance only 

其他交通福利

Other 甘ansportation benefits 

上述各項組合

Combination of above 

4 

* 

2 

4 

無交通福利

No transportation benefits 
88 

康樂／運動會所／鄉村俱樂部會籍

Recreational/Sports/Country club membership 

公司／商行付款

Paid by company惜.rm

公司／商行津貼

Subsidized by company/firm 

無此項福利

No such benefits 

2 

2 

96 

獎賞及花紅（年終保証可收取的額外款項除外）

Business bonus and profit-sharing (other than guaranteed year-end extra pay) 

有
枷
無L
M

60 

40 

其他福利

Other benefits 

子女教育津貼

Education allowance for children 

有

Yes 
鈕

No 

2 

98 

合約額外酬金

Con仕act gratuity 

有

Yes 
無
No 

海外旅費（不包括公幹費用）

Overseas passage (exclude business trips) 

有

Yes 
無
No 

2 

98 

11 

89 
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表七 二零零零年六月享有各項附帶福利的僱員百分比．．．續頁

Table 7 Percentage of Employees Entitled to Various Fringe Benefits for June 2000 血， cont'd.

% 

福利類別

Type of Benefits 

其他福利（續）

Other benefits (cont'd.) 

公司／商行支付僱員進修的學費

Employees’ self-study course fee paid for by company/firm 

有

Yes 
無
No 

購物折扣（只限公司／商行貨物或服務）

Purchasing discount (of company's/firm's products/services) 

有

Yes 
無

No 

長期服務獎金

Long service award 

有

Yes 
鈕

No 

其他

Others 

有

Yes 
無
No 

註釋： ＊少於 0.5% 。

Notes : Less than 0.5%. 

僱員百分tt.''

Percentage of employees 

76 

24 

51 

49 

61 

39 

27 

73 

＊＊所有百分比以最接近的百分點顯示。由於進位關係，各種附帶福利的僱員百分比之和可能不等於100 ° 

All percentages are given to the nearest percentage point. The sum of percentages for each 
item may not add up to 100 due to rounding. 

＃醫療保險除外。

Other than those covered by medical insurance. 

26 
2000 Report of Salaries and Employee Benefits Statistics 



表八 二零零零年六月享有固定發放年終額外款項的僱員百分比

Table 8 Percentage of Employees Entitled to Guaranteed Year-End Extra Pay for June 2000 

% 

所有僱員所佔百分比

Percentage of all employees 

一個月以上至

無 一個月或以下 兩個月 兩個月以上

選定的主要經濟行業類別 Nil 1 mon也 or over 1 month Over2 
Selected m吋or economic sector below to 2months months 

製造業、電力及燃氣業 2 77 20 2 
Manufacturing, elec虹icity

and gas 

樓宇建築、建造及有關行業 16 84 。
* 

Building and construction 
and related trades 

批發、零售及進出口貿易業 11 62 22 5 
Wholesale, retail and 

import/export trades 

運輸、倉庫及通訊業 16 64 16 4 
Transport, storage and 

communications 

金融及保險業 15 73 11 1 
Financial institutions 

and insurance 

以上全部行業類別 13 69 15 3 
All sectors above 

註釋 所有百分比以最接近的百分點顯示。

Notes: All percentages are given to the ne訂est percentage point. 

＊少於 0.5%

Less than 0.5%. 
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Charts 



圖一 一九九零年至二零零零年薪金名聲指數﹛甲）及（乙）的變動車

Chart 1 Rates of change of Nominal Salary Indices (A) and (B), 1990 - 2000 
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圖二 一九九零年至二零零零年寶貴薪金指數（甲）及（乙）的變動車

Chart 2 Rates of change of Real Salary Indices (A) and (B), 1990 - 2000 
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二零零零年六月經理嚴與專業個員的薪金範圖﹒製造業、電力及燃氣業

Salary Ranges of Managerial and Professional Employees - Manufacturing, 
Electricity and Gas, June 2000 

團三

Chart3 

上四分位數

Up戶
qu叫le

a 下四分位數
: Lower 
: quartile 

職黨

Occupation 

會計師

Accountant 

電機工程師

Elec仕ical Engineer 

電子工程師

Electronics Engineer 

工廠經理／廠長

Factory Manager/Plant/ 
Mills Manager 

財務部經理／會計部經理

Financial Manager/ 
Accou且也g Manager 

資訊系統管理部經理／
資訊科技服務部經理／

電子資料處理部經理

M.I.S. Manager/I.T. 
Services Manager/ 
E.D.P. Manager 

TA 
ρ
u
v
 

ob a“ m M 
aLV pu 

z--
n 

閏
4
a

Em 
嘟
山

間
信

a

和
M

100 80 60 

每月薪金﹛灣完$’。00﹜

Monthly Salary (HK$ ’。00)

40 20 。

詮釋：有關中位數及四分位數的定義請參閱本報告第 5.3.6 段。

Note: For definition of median and qua甜le salaries, please refer to paragraph 5.3.6 of也is report. 
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二零零零年六月經理級與專業僱員的薪金範圍﹒製造業、電力及燃氣業．．．續頁

Salary Ranges of Managerial and Professional Employees . Manufacturing, 
Electricity and Gas, June 2000 --- co肘，d.

圖三

Chart3 
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註釋﹔有關中位數及四分位數的定義請參閱本報告第 5.3.6 段。

Note : For defini世on of median and quartile salaries, please refer to paragraph 5.3.6 of this r叩ort.
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二零零零年六月經理嚴與專業僱員的薪金範團﹒樓宇建黨、建造及有關行業
Salary Ranges of Managerial and Professional Employees . Building and Construction 
and Related Trades, June 2000 

圖四

Chart4 
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詮釋：有關中位數及四分位數的定義請參閱本報告第 5.3.6 段。

Note: For definition of median and quartile salaries, please refer to paragraph 5.3.6 of this report. 
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圖四 二零零零年六月經理級與專業僱員的薪金範圍﹒樓宇建集、建造及有關行業．．．讀頁

Chart 4 Salary Ranges of Managerial and Professional Employees - Building and Construction 

and Related Trades, June 2000 --- cont'd. 

.黨

Occupation 

機械工程師

Mechanical Engineer 

下四分位數

Lower 
quartile 

上四分位數

Upper 
qu訂tile

中位數

Median 
人事部經理／人力資源部經理／
員工關係經理

Personnel Manager/Human 
Resources Manager/ 
Staff Relations Manager 

TA puv pb a 
團
組

胞
M

晶
晶
體F
4
E
a
v

十
L

心

昌
－SH
H
ρ
、

程
．
可

工
自

工料測量師

Quantity Surveyor 

安全主任

Safety Officer 

結構工程師

Structural Engineer 

。 20 40 60 80 100 

每月薪金﹛浩完$’。00)

Monthly Salary (HK$ ’。00)

註釋：有關中位數及四分位數的定義請參閱本報告第 5.3.6 段。

Note: For definition of median and quartile salaries, please refer to paragraph 5.3.6 of也is report. 
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二零零零年六月經理嚴與專業僱員的薪金範團﹒批發、零售及進出口貿屬黨內

Salary Ranges of Managerial and Professional Employees . Wholesale, Retail and 
Import/Export Trades, June 2000 
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詮釋：有關中位數及四分位數的定義請參閱本報告第 5.3.6 段。

Note: For definition of median and quartile salaries, please refer to paragraph 5.3.6 of也is report. 
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二零零零年六月經理嚴與專業儷員的薪金範圓圓批發、零售及進出口貿扇葉．．．續頁

Salary Ranges of Managerial and Professional Employees . Wholesale, Retail and 
Import/Export Trades, June 2000--- cont'd. 
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註釋：有關中位數及四分位數的定義請參閱本報告第 5.3.6 段。

Note: For definition of median and qua甜le salaries, please refer to paragraph 5.3.6 of也is report. 
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二零零零年六月租理嚴與專業僱員的薪金值圓圓運輸、倉庫及通訊業

Salary Ranges of Managerial and Professional Employees . Transport, Storage and 
Communications, June 2000 
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詮釋：有關中位數及四分位數的定義請參閱本報告第5.3.6 段。

Note: For defmition of median and quar位le salaries, please. refer to p缸agraph 5.3.6 of也is report. 

37 二零零零年薪金及僱員福利統計報告



二零零零年六月經理級與專業僱員的薪金範園﹒運輸、倉庫及通訊業．．．續頁

Salary Ranges of Managerial and Professional Employees . Transport, Storage and 
Communications, June 2000--- cont’d. 

圖六
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註釋：有關中位數及四分位數的定義請參閱本報告第5.3.6段 a

Note: For definition of median and quartile salaries, please refer to paragraph 5.3~6 of也is report. 
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二零零零年六月經理級與專業僱員的薪金範團﹒運輸、倉庫及通訊業－－－ .頁

Salary Ranges of Managerial and Professional Employees . Transport, Storage and 
Communications, June 2000 --- cont'd. 

圖六

Chart 6 

職寮

Occupation 

：上四分位數

; Upper 
﹔ qua甜le

下四分位數
Lower 
quartile 

公共關係經理

Public Relations Manager 

rA 
戶
u
v

gb nH 
組

M 適
時

G
m
m
直

副
司
培
m
u

貨倉部經理

Warehouse Manager 

70 60 50 40 

每月薪金﹛繕元$’。00﹜

Monthly Salary (HK$ ’。00)

30 20 10 。

詮釋：有關中位數及四分位數的定義請參閱本報告第 5.3.6段。

Note : For defmi討on of median and quartile salaries, please refer to p缸agraph 5.3.6 of也is r叩Ort.
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二零零零年六月經理級與專業健員的薪金範圍﹒金風及保險業

Salary Ranges of Managerial and Professional Employees . Financial Institutions and 
Insurance, June 2000 
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註釋：有關中位數及四分位數的定義請參閱本報告第 5.3.6 段。

Note: For definition of median and quartile salaries, please refer to paragraph 5.3.6 of this report. 
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二零零零年六月經理嚴與專業僱員的薪金範團﹒金體及保險業一－續賈
· Salary Ranges of Managerial and Professional Employees - Financial Institutions and 
Insurance, June 2000 －圓圓 cont'd.
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二零零零年六月經理趣與專業僱員的薪金範圓﹒金融及保險業．．．讀頁

Salary Ranges of Managerial and Professional Employees . Financial Institutions and 
Insurance, June 2000 －圓圓 cont'd.
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圖七 二零零零年六月經理級與專業儷員的軒金範圓圓金風及保險業一－續頁
Chart 7 Salarykanges of Managerial and Professional Employees . Financial Institutions and 

Insurance, June 2000 --- cont'd. 
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圖八 二零零零年六月享有各項附帶福利的僱員百分比

Chart 8 Percentage of Employees Entitled to Various Fringe Benefits for June 2000 
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v. 統計調查的方法

5.1 統計調查的範闇

5.1.1 行業範圍這項統計調查的範圖包括

以下主要經濟行業類別：

(i) 製造業、電力及燃氣業﹔
(ii）樓宇建築、建造及有關行業﹔

(iii）批發、零售及進出口貿易業﹔

(iv）運輸、倉庫及通訊業﹔及

(v）金融及保險業。

上述各經濟行業類別所包括的行業詳載於

附錄一。這項調查祇包括所屬行業類別中的

主要行業。

5.1.2 職業範圍在每個主要經濟行業類別
中，與中層經理級及專業僱員有關並符合這

項統計調查範圍的一般職業，而其職責範疇

能清楚界定者，均包括在這項統計調查內。

有關選定職業及其工作說明詳載於附錄

二。職業分類及職責說明在統計調查進行前

均事先予以界定。為方便不同機構間職位的

工作性質可供比較，因此其工作說明可能跟
個別機構所採用的有很大差異。工作說明的
主要目的是界定某個職級的基本技能、難度

及責任。

5.1.3 僱員範團這項統計調查是一項職業

薪金統計調查，是項統計調查的對象為本地

及從外地聘請的中層經理級與專業僱員。

5.1.4 商業單位範圍這項統計調查是以公

司作為調查單位。在這統計調查，公司是

指一間經營商業業務的機構，包括所有屬於

同一間經濟行業類別的機構單位，而該等機

構單位的商業登記號碼首七位數字相同（即

屬一個擁有權或控制權之下的所有機構單

位）。凡公司僱員人數超過某一特定數目

者，均列入統計範圍，而該最起碼僱員數目

則因行業而不同，視乎有關行業的營運特徵

及結構而定，各行業的最低人數限制載於附

錄一。

一零零零年薪金及僱員認利統計報告

V. Survey Methodology 

5.1 Coverage of the survey 

5.1.1 Industry coverage The survey covers the 
following major economic sectors: 

(i) manufacturing, elec仕icity and gas ; 
(ii) building and construction and related 

仕ades ; 
(iii) wholesale, retail and import/export 

trades ; 
(iv）仕anspo此， storage and 

communications ; and 
(v) financial institutions and insurance. 

A list of indu耐ies covered in each of the above 
economic sectors is given in Appendix I. Only the 
principal indus甘ies within each sector are covered. 

5.1.2 Occupational coverage Within each 
selected m句or economic sector, common 
occupations relating to middle-level managerial 
and professional employees within the scope of the 
survey and having clearly defined duty 訂·eas are 
covered. A list of the selected occupations with 
corresponding job descriptions is given in 
Appendix Il. Occupational classifications and job 
specifications are defined in advance of the s叮vey.

To facilitate inter-company comparability of 
occupational content, the job specifications may 
differ significantly 企om those in use in individual 
companies. The prima可 objective of the job 
specifications is to identify the essential elements 
of skill, difficulty and responsibility that establish 
the basic concept of a job. 

5.1.3 Employee coverage The survey is an 
occupational salary survey which covers both local 
and expa恆的e employees at middle-level 
managerial and professional level. 

5.1.4 Business unit coverage A company is 
used as the s叮vey unit in this s叮vey. For the 
purpose of this s叮vey, a company is defined as a 
business undertaking including establishments 
having the same first 7 digits of the . Business 
Regis仕ation Number, i.e. under a single ownership 
or con仕ol. Only those companies with employment 
size of at least a certain level are surveyed. The 
minimum size limit varies 企om industry to 
ind us甘y depending on 血e operating characteristics 
and s仕UC個re of the indus仕ies concerned. The 
minimum size limits for different indus甘ies 缸e

shown in Appendix I. 
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5.2 統計方法

5.2.1 數撮搜集這項統計調查搜集涵蓋範

圍內每個經濟行業類別的選定職業在一九

九九年六月及二零零零年六月的薪金率。薪
金率的定義包括以下項目：

(i) 基本月薪（包括有薪假期及
休假）﹔

(ii）生活津貼﹔

(iii）固定發放的年終額外款項﹔

(iv）何金﹔及

(v）其他固定及定期發放的花
紅和津貼。

其他可能在僱員薪酬總額佔相當部分的項

目，例如紅利獎金，則並不包括在內。附帶

福利及實物津貼由於不能轉以現金計算，因

此亦沒有納入薪金率的定義內。

統計調查亦搜集下列各項附帶福利以作分

析：

(i) 每年大假（公泉假期除外）﹔
(ii）房屋福利﹔

(iii）公積金／退休基金或退休

長f奉計劃﹔
(iv）保險計劃﹔

(v）醫療福利﹔

(vi）交通福利﹔

(vii）康樂／運動會所／鄉村俱樂
部會籍﹔

(viii）獎賞及花紅（年終保証可收

取的額外款項除外）﹔及

(ix）其他福利。

5.2.2 數據搜集方法統計數據是透過面談

方式搜集而成。本處先向選中的樣本公司發

出函件並連同一套註釋及工作說明，然後與

各樣本公司預約時間，本處人員按時進行探

訪，協助他們根據工作說明把各職級歸類，

然後填報問卷。

5.2.3 統計期統計調查搜集每年六月的數
據。
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5.2 Survey method 

5.2.1 Data collected Salary rates of June 1999 
and June 2000 were collected for the selected 
occupations in each economic sector falling into 
the scope of the s前vey. The salary rate is defined 
to include the following elements : 

(i) basic salaries (including paid 
holidays and leave); 

(ii) cost-of-living allowance; 
(iii) gu缸anteed year-end extra pay; 
(iv) commission; and 
( v) other regular and guaranteed 

bonuses and allowances. 

Other items which may con出bute significantly to 
the total pay package of employees, such as 
profit-sharing bonus, are not included. In 
pa前icular，企inge benefits and payments in kind 紅e

not converted into moneta可 terms and th位·efore

are excluded 仕om the definition of salary rate. 

The following informa討on of 企inge benefits 缸e

collected and analysed : 

(i) annual leave (in addition to public 
holidays); 

(ii) housing benefits; 
(iii) provident/retirement fund or 

pension scheme; 
(iv) insurance scheme; 
(v) medical benefits; 
(vi）仕ansportation benefits; 
(vii) recreational/sports/country club 

membership; 
(viii) business bonus and profit-sharing 

(other than guaranteed year-end 
ex仕a pay); and 

(ix) other benefits. 

5.2.2 Method of data collec組on Data were 
collected by personal interview. A lett叮 together

with a set of explanat。可 not＇臼 and job 
specifications was sent to each of the sampled 
companies. An appoin個ient was 血en made a缸：er
which an officer of the d叩artment called on the 
company to give assistance in job matching and 
completing the questionnaire. 

5.2.3 Survey reference periodτbe data 
collected from 血e s叮vey refer to the position as at 
June of each year. 
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5.3 樣本設計及估計方法

5.3.1 樣本設計在一九九六年，從選定主
要經濟行業類別隨機抽選出一個全新樣本
以取替在一九八四年隨機抽選的固定樣

本。統計調查只包括那些僱員人數達到一定

數目的公司。統計處在顧及各行業特徵後，

訂出各選定行業中列入統計調查範圍的機

構單位人數下限，詳情請參閱附錄一。此

外，為使新近成立及首次符合統計範圓的公
司亦包括在這項統計調查內，更抽選補充樣

本，作為統計對象。二零零零年共有227間
公司參與這項統計調查。

5.3.2 薪金指數 是一個基期加權的連

鎖指數，以一九九五年六月的薪金率設定為

1 0 0 ，用以量度在不受到職業及行業結構轉
變影響的情況下，薪金率的純變動情況。薪

金指數（甲）是計算一九九九年六月至二零

零零年六月期間中層經理級及專業僱員的

平均薪傘水平增減變幅與一九九九年六月
的有關指數連鎖變動而編製而成。另一方

面，薪金指數（乙）只量度一九九九年及二零
零零年留任同一公司及同一職位的僱員薪

金水平與一九九九年六月的相比的變動情
況。實質薪金指數（甲）是從名義薪金指數
（甲）扣除丙類消費物價指數的影響後編製

而成，而實質薪金指數（乙）亦以向一方法編

製而成。

5.3.3 併接不同基期的薪金指數數列 由

一九九六年六月開始，薪金指數的基期由一

九八三年六月重訂為一九九五年六月。如須
就某一指定職業（或經濟行業類別）的舊薪

金指數數列（即一九八三年六月＝ 100) 
和新薪金指數數列（即一九九五年六月＝
100 ）作比較，可使用併接法。計算方法是

首先根據該職業（或經濟行業類別）的新舊

兩組薪金指數系列在重疊期（即一九九五年

六月）的數字，計算出一個轉換因子，然後
將某指定年份以舊基期為根據的指數乘以

轉換因子，便可轉換成為以新基期為根據的
指數。

二零零零年薪金及僱員福利統計報告

5 . 3 Sample design and estimation 
method 

5.3.1 Sample design In 1996, a 仕的h panel 
sample were randomly selected 企om the selected 
m句or economic sectors to replace the panel sample 
drawn in 1984. Only those companies with a 
certain employment size were included in the 
survey. The minimum size limits of the companies 
covered are determined having regard to the 
characteristics of individual industries and are 
shown at Appendix I. Supplementary s紅nples
were drawn in each round of the survey to take into 
account companies which were newly established 
or fell into the scope of the s叮vey for the first time. 
A total of 227 companies were surveyed in the 
2000 survey. 

5.3.2 The salary index The salary indices are 
base-weighted chained indices with June 1995 
taken as 100.τbey are designed to meas叮e pure 
changes in salary rates unaffected by changes in 
occupational and industrial s伽C阻res. The Salary 
Index (A) is compiled by chaining the changes in 
average salary levels of middle managerial and 
professional employees between June 1999 and 
June 2000 with the related index for June 1999. On 
the other hand, the Salary Index (B) measures the 
changes in sala可 rates over June 1999 only for 
those who remained in the same occupation and in 
the same company in both 1999 and 2000. The 
Real Salary Index (A) is obtained by deflating the 
Nominal Salary Index (A) by the Consumer Price 
Index (C）.四ie Real Salary Index (B) is also 
obtained in a similar way. 

5.3.3 Linking salary index series of different 
base periods As 企om June 1996, the salary 
indices have been rebased 企om June 1983 to June 
1995. If one wishes to compare salary indices of 
the old series (i.e. June 1983 = 100) and those of 
the new series (i.e. June 1995 = 100) for a 
particular occupation (or economic sector), a 
splicing method can be used. First, a conversion 
factor is to be derived for 血at occupation (or 
economic sector) based on the indices for the 
overlapping period of June 1995 in both index 
series. Then, the index for a p訂討c叫ar year with 
the old base period can be converted to the new 
base period by multiplying the index by the 
conversion factor. 
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下表說明一九九四年六月會計師的名義薪

金指數（甲）及（乙），由以舊基期為根據的

指數轉換為以新基期為根據的的指數的計

算方法。

一九九四年六月 一九九五年六月
名義薪金指數 June 1994 June 1995 
Nominal Salary （一九八三年六月＝100) （一九八三年六月＝100)
Index {June 1983 = 100} {June 1983 = 100} 

(1) (2) 

指數（甲） 319.6 354.0 
Index (A) 

指數（乙） 464.2 528.6 
Index (B) 

5.3.4 以上方法適用於其他職業（或經濟行
業類別）新舊兩組薪金指數數列的比較。然

而，自一九九六年開始，統計資料由一個全

新固定樣本搜集所得（請參閱 5. 3. 1 段）。所
以，有部分經濟行業類別的新舊兩組指數數

列在行業分類及職業統計調查範圍上並不

相同。因此，在進行比較不同基期的指數

時，應多加留意。

5.3.5 平均薪金率在估算特定行業中特定

職業的平均每月薪金率時，必須估計該職業

類別的僱員薪金總額及該類別的僱員總

數。計算估計的薪金總額與估計的僱員總數

比率，便可得出估算平均薪金率。由於樣本

結構改變或職員人事變動，薪金的絕對水平
變動可能與薪金指數的變動有所差異。因

此，薪金指數應視為薪金率變動的指標。

5.3.6 薪金中位數與薪金四分位數在編製

薪金中位數及四分位數時，是採用個別僱員

的薪金率。薪金中位數的定義是薪金高於該

數值的僱員人數佔五成，而薪金低於該數值

的僱員人數亦佔五成。薪金下四分位數是指

薪金低於該數值的僱員人數佔25% ，而薪金

高於該數值的僱員人數佔75% 。薪金上四分

位數是指薪金低於該數值的僱員人數佔

75% ’而薪金高於該數值的僱員人數佔25% 。
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The following illustrates how the Nominal Salary 
Indices (A) and (B) for Accountant for June 1994 
can be converted 企om the old base period to the 
new base period. 

一九九五年六月 一九九四年六月
June 1995 轉換因子 June 1994 

（一九九五年六月＝100) Conversion （一九九五年六月＝100)
{June 1995 = 100) factor {June 1995 = 100] 

(3) (3)/(2) (1) x (3)/(2) 

100 100/354.0 90.3 

100 100/528.6 87.8 

5.3.4 The above method can be applied in 
comparing the salary indices of the new and old 
series for other occupations (or economic sectors). 
However, it should be noted that with effect 企om
1996, information from a 仕的h panel sample 
(please see paragraph 5 .3 .1) was collected and the 
ind us甘ial and occupational coverage of some 
economic sectors are different between the two 
index series. Comparison between these two index 
series should be taken with caution. 

5.3.5 Average salary rate To estimate the 
average monthly salary rate of a particul缸

occupation in a pa吋cular sector, it is necessa可 to

estimate the total salary bill for that categ。可 of

employees and the total number of employees in 
that category. The estimated average salary rate is 
given by the ratio of the estimated total salary bill 
to the estimated total number of employees. 
Because of changes in sample composi討on and 
staff movement, the movement of the absolute 
level of salaries may di叮叮企om the movement of 
salary indices. Thus, the salary indices should be 
used as indicator of changes of salary rates. 

5.3.6 Median and quar組es of salaries In 
compiling the median and quartiles, sala可 rates of 
individual employees 缸e used. Median salary is 
defined as the salary rate such that half of the 
employees covered e叮n less than this amount and 
half of them e訂nmore. The lower quartile salary is 
the salary rate such that 25% of the employees 
covered earn less than this amount and 75% of 
them earn more, while 血e upper quar位le salary is 
the salary rate such that 75% of the employees 
covered earn less than this amount and 25% e紅n
more. 
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.5.3.7 附帶福利大部分公司通常在支付僱

員基本薪金外，亦給予僱員享有各種不同附

帶福利，藉以提高工作表現及減少僱員流

失。附帶福利在現今的薪酬架構中，佔了一
個相當重要的項目。當中常見的附帶福利包

括醫療福利，保險計劃，有薪假期及長倖福

利計劃等。有關僱員各種附帶福利的統計數

字，以在統計調查所包括的公司內享有這些

福利的僱員所佔百分率顯示出來。以幣值計

算的附帶福利的統計數字不包括在本報告

內，原因是搜集這些資料有不少實際困難。

二零零零年薪金及獲員福利統計報告

5.3. 7 Fringe benefits Ap訂t 企om paying basic 
salaries to their employees, most companies 
usually offer various kinds of 企inge benefits to 
them to enhance work effort and reduce turnover. 
Fringe benefits nowadays constitute an important 
element of pay package in many companies. Some 
of the common 企inge benefits are medical benefits, 
insurance programs, paid vacation, pension plan 
and so fo吋1. Statis世cs of specific kinds of 企inge
benefits of the companies covered by the s叮vey

are expressed in terms of the percentage of 
employees who were entitled to 血em. The 企inge

benefits in money terms are not given in the report 
as there are practical difficulties in doing so. 
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附錄 I

Appendix I 
統計調查所包括的行業列表

List of industries covered 

香港標準行業 規模下限
分類編碼 （以就業人數計）＃

Hong Kong Minimum size h世t

Standard （也 terms
主要經濟行業類別 Indus仕ial ofnumberof 
民4句or Economic Sector Classification codes persons engaged) 

製造業、電力及燃氣業

Manufacturing, electricity and gas 

服裝製品業（鞋類除外） 320-322 100 
Manufacture of wearing apparel, except 

footwear 

紡織製品業 325-329 100 
Manufacture of textil的

機械、儀器、家庭電器及零件製造業 382-387 200 
Manufacture of elec仕ical machinery, 

apparatus, appliances and supplies 

電力及燃氣業 411 200 
Elec仕icity and gas 

樓宇建築、建造及有關行業

Building and construction and related trades 

地盤開拓及地基工程 511 50 
Pre-erection work 

建築物上蓋建造及土木工程 521 100 
Architectural and civil engineering work 

地產發展 8311, 8313 20 
Real estate developer 

與建造及地產有關的工程、建築及技術服務 8334 50 
Engineering, architectural and technical services 

related to construction and real estate 

批發、零售及進出口貿易業

Wholesale, retail and import/export trades 

批發業 611-612 50 
Wholesale 

零售業 621 100 
Retail 

進出口貿易業 631-632 50 
Import/expo此

運輸、倉庫及通訊業

Transport, storage and communications 

陸路運輸業 711-713 500 
Land 甘甜sport

海上運輸業 714-716 100 
Water 甘ansport.
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統計調查所包括的行業列表

List of industries covered 

主要經濟行業類別

Major Economic Sector 

運輸、倉庫及通訊業（續）

Transport, storage and communications (cont’d.) 

空運業
Air 甘祖sport

其他與運輸有關的服務業

Services allied to 甘·ansport

倉庫業

Storage 

通訊業

Communications 

金磁及保險業
Financial institutions and insurance 

金融業

Financial institutions 

保險業
Insurance 

投資及控股公司
Investment and holding companies 

註釋： ＃參照本報告第 5 .1.4 段。
Note: See paragraph 5.1.4 of this report. 

二零零零年薪金及僱員商利儸十報告

香港標準行業
分類編碼

Hong Kong 
Standard 
Indus仕ial

Classification codes 

717 

718 

721 

731 

811-819 

821 

812201 

附錄 I －－－續頁
Appendix I --- cont'd. 

規模下限
（以就業人數計）＃

Minimum size limit 
(in terms 

ofnumberof 
persons engaged) 

200 

50 

50 

200 

100 

100 

20 
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統計調查所包括的職業列表

List of occupations covered 

52 

職位名稱

Job Title 

行政割讓摺V公司行激秘書／

辦事廟頭望

A曲曲也仕泌onManag1叮／

Company SeαE個y/Office Manager 

行政主任

A曲逝世油油veO血.cer/

ExecutiveO鈕間

客戶ijiij輛迪里

C凶tom位 ServicesM位rager 

人事輯、歪理／人力資源胸露里／
員耳斬將鼓里

P的onnel Manager/ 
Human Resourc臼Manager/

S個ffRelations Manag1位

公婦層（將軍理

Public Relations Manager 

嘲︱佛聽

TrainingM缸iager

會言↑師

Accoun個lt

附錄H

Appendix II 

工作言咿月＆資格

Job Description and Q咽Jific甜on

一般管理

General Management 

指導及監督公司／宵伯司營業及行政工作﹔發展、儕百瑚何強政策﹔為經營效轄區整體標準。

Direc的 and m戶賞叫ses the opera值igand 甜m但必trative activities of也ecomp誼iy/finn. Develops, 
modifies and缸中1lemerr包吋minis個tivepolici臼. Se包 overall 血吋扭曲ono阿甜nge：伍ciency.

樹庫管訪問械行內部行政的政策，並就躺于政第睹間的事宜：m臨攏。

R浴缸to effi臼t, acco吋血g to in蛇uctions, policies con間咽ng in伽utl 甜n逝世班組on.

decisions on m泌的arising from the 位司plemen叫.on of血跡uctions.

管理一切與客戶有關的工作﹔統籌客戶支援、銷售及售翻閱努﹔處理客戶投訴事宜。

Makes 

Man甸的 allαJSl:omer relations work, coordinates 訊中porting and 詞！es/after sales 阻vices to 
C即tom帥， handles custom帥， compl血的．

制定及車僻人事政策﹔學府補自工作，倆位磚及訓練員工、發展人力、評價員工的表現、協調勞資

雙方關係、照顧僱員獻日及安全。

Develops and main組組s personnel policies. Adr刮到E個s related acti叫區的 such 訟 I開祖出g and 
m回ng of employ帥， manpower development and 悶fonnance appraisal of 個iploy＇白先

hannonisation of relationship betw間i company／：血m a可1loy1臨 and 組恤g care of employ1闊，
welfare and safi旬，

﹔為公眾提供資料﹔當辦及發展推廣公司／商行形像的展覽及拓展活動﹔代

ordinates public relations activiti臼 and progr剖nm臼. Provides inform甜on to public. 
and develops exhibitions and promo位m 個叩aigris in re吵鬧 of conipany's/：曲的

R中resents the company／自mind翎lingwi也 publicity

發展、統籌及管理員工的前l僻、無措環境及教育計實似協助其職業發展：與部門主管磋商，確定僱員

訓練的需要，並決定哥幟閥的實際效用。

Develops, coordinates and 吋m扭扭ters trai到嗯， orierr蝴on and 吋UC組on progr訕訕nes for car個
devel咿nent of er叩foy1間 Cons凶的 with dep咽nent heads to id凹的但可foy1帥， training
n自由． Det1個詞n的世ie effectiven臼s of the 缸前ning activities. 

財麗管理

Financial Management 

策劃及督導會冒惜自人員的工作﹔監管公司／商情嗆計事項，做錯適當l及管理辭惜u度、鵬翱政報

告、預算及查轉區稅表。

專業資格：持有專業觀f師資格或同等資格，如必IKSA , ACCA , ACMA等。

Organizes and SU叭叭ris臼 the work of accoun血g 咽E Ov的闖過ie company's/：曲的

前coun出gm醋的血.eluding the planning and吋虹誼甜甜ngofaccoun由g sy到:em, the prep：前祖on
of financial r甲。也 andbudg1甜甜d也ere討ewingof臨記turns.

Professional qualifica組on - Possesses a professional q間lification泊 accoun1個.cyor閃閃valent, e.g. 
AHKSA,ACC人ACMA,etc.
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統計調查所包括的職業列表

List of occupations covered 

職位名稱

Job Title 

財親躍躍／會言惘孫盟

Financial Manag＇叫
Accoun血gManag釘

內部輪軸市

Int凹IalAuditor

工騙蜀道／廠長

Factory Manager/ 
Pl組.t/Mills Manager 

採購部磚頭里／

牧制管理說噩噩

M位chandising/Purchasing Manager/ 
Mat甜al Control Manag位

產品設計經理

Product Design Manag釘

生產部徑理

Production Manager 

二零零零年薪金及僱員積利統計報告

附錄II - -－續頁

Appendix II 一 cont’d.

工f需朋及資格

Job Description and Qualification 

設立及維持會計制度﹔管理會計部，統籌戶f南有關會言愉事務，以便可望松司／商行的財甜伏況作出

整體觀察﹔設立分頓悵，以應付監管當局的需要﹔制定財政政策，並督導會言情E人員。

專業資格：持有專業輔師資格或同等資格，如AHKSA • ACCA • ACMA等。

E血blish臼 and main恤is accourr加g systems. Taki的 charge of accounting s叫on/dep：帥nent
Coo吋inates all related activities to provide an overview of the financial position of the 
company／晶m Es帥lishes gen叫 ledger accounts 的 m闖世ie I明uirements of regulatmy 
authon包臼． Develops financial policies and su1即vises accoun血g personnel in the executi個 of 
血eund刮起ng.

Professional qualification . Possesses a professional q田間開泣。n in accoun阻cyor呵uivalent, e.g. 
AHKSA, ACCA, ACMA，時，

計劃、指導及監管機構的核數功能﹔評做禮婦I膛，以偶璋研有資產不被濫用，並確保妥為編製財政

報告﹔發現不正當師于為時提掛皓及／或建講玫善方法。

專業資格：持有專業會計師或核輔市資格瑚司等資格，如AHKSA , ACCA • ACMA等。

Plans, directs and su間Vises audit 臼nc卸的 of an organiz.ation. Evalua個 audit sys個n 的
safeguar吐 all financial as自由 a伊inst misuse and ensure the proper P1官paration of financial I甲。也
Provides repo由 on irregularities and sugg＇臼包 procedures for inlprovements. 
Profi郎sional qualification - Pos闖闖 a professional qualification in accoun伽icy or auditing or 
問uivalent, e.g. AHKSA, ACCA, ACMA’的．

生產管理

Production Management 

：規定及維持成本標準﹔監督王滿之生

overall ooeration of the production plant/mill. De個mines product 
of the plant. Sets and maintains cost 咽ndards.

and a間litvcon甘ol activi區的．

負責維持足夠存量生產物料﹔與生產部人員聯絡，確保pfi言﹞購及購買甜甜僻﹜﹔策劃、安排及臨d

購買生產物料及辦公室必需品﹔與科也、海外供應商及承包商保持聯繫並負責存料預算。

To be re中onsible for the maintenance of ad呵ua盼到ock of production materi也 Liais1臼 with

production personnel to ensure that proper 恤ids of materials are being order吋 and purch臼ed.

Pl船， 0啥叫悶 and controls the purch臨 ofmaterials for production and office si肺Hes. K臼ps

con伽twi血 local and ov1的eas suppli的 and蝕的charge of store budge血1g.

指導、統籌及督導所有與產品詣十輛自的王作﹔與生產部鸝才以切合僱割喂求。

Directs, coordinates and su阿vis臼 all activities cone曲曲ig product design. 
production dep紅個1個包tom閃tther呵凶remen包 ofclients. 

Confers WI也

策劃j、指導、安排及揖松司／商們甘生產工作﹔負責整體生醋樹，確備掰開闊的質量、效率

及1登輝準﹔參與縮在扭頭策。

Plar芯，曲的尬， organizes and controls production activitiαof the company/firm. Taki臼 charge of 
the overall production progr訕訕nes to eru,'Ufe the maintenance of 等問血吋血nd位也 of quali紗，

efficiency and economy. P甜icipates in formulating production policies. 
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統計調查所包括的職業列表

List of occupations covered 

職位名稱

Job Title 

品質管制輔哩／工闡市

q叫ityControν'.Assurance Manag吋

En伊1間

工f肯棚及資格

JobDescrip世on and Qua1i:fi個世on

附錄II - -－續頁

Appendix H 一－ cont'd. 

釐定品質掛l拇體報割、安排、指導及揖性產方面都皆甜的晶質臨巨作程序，以確保λ勵甘原

料及製勵台產蚵抬價定標準及規格﹔研院晶質檢查方法及建點'ff:j質改良方法。

專業資格：持有大學工程學位及鸝P三年實地工偕蠍瑚司等專業資格。

Sets s伽d缸ds on q間lity control and/or 路surance requirements. P加lS’。啥也血， d的包 and
controls quality control proc吋.ures in all咽ges of production to ensure that in叫ningmat聞組s and 
曲曲伊吋ucts comply with the I呵閒吋副組d誼ds and 叩ec過開卸的. Evalu臨S methods of 
inv叫gation and recommends possible in啊。1vemen包 ofproducts ands的ic的．
Profi臨ional qualifica越on-Po臨臨saur卸的ity degree in m值1間ing or related field with at least 
3y1閉路， E河>erien臼扭曲.e field and/or an呵uivalent profi的sional qualific甜on.

工程及其他技術支援人員
Engineering and other Technical Support Personnel 

54 

建輔市

Architect 

壓宇袋備工程師

Building Services Engin間

土木工程師

CivilEngin低宜

與客戶磋商，E數百府撥單筒輔咳盟及款式，立盤攪用、言錯卡、牧鵬、工程進度等有軍轉宜提供意見﹔

依據法伊陳鬱鵑拭，輯十建第防及使其結構與攤值相配合﹔繪製草園及t凹幌型、言細菌貝I股說

明，傑饒人員使用﹔諺語教室築工程。
專業資格：持有大學建築軒故馳2有三年實地工f骨聳飽之／或同等專業資格，重暉辯鍵築研單：會正

式會員。

Cons凶的 clients to as服困n type and style of呻er耐uct即開叫red. Gives advi臼個 cost,

desi阱， maten品， work sch吋ules and other relevant activities. Ensur白血at 結uctural and 
omamen世features comply明白 local regul甜ons and archi臨tural styles﹔戶可位es drawings.,“ale 
models and detailed plans and帶的ifications for use by build間﹔ and姐帶凹的construction wmk. 
Professional q阻lification ﹒ Pos臨臨 a university degree in archi能αm wi也 at least 3 y1間宮，
e耳位ien1白血也e field and/or m問uivalent profe咽。nal q回lifica組on, e.g. Cαporate Member油ip
of the Hong Kong Institute of Architects. 

負責詣十及監管屋宇袋僻甘安裝。

專業資格：持有大學屋字裝備工程學位及勵P有三年實地工f特輯缸V瑚司等專業資格，捕令 1975

年 12 月 5 日後獲選為香港工種禪餅甘正式會員。

Desi伊s and st砂ervi部位ieins凶lationofb叫lding甜vices in buil曲研﹒
Professional q間咀哪個國 Pos間ses a ur卸的ity degree in build呵呵vie白血值1個曲g with at 
le協t3 y1阻宮， ex阿ien1臼 in the 益eld and/or an 呵uivalent 阱。fessional q間lifica伽L e.g. Corpα'ate 
Memb間：hip of the Hong Kong Ins伽.tionofEn阱開s el叫吋曲::rS.12.75.

F院橋樑、＊壩、船塢、道路、天橋、機場、鐵路及腰初處理系統、工業及其他大型建墉攔齣設

計﹔策劃、安排及監督其釀工程及保養嘯的滲王作。
專業資格：持有大學±＊／結構工程軒立及最少有三年實地工俏豔紹支／謝育等專業資格，費服令 1975

年 12 月 5 日後灑選為香港工程師學會（土木工程組）的正式會員。

Carries out rese紅chondesi伊E of structures such as出dg問d詛咒 docks,ro甜a flyov1帥，前por包，

railways, w：甜e disposal syst1間is and indus倒al or other large buildings. Pl帥， organizes and 
訊中ervises 也eir construction, maintenan臼 and repairs works. 
Professional q田間cation - Posses臨 aur世versity degree in ci甜甜uctural engineering with at least 
3 ye帥， ex悶ience m 也e field and/or 組閃閃valent profe血onal q吋過c祖on, e.g. Corpor甜
Memb位ship of the Hong Kong Ins肋插onofEn值1間s (Civil Discipline) el倒吋 after 5.12而．
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統計調查所包括的職業列表

List of occupations covered 

職位名稱

Job Title 

電機工程師

Blee出cal Engine叮

電子／電訊工間市

Elec甘onics/felecommuni叫on

Engineer 

工鸝盟運

Engin閩台igManag位

產黨報撞師／一糊1國市（制買帥

Es個eS叮叮:yor/

G四era1 S叮veyor(valu的

二零零零年薪金及僱員獻8統計報告
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工f博棚及資格

JobDescrip世on and Qualifica世on

進行與電機工程問題有關柳院工作，詣↑電機系統及設備，並就其用途、發展、建造、發霞、撕乍、

保養及維修等方面提供意見。
專業資格：持有大學電機工程學做勵有三年實地工fl導致都V或同等專業資格，去聞令 1975 年 12
月 5 日後鑑鶴香港工程師學會（電機工輔助的正式會員。

C缸吋es out 閻明·ch on el臼剖開I engin間ing problems and d臼igns el庇倒cal systems and 
呵uipment. Gives ad討ce on the甘 use, develo仰rent, construction, M咽llation, o戶蛇頭on,
maintenance and repairs. 
Professional q間回cation - Poss臼拙 a univ閥ty degree in e1帥ical engin開扭1g with at l臨t3

y間盲， experience 伯也e field and/or m 呵uivalent professional q1田l也叫on, e.g. C泊中orate

Membership of the Hong Kong Institution of Engin間'S (Electrical Discipline) elected after 
5.12.75. 

﹔講價干系統是詩髓，對其用途、吉畫展、建造、裝置、樹乍、保養及維修

，真助令 1975年 12 月
學缸程師學會（電子工程組）的正式會員。

research on eleιtronics/telecommunication engin個ing prob1凹JS and d間伊S

sys個ns and 閃閃.pment. Gives 吋vi臼 on their use, development, co由個ction’
。1peration, maintenan臼

q咽lification - Poss1臼臨 a univ＇師ity degree in el臼缸onics engin個白g with at least 3 
姐也e field and/or an 呵uivalent profi自sional qualification, e.g. Corporate 

of the Hong Kong Institution of Engin間3 個白tronics D缸中line) elected aft叮

策劃、監督及控制各種與工程研富的工作，以確備臨被率地使用機械、電動機器及／或器材峙院

及建議添置新機器及／或器材，以提高生產力。

專業資格：持有大學工程學位及馳2有五年實地工作報驗及／謝司等專業資格。

Plans, o培aniz.es and controls engin聞時叫vi臨to ensure efficient utilization of mechanical and 
elec的cal machines and/or 明白pment. Callies out 恥dies and recommends on the ins叫lation of 
new machines and/or an呵uipment to improve阱。ductivity.
Professional qualific組.on ﹒ Pos站站 a university degree in engin間ing wi也 at least 5 yi個宜，
ex閃ience in the field and/or an呵凶valent professional quali直叫on.

策量買股協調屋字及土地各類工程（包括保動﹔負責土地及屋胡包管理、租貨及輛自自松司內外行政﹔

評估各類物難9價值，供買、寶、師且、投資、申報當版物業稅之用、統籌防業發展、並以專業身

倒特概攤或土蜥蜴兮。

專業資格：持有大學浪1矗學位及都P有三年實地工作經驗及／或同等專業資格，貴的研軸l盧師。

Plans 飢dcoo吋inates all 可pes ofworlcs (including maintenance）咄咄壇的 buildings and land 
Deals with the public and/or private administration, on management 飢d leasing of land and 
buildings. Yalu臼 diff釘ent types of real 戶uper討白色r purchase.，詞語， le恤宅， inv1臼缸nent, m加g
and 值組on. Coordinat闊前世viti臼 for development of proper臨 and may also act as a 
professional 吋呱呱or in case of dispute on land and阱。問ty valuation matters. 
Professional q田間cation - Pos與路岱 a uni￥位sity degree in surveying with at least 3 Y＇臼恕，
experien臼 in the field and/or m 明白valent professional q間lification, e.g. 。四個世 Surveyors

側的．
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職位名稱

Job Title 

資哥係前管理商經與巴／

資辦司技服務輸基建／

電子都l處理部經理

Ml.S. Manager/ 
I.T. Services Manager/ 
E.D.P. Manag釘

榜織工程師

Mechanical Engin開

生產／工業工闡市／顧問

E守吋uctio即世idus仕ial Engineer/ 
Consul值lt

工幢幢睬體

Project Manager 

工3料演l置獅

Quan世tyS前veyor

工作言餅月及資格

JobDescrip世on and Qualification 

附錄II - -－續頁

Appendix II --- cont'd. 

管理、控常阪編表l﹔噓聲明人力資線及電子資料處理系統設備﹔確保提供準確、有激率與及雕9電
腳鷗﹔分析臼後對資料處理服輸需求， J~揖腦系繃嗨養與發展友購買電腦設闢楚供意見。

Adr吋到st1帥， con個，}sand sch吋ules the u崗位ation of personnel resources and 問uipment of EDP 
哪個n Ensures the accuracy, efficiency and 伽elin臨 of computer 阻vi悶. Analyses 
戶個1世al needs of data processing servic臼 and mak的 reconnnendations on maintenance and 
develo伊ient of comput叮叮E個ns and the requisition of computer equipment. 

就擴械諧f方面進行研究，蟬才機情設僻嘸作功能提供意見﹔購！阪監督該等設備的發展、建造、

裝置、操作、保養及維修。
專業資格：持有大學機織工程學位及馳2有三年實地工﹛特鵬V現司等專業資格，搬 1975 年 12

月 5 日後獲選為香港工程師理會（楊械Z程組）的正式會員。

Carries out r臨街·ch on designs of plants and 呵呵1ment and giv1的吋叫.ce on 也甜 mechanical

function血g. Plans 伽 and 別問vi臨 on their development, construction, 扭曲Ila丘阻，何紹祖on,

maintenan臼 andrep值s.

Professional q回回ca組on ﹒ Posse部的 a univ1閉走y degree in mechanical m但問ingw恤 atli臨t3

y翎詣， experience in the field and/or m 呵凶valent professional qual血叫ion, e.g. C01.porate 
M甜甜b的hip of the Hong Kong Institution of Engi間的。lfechanical Engin間） e1前ted af加

5.12.75. 

潤滑關直業諾十方面的研究﹔就可供改薯的地方提供意見，以優增蝴摔及生產力﹔負責樹于有關

措施及工程工作，並提供意見﹔確保在生產方面餾解調摺酪觀設備、懈1及入手。

專業資格：持有大學工程學位及最少有三年實也工f骨頭斂支／劇毒等專業資格，去陽台 1975 年 12 月 5

日後獲選為香港工程學割9正式會員。

Carri臼 out re咄咄and gives advice on desi伊sandm咄吋s ofengin甜甜gwotk. Gives advice 
on where and how efficiency and PT＇吋ucti討ty 個i be 位朋'OV吋. Imp1個tent 叩阱。v吋 plans.
Ens回自由e e血cient凶eof呵凶伊ient, material and personnel in pr吋uction.

Professional q間lific組on - Pos臨：ses a university degn白血 engin間ing wi血 at least 3 y1翎蹈，
做個瑚臼扭曲直eld and/or m問叫valent profi閥onal qualifi叫on, e.g. 印中orateMern加ship

of也e Hong Kong Ins伽位m of En伊Z問百d前做lafter 5.12府．

策富j、籌辦及管理建轄樹﹔與建築師、工程師、

建造工闡守工作，並就財務事宜進行洽商。

專業資格：持有大學與建造及建築有關的學1眼點哨且年頁l1!ll-1＇閥混取文／此同寺專案貪椅。

Plans, organiz.es and manag臼 building and cons個.ction pr1司前包． Coo叫inat臼 with archi版1再

回居時間， surveyors，翩翩翩1rsandoth釘professionals. Un如此：es益iancial nego血tions.

Profi臨：ional qualification ﹒ Poss郎臨 a univ＇間ity degree in building and construction related 
subjec包 with at least 5 y1個S experience m 也e field and/or an 問uivalent professional 
qu祉ifica封on.

評估建築工程F府最單路棚、工人自噱僵及成本，並轉肛程數量單據﹔擬備合教細則及負責處理投

標艾件。
專業資格：持有大學工糊l盧軒拔都P有三年實地工﹛骨頭街之／： 育等專業資格，重母親翱！瞳師。

Estitrul區的值ie quan出es and co臨 of labour and building ma缸ials r明白r吋伽 the execution of 
construction projects. Prepar1臼 b沮s of quanti峙， con個ctψecifi叫ons and 包岫 charge of 
tendering document. 
Professional qual世叫on - Pos臨ses a univers1秒 degn白血 quan甸回lTVeying with at least 3 
y銷路， experieni白血也e field and/or an 呵uivalent professional qualification, e.g.αiartered 
Surveyors. 
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職位名稱

Job Title 

安全主任

SafetyO血臼r

結構工程師

S個叫ralEngin間

精輔市

Act間ry

票攔軍理

BillsManag前

分行（總務）館望

Branchσull Services) 
Manag位

業務拓展輪盤里

Business Development 
Manag＇缸

現金控海盼草包／

總吐混世任

C吋i Control Manager/ 
α的fCashi叮

三零零零年薪金及權員語和統計報告

工f肯朋耳及資格

附錄II - -－續頁

Appendix II --- co肘，d.

Job Desαip位onandQ間且fication

負肅台工作與土木工樹就增財隅，但特別專長於大型工／商／佳偉華勵、公共建黨吻及其他公共
設蝴甘結構詣卜維修及保養。

專業資格：持有大學普攜／土木工程學位及勵有三年實地工f骨頭都V或同等專業資格，捕令 1975

年 12 月 5 日後灑選為香港工醋體會（結構工程或土木工鶴目的E式會員。

Perfonns 臨b similar 的 those of civil engin間s butψ問ali田s m 組U你別 d臼酬， d研討on

maint1回ance and repairs oflarge indus仕ial, connnercial, public and residen世al building, and o也叮
civil cons甘uction works. 
Professional qualification ﹒ Posses臨 a univ，間ity degree in 組uctur叫／ci叫Jen但問臼gwith at least 
3 Y＇間宮， experien1閃扭 曲ie field and/or an 問uivalent professional qualifi呱呱 e.g. 臼耳>Orate

Membership of the Hong Kong · Institution of Engineers (StructUI百l En gin師姐g or Ci討l

Engineering Discipline) elect吋 after 5.12.75. 

銀行及保險管理

Banking and Insurance Management 

進行保險精算海關﹔督導戶f肅的評估及報告的編製。協助會翠層借宿預勛聖保險業務方針。

專業資格：持有專業精算師資格或同等資格，如缸，IA等。

Carries out actuarial studies. Supervi咱也E prep扭曲on of 也包arial valuations and r句。自 as
I明uir吋． Assis包management in 世ieforrn凶甜on of policies relat吋toinsuran臼mat個'S.

Professional q別的cation ﹒ Possesses a professional qual過cation in actuarial 恥di臼 or 呵uivalent,

eιFellow of the Society of Actuary (SA), Fellow of the Institute of Actuary (IA), etc. 

管理及監察有關國際貿易跌撞融事宜，包括信用狀、保證書、收款、匯款及匯票事發﹔軒昂琶票據的

處理，向管理階層提供意見真專輯嘯﹔與客戶、銀行及補自方面聯絡，確保棚處理單據。

Adr姐姐割的 and oversees activiti臼 ofintern咄咄al transactions including l甜的 ofα吋it, let值'SOf

guaran峙， collec曲的，闖世祖nces and drafts 恤lsactions. Ad吋臨 management on d甜可>ant
and problem bills and pro、泌的他chnical bills know！吋.ge. Liai臨 wi也 custom帥， banks 副

oth位par世的 to ensure timely processing of bills doαnnents. 

督導、監察及筒的好兩日常事務及櫃闡敵。

Dire嗨，叫阿咱自and跑回mlin岱branchrou血.eo開祖ons and counter service. 

、商業放款、存款及其幽賄服務及爭取與發展新業務﹔進行貸款分析及提供商

and devel叩s e扭曲1g and new business in re句“包 of trade financing, 
deposits and oth釘 bar企ing services. Conductsα吋it analysis and makes 
bu呵間development.

管理、監察及控制儲蓄與來往存款輔岱暢﹔就存搬戶特殊情況向管理階層提供意見﹔答覆僱客查

詢﹔調查及處理問題。

Administ帥， supervi臨 and controls activi臨 of the cwrent and savings account 服世ons. Giv<臼

吋vice to management on irregular behavio前 of custom的 acco凹的.A伽曲 to enqu盆ies 金um

cu到om的. Inv1臼tigates and settl郎”。blems. 
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職位名稱

Job Title 
工作言無月及資格

Job Desαiption and Qualifi阻世on

索﹛鸝單單

Claims Manager 

期貨／資金／證券交易員

Co虹m吋ityFu側記sll主ullion/

Sαurities Trad叮

機構銀行經理

c。中orateB誼面ngManager

借用卡服輸哩

。吋it Card S釘vices Manager 

貸款／放敦經理

。吋it/Loan Manag1位

外匯及拆放市場交易員

FX and MM Dealer 

外匯副司頭望／

總交易主任

Foreign Ex.ch組geManager/

αriefDeal叮

ρ
L
W
 

σ
b
 

nnm m M 
l
-

n 
圍
出A
P
U
M

顧
個
資
岫
投
加

與其他專業人士，鯽轍理捕前、湖質盟翱市、查勘員及﹔衛時戲嗎桶，音睡去批樹即撤單植起

的闢賞要求，或決定公司／商行祖吃方面的責任﹔監察與索償者闊的談判協議，動全需要時建講職

偉動﹔監督及訓練屬下職員﹔整存及分核彈償統計費停。

Works in close liaison with oth前 professionals like loss 吋凶棚， average a句ust帥，劉rveyors and 
lawyers, inv1的tiga紀s and 得>proves claims field und前 m h阻祖臼 policy or det闊別nes the 
∞πipany's/~曲m’s liability 訟 cl組ns. Overs間 negotiations of settlement wi也 cl組nants and 
recommends liti扭曲n when n自闊的﹒ Supervi臨 and 個ins supp口的ng 臨ff. K的ps and 
analyses claims 咽也臨．

以最優價格，或按客戶指商9價格買賣期貨或黃金。向客戶分析研肺場情況及提仕暐議。

Buys and sells comm吋ity futures, gold bullion, stocks and bonds 個d oth釘 seem泄自 on behalf of 
custom帥， Analy臨and 吋司是mα帥mers on rnarlcet conditions. 

策劃j、拓展及負責市場推勵霞動，以開拓及建立融資計量l及集塵做款業務﹔管理機構客戶能做款工作。

Plans, develops and conduc的 marke血1g acti叫.ties to cultivate and build up proj叫血班1由ig and 
syndicat1吋business. Manages lending acti叫ties of corporate cust個1的．

管理及向客戶推廣所提供一頓珀闌信用卡的服務﹔發展措幢房背騁。

Direc臼 and promotes various 姐nds ofα世it cards位vices to customers. DevelOJ酒 and plans for 
the in缸oduction of new s位vices.

詞唱貸款申請﹔皇島誰聽肢件﹔授權或建議屬下批准貸款，欄才日樹賽期或齣懺掰9申請。

Evaluates and ass臼臨 α吋it a押licati個臼曲。ughαedit analysis. Controls and re伊I鵬 loan
commi個目前 documen倒ons. Authorises or makes recommend甜ons onα吋it 何單rovals and 
reviews their subs問uent間iewals or reqw的tfor吋ditionalα吋it facilities. 

進行外匯及拆放市場交易﹔拓展公司／商行帥鱷及拆放市場業務﹔促進與其他交易員稍鄧己的關

係﹔輔助于研騁的資料，向公司／商行及客戶報告轉變中的市場情況，及提供最新外廬買賣價位

及利率。

Conduc個 d翎lings in foreign exchange and money markets. Develops the company’s/firm's 
forei伊 exchange and money rnarlcet business. Promot1臼 relation過ip 明白 other d臼lers and 
brokers. R臼個﹒·ches and analys的 all available data to ~臼p 也e c倒可any.血m and customer百
inform吋 of changing market conditions and F側的 quo叫ons on up-to-the-min馳”1阻 and
rates. 

管理及監酬匯交易﹔負責處理存款、當日期貨及期貨貿賣、金融交易﹔為客戶及管輔層提供有關

外匯的專輯晴圾郁棚例﹔提防幢買賣價的報價﹔管理本地貨幣／外匯資金，並退款拇輔層有
關情況。

Ach姐姐E耐s and oversees activiti臼 of foreign exchange. Engages in full range of depo吼司”t
and 伽ward and money market dealings. 訕。社d臼 technical knowl吋ge on foreign exchange 
rules and 也：gul甜ons to custom的 and management Provides quo蝴啦。n exchange pri喝．
Ach姐姐S個百 locaν'forei伊αnrency funding and advises manag凹tent on their positions. 

為個別客戶設立及管理投資文件﹔為客戶及公司管理階層提供專業意見。

Develops and manages investment portfolios for individual customers. Provides 
inves個tent advisory services to customers and management. 
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職位名稱

Job Title 

分保保！鋪鼓里

R個JSuran臼Manager

核僻鼓里

Und釘writing Manag叮

部F嗯亟／地回車理

Department Manager/ 
Regional/Ar回 Manager

市場研究經理

品恤ke自1gRi臼臼rchManager

市塌種圖營翱聯盟V銷售輔留連／

產品推勵墨理

M此啪1g/Sal位朋oductManag叮

商品苛躍躍

Mel'Chandisin伊Ul'Chasing Manager 

商店經理

StoreManag釘

貨倉哥哥華理

Warehouse Manager 

二零零零年薪金及僱員福利統計報告
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工﹛情棚及資格

JobDescrip世on and Qua1ifi阻世on

與核懶擎跟嘲鸝單選緊密聯絡，輔﹞公司／商行分備玫策﹔決定公司／商前拍留額及監管分保條
約﹔評估及接受其他公司分保。

w。如 closely with the ood釘writing and claims manager to formulate company’s/曲m's
reinsurance policy. De臨mines company’s/：曲m’s retention and monitors reinsuran臼仕開ties.
Evaluates and ac臼pts闊的uran臼from ceding cor叩anies.

向管理部門負責，精﹞及執行公司／商情甘一般僻食，或某一類保險，瓣耕保險、火險惡bl<險的政
策﹔關啦保申請及研哥資料﹔評估所涉別9間飯決定保費及承保範圍﹔為職員提供專業協助及訓
練。

To be re中onsible to 也e general management for formulating and 位iplemen加g 也e
conipany’s/:曲m’s general ooderwri世ng policy or one 句pe of 平ecialized insurance such as 
accident, fire or marine. Revi凹s insurance applica卸的 and Sl肺orting materials. Evaluates 
risks involv，吋 and det1間通nes pi;回首mns and extent of cov，位﹒ Gives techr世cal Sl中port to and 
t泊m SUDDO別扭曲直

市場及踩購管理
Marketing and Purchasing Management 

負責彈頭歸瑚反務院銷售及聲T一頓繭胸嫌﹔捕民麟售地區JIJ7于職責。

To be re中onsible for the formulating of sales policies of a呵即逝c蚵nd of products or sen也白， or
of a particular region. 

策劃、進行及統籌各項市場研婚禮j ﹔雖牽鄭艘集、與秦王主悄斤菩下作﹔

使用市場研究資料﹔探悉市場走勢及展望未刺鳴驟﹔

Plans, condu呦， coordinat的 and controls rnarlcet m阻ch projects. Su阿凹的

tabulation and analysis of 也包 Ass泊的 marketing personnel in u凶出ng
marketing information. Es岫1lishes market 甘ends and mak臼 fol'間st on 
participate in formulating rnarlceting 

負責市場推廣宣傳及拓展公司／商憫產品別反務﹔估計市場的潛質﹔策劃、婦服揖U營業工作﹔

參與希睹了營業政策及第咯，及對公司／蘭羽甘產品進行市場研究。

Tobe r呻onsible for the marketi嗯， adv1啪啪g and promo血gof也e company's/J益m’s produ也
and services. A昂的ses rnarlcet 伊間組s. Pl帥， organ血s and con加ls sales activities, 
particip前臼 inform叫a血g sal的policy and also conducts re跨扭曲 on company’s/：面m’s pri吋ucts.

根據供求需要，策劃、安排及控制出售商品的購買及存貨。

Plans, orgar世.zes and controls the plll'Chasing and stocking of comm吋ities for 詞le accoroing to 
Sl砂ply and dernarid situa封閉．

負責經營及管理分支百貨商店、超級市場或連鎖零售商店。

Taki臼 charge of the overall o閃ation and manag個問t of a branch dep抽nent sto筒， supermarket

or chain re包il store inψec也吋di血ct/：前也

策賣！擋內貨防調動、貨關安收、檢驗及儲存﹔代表內由酌船務及市場部門與運輸承辦商及驗貨員聯絡，

以確保貨懈等到適當處理。

PlarJS for inward cargo movements sched帥， receipt, in句“世on and storage of閏月go. Li扭扭叫世1

個呵。前 con個ctors and surveyors on behalf of internal 世pping and rnarlceting departments to 
ensure proper handling of cargo. 
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統計調查所包括的職業列表

List of occupations covered 

職位名稱

Job Title 

出口／入口商曜哩／船務輸盟軍

Import/Export Manager/ 
Shipping Manager 

維修轎車里

Maintenance Manag叮

貨運音︱普車連

甸回祖on/Iraffic M缸mg前

客運輸車里

Passeng位Traffic Manager 
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工作輯：白皮資格

Job Des位中世on and Qualifica世on

其他管理組別

Management, Others 

附錄II - -－續頁

Appendix II --- cont’d. 

管理公司／商行的入口及／或出口部／科﹔與顧客、代理、分銷商、保險及航運公司聯絡﹔確備告備

妥及甜自定時間內提交各出／入口及輛自艾件。

Takes charge of th巴拉iport and/or export division/section of the company／酋m Liai臨 with

custom帥， agen包， di血buto時，包surers and 品i開旭gco賀帶血臼 to ensure 阱。p前 P記P扭曲on and 
世mely submission of import/export and relevant documents. 

安概嘲維修廠房、機器及器材﹔保揹佳悔改姆曙﹛牛更換及價格）﹔確僻府有廠房、機器及器材均
維修妥當及符合司蹲點欄例掃院、建議及謬的精施，令僻﹜及器材得以有效率、安全及經濟地使用。

Plans for 世ie regular maintenance ofplar呦， machinery and 呵叫pment Upkeef旭呻＇air sch吋叫臼
with regard to p臨being即ilaced, cost, etc. Ensures proper maintenance of all pl組ts, m叫血ery
and 問uipment so as to m甜訟φection regulations. Carries out啪di1的 and gives ad吭臼 on how 
to pr凹的te efficient, safe and economic utiliza組on of ma姆拉ls and 呵uipment Impl個ients

approved util間越onplans. 

策劃及監督貨被運輸服務，如貨吻師珀故船期／飛機行程、班次等，管理貨箱及散貨。

Plans and dir1的ts activi虹的啪”。1viding carrier 甜vices such as cargo allo間組on/allotment and 
V臼sel/flight mov1凹ients. Controls也e handling of con阻iers and break-bulk個百0.

策劃、安排蔚聲嶼陸路、鐵路、航空蕩9.K上交通有關瞬磅，雄關!gt姻鱷客運﹔可餾略與訂

立客運費用﹔ 1品質計費1陪運服蹦當回報與主要客戶磋商。

Pl帥， organ由s and controls acti'咐.es invol啪gro甜，m且，也rorwa個個睡。前的 ensure e血dent
handling of p臼senger 個ffic. May p甜cipate in fixing passeng釘 r甜甜uctures. Pl晒 for
devel1叩mentof開sseng叮S研ices and nego姻的withmajoru咽'S.
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