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Survey objective

YEBRAMNITE WERATHLEN

To collect wage, employment and demographic information of employees.

RMGITHTE > UWBB RN 2y T B ARKF6E B A
o REME AT -

To provide data for supporting analysis on the number as well as
employment and demographic characteristics of employees with hourly
wage rates lower than a specified rate.

18 B A3

No. of employees

BRER -V 36 T Y
B EAT
% 1& 8 T
Employees with

hourly wage rates
lower than the B NFLE AP

specific rate I Hourly wage level
iR M NI E KT
Specific hourly wage level
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Survey methodology
i) #H :

Coverage:

- HMABEMLEHE -

Establishment coverage:

- FTARERATR  FamEmEAR -
All major industries, irrespective of employment size.

- A T ABRRETESR20R ) RE MR E AT B AT E
The Hong Kong Standard Industrial Classification Version 2.0

(HSIC V2.0) is adopted for classifying the industries of
establishments.



#itAEFTE (8)
Survey methodology (Cont’d.)

i ®#£8 (8 :
Coverage (Cont’d.) :

- BREH -

Employee coverage:

- - ERABEMN > AR (RBIBEE) REQREA -
All employees in each selected establishment who are under the
coverage of the Employment Ordinance (EO).

- REMARE  ERAREEREB T RBEAEE
All occupations are covered, excluding live-in domestic workers
and employees in the Government.
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Survey methodology (Cont’d.)

(i) 38 —EEAES =%
Reference period : Q2 2009

(iii) A B 1 10 SOSRI A B 4
Sample size : 10 598 establishments

(iv) B F : 86%
Response rate : 86%
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Survey methodology (Cont’d.)

(V) #EARFK3I:

Sample design :

© R IR R iR e R -
A 2-stage stratified sample design is adopted.

#— R

First stage :
-G AE R ENRERS > BT ERREAREI SRS
(RS

Establishments covered are classified into different strata
according to their industries and employment sizes.

— PR R MIE A ERARE AR K
A random sample of establishments is then selected from each
stratum.
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Survey methodology (Cont’d.)

(v) #HAERat (K)
Sample design (Cont’d.) :

R
Second stage :
- BREEHEREE MR E > s ABRABRES REBAd
Employees in each selected establishment are classified into a
number of occupational groups according to their job duties.

- HEEEH Nk E  BETE SR ERBEA
Within each group, employees are listed in ascending order of
their basic wages.

— {5 A F BB b AR R 1 R 1R B F R AR AR
A random sample of employees is then selected from each group
using systematic sampling method.
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Survey methodology (Cont’d.)

(vi) HEHSEEHHAR !

Major data items collected:

c BHAEWMERBNTIEM

The following attributes of each selected employee:

Ea
Age

MR

Sex

HAERE
Educational attainment
iT¥#

Industry

B X 485

Occupational group

SR
Employment nature

S £

Hours of work
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Survey methodology (Cont’d.)

(Vi) TEHER :

Definition of wage:
- RE (RIEIEP]) HIAGR A -

Follows the definition of wages in the Employment Ordinance.

* GHFHUTIERE:
Includes the following wage items:

- AARIE FHe
Basic wage / salary;

- HAEBRNE (RBEHMEE)

Commission and tips (not of gratuitous nature);

— TR EECRAFEFLIEL BA)

Guaranteed bonuses and allowances (except year-end bonus/payment) ;

— AT -

Overtime payment.
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Survey methodology (Cont’d.)
(vii) TEHEHE R (&)
Definition of wage (Cont’d.) :
FEIETHLERA -

Excludes the following wage items:

B Blhod B ERAGET ~ HF R~ AR BRKBREF
wAEME

Payments in kind, such as value of any accommodation, education, fuel, water,
light or medical care provided by the employer;

& £ B R AR 3] AT a2

Employer’s contribution to any retirement scheme;

BEBIEE AEBRERIFALHMAE B RER

Commission, bonuses and allowances payable at the discretion of the employer;
1 B B H TAEPr3Bakey b & > MRS R %R B &9RIA

Any sum payable to the employee to defray expenses incurred by him/her by
the nature of his/her employment ;

FARARE B #) 7T AR, 3k # Ak BAT 456 4% B B 4 -

Gratuity payable on completion or termination of a contract of employment.
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Survey methodology (Cont’d.)

(viii) &R st FHyF ik

Compilation of statistics:

s HERWRBBHE TR THmE > DHAZARELEEER
B R Fﬂﬁ?‘ BRI E R -
Raw data collected are weighted appropriately so that unbiased
survey results which can accurately represent the actual situation are
compiled.

© AR NGBS R B B 0 R OKIE B b ) g R 8
B B AR 2 2R A ( Bp LER A0 5 AR Atl A4 40 3 0 0 @ 2 R
1R B ARG EMAE BN A P e g F e k) -
Weighting applied to each sampled employee is the reciprocal of the
probability of that employee being selected (i.e. 1 divided by the
product of the probability of selecting the employee’s establishment
and the probability of selecting that employee from the
establishment).
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Survey methodology (Cont’d.)

(ix) % BB NHIF s E Ak

Computation of hourly wage of an employee:

- REBIHILE
Hourly wage of an employee

SN LRANETE
Total wage paid to an employee in the survey period

HITEAM AR B 0948 TAERF B

Total number of working hours™ of the employee in the survey period

A H R TARERA MR TR E -
Refers to sum of contractual / agreed hours of work and paid
overtime hours.

12



GEAEF X (&)
Survey methodology (Cont’d.)

(x) FHERILHE®

Quality assurance measures :

s FTABEHMEH eLBIHEEME  MERMAFOFM
B B RGAT bt -
All completed questionnaires were checked by field supervisors, edited
by editing staff, and verified by computer validation checks.

* ST TRER BB ETEBEFAM -
5% of completed questionnaires were verified by field supervisors
through telephone.

-;ww%maﬁ#m@@% R TAEANB BREITHE © A
B Fca Jé,t_éﬁ "’

Another 5% of completed questionnaires were re-enumerated by
another field team.

13
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Profile of employees

pPersons
1

BE-BEMELEL &
BZBE T~ 8RR
% T RBRE
Employers, self-
employed, unpaid

family workers, live-in
domestic workers and
employees in the
Government” )

BE (FRaHBEBERE
BT RHTEE)
Employees (excluding
live-in domestic
workers and employees
in the Government)

(2776 600)

J

Female

(1 327 300)
[48%]

Male

(1449 400)
[52%]

*OREHEA TRARIERELHEE ) HEERN - 14
Not covered in AEHS.
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Definitions of median, quartiles and percentiles

e—EHEENGEIE  REEY AN ERBEF o

Arrange observations in a data set from the smallest to the largest value.

RAWZECHFOBFEN T R B EME » Brie B3R & 5 mmE &
fr (MESHMBENEBEMT) EE > B P -

The value 1in the middle of this ordered data set, i.e. the value that divides
the data set into 2 equal-sized subsets (in terms of number of observations)
1s the median.

BlF - oSl ESRE S REE

Example: A data set with 11 observations

4, 24, 28, 30, 35, |40, (45, 48, 48, 55, 60

%A% T R
(4518 3%) ¥ 43 B ( @/2;354 %)
1%t subset ( % NEEA) 2 subset

(including 5 observations) (including 5 observations)

Median
(the 6 value) 15
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Definitions of median, quartiles and percentiles (Cont’d.)

s —ECHFHBEEE T REEFH = ABE RS -

Quartiles are the 3 values that divide an ordered data set into 4 equal-sized

subsets.

o H|F I aAllEEEGEIEE

Example: A data set with 11 observations

% — 8%y
(8.2 218 #3K)
15t subset
(incl. 2 observations)

t  s-mzn
(84218 808)

2nd subset
(incl. 2 observations)

#— 1w 4

First Quartile

40,

V'S

¥ =B o fr

45, 48,

=A%,
(L5218 %K)
3rd subset
(incl. 2 observations)

48,
1 % vo 48 4y
(5218 3 4%)
4% subset

(incl. 2 observations)

¥ = 8w p 4k

Second Quartile

Third Quartile

16
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Definitions of median, quartiles and percentiles (Cont’d.)

% — 18 v 543 B
First Quartile

% =B v9 {3 2k
Second Quartile

= 18w AL
Third Quartile

m e — B OHE e B & N R IRE25% 335 2 0 B

R B A
the wvalue that delineates the lowest 25% of
observations

IR A% T w9 43 2L

also known as the Lower Quartile

je— 18 CHE 5 69 BIE & N K89 50% 23 2] o
R B A

the value that delineates the lowest 50% of
observations

B/ IR e

equals to the Median

je— 18 A 89 BIE E N IR 75% 23 2] - 1
R B A

the wvalue that delineates the lowest 75% of
observations

T A% v 54 3% 17
also known as the Upper Quartile
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Definitions of median, quartiles and percentiles (Cont’d.)
s T RECHAFUBEETR—BREEMHIEEME EAE o

Percentiles are the 99 values that divide an ordered data set into 100 equal-
sized subsets.

F5E B B m e — 18 CHE A IR & N ARE5 %8R 2] 0 B

5th Percentile R 64 B E
the value that delineates the lowest 5% of
observations

F25E B i m ERNToofst

25" Percentile equals to the Lower Quartile

F50MEE i m ER P
50t Percentile equals to the Median

£75M88 H Ak I A B A 24
75% Percentile equals to the Upper Quartile
18
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Distribution of hourly wage: Overall situation

=

1

& R

|

688%>-GL8%

S68$>-C8$

ST8$>-C18%

S6L$>-G8LS

S9L$>-GSLS

SELS>-STLS

S0L$>-S69%

SL9$>-699%

SY9$>-6€9%

S19$>-609%

S8S$>-GLSS

SSS$>-S¥SS

STSE>-G16$

S6v$>-68+$

SYAYSINS 4

SEYE>-STr$

SOr$>-S6¢$

SLES>-S9¢S

Sreg>-cees

L STE$>-60¢S

- S8T$>-GLTS

A am o

I SSTE>-SvTs
” STTg>-S1es
” S61$>-681¢
” S91$>-6ST1$
” SEI$>-6TI$
I SOI$>-S6$
I SL$>-S9$
I Sr$>-6€$

y S1$>

350 T
300 +
250 T
200 T
150

100 T

No. of employees ("000)
400 T

% RA# (FA)

o

19

#IHLE (BA)

Hourly wage (HK$)
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Distribution of hourly wage: Overall situation (Cont’d.)

BRE D RSB TR BB R AR
R 4 )% LEF (Bx) Number of employees earning less than the
Percentile Hourly wage (HK$) corresponding percentile hourly wage
Sth $24.0 138 200
gth $26.2 221 500
10t $27.0 277 400
12th $28.7 333 200
15t $31.2 416 200
20t $35.3 555 000
25th $38.9 692 700
50t $58.5 1 387 000
75t $96.0 2082400
90t $171.8 2498 800

3 N ENRI R RGBS T BRI A EEE NG T EE ek B AR THE
BE2N AR BABRGTHARE -

Note: Percentile hourly wages are rounded to the nearest ten cents of Hong Kong dollar. Therefore, the number of
employees earning less than a particular percentile hourly wage may be different from the corresponding number
of employees shown in page 21.
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Distribution of hourly wage: Overall situation (Cont’d.)

BRE D R BRNRLR
w1k R AR

BB E (B) Number of employees earning less ERBB/AHHBESL
Hourly wage (HK$) than the specified hourly wage % of total number of employees

$22 67 900 2.4%

$23 97 000 3.5%

$24 130200 4.7%

$25 169 200 6.1%

$26 213 600 7.7%

$27 270 000 9.7%

$28 314 600 11.3%

$29 347 800 12.5%

$30 374 800 13.5%

$31 411 700 14.8%

$32 439 000 15.8%

$33 469 400 16.9%

$34 507 800 18.3%

$35 540 800 19.5%

D OLRAROEBIRIERTRARGEMAGETHT
Note: Hourly wage figures shown in the above table are exact figures without rounding.
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Distribution of hourly wage: establishments with persons

engaged less than 50
%3 P % NI T
Rt ST TS g
B AR R AR gy
) _ No. of employees earning less BB IEEMMLE

R0 ;4 HBNBLTECGET) than the corresponding Percentile hourly wage of
Percentile Hourly wage (HK$) percentile hourly wage ‘“all establishments”

Sth $24.0 69 500 $24.0

gth $26.0 111 200 $26.2

10th $27.0 136 200 $27.0

12th $28.5 166 800 $28.7

15t $30.4 207 400 $31.2

20th $33.9 277 700 $35.3

25th $37.5 346 500 $38.9

50th $52.4 694 800 $58.5

75t $81.5 1 042 300 $96.0

90t $122.1 1251 000 $171.8

22
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Distribution of hourly wage: by sex

HABLIE (BL)

Hourly wage (HKS$)
120 -
100 - 100.0
96.0
88.2
sl R 1
80 -
Upper
quartile
B 64.3
60 - 7 58.5 CREE
w534 Median
]
40 - L339 43.3
u 349 B R g o4 8
Lower
20 - quartile
0
P A 1 B BHEE 4% 8
All employees Male employees Female employees

EREET:T S L UNCES LY S RS S R T RS Ly UL S LU ST
‘AL B F o
Note: Median hourly wage of male employees was higher than that of female employees mainly because the proportion of

male employees who had completed education at Secondary 6 and above level was higher than the corresponding
proportion of female employees.

23
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Distribution of hourly wage: by age group

#HhELE (BT

v o fu
Upper
quartile

L= 1
Median

BT w4 B
Lower
quartile

Hourly wage (HK$)
120 7 117.5
100 -
95.9 97.5
80 -
4 700 72.5
¥ 64.9
60 1 ® 577
534
8 46.6 B 457
[ ]
40 - 40.2 426
B 359
312
H 27.0
20 -
0
15-24 25-34 35-44 45-54 >55

b4 B
Age group

24
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Distribution of hourly wage: by educational attainment

HBELE (BT

Hourly wage (HK$)
200 1
180 1 177.1
160
140 - v dk
Upper
quartile
120
RS 4
100 - T 100.5 Median
80 -
76.9
8677 . IT“H G
60 - ower
57.2 .
50.0 53.8 quartile
40 £ 337 39.8 40.5
20 -
0
R -2 ¢= YwEYTE FARRUE
Primary and below Secondary 1 to 3 Secondary 4 to 5 Secondary 6 and above
HERE

Educational attainment

25
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Distribution of hourly wage: by occupational group

HBIBLE (B

Hourly wage (HKS)
200 A
180 - 181.1
160 -
140 -
B PruiE 5d
Upper
120 7 quartile
B 107.2
100 - u ‘*"fﬁ%i
Median
80 - J
76.6 74.1 LI R B 54
60 - 67.7 Lower
55.0 quartile
54.0 506
40 - 43.0 433 365 418
’ * 31.7
27.8 255
20
0
BE - -REAER X & ITHEREWMAE - #E RRFs TAF B JE FE BT T A
WM T EAR Clerks B BZEEEREER HEANB Elementary occupations

Managers, professionals and
associate professionals

Craft and related workers,
plant and machine operators

and assemblers

¥ w7

Occupational group

Service workers and shop

sales workers

26
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Distribution of hourly wage: by selected industry

oI E (BL)

Hourly wage (HK$)
220 4 2186
200 -
195.8
192.3
180 A
160 -
140
bovg o #
L 1290 Upper
quartile
120 1 #1185
B
4 105.9 Median
100
96.0
"ot
Lower
80 - quartile
8730 1750
5643
60 1 1585
40 1 4 38.9
20
0
HEF BT EARBEAMBE ERRBRARIRED) FiHEATE
(F @45 8F) AR B Financial and Allindustries
Education and public administration BIER TR GTES insurance activities
(excluding Government) Electricity and gas supply; sewerage, waste
management and remediation activities

ERATE
Selected Industry
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Distribution of hourly wage: by selected industry (Cont’d.)

BELE (BL)

Hourly wage (HK$)
100 -
96.0

90 -

80 -

70 A

60 - v A

57.0 ' 585 Upper

quartile

50 - 489 =
Median

44.5

40 1 39.0 399 " 38.9 " Fre oAt

Lower
327 33.7 quartile
30 1 276 299
24.5 262 260
20 -
10 A
0
MELE S RE RE¥ HREH GRS PR AT ¥
B F B RH Restaurants Miscellaneous activities Retail trade Allindustries
Estate management, security
and cleaning services
BRATE
Selected Industry
EX "HIETY  AHORERE  (DRBRLERT  (IDEERABARY  (VARBRERY 0 RRRREREE -
Note: “Miscellaneous activities” includes (i) elderly homes; (ii) laundry and dry cleaning services; (iii) hairdressing and other personal 28

services; (iv) local courier services; and (v) food processing and production.



ot
Thank you

29



